Numbers and Language
Differences

Centralized Administrative Services
Office of Administrative Hearings
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1007 I/A Rcpts (Other) 34.0
* Allocation Difference *

Office of the Commissioner
Delete One of Two Deputy Commissioner
Positions (PCN 02-1011)

1007 I/A Rcpts (Other) -303.2
Delete Vacant Chief Operations Officer (PCN 02-
9518)

1007 I/A Rcpts (Other) -241.4

* Allocation Difference *

Administrative Services
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1004 Gen Fund (UGF) 17.5
1007 I/A Rcpts (Other) 74.3
* Allocation Difference *
Finance
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 218.4
1005 GF/Prgm (DGF) 9.0
1007 I/A Rcpts (Other) 15.3
* Allocation Difference *
Personnel
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1007 I/A Rcpts (Other) 10.5

* Allocation Difference *

Retirement and Benefits
Add Retirement Tech 2 Position to Allow for
Workload Distribution and Provide Assistance
During Peak Processing Times

1004 Gen Fund (UGF)

1017 Group Ben (Other) 2
1023 FICA Acct (Other)
1029 PERS Trust (Other)
1034 Teach Ret (Other)
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2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Administration

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 34.0 34.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
34.0 34.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate Dec -303.2 -303.2 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Senate Dec -241.4 -241.4 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
-544.6 -544.6 0.0 0.0 0.0 0.0 0.0 0.0 -2 0 0

Senate  SalAdj 91.8 91.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
91.8 91.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 242.7 242.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
242.7 242.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 10.5 10.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
10.5 10.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 93.6 93.6 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
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Salary and Benefit Increases:  $34.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
Salary and Benefit Increases:  $34.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $91.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $30.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $34.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $26.9
Salary and Benefit Increases:  $91.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $30.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $34.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $26.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $242.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $84.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $80.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $78.0
Salary and Benefit Increases:  $242.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $84.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $80.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $78.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $10.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $4.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $10.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $4.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1017
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1023
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1029
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1034

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Department of Administration

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Centralized Administrative Services (continued)
Retirement and Benefits (continued)
Add Retirement Tech 2 Position to Allow for
Workload Distribution and Provide Assistance
During Peak Processing Times (continued)
1042 Jud Retire (Other) 0.5
1045 Nat Guard (Other) 1.2
Delete Retirement Tech 2 Position for Workload House Dec -93.6 -93.6 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Distribution and Provide Assistance During Peak
Processing Times
1004 Gen Fund (UGF) -3.1
1017 Group Ben (Other) -29.8
1023 FICA Acct (Other) -0.9
1029 PERS Trust (Other) -42.0
1034 Teach Ret (Other) -16.1
1042 Jud Retire (Other) -0.5
1045 Nat Guard (Other) -1.2
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 821.4 821.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 5.1
1017 Group Ben (Other) 270.2
1023 FICA Acct (Other) 4.7
1029 PERS Trust (Other) 390.7
1034 Teach Ret (Other) 141.6
1042 Jud Retire (Other) 1.3
1045 Nat Guard (Other) 7.8
* Allocation Difference * 821.4 821.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 655.8 655.8 0.0 0.0 0.0 0.0 0.0 0.0 -2 0 0
Shared Services of Alaska
Office of Procurement and Property Management
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 117.6 117.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1005 GF/Prgm (DGF) 82.7
1007 I/A Rcpts (Other) 29.9
1033 Surpl Prop (Fed) 5.0
* Allocation Difference * 117.6 117.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Accounting
Delete Accounting Tech 3 (PCN 02-5012) and Senate Dec -302.0 -291.6 0.0 -10.4 0.0 0.0 0.0 0.0 -2 0 0
Accounting Tech 1 (PCN 10-4231) Reclassified
and Transferred from OPPM
1005 GF/Prgm (DGF) -302.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 563.3 563.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Increases
1005 GF/Prgm (DGF) 312.3
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1042
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1045
HFin Amendment 15
HFin Amendment 15
HFin Amendment 15
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1017
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1023
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1029
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1034
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1042
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1045
Salary and Benefit Increases:  $821.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $262.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $316.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $242.1
Salary and Benefit Increases:  $821.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $262.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $316.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $242.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1017
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1023
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1029
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1034
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1042
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1045
Salary and Benefit Increases:  $117.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $39.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $44.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $34.0
Salary and Benefit Increases:  $117.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $39.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $44.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $34.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1033
Transfer two vacant positions from the Office of Procurement and Property Management to Accounting for reorganization. 

The following positions are transferred and reclassified:

Full-time Contracting Officer 4 (02-5012) - Reclassified to Accounting Technician 3
Full-time Stocks & Parts Services 3 (10-4231) - Reclassified to Accounting Technician 1

Transfer two vacant positions from the Office of Procurement and Property Management to Accounting for reorganization. 

The following positions are transferred and reclassified:

Full-time Contracting Officer 4 (02-5012) - Reclassified to Accounting Technician 3
Full-time Stocks & Parts Services 3 (10-4231) - Reclassified to Accounting Technician 1

Transfer two vacant positions from the Office of Procurement and Property Management to Accounting for reorganization. 

The following positions are transferred and reclassified:

Full-time Contracting Officer 4 (02-5012) - Reclassified to Accounting Technician 3
Full-time Stocks & Parts Services 3 (10-4231) - Reclassified to Accounting Technician 1

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
Salary and Benefit Increases:  $563.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $160.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $224.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $178.2
Salary and Benefit Increases:  $563.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $160.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $224.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $178.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005

Numbers and Language
Differences

Shared Services of Alaska (continued)
Accounting (continued)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases (continued)
1007 I/A Rcpts (Other) 251.0
* Allocation Difference *

Print Services
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1007 I/A Rcpts (Other) 35.0
* Allocation Difference *
** Appropriation Difference * *

Public Communications Services
Public Broadcasting - Radio
Public Radio Funding to Rural Stations Vital in
Emergency Communications
1004 Gen Fund (UGF)
* Allocation Difference *
** Appropriation Difference * *

1,200.0

Office of Information Technology
Helpdesk & Enterprise Support
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1081 Info Svc (Other) 210.1
* Allocation Difference *

Information Technology Strategic Support
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1081 Info Svc (Other) 75.9

* Allocation Difference *

Licensing, Infrastructure & Servers
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1081 Info Svc (Other) 564.2
* Allocation Difference *

Chief Information Officer
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1081 Info Svc (Other) 114.7
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2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Administration

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
261.3 271.7 0.0 -10.4 0.0 0.0 0.0 0.0 -2 0 0

Senate  SalAdj 35.0 35.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
35.0 35.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

413.9 424.3 0.0 -10.4 0.0 0.0 0.0 0.0 -2 0 0

House Inc 1,200.0 0.0 0.0 0.0 0.0 0.0 1,200.0 0.0 0 0 0
-1,200.0 0.0 0.0 0.0 0.0 0.0 1,200.0 0.0 0 0 0

-1,200.0 0.0 0.0 0.0 0.0 0.0 1,200.0 0.0 0 0 0

Senate  SalAdj 210.1 210.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
210.1 210.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 75.9 75.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
75.9 75.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 564.2 564.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
564.2 564.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 114.7 114.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
‘4 .g!. 7. p... Page3


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $35.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $11.1
Salary and Benefit Increases:  $35.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $11.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
This amendment provides funding for the Public Broadcasting radio system in the least populated areas of the state. Public radio stations represent 11 out of the State Emergency Alert System (EAS) Plan's 22 "Local Primary Stations," which are the primary source of EAS information in their region. All 11 are rural stations. This amendment recognizes that while we may not be able to restore public broadcasting funding in all areas of the state, the legislature can take action to ensure that residents in some of our most remote areas are able to maintain access to our Emergency Alert System as well as other benefits of public radio.
This amendment provides funding for the Public Broadcasting radio system in the least populated areas of the state. Public radio stations represent 11 out of the State Emergency Alert System (EAS) Plan's 22 "Local Primary Stations," which are the primary source of EAS information in their region. All 11 are rural stations. This amendment recognizes that while we may not be able to restore public broadcasting funding in all areas of the state, the legislature can take action to ensure that residents in some of our most remote areas are able to maintain access to our Emergency Alert System as well as other benefits of public radio.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $210.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $71.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $76.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
Salary and Benefit Increases:  $210.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $71.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $76.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1081
Salary and Benefit Increases:  $75.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $24.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
Salary and Benefit Increases:  $75.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $24.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1081
Salary and Benefit Increases:  $564.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $229.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $183.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $150.6
Salary and Benefit Increases:  $564.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $229.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $183.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $150.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1081
Salary and Benefit Increases:  $114.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $42.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $39.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
Salary and Benefit Increases:  $114.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $42.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $39.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1081

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Administration

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Office of Information Technology (continued)

Chief Information Officer (continued)

* Allocation Difference * 114.7 114.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 964.9 964.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Risk Management

Risk Management

GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 37.9 37.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1007 I/A Rcpts (Other) 37.9

* Allocation Difference * 37.9 37.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 37.9 37.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Legal and Advocacy Services

Office of Public Advocacy

Office Space Lease Increase due to Building House Inc 106.0 0.0 0.0 106.0 0.0 0.0 0.0 0.0 0 0 0
Upgrades and Improvements

1004 Gen Fund (UGF) 106.0
Fund Overtime Eligibility for Guardian ad Litem House Inc 450.0 450.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
and Public Guardian Positions working on Child
in Need of Aid Casework

1004 Gen Fund (UGF) 450.0
Add One Administrative Support Position to Help House Inc 143.3 125.0 0.0 17.3 1.0 0.0 0.0 0.0 1 0 0
Keep Pace with Expanding Operations

1004 Gen Fund (UGF) 143.3
Add One Paralegal to Reduce Congestion in House Inc 128.0 109.7 0.0 17.3 1.0 0.0 0.0 0.0 1 0 0
Assigning Statewide Cases

1004 Gen Fund (UGF) 128.0
Add One Attorney 5 to Provide Legal Support and House Inc 242.3 205.6 5.5 27.7 3.5 0.0 0.0 0.0 1 0 0
Leadership to the Public Guardians Section

1004 Gen Fund (UGF) 242.3
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 839.0 839.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases

1004 Gen Fund (UGF) 600.2

1005 GF/Prgm (DGF) 102.0

1007 I/A Rcpts (Other) 29.5

1037 GF/MH (UGF) 91.3

1092 MHTAAR (Other) 16.0

* Allocation Difference * -230.6 -51.3 -5.5 -168.3 -5.5 0.0 0.0 0.0 -3 0 0
Public Defender Agency

Contractual Assistance to the Municipality of Senate Inc 1,571.6 0.0 0.0 1,571.6 0.0 0.0 0.0 0.0 0 0 0
Anchorage for Municipal Misdemeanor Cases

1108 Stat Desig (Other) 1,571.6
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Salary and Benefit Increases:  $37.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
Salary and Benefit Increases:  $37.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
The Office of Public Advocacy (OPA) needs building upgrades and renovations to their primary office space to upgrade out-of-date technological aspects of the building, including modernizing internet capabilities, and to accommodate the increased number of positions that have been created through fiscal notes and budget requests over the past few years. 

This buildout will add appropriate office space for additional positions that have been added. 

The Office of Public Advocacy (OPA) needs building upgrades and renovations to their primary office space to upgrade out-of-date technological aspects of the building, including modernizing internet capabilities, and to accommodate the increased number of positions that have been created through fiscal notes and budget requests over the past few years. 

This buildout will add appropriate office space for additional positions that have been added. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
This funding will cover overtime for Guardian ad Litem and Public Guardian positions, which advocate for Children in Need of Aid (CINA) cases. These positions operate on attorney hours and essentially practice law under a CINA court rules exception.

A recent change in job classification now allows this position class to log and bill overtime hours for work beyond the standard 40-hour workweek. Previously, these positions often worked more than 40 hours to serve indigent Alaskans without overtime eligibility. This change is expected to improve recruitment, retention, service delivery, and customer satisfaction.

This funding will cover overtime for Guardian ad Litem and Public Guardian positions, which advocate for Children in Need of Aid (CINA) cases. These positions operate on attorney hours and essentially practice law under a CINA court rules exception.

A recent change in job classification now allows this position class to log and bill overtime hours for work beyond the standard 40-hour workweek. Previously, these positions often worked more than 40 hours to serve indigent Alaskans without overtime eligibility. This change is expected to improve recruitment, retention, service delivery, and customer satisfaction.

This funding will cover overtime for Guardian ad Litem and Public Guardian positions, which advocate for Children in Need of Aid (CINA) cases. These positions operate on attorney hours and essentially practice law under a CINA court rules exception.

A recent change in job classification now allows this position class to log and bill overtime hours for work beyond the standard 40-hour workweek. Previously, these positions often worked more than 40 hours to serve indigent Alaskans without overtime eligibility. This change is expected to improve recruitment, retention, service delivery, and customer satisfaction.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The administrative positions within Office of Public Advocacy (OPA) have remained stagnant and  are struggling to keep pace with the administrative demands.

The OPA is organized as multiple independent law firms under one central administrative umbrella. This unique structure depends on the central administrative support to be functioning well.

These sections depend on the OPA's administrative support for essential tasks like creating and transferring positions, hiring, promotions, tech issues, placing civil and criminal cases, billing, paying agency and contractor bills, auditing, managing public guardian client funds, etc. The agency is currently struggling to fulfil the existing administrative duties due to understaffing, which is hindering the efficiency of the agency as whole and allowing critical issues to be overlooked.

Full-time Administrative Officer 1 (02#296), range 17, located in Anchorage

The administrative positions within Office of Public Advocacy (OPA) have remained stagnant and  are struggling to keep pace with the administrative demands.

The OPA is organized as multiple independent law firms under one central administrative umbrella. This unique structure depends on the central administrative support to be functioning well.

These sections depend on the OPA's administrative support for essential tasks like creating and transferring positions, hiring, promotions, tech issues, placing civil and criminal cases, billing, paying agency and contractor bills, auditing, managing public guardian client funds, etc. The agency is currently struggling to fulfil the existing administrative duties due to understaffing, which is hindering the efficiency of the agency as whole and allowing critical issues to be overlooked.

Full-time Administrative Officer 1 (02#296), range 17, located in Anchorage

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Office of Public Advocacy currently has three paralegals tasked with assigning cases statewide, with two additional paralegals who handle case assignments for their individual small regional offices. In one month, the three statewide paralegals assigned 570 cases, which works out to about nine cases for each paralegal per day. Each assignment takes considerable work. This additional position will support the statewide case assignments team to prevent congestion and enhance the efficiency of the agency.

Assigning a single case takes considerable time and effort, and typically consists of:
- Extracting information from court case documents and recording it in one document
- Running all names through the database to find conflict-free counsel
- Identifying counsel-seeking contract attorneys if staff offices are conflicted and waiting on someone to accept the case
- Creating cases in the database to include entering all compiled names
- Transferring all discovery and pleadings to the assigned attorney Full-time Paralegal 2 (02#297), range 16, located in Anchorage

The Office of Public Advocacy currently has three paralegals tasked with assigning cases statewide, with two additional paralegals who handle case assignments for their individual small regional offices. In one month, the three statewide paralegals assigned 570 cases, which works out to about nine cases for each paralegal per day. Each assignment takes considerable work. This additional position will support the statewide case assignments team to prevent congestion and enhance the efficiency of the agency.

Assigning a single case takes considerable time and effort, and typically consists of:
- Extracting information from court case documents and recording it in one document
- Running all names through the database to find conflict-free counsel
- Identifying counsel-seeking contract attorneys if staff offices are conflicted and waiting on someone to accept the case
- Creating cases in the database to include entering all compiled names
- Transferring all discovery and pleadings to the assigned attorney Full-time Paralegal 2 (02#297), range 16, located in Anchorage

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Public Guardian section has expanded significantly to meet the demands of a growing client base, creating an urgent need for added leadership and legal support.

Currently, this section is the only one in the Office of Public Advocacy lacking an Attorney 5 supervisor. The areas of practice in this section are specialized and include pushing back against improper appointments, developing favorable caselaw, and protecting the agency from liability by working directly with the Public Guardian 4 supervisor on policies and procedures. This Attorney 5 position is a key component needed to stabilize the section in the long term.

Full-time Attorney 5 (02#298), range 25, located in Anchorage

The Public Guardian section has expanded significantly to meet the demands of a growing client base, creating an urgent need for added leadership and legal support.

Currently, this section is the only one in the Office of Public Advocacy lacking an Attorney 5 supervisor. The areas of practice in this section are specialized and include pushing back against improper appointments, developing favorable caselaw, and protecting the agency from liability by working directly with the Public Guardian 4 supervisor on policies and procedures. This Attorney 5 position is a key component needed to stabilize the section in the long term.

Full-time Attorney 5 (02#298), range 25, located in Anchorage

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $839.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $288.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $310.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $239.4
Salary and Benefit Increases:  $839.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $288.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $310.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $239.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1092
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Administration

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Legal and Advocacy Services (continued)
Public Defender Agency (continued)
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 635.0 635.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 589.7
1007 I/A Rcpts (Other) 8.5
1037 GF/MH (UGF) 36.8
* Allocation Difference * 2,206.6 635.0 0.0 1,571.6 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 1,976.0 583.7 5.5 1,403.3 -5.5 0.0 0.0 0.0 -3 0 0
Motor Vehicles
Motor Vehicles
Expand Division of Motor Vehicle Programming House  IncOTI 152.5 144.5 0.0 8.0 0.0 0.0 0.0 0.0 1 0 0
and IT Capabilities
1005 GF/Prgm (DGF) 152.5
Reverse Expansion of Division of Motor Vehicle House Dec -152.5 -144.5 0.0 -8.0 0.0 0.0 0.0 0.0 -1 0 0
Programming and IT Capabilities
1005 GF/Prgm (DGF) -152.5
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 960.1 960.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 6.3
1005 GF/Prgm (DGF) 953.8
* Allocation Difference * 960.1 960.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 960.1 960.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
*** Agency Difference * * * 3,808.6 3,626.7 -5.5 1,392.9 -5.5 0.0 -1,200.0 0.0 -7 0 0
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Salary and Benefit Increases:  $635.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $187.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $248.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $199.0
Salary and Benefit Increases:  $635.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $187.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $248.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $199.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
As the Division of Motor Vehicles (DMV) moves toward increased automation, it faces a substantial backlog of programming tasks. A team of four programmers, overseen by a Data Processing Manager, currently handles critical information technology (IT) infrastructure to ensure DMV operations, data security, and customer satisfaction. However, the workload has outpaced team capacity, focusing them solely on high-priority projects. Outsourcing programming tasks is cost-prohibitive due to the unique nature of the Alaska License and Vehicle Information (ALVIN) system, which requires a dedicated team familiar with DMV-specific needs.

Over 95 backlogged tasks, continue to grow, limiting the DMV's ability to integrate new technologies effectively. The programming team's responsibilities include software monitoring, DMV-specific bug fixes, data query support, software updates, coordination for software integration, requirements definition for large-scale contracts, and security planning for DMV software.

Full-time Analyst/Programmer 2/3/4 (02#301), range 16/18/20, located in Anchorage

As the Division of Motor Vehicles (DMV) moves toward increased automation, it faces a substantial backlog of programming tasks. A team of four programmers, overseen by a Data Processing Manager, currently handles critical information technology (IT) infrastructure to ensure DMV operations, data security, and customer satisfaction. However, the workload has outpaced team capacity, focusing them solely on high-priority projects. Outsourcing programming tasks is cost-prohibitive due to the unique nature of the Alaska License and Vehicle Information (ALVIN) system, which requires a dedicated team familiar with DMV-specific needs.

Over 95 backlogged tasks, continue to grow, limiting the DMV's ability to integrate new technologies effectively. The programming team's responsibilities include software monitoring, DMV-specific bug fixes, data query support, software updates, coordination for software integration, requirements definition for large-scale contracts, and security planning for DMV software.

Full-time Analyst/Programmer 2/3/4 (02#301), range 16/18/20, located in Anchorage

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
House floor Amendment 58

As the Division of Motor Vehicles (DMV) moves toward increased automation, it faces a substantial backlog of programming tasks. A team of four programmers, overseen by a Data Processing Manager, currently handles critical information technology (IT) infrastructure to ensure DMV operations, data security, and customer satisfaction. However, the workload has outpaced team capacity, focusing them solely on high-priority projects. Outsourcing programming tasks is cost-prohibitive due to the unique nature of the Alaska License and Vehicle Information (ALVIN) system, which requires a dedicated team familiar with DMV-specific needs.

Over 95 backlogged tasks, continue to grow, limiting the DMV's ability to integrate new technologies effectively. The programming team's responsibilities include software monitoring, DMV-specific bug fixes, data query support, software updates, coordination for software integration, requirements definition for large-scale contracts, and security planning for DMV software.

Full-time Analyst/Programmer 2/3/4 (02#301), range 16/18/20, located in Anchorage

House floor Amendment 58

As the Division of Motor Vehicles (DMV) moves toward increased automation, it faces a substantial backlog of programming tasks. A team of four programmers, overseen by a Data Processing Manager, currently handles critical information technology (IT) infrastructure to ensure DMV operations, data security, and customer satisfaction. However, the workload has outpaced team capacity, focusing them solely on high-priority projects. Outsourcing programming tasks is cost-prohibitive due to the unique nature of the Alaska License and Vehicle Information (ALVIN) system, which requires a dedicated team familiar with DMV-specific needs.

Over 95 backlogged tasks, continue to grow, limiting the DMV's ability to integrate new technologies effectively. The programming team's responsibilities include software monitoring, DMV-specific bug fixes, data query support, software updates, coordination for software integration, requirements definition for large-scale contracts, and security planning for DMV software.

Full-time Analyst/Programmer 2/3/4 (02#301), range 16/18/20, located in Anchorage

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
Salary and Benefit Increases:  $960.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $239.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $400.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $320.1
Salary and Benefit Increases:  $960.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $239.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $400.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $320.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005

Numbers and Language
Differences

Executive Administration
Commissioner's Office
Delete Vacant Associate Director
1004 Gen Fund (UGF) -27.4
1007 I/A Rcpts (Other) -155.5
* Allocation Difference *

Administrative Services
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1004 Gen Fund (UGF) 25.2
1007 I/A Rcpts (Other) 168.3

* Allocation Difference *

Alaska Broadband Office
Funding to Bridge Indirect Rate for Core Services
Charges (FY26-27)
1004 Gen Fund (UGF) 50.0
* Allocation Difference *
** Appropriation Difference * *

Banking and Securities
Banking and Securities
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1005 GF/Prgm (DGF) 197.9
* Allocation Difference *
** Appropriation Difference * *

Community and Regional Affairs
Community and Regional Affairs

Adjust Grant to Alaska Legal Services
Corporation from the Civil Legal Services Fund
(10% of Court Filing Fees)

1221 Legal Serv (DGF) 16.1
Role of State Goods in Supply Chains Critical to
Global Energy Transition (Ch 45, SLA 24 (SB
118))

1004 Gen Fund (UGF) 40.0

L FY25 Proceeds from NRA License Plate to SCTP

as Grant to Named Recipient

1234 LicPlates (DGF) 7.0
Add Grant Funding to Reimburse Property
Owners for Division of Air Quality Mandated
Certifications
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2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Department of Commerce, Community and Economic Development

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House Dec -182.9 -182.9 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

182.9 182.9 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Senate  SalAdj 193.5 193.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
193.5 193.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House IncT 50.0 0.0 0.0 50.0 0.0 0.0 0.0 0.0 0 0 0

-50.0 0.0 0.0 -50.0 0.0 0.0 0.0 0.0 0 0 0

326.4 376.4 0.0 -50.0 0.0 0.0 0.0 0.0 1 0 0

Senate  SalAdj 197.9 197.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
197.9 197.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

197.9 197.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 16.1 0.0 0.0 0.0 0.0 0.0 16.1 0.0 0 0 0

House Inc 40.0 0.0 0.0 40.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 7.0 0.0 0.0 0.0 0.0 0.0 7.0 0.0 0 0 0

House Inc 1,100.0 0.0 0.0 0.0 0.0 0.0 1,100.0 0.0 0 0 0

‘4 . g !. 7. p. o . Page 6


HFin Amendment 27
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $193.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $65.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $71.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $56.5
Salary and Benefit Increases:  $193.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $65.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $71.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $56.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
The Alaska Broadband Office (ABO) is primarily funded by federal Broadband Equity Access and Deployment funds, which were appropriated in the capital budget. The federal planning award allows ABO to collect indirect revenue to support operations. The ABO charges all eligible direct expenses to federal funds. Some statewide and department rates cannot be charged directly to federal funds and are, therefore, funded through indirect revenue collections. Those indirect receipts are capped at 10 percent and have not been sufficient to fully fund the rate and core services charges for the ABO. In both FY2023 and FY2024, general funds were transferred within Executive Administration from Administrative Services to the ABO to fund rate charges. In FY2023, $55.0 was used to fund ABO rates. In FY2024, $38.0 was used to fund ABO rates. Transferring general funds from Administrative Services to ABO was necessary to avoid a shortfall but impacted departmental core services rates to other divisions and effectively required fee-supported divisions to offset the cost of broadband implementation in Alaska.  

The department is evaluating whether development of a Negotiated Indirect Cost Rate Agreement (NICRA) will be required for the remainder of the federal grant agreement. As the remainder of the federal agreement becomes available and the department completes that analysis, indirect revenues are projected to increase to the level needed to support ongoing rates and the need for general funds will be reduced. 

The Alaska Broadband Office (ABO) is primarily funded by federal Broadband Equity Access and Deployment funds, which were appropriated in the capital budget. The federal planning award allows ABO to collect indirect revenue to support operations. The ABO charges all eligible direct expenses to federal funds. Some statewide and department rates cannot be charged directly to federal funds and are, therefore, funded through indirect revenue collections. Those indirect receipts are capped at 10 percent and have not been sufficient to fully fund the rate and core services charges for the ABO. In both FY2023 and FY2024, general funds were transferred within Executive Administration from Administrative Services to the ABO to fund rate charges. In FY2023, $55.0 was used to fund ABO rates. In FY2024, $38.0 was used to fund ABO rates. Transferring general funds from Administrative Services to ABO was necessary to avoid a shortfall but impacted departmental core services rates to other divisions and effectively required fee-supported divisions to offset the cost of broadband implementation in Alaska.  

The department is evaluating whether development of a Negotiated Indirect Cost Rate Agreement (NICRA) will be required for the remainder of the federal grant agreement. As the remainder of the federal agreement becomes available and the department completes that analysis, indirect revenues are projected to increase to the level needed to support ongoing rates and the need for general funds will be reduced. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $197.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $69.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $72.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $56.5
Salary and Benefit Increases:  $197.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $69.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $72.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $56.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
The annual grant to the Alaska Legal Services Corporation from the Civil Legal Services Fund is based off of the statutory formula in AS 37.05.590, which authorizes 10 percent of the previous year's civil collections to the general fund be appropriated for this grant. In FY2024, $3,125,931.07 was collected, which results in funding available for this grant of $312.6. The Division of Community and Regional Affairs had $296.5 in the base budget for this grant, which is increased to $312.6 in FY2026 to reflect the revenue available.
The annual grant to the Alaska Legal Services Corporation from the Civil Legal Services Fund is based off of the statutory formula in AS 37.05.590, which authorizes 10 percent of the previous year's civil collections to the general fund be appropriated for this grant. In FY2024, $3,125,931.07 was collected, which results in funding available for this grant of $312.6. The Division of Community and Regional Affairs had $296.5 in the base budget for this grant, which is increased to $312.6 in FY2026 to reflect the revenue available.
The annual grant to the Alaska Legal Services Corporation from the Civil Legal Services Fund is based off of the statutory formula in AS 37.05.590, which authorizes 10 percent of the previous year's civil collections to the general fund be appropriated for this grant. In FY2024, $3,125,931.07 was collected, which results in funding available for this grant of $312.6. The Division of Community and Regional Affairs had $296.5 in the base budget for this grant, which is increased to $312.6 in FY2026 to reflect the revenue available.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1221
State Bill 118 passed in 2024 which requires the department to provide an annual report to the legislature identifying the State's role in innovation, manufacturing, and transportation. The fiscal note for this legislation was not included in the fiscal note section of the operating budget. 

Continued funding is required to prepare the required report to the legislature. The division will prepare this report utilizing a contract. 
State Bill 118 passed in 2024 which requires the department to provide an annual report to the legislature identifying the State's role in innovation, manufacturing, and transportation. The fiscal note for this legislation was not included in the fiscal note section of the operating budget. 

Continued funding is required to prepare the required report to the legislature. The division will prepare this report utilizing a contract. 
State Bill 118 passed in 2024 which requires the department to provide an annual report to the legislature identifying the State's role in innovation, manufacturing, and transportation. The fiscal note for this legislation was not included in the fiscal note section of the operating budget. 

Continued funding is required to prepare the required report to the legislature. The division will prepare this report utilizing a contract. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 4: language packet.
HFin Amendment 4: language packet.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1234
HFin Amendment 30
HFin Amendment 30
HFin Amendment 30

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Commerce, Community and Economic Development

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Community and Regional Affairs (continued)
Community and Regional Affairs (continued)
Add Grant Funding to Reimburse Property
Owners for Division of Air Quality Mandated
Certifications (continued)
1004 Gen Fund (UGF) 1,100.0
Grant to Bristol Bay Science and Research House  IncOTI 500.0 0.0 0.0 0.0 0.0 0.0 500.0 0.0 0 0 0
Institute for Chum Salmon Assessment &
Genetics Lab
1004 Gen Fund (UGF) 500.0
Remove Grant to Volunteers of America Alaska Senate Dec -1,100.4 0.0 0.0 0.0 0.0 0.0 -1,100.4 0.0 0 0 0
for Volunteers of America Direct Services (FY25-
26)
1004 Gen Fund (UGF) -1,100.4
Remove Grant Funding to Reimburse Property House Dec -1,100.0 0.0 0.0 0.0 0.0 0.0 -1,100.0 0.0 0 0 0
Owners for Division of Air Quality Mandated
Certifications
1004 Gen Fund (UGF) -1,100.0
L Grant to the Arctic Winter Games from Arctic House Inc 10.0 0.0 0.0 0.0 0.0 0.0 10.0 0.0 0 0 0
Winter Games Trust Fund POMV, Estimated to
Be $10.0
1252 DGF Temp (DGF) 10.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 345.4 345.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 104.8
1003 GF/Match (UGF) 31.5
1004 Gen Fund (UGF) 135.0
1007 I/A Rcpts (Other) 18.2
1061 CIP Rcpts (Other) 50.4
1108 Stat Desig (Other) 5.5
* Allocation Difference * -1,328.1 345.4 0.0 -40.0 0.0 0.0 -1,633.5 0.0 0 0 0
Serve Alaska
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 27.7 27.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 20.9
1003 GF/Match (UGF) 6.8
* Allocation Difference * 27.7 27.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -1,300.4 373.1 0.0 -40.0 0.0 0.0 -1,633.5 0.0 0 0 0
Corporations, Business and Professional Licensing
Corporations, Business and Professional Licensing
Authority for Licensing Examiner 2 Per Licensure House Inc 118.1 93.1 0.0 25.0 0.0 0.0 0.0 0.0 0 0 0
of Associate Counselors (Ch44, SLA2024
(HB126))
1156 Rept Sves (DGF) 118.1
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 93
HFin Amendment 93
HFin Amendment 93
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Restore a grant to the Volunteers of America Alaska who provide behavioral health and well-being services to youth, young adults, and their families at low- or no-cost. The objective of this project is to enhance the level of residential continuum of care, provide withdrawal management services to youth, and to assist high risk youth, especially those in foster care or juvenile detention. 
Restore a grant to the Volunteers of America Alaska who provide behavioral health and well-being services to youth, young adults, and their families at low- or no-cost. The objective of this project is to enhance the level of residential continuum of care, provide withdrawal management services to youth, and to assist high risk youth, especially those in foster care or juvenile detention. 
Restore a grant to the Volunteers of America Alaska who provide behavioral health and well-being services to youth, young adults, and their families at low- or no-cost. The objective of this project is to enhance the level of residential continuum of care, provide withdrawal management services to youth, and to assist high risk youth, especially those in foster care or juvenile detention. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
House floor Amendment 46
House floor Amendment 46
House floor Amendment 46
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
House Floor Amendment 28
House Floor Amendment 28
House Floor Amendment 28
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1252
Salary and Benefit Increases:  $345.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $118.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $127.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $99.8
Salary and Benefit Increases:  $345.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $118.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $127.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $99.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $27.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $7.8
Salary and Benefit Increases:  $27.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $7.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
House Bill 126 passed but was not included in the fiscal note section of the operating budget (HB 268). This bill established licensure for associate counselors under the Alaska Board of Professional Counselors ("board").

The division's fiscal note for the bill included one full-time Occupational Licensing Examiner (OLE) to review and process applications and associated costs. A class study has been finalized since legislative session and the position title is now a Licensing Examiner 2 (08#001), range 15, in Anchorage. 
House Bill 126 passed but was not included in the fiscal note section of the operating budget (HB 268). This bill established licensure for associate counselors under the Alaska Board of Professional Counselors ("board").

The division's fiscal note for the bill included one full-time Occupational Licensing Examiner (OLE) to review and process applications and associated costs. A class study has been finalized since legislative session and the position title is now a Licensing Examiner 2 (08#001), range 15, in Anchorage. 
House Bill 126 passed but was not included in the fiscal note section of the operating budget (HB 268). This bill established licensure for associate counselors under the Alaska Board of Professional Counselors ("board").

The division's fiscal note for the bill included one full-time Occupational Licensing Examiner (OLE) to review and process applications and associated costs. A class study has been finalized since legislative session and the position title is now a Licensing Examiner 2 (08#001), range 15, in Anchorage. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1156

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Trans Total
Column Type Expenditure

Agency: Department of Commerce, Community and Economic Development

Personal Capital
Services Travel Services Commodities Outlay Grants Misc PFT __PPT _ TMP

Corporations, Business and Professional Licensing (continued)
Corporations, Business and Professional Licensing (continued)
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 793.1
Increases
1005 GF/Prgm (DGF) 8
1007 I/A Rcpts (Other) 2
1040 Real Est (DGF)

oo N B
[N e o e V]

793.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1156 Rcpt Sves (DGF) 67
* Allocation Difference * 675.0
** Appropriation Difference * * 675.0

Economic Development
Economic Development
Establish Office of Entrepreneurship to Develop House Inc 577.2
and Lead Efforts to Diversify and Grow Alaska's
Economy
1004 Gen Fund (UGF) 577.2
Remove Funding for Office of Entrepreneurship House Dec -577.2
1004 Gen Fund (UGF) -577.2

-25.0
-25.0

700.0
700.0

o O
o O
o O
o O
o O
o o
o O
o O

431.2 15.0 95.0 36.0 0.0 0.0 0.0 3 0 0

-431.2 -15.0 -95.0 -36.0 0.0 0.0 0.0 -3 0 0

* Allocation Difference * 0.0
** Appropriation Difference * * 0.0

Investments
Investments
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 215.0
Increases
1036 Cm Fish Ln (DGF) 180.
1070 FishEn RLF (DGF) 25.
1074 Bulk Fuel (DGF)
1164 Rural Dev (DGF)
1170 SBED RLF (DGF)
1223 CharterRLF (DGF)
1224 MariculRLF (DGF)

coorrN
BN OTW o~

o O
o O
o O
o O
o O
[ e)
o O
o O
o O
o O
o O
o O

215.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1227 Micro RLF (DGF)
* Allocation Difference * 215.0
** Appropriation Difference * * 215.0

Insurance Operations
Insurance Operations
Delete Vacant Actuary Position House Dec -212.7
1156 Rept Sves (DGF) -212.7
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 291.0
Increases
1156 Rept Sves (DGF) 291.0

215.0
215.0

o O
o O
o O
[ e)
o O
o O
o O
o O
o O
o O

-212.7 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

291.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $793.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $230.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $317.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $244.7
Salary and Benefit Increases:  $793.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $230.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $317.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $244.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1040
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1156
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 21
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $215.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $60.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $87.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $67.2
Salary and Benefit Increases:  $215.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $60.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $87.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $67.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1036
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1070
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1074
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1164
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1170
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1223
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1224
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1227
HFin Amendment 27
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1156
Salary and Benefit Increases:  $291.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $96.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $108.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $86.1
Salary and Benefit Increases:  $291.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $96.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $108.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $86.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1156

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Commerce, Community and Economic Development

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Insurance Operations (continued)

Insurance Operations (continued)

* Allocation Difference * 503.7 503.7 0.0 0.0 0.0 0. 0. 0. 1 0 0
** Appropriation Difference * * 503.7 503.7 0.0 0.0 0.0 0. 0. 0. 1 0 0
Alaska Oil and Gas Conservation Commission

Alaska Oil and Gas Conservation Commission

Continue UGF Support for Staff Until Revenues House  IncOTI 738.0 388.0 0.0 350.0 0.0 0. 0. 0. 2 0 0
are Realized- Carbon Storage, Cook Inlet Oil/
Gas (Ch23 SLA2024 (HB050))
1004 Gen Fund (UGF) 738.0
Delete Vacant Administrative Assistant 2 House Dec -91.6 -91.6 0.0 0.0 0.0 0. 0. 0. -1 0 0
1004 Gen Fund (UGF) -91.6
Remove UGF Support for Staff Until Revenues House Dec -738.0 -388.0 0.0 -350.0 0.0 0. 0. 0. -2 0 0
are Realized- Carbon Storage, Cook Inlet Oil/
Gas (Ch23 SLA2024 (HB050))
1004 Gen Fund (UGF) -738.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 43.4 43.4 0.0 0.0 0.0 0. 0. 0. 0 0 0
Increases
1004 Gen Fund (UGF) 8.1
1162 AOGCC Rept (DGF) 35.3

* Allocation Difference * 135.0 135.0 0.0 0.0 0.0 0. 0. 0. 1 0 0
** Appropriation Difference * * 135.0 135.0 0.0 0.0 0.0 0. 0. 0. 1 0 0
Alcohol and Marijuana Control Office

Alcohol and Marijuana Control Office

GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 156.0 156.0 0.0 0.0 0.0 0. 0. 0. 0 0 0
Increases
1005 GF/Prgm (DGF) 156.0

* Allocation Difference * 156.0 156.0 0.0 0.0 0.0 0. 0. 0. 0 0 0
** Appropriation Difference * * 156.0 156.0 0.0 0.0 0.0 0. 0. 0. 0 0 0
Alaska Gasline Development Corporation

Alaska Gasline Development Corporation

Restore Alaska Gasline Development House  IncOTI 2,487.5 1,888.0 23.8 555.7 20.0 0. 0. 0. 0 0 0
Corporation Annual Operating Costs

1004 Gen Fund (UGF) 2,487.5
Restore Alaska Gasline Development Senate  IncOTI 2,487.5 1,888.0 23.8 555.7 20.0 0. 0. 0. 0 0 0
Corporation Annual Operating Costs

1108 Stat Desig (Other) 2,487.5
FY2026 Salary, Health Insurance, and House  SalAdj 32.0 32.0 0.0 0.0 0.0 0. 0. 0. 0 0 0
Retirement Increases

1235 AGDC-LNG (Other) 32.0
FY2026 Salary, Health Insurance, and Senate  SalAdj 32.0 32.0 0.0 0.0 0.0 0. 0. 0. 0 0 0
Retirement Increases
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With passage of House Bill 50 (chapter 23 SLA 2024), the Alaska Oil and Gas Conservation Commission (AOGCC) is given expanded authority and responsibilities to create a regulatory structure for carbon capture, utilization, and storage (CCUS) in Alaska. This bill grants the AOGCC authority to pursue primacy from the U.S. Environmental Protection Agency (EPA) over Class VI wells needed for CCUS injection and amends the general property laws of Alaska to clarify pore space ownership for private parties. 

The fiscal note attached to this bill did not include new appropriations for FY2025, but did continue expenditures originally authorized in Senate Bill 48 (chapter 2 SLA 2023). Funding is included to continue the full-time exempt Senior Carbon/Petroleum Engineer (08X206), range 26, in Anchorage and Carbon Engineering Assistant (08X207), range 18, in Anchorage positions, as well as associated contractual and core services costs.

The original fiscal note anticipated expenditures in FY2026 being funded from receipts collected into the Carbon Dioxide Storage Facility Administrative fund. Those revenues have not begun to be collected, and general funds are needed for an additional year to ensure fund sufficiency for program operations.
With passage of House Bill 50 (chapter 23 SLA 2024), the Alaska Oil and Gas Conservation Commission (AOGCC) is given expanded authority and responsibilities to create a regulatory structure for carbon capture, utilization, and storage (CCUS) in Alaska. This bill grants the AOGCC authority to pursue primacy from the U.S. Environmental Protection Agency (EPA) over Class VI wells needed for CCUS injection and amends the general property laws of Alaska to clarify pore space ownership for private parties. 

The fiscal note attached to this bill did not include new appropriations for FY2025, but did continue expenditures originally authorized in Senate Bill 48 (chapter 2 SLA 2023). Funding is included to continue the full-time exempt Senior Carbon/Petroleum Engineer (08X206), range 26, in Anchorage and Carbon Engineering Assistant (08X207), range 18, in Anchorage positions, as well as associated contractual and core services costs.

The original fiscal note anticipated expenditures in FY2026 being funded from receipts collected into the Carbon Dioxide Storage Facility Administrative fund. Those revenues have not begun to be collected, and general funds are needed for an additional year to ensure fund sufficiency for program operations.
With passage of House Bill 50 (chapter 23 SLA 2024), the Alaska Oil and Gas Conservation Commission (AOGCC) is given expanded authority and responsibilities to create a regulatory structure for carbon capture, utilization, and storage (CCUS) in Alaska. This bill grants the AOGCC authority to pursue primacy from the U.S. Environmental Protection Agency (EPA) over Class VI wells needed for CCUS injection and amends the general property laws of Alaska to clarify pore space ownership for private parties. 

The fiscal note attached to this bill did not include new appropriations for FY2025, but did continue expenditures originally authorized in Senate Bill 48 (chapter 2 SLA 2023). Funding is included to continue the full-time exempt Senior Carbon/Petroleum Engineer (08X206), range 26, in Anchorage and Carbon Engineering Assistant (08X207), range 18, in Anchorage positions, as well as associated contractual and core services costs.

The original fiscal note anticipated expenditures in FY2026 being funded from receipts collected into the Carbon Dioxide Storage Facility Administrative fund. Those revenues have not begun to be collected, and general funds are needed for an additional year to ensure fund sufficiency for program operations.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 27
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
House floor Amendment 57

With passage of House Bill 50 (chapter 23 SLA 2024), the Alaska Oil and Gas Conservation Commission (AOGCC) is given expanded authority and responsibilities to create a regulatory structure for carbon capture, utilization, and storage (CCUS) in Alaska. This bill grants the AOGCC authority to pursue primacy from the U.S. Environmental Protection Agency (EPA) over Class VI wells needed for CCUS injection and amends the general property laws of Alaska to clarify pore space ownership for private parties. 

The fiscal note attached to this bill did not include new appropriations for FY2025, but did continue expenditures originally authorized in Senate Bill 48 (chapter 2 SLA 2023). Funding is included to continue the full-time exempt Senior Carbon/Petroleum Engineer (08X206), range 26, in Anchorage and Carbon Engineering Assistant (08X207), range 18, in Anchorage positions, as well as associated contractual and core services costs.

The original fiscal note anticipated expenditures in FY2026 being funded from receipts collected into the Carbon Dioxide Storage Facility Administrative fund. Those revenues have not begun to be collected, and general funds are needed for an additional year to ensure fund sufficiency for program operations.
House floor Amendment 57

With passage of House Bill 50 (chapter 23 SLA 2024), the Alaska Oil and Gas Conservation Commission (AOGCC) is given expanded authority and responsibilities to create a regulatory structure for carbon capture, utilization, and storage (CCUS) in Alaska. This bill grants the AOGCC authority to pursue primacy from the U.S. Environmental Protection Agency (EPA) over Class VI wells needed for CCUS injection and amends the general property laws of Alaska to clarify pore space ownership for private parties. 

The fiscal note attached to this bill did not include new appropriations for FY2025, but did continue expenditures originally authorized in Senate Bill 48 (chapter 2 SLA 2023). Funding is included to continue the full-time exempt Senior Carbon/Petroleum Engineer (08X206), range 26, in Anchorage and Carbon Engineering Assistant (08X207), range 18, in Anchorage positions, as well as associated contractual and core services costs.

The original fiscal note anticipated expenditures in FY2026 being funded from receipts collected into the Carbon Dioxide Storage Facility Administrative fund. Those revenues have not begun to be collected, and general funds are needed for an additional year to ensure fund sufficiency for program operations.
House floor Amendment 57

With passage of House Bill 50 (chapter 23 SLA 2024), the Alaska Oil and Gas Conservation Commission (AOGCC) is given expanded authority and responsibilities to create a regulatory structure for carbon capture, utilization, and storage (CCUS) in Alaska. This bill grants the AOGCC authority to pursue primacy from the U.S. Environmental Protection Agency (EPA) over Class VI wells needed for CCUS injection and amends the general property laws of Alaska to clarify pore space ownership for private parties. 

The fiscal note attached to this bill did not include new appropriations for FY2025, but did continue expenditures originally authorized in Senate Bill 48 (chapter 2 SLA 2023). Funding is included to continue the full-time exempt Senior Carbon/Petroleum Engineer (08X206), range 26, in Anchorage and Carbon Engineering Assistant (08X207), range 18, in Anchorage positions, as well as associated contractual and core services costs.

The original fiscal note anticipated expenditures in FY2026 being funded from receipts collected into the Carbon Dioxide Storage Facility Administrative fund. Those revenues have not begun to be collected, and general funds are needed for an additional year to ensure fund sufficiency for program operations.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $43.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $43.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1162
Salary and Benefit Increases:  $156.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $51.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $58.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $45.7
Salary and Benefit Increases:  $156.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $51.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $58.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $45.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
This restores general fund support for ongoing Alaska Gasline Development Corporation (AGDC) operating activities in FY2026.

The AGDC was previously supported by the Alaska Liquefied Natural Gas Fund (LNG fund - 1235, AS 31.25.110). The last appropriation to the LNG fund was in 2024. General funds are needed to continue advancing the AKLNG project. 
This restores general fund support for ongoing Alaska Gasline Development Corporation (AGDC) operating activities in FY2026.

The AGDC was previously supported by the Alaska Liquefied Natural Gas Fund (LNG fund - 1235, AS 31.25.110). The last appropriation to the LNG fund was in 2024. General funds are needed to continue advancing the AKLNG project. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
This restores general fund support for ongoing Alaska Gasline Development Corporation (AGDC) operating activities in FY2026.

The AGDC was previously supported by the Alaska Liquefied Natural Gas Fund (LNG fund - 1235, AS 31.25.110). The last appropriation to the LNG fund was in 2024. General funds are needed to continue advancing the AKLNG project. 
This restores general fund support for ongoing Alaska Gasline Development Corporation (AGDC) operating activities in FY2026.

The AGDC was previously supported by the Alaska Liquefied Natural Gas Fund (LNG fund - 1235, AS 31.25.110). The last appropriation to the LNG fund was in 2024. General funds are needed to continue advancing the AKLNG project. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary, health and retirement increases:  $32.0

FY2026 3% cost of living adjustment for employees not covered by a collective bargaining agreement:  $32.0
Salary, health and retirement increases:  $32.0

FY2026 3% cost of living adjustment for employees not covered by a collective bargaining agreement:  $32.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1235
Salary, health and retirement increases:  $32.0

FY2026 3% cost of living adjustment for employees not covered by a collective bargaining agreement:  $32.0
Salary, health and retirement increases:  $32.0

FY2026 3% cost of living adjustment for employees not covered by a collective bargaining agreement:  $32.0

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Commerce, Community and Economic Development

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Alaska Gasline Development Corporation (continued)
Alaska Gasline Development Corporation (continued)
FY2026 Salary, Health Insurance, and
Retirement Increases (continued)
1108 Stat Desig (Other) 32.0
* Allocation Difference * 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Alaska Energy Authority
Alaska Energy Authority Rural Energy Assistance
Facilities Rent and Maintenance Costs for AEA House Inc 304.0 0.0 0.0 304.0 0.0 0.0 0.0 0.0 0 0 0
Office Space in AIDEA Owned Facility (Costs
Shared 50/50)

1004 Gen Fund (UGF) 304.0
Replace Funding for Three Positions to Meet House  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Circuit Rider Program Requirements
1002 Fed Rcpts (Fed) -710.0
1169 PCE Endow (DGF) 710.0
Data Library Administration, Hosting, Expansion, House  IncOTI 250.0 0.0 0.0 250.0 0.0 0.0 0.0 0.0 0 0 0
and Digitization
1219 Engy Tech (Other) 250.0
* Allocation Difference * -554.0 0.0 0.0 -554.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -554.0 0.0 0.0 -554.0 0.0 0.0 0.0 0.0 0 0 0

Alaska Industrial Development and Export Authority
Alaska Industrial Development Corporation Facilities Maintenance
Facilities Rent and Maintenance Costs for AEA House Inc 304.0 0.0 0.0 304.0 0.0 0.0 0.0 0.0 0 0 0
Office Space in AIDEA Owned Facility (Costs
Shared 50/50)

1007 I/A Rcpts (Other) 304.0
* Allocation Difference * -304.0 0.0 0.0 -304.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -304.0 0.0 0.0 -304.0 0.0 0.0 0.0 0.0 0 0 0
Alaska Seafood Marketing Institute
Alaska Seafood Marketing Institute
Delete Vacant Intern House Dec -68.4 -68.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 -1
1108 Stat Desig (Other) -68.4
* Allocation Difference * 68.4 68.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 1
** Appropriation Difference * * 68.4 68.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 1

Regulatory Commission of Alaska
Regulatory Commission of Alaska
Delete Vacant Ccc Spec 3, Utility Engineering House Dec -536.0 -536.0 0.0 0.0 0.0 0.0 0.0 0.0 -3 0 0
Analyst 3, and Utility Master Analyst
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
The Alaska Energy Authority (AEA) is currently housed in the office space owned by the Alaska Industrial Development and Export Authority (AIDEA). Historically, the AIDEA paid for the annual facility operations and maintenance costs. Projected costs for the facility for FY2025 are $608.0, including capital improvements. 

Beginning in FY2026, the AEA will contribute half of the building operations and maintenance cost ($304.0). In the upcoming year, both agencies will analyze the allocation of shared space and costs to determine appropriate allocations or alternative space options. 
The Alaska Energy Authority (AEA) is currently housed in the office space owned by the Alaska Industrial Development and Export Authority (AIDEA). Historically, the AIDEA paid for the annual facility operations and maintenance costs. Projected costs for the facility for FY2025 are $608.0, including capital improvements. 

Beginning in FY2026, the AEA will contribute half of the building operations and maintenance cost ($304.0). In the upcoming year, both agencies will analyze the allocation of shared space and costs to determine appropriate allocations or alternative space options. 
The Alaska Energy Authority (AEA) is currently housed in the office space owned by the Alaska Industrial Development and Export Authority (AIDEA). Historically, the AIDEA paid for the annual facility operations and maintenance costs. Projected costs for the facility for FY2025 are $608.0, including capital improvements. 

Beginning in FY2026, the AEA will contribute half of the building operations and maintenance cost ($304.0). In the upcoming year, both agencies will analyze the allocation of shared space and costs to determine appropriate allocations or alternative space options. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Circuit Rider Program, established under Alaska Statute 42.45.900 and administrative code 3 AAC 108.200 - 3 AAC 108.220, provides on-site Operations and Maintenance training to eligible rural utilities to enhance the efficiency, safety, and reliability of their power systems, while reducing the risk and severity of emergency situations. Additionally, the circuit riders provide real-time remote technical assistance to rural operators, troubleshooting power system issues via phone or electronic communication. The Circuit Rider Program is vital for communities and acts as the first and last lines of defense for rural power infrastructure.

The Alaska Energy Authority (AEA) is responsible for training and providing technical assistance to over 100 rural utilities. Currently, AEA has three circuit rider positions. However, with more than 100 utilities and only three circuit rider positions, the program is forced to be reactive rather than proactive, responding to problems instead of following a rotating schedule to provide training and required maintenance that could prevent emergencies. This limitation is primarily due to a decline in available federal funding.

The Circuit Rider Program has historically been funded by the Denali Commission. Current funding levels are not adequate to support the authority's statutory obligations for assistance to rural utilities and funding for the Circuit Rider Program has consistently decreased over time. Federally funded in FY2021 at $300.0; in FY2022 at $300.0; in FY2023 at $150.0; in FY2024 at $75.0; and in FY2025 at $75.0. 

Shifting to the Power Cost Equalization (PCE) Endowment Fund will fully fund the three circuit rider positions for the Circuit Rider Program, which provides assistance to all PCE eligible communities. 
The Circuit Rider Program, established under Alaska Statute 42.45.900 and administrative code 3 AAC 108.200 - 3 AAC 108.220, provides on-site Operations and Maintenance training to eligible rural utilities to enhance the efficiency, safety, and reliability of their power systems, while reducing the risk and severity of emergency situations. Additionally, the circuit riders provide real-time remote technical assistance to rural operators, troubleshooting power system issues via phone or electronic communication. The Circuit Rider Program is vital for communities and acts as the first and last lines of defense for rural power infrastructure.

The Alaska Energy Authority (AEA) is responsible for training and providing technical assistance to over 100 rural utilities. Currently, AEA has three circuit rider positions. However, with more than 100 utilities and only three circuit rider positions, the program is forced to be reactive rather than proactive, responding to problems instead of following a rotating schedule to provide training and required maintenance that could prevent emergencies. This limitation is primarily due to a decline in available federal funding.

The Circuit Rider Program has historically been funded by the Denali Commission. Current funding levels are not adequate to support the authority's statutory obligations for assistance to rural utilities and funding for the Circuit Rider Program has consistently decreased over time. Federally funded in FY2021 at $300.0; in FY2022 at $300.0; in FY2023 at $150.0; in FY2024 at $75.0; and in FY2025 at $75.0. 

Shifting to the Power Cost Equalization (PCE) Endowment Fund will fully fund the three circuit rider positions for the Circuit Rider Program, which provides assistance to all PCE eligible communities. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1169
HFin Amendment 20
HFin Amendment 20
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1219
The Alaska Energy Authority (AEA) is currently housed in the office space owned by Alaska Industrial Development and Export Authority (AIDEA). Historically, the AIDEA paid for the annual facility operations and maintenance costs. Projected costs for the facility for FY2025 are $608.0, including capital improvements. 

Beginning in FY2026, the AEA will contribute half of the building operations and maintenance cost ($304.0). In the upcoming year, both agencies will analyze the allocation of shared space and costs to determine appropriate allocations or alternative space options.

Previously capital improvements to the facility have been managed via board resolution, but will be reflected in the operating budget on an annual basis going forward. 
The Alaska Energy Authority (AEA) is currently housed in the office space owned by Alaska Industrial Development and Export Authority (AIDEA). Historically, the AIDEA paid for the annual facility operations and maintenance costs. Projected costs for the facility for FY2025 are $608.0, including capital improvements. 

Beginning in FY2026, the AEA will contribute half of the building operations and maintenance cost ($304.0). In the upcoming year, both agencies will analyze the allocation of shared space and costs to determine appropriate allocations or alternative space options.

Previously capital improvements to the facility have been managed via board resolution, but will be reflected in the operating budget on an annual basis going forward. 
The Alaska Energy Authority (AEA) is currently housed in the office space owned by Alaska Industrial Development and Export Authority (AIDEA). Historically, the AIDEA paid for the annual facility operations and maintenance costs. Projected costs for the facility for FY2025 are $608.0, including capital improvements. 

Beginning in FY2026, the AEA will contribute half of the building operations and maintenance cost ($304.0). In the upcoming year, both agencies will analyze the allocation of shared space and costs to determine appropriate allocations or alternative space options.

Previously capital improvements to the facility have been managed via board resolution, but will be reflected in the operating budget on an annual basis going forward. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
HFin Amendment 27
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
HFin Amendment 27
HFin Amendment 27

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Commerce, Community and Economic Development

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Regulatory Commission of Alaska (continued)
Regulatory Commission of Alaska (continued)
Delete Vacant Ccc Spec 3, Utility Engineering
Analyst 3, and Utility Master Analyst (continued)
1141 RCA Rcpts (DGF) -536.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 285.8 285.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1007 I/A Rcpts (Other) 10.3
1141 RCA Rcpts (DGF) 275.5
* Allocation Difference * 821.8 821.8 0.0 0.0 0.0 0.0 0.0 0.0 3 0 0
** Appropriation Difference * * 821.8 821.8 0.0 0.0 0.0 0.0 0.0 0.0 3 0 0
*** Agency Difference * * * 940.8 3,547.3 0.0 -973.0 0.0 0.0 -1,633.5 0.0 6 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1141
Salary and Benefit Increases:  $285.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $91.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $108.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $86.1
Salary and Benefit Increases:  $285.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $91.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $108.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $86.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1141

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Corrections

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Facility Operations and Maintenance
Facility-Capital Improvement Unit
Add Funding for Supervisory Standby Pay for House Inc 84.7 84.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 84.7
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 29.1 29.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 29.1
* Allocation Difference * -55.6 -55.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -55.6 -55.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Administration and Support
Office of the Commissioner
Transfer Three Positions to Peer Support and House TrOut 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -3 0 0
Wellness Program for Wellness and Critical
Incident Stress Management

GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 42.5 42.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases

1004 Gen Fund (UGF) 42.5

* Allocation Difference * 42.5 42.5 0.0 0.0 0.0 0.0 0.0 0.0 3 0 0

Administrative Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 120.6 120.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 11.6
1004 Gen Fund (UGF) 106.2
1007 I/A Rcpts (Other) 2.8
* Allocation Difference * 120.6 120.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Information Technology MIS
Add Funding for Supervisory Standby Pay for House Inc 86.1 86.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 86.1
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 152.4 152.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 152.4
* Allocation Difference * 66.3 66.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Research and Records
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 57.1 57.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases

1004 Gen Fund (UGF) 57.1

* Allocation Difference * 57. 57.1

** Appropriation Difference * * 286.5 286.5

[
o O
o O
o O
[ e)
o O
o O
o O
o O
o O
o O
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The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $29.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $10.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
Salary and Benefit Increases:  $29.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $10.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Transfer three existing positions to the newly established Peer Support and Wellness Unit. The positions will offer the opportunity to provide peer support allowing staff to receive confidential counseling. A key to creating effective Critical Incident Stress Management debriefs for the overall health and wellness of the staff, as well as to the offender population associated with each critical incident.

The following positions, located in Juneau, are transferred to the Peer Support and Wellness Program component:
Criminal Justice Planner (201097), range 21
Program Coordinator 1 (206687), range 18
Criminal Justice Technician 2 (205820), range 14

Transfer three existing positions to the newly established Peer Support and Wellness Unit. The positions will offer the opportunity to provide peer support allowing staff to receive confidential counseling. A key to creating effective Critical Incident Stress Management debriefs for the overall health and wellness of the staff, as well as to the offender population associated with each critical incident.

The following positions, located in Juneau, are transferred to the Peer Support and Wellness Program component:
Criminal Justice Planner (201097), range 21
Program Coordinator 1 (206687), range 18
Criminal Justice Technician 2 (205820), range 14

Transfer three existing positions to the newly established Peer Support and Wellness Unit. The positions will offer the opportunity to provide peer support allowing staff to receive confidential counseling. A key to creating effective Critical Incident Stress Management debriefs for the overall health and wellness of the staff, as well as to the offender population associated with each critical incident.

The following positions, located in Juneau, are transferred to the Peer Support and Wellness Program component:
Criminal Justice Planner (201097), range 21
Program Coordinator 1 (206687), range 18
Criminal Justice Technician 2 (205820), range 14

Salary and Benefit Increases:  $42.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $15.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $11.9
Salary and Benefit Increases:  $42.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $15.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $11.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $120.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $36.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $47.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $37.4
Salary and Benefit Increases:  $120.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $36.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $47.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $37.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $152.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $52.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $56.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $43.0
Salary and Benefit Increases:  $152.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $52.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $56.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $43.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $57.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $20.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
Salary and Benefit Increases:  $57.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $20.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Corrections

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP

Population Management
Peer Support and Wellness Program
Transfer Three Positions from Office of the House Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 3 0 0
Commissioner for Wellness and Critical Incident
Stress Management Support

Establish New Allocation for Peer Support and House  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Wellness Program
Establish Peer Support and Wellness Program House Inc 500.0 395.0 25.0 65.0 15.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) 500.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 18.1 18.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 18.1
* Allocation Difference * -481.9 -376.9 -25.0 -65.0 -15.0 0.0 0.0 0.0 -3 0 0
Recruitment and Retention
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 24.6 24.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 24.6
* Allocation Difference * 24.6 24.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Correctional Academy
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 26.5 26.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 26.5
* Allocation Difference * 26.5 26.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Institution Director's Office
Add Funding for Supervisory Standby Pay for House Inc 102.8 102.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 102.8
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 56.8 56.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 56.8
* Allocation Difference * -46.0 -46.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Classification and Furlough
Add Funding for Supervisory Standby Pay for House Inc 130.3 130.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 130.3
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 49.3 49.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 49.3
* Allocation Difference * -81.0 -81.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Transfer from the Office of the Commissioner to support the newly established Peer Support and Wellness Unit. These positions will offer the opportunity to provide peer support, allowing staff to receive confidential counseling. A key to creating effective Critical Incident Stress Management debriefs for the overall health and wellness of the staff, as well as to the offender population associated with each critical incident.

Transfer three existing positions from the Office of the Commissioner, located in Juneau.
Criminal Justice Planner (201097), range 21
Program Coordinator 1 (206687), range 18
Criminal Justice Technician 2 (205820), range 14

Transfer from the Office of the Commissioner to support the newly established Peer Support and Wellness Unit. These positions will offer the opportunity to provide peer support, allowing staff to receive confidential counseling. A key to creating effective Critical Incident Stress Management debriefs for the overall health and wellness of the staff, as well as to the offender population associated with each critical incident.

Transfer three existing positions from the Office of the Commissioner, located in Juneau.
Criminal Justice Planner (201097), range 21
Program Coordinator 1 (206687), range 18
Criminal Justice Technician 2 (205820), range 14

Transfer from the Office of the Commissioner to support the newly established Peer Support and Wellness Unit. These positions will offer the opportunity to provide peer support, allowing staff to receive confidential counseling. A key to creating effective Critical Incident Stress Management debriefs for the overall health and wellness of the staff, as well as to the offender population associated with each critical incident.

Transfer three existing positions from the Office of the Commissioner, located in Juneau.
Criminal Justice Planner (201097), range 21
Program Coordinator 1 (206687), range 18
Criminal Justice Technician 2 (205820), range 14

Establish a Peer Support and Wellness Program component within Population Management to offer staff the opportunity to provide peer support and staff to receive confidential counseling. A key to creating effective Critical Incident Stress Management debriefs for the overall health and wellness of the department employees and inmate population. Three existing positions from the Office of the Commissioner will support this initiative.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $18.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
Salary and Benefit Increases:  $18.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $24.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $6.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
Salary and Benefit Increases:  $24.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $6.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $26.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
Salary and Benefit Increases:  $26.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $56.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $21.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $20.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $15.6
Salary and Benefit Increases:  $56.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $21.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $20.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $15.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $49.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $18.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $49.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $18.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Corrections

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Population Management (continued)
Inmate Transportation
Add Funding for Supervisory Standby Pay for House Inc 81.0 81.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 81.0
* Allocation Difference * -81.0 -81.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Anchorage Correctional Complex
Add Funding for Supervisory Standby Pay for House Inc 109.2 109.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 109.2
Remove Office Assistant Position and Associated House Dec -69.3 -69.3 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Funding for Inmate Mail Photocopying
1004 Gen Fund (UGF) -69.3
Reduce Funding Across Institutions Due to Senate Dec -6,000.0 -6,000.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Ending of Letter of Agreement Allowing Double
Overtime Pay
1004 Gen Fund (UGF) -6,000.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 376.8 376.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 108.1
1004 Gen Fund (UGF) 233.4
1005 GF/Prgm (DGF) 35.3
* Allocation Difference * -5,663.1 -5,663.1 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Anvil Mountain Correctional Center
Add Funding for Supervisory Standby Pay for House Inc 137.5 137.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 137.5
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 55.1 55.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 55.1
* Allocation Difference * -82.4 -82.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Combined Hiland Mountain Correctional Center
Add Funding for Supervisory Standby Pay for House Inc 112.2 112.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 112.2
Add Funding to Support Deployment of Inmate House  IncOTI 249.0 0.0 0.0 249.0 0.0 0.0 0.0 0.0 0 0 0
Tablets
1004 Gen Fund (UGF) 249.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 132.3 132.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 132.3
* Allocation Difference * -228.9 20.1 0.0 -249.0 0.0 0.0 0.0 0.0 0 0 0
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The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 31
HFin Amendment 31
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $376.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $104.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $154.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $118.3
Salary and Benefit Increases:  $376.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $104.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $154.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $118.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $55.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
Salary and Benefit Increases:  $55.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The department successfully piloted the use of inmate tablets in FY2024. The expanded use of technology within the facilities is an effort to improve operational efficiency and enhance public safety, facility security, offender telehealth options and reformative programming. These funds would be utilized to expand the ongoing tablet maintenance for approximately 400 tablets. By utilizing tablets, the department can automate manual processes for staff such as filing requests for information (RFI), inmate grievance process, video Parole Board hearings and packets, as well as automated communications on institutional issues. Transitioning mail and legal documentation to an electronic format, along with initiatives like enabling video visitation to the tablet will further enhance efficiency, reduce physical property, and further reduce contraband within the facilities.

The department successfully piloted the use of inmate tablets in FY2024. The expanded use of technology within the facilities is an effort to improve operational efficiency and enhance public safety, facility security, offender telehealth options and reformative programming. These funds would be utilized to expand the ongoing tablet maintenance for approximately 400 tablets. By utilizing tablets, the department can automate manual processes for staff such as filing requests for information (RFI), inmate grievance process, video Parole Board hearings and packets, as well as automated communications on institutional issues. Transitioning mail and legal documentation to an electronic format, along with initiatives like enabling video visitation to the tablet will further enhance efficiency, reduce physical property, and further reduce contraband within the facilities.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $132.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $39.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $52.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $40.3
Salary and Benefit Increases:  $132.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $39.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $52.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $40.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Corrections

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Population Management (continued)
Fairbanks Correctional Center
Add Funding for Supervisory Standby Pay for House Inc 131.4 131.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 131.4
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 114.4 114.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 114.4
* Allocation Difference * -17.0 -17.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Goose Creek Correctional Center
Add Funding for Supervisory Standby Pay for House Inc 137.3 137.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 137.3
Remove Office Assistant Positions and House Dec -154.1 -154.1 0.0 0.0 0.0 0.0 0.0 0.0 -2 0 0
Associated Funding for Inmate Mail Photocopying
1004 Gen Fund (UGF) -154.1
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 391.0 391.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 391.0
* Allocation Difference * 407.8 407.8 0.0 0.0 0.0 0.0 0.0 0.0 2 0 0
Ketchikan Correctional Center
Add Funding for Supervisory Standby Pay for House Inc 106.7 106.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 106.7
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 35.2 35.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 35.2
* Allocation Difference * -71.5 -71.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Lemon Creek Correctional Center
Add Funding for Supervisory Standby Pay for House Inc 259.3 259.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 259.3
Remove Office Assistant Position and Associated House Dec -74.8 -74.8 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Funding for Inmate Mail Photocopying
1004 Gen Fund (UGF) -74.8
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 116.3 116.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 106.8
1007 I/A Rcpts (Other) 9.5
* Allocation Difference * -68.2 -68.2 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Matanuska-Susitna Correctional Center
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The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $114.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $33.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $45.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
Salary and Benefit Increases:  $114.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $33.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $45.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 31
HFin Amendment 31
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $391.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $106.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $160.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $123.7
Salary and Benefit Increases:  $391.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $106.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $160.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $123.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $35.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $10.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
Salary and Benefit Increases:  $35.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $10.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 31
HFin Amendment 31
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $116.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $35.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $45.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
Salary and Benefit Increases:  $116.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $35.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $45.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Corrections

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Population Management (continued)
Matanuska-Susitna Correctional Center (continued)
Add Funding for Supervisory Standby Pay for House Inc 185.1 185.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 185.1
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 56.2 56.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 56.2
* Allocation Difference * -128.9 -128.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Palmer Correctional Center
Add Funding for Supervisory Standby Pay for House Inc 115.8 115.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 115.8
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 128.7 128.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 128.7
* Allocation Difference * 12.9 12.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Spring Creek Correctional Center
Add Funding for Supervisory Standby Pay for House Inc 215.8 215.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 215.8
Remove Office Assistant Position and Associated House Dec -74.2 -74.2 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Funding for Inmate Mail Photocopying
1004 Gen Fund (UGF) -74.2
Permanently Close One Housing Unit Senate Dec -7,500.0 -5,500.0 0.0 -1,000.0 -1,000.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) -7,500.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 166.9 166.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 166.9
* Allocation Difference * -7,474.7 -5,474.7 0.0 -1,000.0 -1,000.0 0.0 0.0 0.0 1 0 0
Wildwood Correctional Center
Add Funding for Supervisory Standby Pay for House Inc 91.6 91.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 91.6
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 156.3 156.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 156.3
* Allocation Difference * 64.7 64.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Yukon-Kuskokwim Correctional Center
Add Funding for Supervisory Standby Pay for House Inc 146.0 146.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 146.0
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The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $56.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $19.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
Salary and Benefit Increases:  $56.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $19.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $128.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $37.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $51.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $40.3
Salary and Benefit Increases:  $128.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $37.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $51.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $40.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 31
HFin Amendment 31
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $166.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $49.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $66.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $51.1
Salary and Benefit Increases:  $166.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $49.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $66.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $51.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $156.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $45.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $62.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
Salary and Benefit Increases:  $156.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $45.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $62.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

Population Management (continued)

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Corrections

Yukon-Kuskokwim Correctional Center (continued)

GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 80.1
* Allocation Difference *

Point MacKenzie Correctional Farm
Add Funding for Supervisory Standby Pay for
Supervisors Department-wide

1004 Gen Fund (UGF) 108.2
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 42.9

* Allocation Difference *

Probation and Parole Director's Office
Add Funding for Increased Costs and Lease

Agreements

1004 Gen Fund (UGF) 154.0
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 44.1

* Allocation Difference *

Pre-Trial Services
Add Funding for Supervisory Standby Pay for
Supervisors Department-wide

1004 Gen Fund (UGF) 449.9
Reduce Funding for Pre-Trial Services

1004 Gen Fund (UGF) -7,000.0
Restore Funding for Pre-Trial Services

1004 Gen Fund (UGF) 7,000.0
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 670.6

* Allocation Difference *

Statewide Probation and Parole
Add Funding for Supervisory Standby Pay for
Supervisors Department-wide

1004 Gen Fund (UGF) 732.0
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 1,015.2

2025-05-07 15:36:02

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 80.1 80.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-65.9 -65.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 108.2 108.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 42.9 42.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-65.3 -65.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 154.0 0.0 0.0 154.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 44.1 44.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-109.9 4.1 0.0 -154.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 449.9 449.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate Dec -7,000.0 -5,000.0 0.0 -2,000.0 0.0 0.0 0.0 0.0 0 0 0
Senate Inc 7,000.0 5,000.0 0.0 2,000.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 670.6 670.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
220.7 220.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 732.0 732.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 1,015.2 1,015.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $80.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $30.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $28.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.5
Salary and Benefit Increases:  $80.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $30.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $28.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $42.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $12.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $42.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $12.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Funding would allow the division to continue its operations in support of effectively supervising those offenders on supervised release. This includes adequate space for staff and offenders to meet and test in a safe and easily accessible location.
Funding would allow the division to continue its operations in support of effectively supervising those offenders on supervised release. This includes adequate space for staff and offenders to meet and test in a safe and easily accessible location.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $44.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $14.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $12.6
Salary and Benefit Increases:  $44.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $14.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $12.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.


The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $670.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $212.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $254.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $204.4
Salary and Benefit Increases:  $670.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $212.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $254.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $204.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $1,015.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $327.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $381.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $306.6
Salary and Benefit Increases:  $1,015.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $327.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $381.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $306.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Corrections

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Population Management (continued)
Statewide Probation and Parole (continued)
* Allocation Difference * 283.2 283.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Regional and Community Jails
Fully Fund Dillingham Jail Operations House Inc 195.0 0.0 0.0 195.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) 195.0
Additional Funding for Regional and Community House Inc 567.5 0.0 0.0 0.0 0.0 0.0 567.5 0.0 0 0 0
Jails Distributed Proportionally to Existing
Contract Amounts
1004 Gen Fund (UGF) 567.5
Reduce Funding for Regional and Community Senate Dec -1,050.0 0.0 0.0 -1,050.0 0.0 0.0 0.0 0.0 0 0 0
Jails
1004 Gen Fund (UGF) -1,050.0
* Allocation Difference * -1,812.5 0.0 0.0 -1,245.0 0.0 0.0 -567.5 0.0 0 0 0
Parole Board
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 78.7 78.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 78.7
* Allocation Difference * 78.7 78.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -15,359.1 -11,038.6 -25.0 -2,713.0 -1,015.0 0.0 -567.5 0.0 2 0 0

Community Residential Centers

Community Residential Centers
GA: Add Funding and Authority to Meet House Inc 4,878.8 0.0 0.0 4,878.8 0.0 0.0 0.0 0.0 0 0 0
Community Residential Center Contractual Costs

1004 Gen Fund (UGF) 4,128.8

1005 GF/Prgm (DGF) 750.0
* Allocation Difference * -4,878.8
** Appropriation Difference * * -4,878.8

o O
o O

0.0 -4,878.8
0.0 -4,878.8

o O
o O
o O
o O
o O
o O

Electronic Monitoring
Electronic Monitoring
Add Funding for Supervisory Standby Pay for House Inc 134.2 134.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 134.2
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 106.7 106.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 88.4
1005 GF/Prgm (DGF) 18.3
* Allocation Difference * -27.5 -27.5
** Appropriation Difference * * -27.5 -27.5

o O
o O
o O
[ e)
o O
o O
o O
o O
o O
o O

2025-05-07 15:36:02 Legistative Finance Division Page: 18


The amount in FY2025 Budget was incorrectly allocated creating a shortfall for the Dillingham jail program. This increment will provide full funding for the Dillingham jail operations. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $78.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $30.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $27.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $20.8
Salary and Benefit Increases:  $78.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $30.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $27.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $20.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Increased authority is needed for the Community Residential Center (CRC) contract costs increases. 

The CRC beds assist the department in managing the offender population placed under the department's care and provides a viable alternative to institutional "hard" beds, allowing offenders to be monitored within the community. The CRC beds are used as a means of transitioning offenders back into the community and to house probation violators, furloughs, and confined placements. Furlough placements allow offenders to work in the communities and receive programming as needed. The CRCs are also used for those offenders qualifying for electronic monitoring placement but do not have a primary or approved residence.


Increased authority is needed for the Community Residential Center (CRC) contract costs increases. 

The CRC beds assist the department in managing the offender population placed under the department's care and provides a viable alternative to institutional "hard" beds, allowing offenders to be monitored within the community. The CRC beds are used as a means of transitioning offenders back into the community and to house probation violators, furloughs, and confined placements. Furlough placements allow offenders to work in the communities and receive programming as needed. The CRCs are also used for those offenders qualifying for electronic monitoring placement but do not have a primary or approved residence.


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $106.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $41.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
Salary and Benefit Increases:  $106.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $41.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Corrections

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Health and Rehabilitation Services
Health and Rehabilitation Director's Office
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 68.4 68.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 68.4
* Allocation Difference * 68.4 68.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Physical Health Care
Add Funding for Supervisory Standby Pay for House Inc 201.8 201.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 201.8
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 1,571.2 1,571.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 1,571.2
* Allocation Difference * 1,369.4 1,369.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Behavioral Health Care
Add Funding for Supervisory Standby Pay for House Inc 45.8 45.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Supervisors Department-wide
1004 Gen Fund (UGF) 45.8
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 425.3 425.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 143.1
1007 I/A Rcpts (Other) 9.5
1037 GF/MH (UGF) 272.7
* Allocation Difference * 379.5 379.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Substance Abuse Treatment Program
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 18.7 18.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 18.7
* Allocation Difference * 18.7 18.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Sex Offender Management Program
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 33.5 33.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 33.5
* Allocation Difference * 33.5 33.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Reentry Unit
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 35.4 35.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 35.4
* Allocation Difference * 35.4 35.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 1,904.9 1,904.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $68.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $19.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $28.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.0
Salary and Benefit Increases:  $68.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $19.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $28.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $1,571.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $666.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $501.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $403.0
Salary and Benefit Increases:  $1,571.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $666.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $501.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $403.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

The Alaska Public Employees Association (APEA) collective bargaining agreement (CBA) (Article 25.5 B) grants supervisory employees standby pay when those members are required to be available outside of their normal working schedule. Supervisors are required to be available outside of their normal schedule for emergencies or any other fire, life, safety issues that may occur in a prison setting or community supervision setting. The Department of Corrections is responsible for the care and custody of more than 12,900 persons that are in custody or under supervision. This includes more than 4,400 persons that are held within one of the 13 State correctional facilities, as well the supervision of more than 8,500 persons that are under supervision within an Alaska community. Community supervision includes electronic monitoring, community residential center, in-patient treatment facility placement, pretrial supervision status, or under probation/parole releases.

Superintendents, Chief Lieutenants, Chief Probation Officers, Medical personnel, Facilities Maintenance Managers, and other management personnel are responsible for the care and supervision of those persons under their assigned custody 24/7, supervised release, as well as maintaining the facilities and systems which support security operations. The standby roster is rotated between the supervisors ensuring coverage and responsiveness for unanticipated situations.

This request will assist in meeting the unfunded mandates associated with the impacts from APEA CBA Article 25.5 B.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $425.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $160.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $147.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $117.9
Salary and Benefit Increases:  $425.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $160.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $147.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $117.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
Salary and Benefit Increases:  $18.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.5
Salary and Benefit Increases:  $18.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $33.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $14.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.2
Salary and Benefit Increases:  $33.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $14.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $35.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $10.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
Salary and Benefit Increases:  $35.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $10.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Corrections

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Outlay Grants Misc PFT __PPT _ TMP
Offender Habilitation
Education Programs
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 27.2 27.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 27.2
* Allocation Difference * 27.2 27.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Vocational Education Programs
Expand Vocational Services and Training House Inc 850.0 0.0 0.0 850.0 0.0 0.0 0.0 0.0 0 0 0
Programs
1004 Gen Fund (UGF) 850.0
* Allocation Difference * -850.0 0.0 0.0 -850.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -822.8 27.2 0.0 -850.0 0.0 0.0 0.0 0.0 0 0 0
*** Agency Difference * * * -18,952.4 -8,903.1 -25.0 -8,441.8 -1,015.0 0.0 -567.5 0.0 5 0 0
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Salary and Benefit Increases:  $27.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $7.8
Salary and Benefit Increases:  $27.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $7.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Department of Corrections (DOC) will expand vocational services and training programs within the correctional centers. With job opportunities in Alaskan construction, utilities, transportation, and information technology sectors expected to increase by margins of 10-30 percent over the next five years, DOC aims to enhance and expand related vocational offerings in these areas to better support participants' wholistic rehabilitation and reentry preparation.

The department would utilize the funding to aid in expansion of construction technologies at Goose Creek Correctional Center (GCCC), Hiland Mountain Correctional Center (HMCC), Spring Creek Correctional Center (SCCC), and Wildwood Correctional Center (WCC). Funding would allow for the addition of electrical classes into GCCC, SCCC, and HMCC and plumbing classes into WCC, SCCC, and HMCC. When accounting for existing programming, these additions mean that industry recognized, direct entry carpentry, plumbing and electrical programs will now be consistently available to the approximately 2,500 inmates housed in GCCC, WCC, SCCC, and HMCC. Employment opportunities within the tech industry are growing exponentially. In addition to traditional vocational programming, funding would allow existing classroom space at GCCC to be retrofitted to engage participants with digital education leading to coding and software development credentials.

This expansion would be accomplished through partnerships with trade unions, community contractors, local training centers and universities. These services would be solicited through a competitive request for proposal (RFP) process.

The Alaska Department of Corrections (DOC) will expand vocational services and training programs within the correctional centers. With job opportunities in Alaskan construction, utilities, transportation, and information technology sectors expected to increase by margins of 10-30 percent over the next five years, DOC aims to enhance and expand related vocational offerings in these areas to better support participants' wholistic rehabilitation and reentry preparation.

The department would utilize the funding to aid in expansion of construction technologies at Goose Creek Correctional Center (GCCC), Hiland Mountain Correctional Center (HMCC), Spring Creek Correctional Center (SCCC), and Wildwood Correctional Center (WCC). Funding would allow for the addition of electrical classes into GCCC, SCCC, and HMCC and plumbing classes into WCC, SCCC, and HMCC. When accounting for existing programming, these additions mean that industry recognized, direct entry carpentry, plumbing and electrical programs will now be consistently available to the approximately 2,500 inmates housed in GCCC, WCC, SCCC, and HMCC. Employment opportunities within the tech industry are growing exponentially. In addition to traditional vocational programming, funding would allow existing classroom space at GCCC to be retrofitted to engage participants with digital education leading to coding and software development credentials.

This expansion would be accomplished through partnerships with trade unions, community contractors, local training centers and universities. These services would be solicited through a competitive request for proposal (RFP) process.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

K-12 Aid to School Districts
Additional Foundation Funding
L Additional Foundation Funding Needed for
$6,960 Base Student Allocation
1004 Gen Fund (UGF)  253,201.2
L Additional Foundation Funding for $680 BSA
Equivalent, Contingent of Failure of Bill
Increasing BSA
1004 Gen Fund (UGF)  172,176.8
* Allocation Difference *
** Appropriation Difference * *

K-12 Support
Special Schools
Add Funding Above Special Education Service
Agency Statutory Minimum Calculation
1004 Gen Fund (UGF) 482.3
* Allocation Difference *
** Appropriation Difference * *

Education Support and Admin Services
Executive Administration
Reduce Funding for Travel

1004 Gen Fund (UGF) -132.6
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 18.5

* Allocation Difference *

Administrative Services
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1004 Gen Fund (UGF) 48.7
1007 I/A Rcpts (Other) 32.3

* Allocation Difference *

Information Services
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1004 Gen Fund (UGF) 55.3
1007 I/A Rcpts (Other) 12.0

* Allocation Difference *

Broadband Assistance Grants

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Education and Early Development

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House Inc 253,201.2 0.0 0.0 0.0 0.0 0.0 253,201.2 0.0 0 0 0
Senate  Cntngt 172,176.8 0.0 0.0 0.0 0.0 0.0 172,176.8 0.0 0 0 0
-81,024.4 0.0 0.0 0.0 0.0 0.0 -81,024.4 0.0 0 0 0
-81,024.4 0.0 0.0 0.0 0.0 0.0 -81,024.4 0.0 0 0 0

House Inc 482.3 0.0 0.0 0.0 0.0 0.0 482.3 0.0 0 0 0
-482.3 0.0 0.0 0.0 0.0 0.0 -482.3 0.0 0 0 0
-482.3 0.0 0.0 0.0 0.0 0.0 -482.3 0.0 0 0 0

Senate Dec -132.6 0.0 -132.6 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 18.5 18.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-114.1 18.5 -132.6 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 81.0 81.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
81.0 81.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 67.3 67.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
67.3 67.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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HFin Amendment 4: language packet.

Estimate based on current statute with $5,960 BSA
HFin Amendment 4: language packet.

Estimate based on current statute with $5,960 BSA
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 46
HFin Amendment 46
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $18.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $6.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
Salary and Benefit Increases:  $18.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $6.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $81.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $27.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $30.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $23.3
Salary and Benefit Increases:  $81.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $27.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $30.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $23.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $67.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $23.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $24.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
Salary and Benefit Increases:  $67.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $23.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $24.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Education and Early Development

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Education Support and Admin Services (continued)
Broadband Assistance Grants (continued)
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 9.8 9.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 9.8
* Allocation Difference * 9.8 9.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
School Finance & Facilities
Alaska Vocational Technical Center School Bus House Inc 37.0 0.0 0.0 37.0 0.0 0.0 0.0 0.0 0 0 0
Driver Instructor Training
1004 Gen Fund (UGF) 37.0
Update Alaska School Bus Driver Training House  IncOTI 50.0 0.0 0.0 50.0 0.0 0.0 0.0 0.0 0 0 0
Instructor Manual (2000 Edition)
1004 Gen Fund (UGF) 50.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 88.5 88.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 88.5
* Allocation Difference * 1.5 88.5 0.0 -87.0 0.0 0.0 0.0 0.0 0 0 0
Child Nutrition
L Add Child and Adult Care Food Program On-Site House MultiYr 120.0 0.0 0.0 0.0 0.0 0.0 120.0 0.0 0 0 0
Monitoring Grant (FY26-FY28)
1004 Gen Fund (UGF) 120.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 75.7 75.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 66.4
1004 Gen Fund (UGF) 0.3
1014 Donat Comm (Fed) 9.0
* Allocation Difference * -44.3 75.7 0.0 0.0 0.0 0.0 -120.0 0.0 0 0 0

Student and School Achievement
Transfer Alaska Teachers and Personnel (AT&P) Senate  ATrOut -60.0 0.0 0.0 -60.0 0.0 0.0 0.0 0.0 0 0 0
Program to Department of Labor, Workforce
Services Allocation

1004 Gen Fund (UGF) -60.0
Reduce Funding for Alaska Native Science and House Dec -1,000.0 0.0 0.0 0.0 0.0 0.0 -1,000.0 0.0 0 0 0
Engineering Program
1004 Gen Fund (UGF) -1,000.0
Restore Funding for Alaska Native Science and House Inc 1,000.0 0.0 0.0 0.0 0.0 0.0 1,000.0 0.0 0 0 0
Engineering Program
1004 Gen Fund (UGF) 1,000.0
Add Grant Funding for Alaska EXCEL House Inc 1,000.0 0.0 0.0 0.0 0.0 0.0 1,000.0 0.0 0 0 0
1004 Gen Fund (UGF) 1,000.0
L Teacher Incentive Payments and House Inc 554.0 0.0 0.0 0.0 0.0 0.0 554.0 0.0 0 0 0

Reimbursements for National Board Certification
under AS 14.20.225
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Salary and Benefit Increases:  $9.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $9.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Department of Education and Early Development provides school bus driver instruction training certification per AS 14.07.020(14) and 4 AAC 27.210(a). Certification is provided through courses held by the Alaska Vocational Technical Center (AVTEC), funded through a reimbursable service agreement. Odd fiscal years (FY) have only trainer re-certification class offerings; even FYs offer re-certification and new instructor certification courses. The FY2026 has increased training costs over FY2025 Management Plan.
The Department of Education and Early Development provides school bus driver instruction training certification per AS 14.07.020(14) and 4 AAC 27.210(a). Certification is provided through courses held by the Alaska Vocational Technical Center (AVTEC), funded through a reimbursable service agreement. Odd fiscal years (FY) have only trainer re-certification class offerings; even FYs offer re-certification and new instructor certification courses. The FY2026 has increased training costs over FY2025 Management Plan.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The current Alaska School Bus Driver Training Instructor Manual was adopted in 2000 and needs updating to current requirements. This increment will cover collaboration with the Alaska Vocational Technical Center and costs of other pupil transportation and training professionals to develop revisions to the training manual. This will provide better driver training and improve student safety throughout Alaska.


The current Alaska School Bus Driver Training Instructor Manual was adopted in 2000 and needs updating to current requirements. This increment will cover collaboration with the Alaska Vocational Technical Center and costs of other pupil transportation and training professionals to develop revisions to the training manual. This will provide better driver training and improve student safety throughout Alaska.


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $88.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $31.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $24.2
Salary and Benefit Increases:  $88.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $31.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $24.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
* Sec. XX. DEPARTMENT OF EDUCATION AND EARLY DEVELOPMENT.

(e)  The sum of $120,000 is appropriated from the general fund to the Department of Education and Early Development for the purpose of providing grant funding for the Child and Adult Care Food Program for the fiscal years ending June 30, 2026, June 30, 2027, and June 30, 2028.

The department will use the funding for a three-year grant program for the Child and Adult Care Food Program (CACFP) sponsoring organizations to reimburse the cost of travel to day care homes in remote areas of the state. Federal statute requires that day care homes participate in the CACFP through a sponsoring organization. There is a high need for sponsors of rural and remote sites; sponsorship has been declining, in part, due to high travel and oversight costs. This grant should encourage new and existing sponsors to add unserved sites and to continue to sponsor existing sites in rural locations.
* Sec. XX. DEPARTMENT OF EDUCATION AND EARLY DEVELOPMENT.

(e)  The sum of $120,000 is appropriated from the general fund to the Department of Education and Early Development for the purpose of providing grant funding for the Child and Adult Care Food Program for the fiscal years ending June 30, 2026, June 30, 2027, and June 30, 2028.

The department will use the funding for a three-year grant program for the Child and Adult Care Food Program (CACFP) sponsoring organizations to reimburse the cost of travel to day care homes in remote areas of the state. Federal statute requires that day care homes participate in the CACFP through a sponsoring organization. There is a high need for sponsors of rural and remote sites; sponsorship has been declining, in part, due to high travel and oversight costs. This grant should encourage new and existing sponsors to add unserved sites and to continue to sponsor existing sites in rural locations.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $75.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $25.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $28.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.5
Salary and Benefit Increases:  $75.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $25.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $28.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1014
Transfer $60.0 unrestricted general fund for the Alaska Teachers and Personnel (AT&P) program from the University of Alaska Troth Yeddha' Campus to the Department of Education and Early Development (DEED). The DEED will follow standard procurement processes and procedures to contract for the work once oversight of the funds and responsibility for the program are under the department's purview.
Transfer $60.0 unrestricted general fund for the Alaska Teachers and Personnel (AT&P) program from the University of Alaska Troth Yeddha' Campus to the Department of Education and Early Development (DEED). The DEED will follow standard procurement processes and procedures to contract for the work once oversight of the funds and responsibility for the program are under the department's purview.
Transfer $60.0 unrestricted general fund for the Alaska Teachers and Personnel (AT&P) program from the University of Alaska Troth Yeddha' Campus to the Department of Education and Early Development (DEED). The DEED will follow standard procurement processes and procedures to contract for the work once oversight of the funds and responsibility for the program are under the department's purview.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 43
HFin Amendment 43
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 49, Conceptual Amendments 1 and 2

Funding is provided for the amount necessary to make all reimbursement payments authorized by AS 14.20.225(b); the remaining balance to make national board certification incentive payments authorized by AS 14.20.225(a), to be distributed on a first-come, first-served basis.
HFin Amendment 49, Conceptual Amendments 1 and 2

Funding is provided for the amount necessary to make all reimbursement payments authorized by AS 14.20.225(b); the remaining balance to make national board certification incentive payments authorized by AS 14.20.225(a), to be distributed on a first-come, first-served basis.
HFin Amendment 49, Conceptual Amendments 1 and 2

Funding is provided for the amount necessary to make all reimbursement payments authorized by AS 14.20.225(b); the remaining balance to make national board certification incentive payments authorized by AS 14.20.225(a), to be distributed on a first-come, first-served basis.

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Education and Early Development

Education Support and Admin Services (continued)

Student and School Achievement (continued)

Teacher Incentive Payments and
Reimbursements for National Board Certification
under AS 14.20.225 (continued)

1004 Gen Fund (UGF) 554.0
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 217.3

1004 Gen Fund (UGF) 250.6

1007 I/A Rcpts (Other) 6.0

1092 MHTAAR (Other) 6.1

* Allocation Difference *

Career and Technical Education
Add Funding for Career and Technical Education
Initiatives
1004 Gen Fund (UGF) 1,250.0
Add Funding to Develop and Expand Career and
Technical Education Programs of Study (C-

TEPS)
1004 Gen Fund (UGF) 250.0
Expand Electrician and Plumbing Workforce
1004 Gen Fund (UGF) 300.0
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 16.5
1003 GF/Match (UGF) 22.4
1004 Gen Fund (UGF) 10.1

* Allocation Difference *

Teacher Certification

Remove Funding for Highest Priority Teacher
Recruitment: Mentorship, Apprenticeship
Coordinator, and ASCA Contract

1004 Gen Fund (UGF) -490.0
Remove Funding for Other Teacher Recruitment
and Retention Programs

1004 Gen Fund (UGF) -1,010.0
Remove Teacher Certification Technician
Position and Associated Funding

1004 Gen Fund (UGF) -83.9
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1005 GF/Prgm (DGF) 29.9

2025-05-07 15:36:02

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 480.0 480.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-1,134.0 480.0 0.0 -60.0 0.0 0.0 -1,554.0 0.0 0 0 0

House Inc 1,250.0 0.0 0.0 750.0 0.0 0.0 500.0 0.0 0 0 0
Senate Inc 250.0 0.0 0.0 250.0 0.0 0.0 0.0 0.0 0 0 0
House  IncOTI 300.0 0.0 0.0 300.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 49.0 49.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-1,251.0 49.0 0.0 -800.0 0.0 0.0 -500.0 0.0 0 0 0

Senate Dec -490.0 -72.9 -10.0 -382.1 -25.0 0.0 0.0 0.0 0 0 0
Senate Dec -1,010.0 0.0 0.0 -910.0 0.0 0.0 -100.0 0.0 0 0 0
Senate Dec -83.9 -83.9 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Senate  SalAdj 29.9 29.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $480.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $166.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $180.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $133.4
Salary and Benefit Increases:  $480.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $166.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $180.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $133.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1092
Funding for Career and Technical Education (CTE) started in the 2024-2025 school year.

This increment will set up and begin the implementation of the career pathway for the Governor's electrician and plumbing program. It will also support districts with grants to develop other programs of study for high demand, high-wage careers to include internships, pre-apprenticeships, and other hands-on work-based learning opportunities.

The continued funding will support the Career and Technical Student Organizations (CTSO) leadership for the six chapters actively working with students in the state. The CTSO programs supplement CTE coursework during the school day by offering after school opportunities to learn and compete, statewide and nationally, in chosen career areas.

The existing regional Career Guides located in Jobs Centers through a partnership with the Department of Labor and Workforce Development (DOWLD) provide a statewide collaboration for CTE instead of a siloed approach. Career Guides in regional Job Centers provide rural districts with additional career awareness support as needed.
Funding for Career and Technical Education (CTE) started in the 2024-2025 school year.

This increment will set up and begin the implementation of the career pathway for the Governor's electrician and plumbing program. It will also support districts with grants to develop other programs of study for high demand, high-wage careers to include internships, pre-apprenticeships, and other hands-on work-based learning opportunities.

The continued funding will support the Career and Technical Student Organizations (CTSO) leadership for the six chapters actively working with students in the state. The CTSO programs supplement CTE coursework during the school day by offering after school opportunities to learn and compete, statewide and nationally, in chosen career areas.

The existing regional Career Guides located in Jobs Centers through a partnership with the Department of Labor and Workforce Development (DOWLD) provide a statewide collaboration for CTE instead of a siloed approach. Career Guides in regional Job Centers provide rural districts with additional career awareness support as needed.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The increment will stand up electrician and plumbing career pathways through the development of programs of study, utilization of existing adult learning infrastructure and trade unions to expand pre-apprenticeship pathways, advertising, and stakeholder engagement to promote these career opportunities. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $49.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $12.6
Salary and Benefit Increases:  $49.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $12.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Governor's Teacher Retention and Recruitment (TRR) Working Group was tasked with creating a TRR Action Plan. In August 2023, the group delivered a Playbook utilizing the research, survey data, and the action plan to develop recommendations to improve the recruitment and retention of teachers. One of the recommendations in the Playbook includes the creation of career ladders for paraprofessionals.

During this work, one of the workgroups identified Teacher Apprenticeship as a model for further exploration. The State Board of Education passed a resolution in January 2023 encouraging the Department of Education and Early Development (DEED) to pursue the Statewide Teacher Apprenticeship model as a potential pathway to increase certificated teachers in Alaska.

The U.S. Department of Labor has approved educator preparation programs as Approved Apprenticeship programs, and many states have begun pursuing this as an option to increase pathways for potential educators. 

The DEED procured a vendor to create the framework based on stakeholder input and will assist the DEED in early implementation steps. The requested increment will support a pilot program.

The requested increment will support implementing strategic recommendations from the TRR Action Plan, which outlines key areas for targeted short- and long-term improvements. Specifically, this increment request will address the following priority areas:
- Enhancing Recruitment Efforts and Opportunities;
- Restructure Retirement Options;
- Streamlining Certification; and,
- Strengthen Working Conditions.

The Governor's Teacher Retention and Recruitment (TRR) Working Group was tasked with creating a TRR Action Plan. In August 2023, the group delivered a Playbook utilizing the research, survey data, and the action plan to develop recommendations to improve the recruitment and retention of teachers. One of the recommendations in the Playbook includes the creation of career ladders for paraprofessionals.

During this work, one of the workgroups identified Teacher Apprenticeship as a model for further exploration. The State Board of Education passed a resolution in January 2023 encouraging the Department of Education and Early Development (DEED) to pursue the Statewide Teacher Apprenticeship model as a potential pathway to increase certificated teachers in Alaska.

The U.S. Department of Labor has approved educator preparation programs as Approved Apprenticeship programs, and many states have begun pursuing this as an option to increase pathways for potential educators. 

The DEED procured a vendor to create the framework based on stakeholder input and will assist the DEED in early implementation steps. The requested increment will support a pilot program.

The requested increment will support implementing strategic recommendations from the TRR Action Plan, which outlines key areas for targeted short- and long-term improvements. Specifically, this increment request will address the following priority areas:
- Enhancing Recruitment Efforts and Opportunities;
- Restructure Retirement Options;
- Streamlining Certification; and,
- Strengthen Working Conditions.

The Governor's Teacher Retention and Recruitment (TRR) Working Group was tasked with creating a TRR Action Plan. In August 2023, the group delivered a Playbook utilizing the research, survey data, and the action plan to develop recommendations to improve the recruitment and retention of teachers. One of the recommendations in the Playbook includes the creation of career ladders for paraprofessionals.

During this work, one of the workgroups identified Teacher Apprenticeship as a model for further exploration. The State Board of Education passed a resolution in January 2023 encouraging the Department of Education and Early Development (DEED) to pursue the Statewide Teacher Apprenticeship model as a potential pathway to increase certificated teachers in Alaska.

The U.S. Department of Labor has approved educator preparation programs as Approved Apprenticeship programs, and many states have begun pursuing this as an option to increase pathways for potential educators. 

The DEED procured a vendor to create the framework based on stakeholder input and will assist the DEED in early implementation steps. The requested increment will support a pilot program.

The requested increment will support implementing strategic recommendations from the TRR Action Plan, which outlines key areas for targeted short- and long-term improvements. Specifically, this increment request will address the following priority areas:
- Enhancing Recruitment Efforts and Opportunities;
- Restructure Retirement Options;
- Streamlining Certification; and,
- Strengthen Working Conditions.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Governor's Teacher Retention and Recruitment (TRR) Working Group was tasked with creating a TRR Action Plan. In August 2023, the group delivered a Playbook utilizing the research, survey data, and the action plan to develop recommendations to improve the recruitment and retention of teachers. One of the recommendations in the Playbook includes the creation of career ladders for paraprofessionals.

During this work, one of the workgroups identified Teacher Apprenticeship as a model for further exploration. The State Board of Education passed a resolution in January 2023 encouraging the Department of Education and Early Development (DEED) to pursue the Statewide Teacher Apprenticeship model as a potential pathway to increase certificated teachers in Alaska.

The U.S. Department of Labor has approved educator preparation programs as Approved Apprenticeship programs, and many states have begun pursuing this as an option to increase pathways for potential educators. 

The DEED procured a vendor to create the framework based on stakeholder input and will assist the DEED in early implementation steps. The requested increment will support a pilot program.

The requested increment will support implementing strategic recommendations from the TRR Action Plan, which outlines key areas for targeted short- and long-term improvements. Specifically, this increment request will address the following priority areas:
- Enhancing Recruitment Efforts and Opportunities;
- Restructure Retirement Options;
- Streamlining Certification; and,
- Strengthen Working Conditions.

The Governor's Teacher Retention and Recruitment (TRR) Working Group was tasked with creating a TRR Action Plan. In August 2023, the group delivered a Playbook utilizing the research, survey data, and the action plan to develop recommendations to improve the recruitment and retention of teachers. One of the recommendations in the Playbook includes the creation of career ladders for paraprofessionals.

During this work, one of the workgroups identified Teacher Apprenticeship as a model for further exploration. The State Board of Education passed a resolution in January 2023 encouraging the Department of Education and Early Development (DEED) to pursue the Statewide Teacher Apprenticeship model as a potential pathway to increase certificated teachers in Alaska.

The U.S. Department of Labor has approved educator preparation programs as Approved Apprenticeship programs, and many states have begun pursuing this as an option to increase pathways for potential educators. 

The DEED procured a vendor to create the framework based on stakeholder input and will assist the DEED in early implementation steps. The requested increment will support a pilot program.

The requested increment will support implementing strategic recommendations from the TRR Action Plan, which outlines key areas for targeted short- and long-term improvements. Specifically, this increment request will address the following priority areas:
- Enhancing Recruitment Efforts and Opportunities;
- Restructure Retirement Options;
- Streamlining Certification; and,
- Strengthen Working Conditions.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $29.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $11.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.7
Salary and Benefit Increases:  $29.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $11.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Education and Early Development

Education Support and Admin Services (continued)

Teacher Certification (continued)
* Allocation Difference *

Early Learning Coordination
Add Funding for Parents as Teachers

1004 Gen Fund (UGF) 500.0
Add Funding for Imagination Library
1004 Gen Fund (UGF) 400.0

Reduce Funding for Imagination Library
1004 Gen Fund (UGF) -200.0

GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed) 6.6
1004 Gen Fund (UGF) 11.3

* Allocation Difference *
** Appropriation Difference * *

Mt. Edgecumbe High School
Mt. Edgecumbe High School
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed) 9.7
1004 Gen Fund (UGF) 72.3
1007 I/A Rcpts (Other) 14.1

* Allocation Difference *

Mt. Edgecumbe Aquatic Center
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 9.5
* Allocation Difference *
** Appropriation Difference * *

Alaska State Libraries, Archives and Museums

Library Operations
Add Funding for Statewide Library Electronic

Doorway (SLED)

1004 Gen Fund (UGF) 650.0
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 15.6

1004 Gen Fund (UGF) 152.2

* Allocation Difference *

2025-05-07 15:36:02

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
-1,554.0 -126.9 -10.0 -1,292.1 -25.0 0.0 -100.0 0.0 -1 0 0
House Inc 500.0 0.0 0.0 0.0 0.0 0.0 500.0 0.0 0 0 0
House Inc 400.0 0.0 0.0 0.0 0.0 0.0 400.0 0.0 0 0 0
House Dec -200.0 0.0 0.0 0.0 0.0 0.0 -200.0 0.0 0 0 0
Senate  SalAdj 17.9 17.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-682.1 17.9 0.0 0.0 0.0 0.0 -700.0 0.0 0 0 0
-4,619.9 760.8 -142.6 -2,239.1 -25.0 0.0 -2,974.0 0.0 -1 0 0
Senate  SalAdj 96.1 9.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
9.1 9.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 9.5 9.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
9.5 9.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
105.6 105.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 650.0 0.0 0.0 650.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 167.8 167.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-482.2 167.8 0.0 -650.0 0.0 0.0 0.0 0.0 0 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 49, Conceptual Amendments 3 and 4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $17.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $6.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $6.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.0
Salary and Benefit Increases:  $17.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $6.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $6.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $96.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $35.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $47.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.2
Salary and Benefit Increases:  $96.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $35.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $47.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $9.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $3.0
Salary and Benefit Increases:  $9.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $3.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $167.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $58.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $63.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $45.7
Salary and Benefit Increases:  $167.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $58.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $63.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $45.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Numbers and Language
Differences

Between House and Senate

Agency: Department of Education and Early Development

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Alaska State Libraries, Archives and Museums (continued)
Archives
Fund Digital Data Preservation with General House Inc 75.0 0.0 0.0 75.0 0.0 0.0 0.0 0.0 0 0 0
Funds Instead of Reimbursable Service
Agreements
1004 Gen Fund (UGF) 75.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 55.6 55.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 55.6
* Allocation Difference * -19.4 55.6 0.0 -75.0 0.0 0.0 0.0 0.0 0 0 0
Museum Operations
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 89.8 89.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 87.1
1005 GF/Prgm (DGF) 2.7
* Allocation Difference * 89.8 89.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Online with Libraries (OWL)
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 9.8 9.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 9.8
* Allocation Difference * 9.8 9.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -402.0 323.0 0.0 -725.0 0.0 0.0 0.0 0.0 0 0 0
*** Agency Difference * * * -86,423.0 1,189.4 -142.6 -2,964.1 -25.0 0.0 -84,480.7 0.0 0 0
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This increase of $75.0 unrestricted general funds within the Archives component of the Division of Libraries, Archives and Museums is to fund statewide services for Digital Data Preservation. Costs for Digital Data Preservation are currently billed to approximately 18 state agencies through annual reimbursable service agreements. Putting these reimbursable service agreements in place each year are time-intensive for division, department, and agency staff. The majority of the reimbursable service agreements are less than $1.0 and not a cost-effective solution to providing these services.

Authority for retention and preservation of digital records is under AS 40.21.030 and 4 AAC 59.005.
This increase of $75.0 unrestricted general funds within the Archives component of the Division of Libraries, Archives and Museums is to fund statewide services for Digital Data Preservation. Costs for Digital Data Preservation are currently billed to approximately 18 state agencies through annual reimbursable service agreements. Putting these reimbursable service agreements in place each year are time-intensive for division, department, and agency staff. The majority of the reimbursable service agreements are less than $1.0 and not a cost-effective solution to providing these services.

Authority for retention and preservation of digital records is under AS 40.21.030 and 4 AAC 59.005.
This increase of $75.0 unrestricted general funds within the Archives component of the Division of Libraries, Archives and Museums is to fund statewide services for Digital Data Preservation. Costs for Digital Data Preservation are currently billed to approximately 18 state agencies through annual reimbursable service agreements. Putting these reimbursable service agreements in place each year are time-intensive for division, department, and agency staff. The majority of the reimbursable service agreements are less than $1.0 and not a cost-effective solution to providing these services.

Authority for retention and preservation of digital records is under AS 40.21.030 and 4 AAC 59.005.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $55.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $18.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
Salary and Benefit Increases:  $55.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $18.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $89.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $33.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $31.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $24.2
Salary and Benefit Increases:  $89.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $33.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $31.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $24.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
Salary and Benefit Increases:  $9.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $9.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Environmental Conservation

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Administration
Office of the Commissioner
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 9.8 9.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 8.0
1007 I/A Rcpts (Other) 1.8
* Allocation Difference * 9.8 9.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Administrative Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 307.4 307.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 92.4
1004 Gen Fund (UGF) 1.3
1007 I/A Rcpts (Other) 9.2
1052 Oil/Haz Fd (DGF) 77.3
1061 CIP Rcpts (Other) 74.8
1093 Clean Air (Other) 21.8
1166 Vessel Com (Other) 10.2
1205 Ocn Ranger (Other) 1.0
1230 CleanAdmin (Other) 9.7
1231 DrinkAdmin (Other) 9.7
* Allocation Difference * 307.4 307.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 317.2 317.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
State Facilities Maintenance and Operations
Facilities Operations and Maintenance State Owned
Cost Increase to Maintain Environmental Health House Inc 45.0 0.0 0.0 45.0 0.0 0.0 0.0 0.0 0 0 0
Lab Level of Operations
1004 Gen Fund (UGF) 45.0
* Allocation Difference * -45.0 0.0 0.0 -45.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -45.0 0.0 0.0 -45.0 0.0 0.0 0.0 0.0 0 0 0
Environmental Health
Environmental Health
GA: Increased Cost for Shellfish Testing Supplies House Inc 40.0 0.0 0.0 40.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) 40.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 1,046.2 1,046.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 458.5
1003 GF/Match (UGF) 92.2
1004 Gen Fund (UGF) 269.1
1005 GF/Prgm (DGF) 222.6
1007 I/A Rcpts (Other) 3.8
* Allocation Difference * 1,006.2 1,046.2 0.0 -40.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 1,006.2 1,046.2 0.0 -40.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $9.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $9.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $307.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $96.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $117.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $94.1
Salary and Benefit Increases:  $307.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $96.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $117.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $94.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1052
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1093
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1166
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1205
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1230
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1231
The Facilities Operations and Maintenance State Owned (FOSMO) appropriation funds building operation expenditures at the Environmental Health Laboratory (EHL) and needs additional funding to offset the continued increase of operational costs. Since FY2020, the unit cost of utilities has increased as follows: water/sewer 46 percent; electric 22 percent; natural gas nine percent; and waste 88 percent. During that time, operational costs, including parts, supplies, shipping, and contracted services (building security, automated controls, safety hoods, etc.) have also increased. The EHL FOSMO is having to defer routine maintenance and repairs in order to remain within budget due to continually increasing operational fixed costs. This increment request will significantly improve the department's ability to maintain a safe and secure environment for the continued operations for the EHL and start to address routine maintenance that has been deferred.

The Facilities Operations and Maintenance State Owned (FOSMO) appropriation funds building operation expenditures at the Environmental Health Laboratory (EHL) and needs additional funding to offset the continued increase of operational costs. Since FY2020, the unit cost of utilities has increased as follows: water/sewer 46 percent; electric 22 percent; natural gas nine percent; and waste 88 percent. During that time, operational costs, including parts, supplies, shipping, and contracted services (building security, automated controls, safety hoods, etc.) have also increased. The EHL FOSMO is having to defer routine maintenance and repairs in order to remain within budget due to continually increasing operational fixed costs. This increment request will significantly improve the department's ability to maintain a safe and secure environment for the continued operations for the EHL and start to address routine maintenance that has been deferred.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Environmental Health Laboratory (EHL) is the sole approved laboratory in Alaska authorized to perform regulatory testing for commercial shellfish, ensuring compliance with the National Shellfish Sanitation Program (NSSP) standards. The only NSSP-approved method for detecting paralytic shellfish toxin (PST) in all commercial Alaskan shellfish species is the mouse bioassay. The previous supplier for laboratory mice ceased operations suddenly and the only alternative supplier is a substantially higher cost. Without the EHL's ability to continue mouse bioassay PST testing there is a significant risk to the Alaska shellfish industry's ability to distribute products.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $1,046.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $348.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $396.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $301.2
Salary and Benefit Increases:  $1,046.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $348.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $396.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $301.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

Numbers and Language
Differences

Air Quality
Air Quality

Reduce Funds to Allow Reimbursements for

Energy Mandates
1004 Gen Fund (UGF) -1

Add Federal Authority
1002 Fed Rcpts (Fed) 1
1004 Gen Fund (UGF) 1

Increases
1002 Fed Rcpts (Fed)
1003 GF/Match (UGF)
1004 Gen Fund (UGF)
1005 GF/Prgm (DGF)
1061 CIP Rcpts (Other)
1093 Clean Air (Other)
1166 Vessel Com (Other)
* Allocation Difference *

** Appropriation Difference * *

Spill Prevention and Response
Spill Prevention and Response

GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed)
1004 Gen Fund (UGF)
1007 I/A Repts (Other)
1052 Oil/Haz Fd (DGF)
1055 IA/OIL HAZ (Other)
1061 CIP Rcpts (Other)
1166 Vessel Com (Other)
* Allocation Difference *

** Appropriation Difference * *

Water

Water Quality, Infrastructure Support & Financing
Add Environmental Program Specialist IlI for
Commercial Passenger Vessel Environmental

Compliance Program in Juneau
1004 Gen Fund (UGF)

GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed)
1003 GF/Match (UGF)
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2025 Legislature - Operating Budget
Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Environmental Conservation

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House Dec -1,100.0 0.0 0.0 -1,100.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 2,100.0 0.0 0.0 2,100.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 514.2 514.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-485.8 514.2 0.0 -1,000.0 0.0 0.0 0.0 0.0 0 0 0

-485.8 514.2 0.0 -1,000.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 843.5 843.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
843.5 843.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

843.5 843.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 126.4 126.4 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Senate  SalAdj 894.7 894.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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HFin Amendment 30
HFin Amendment 30
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
House floor Amendment 46
House floor Amendment 46
House floor Amendment 46
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $514.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $174.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $189.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $150.6
Salary and Benefit Increases:  $514.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $174.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $189.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $150.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1093
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1166
Salary and Benefit Increases:  $843.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $285.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $310.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $247.4
Salary and Benefit Increases:  $843.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $285.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $310.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $247.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1052
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1055
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1166
Add one Environmental Program Specialist III position for Commercial Passenger Vessel Environmental Compliance (Cruise Ship) Program monitoring. This position will be located in Juneau. 
Add one Environmental Program Specialist III position for Commercial Passenger Vessel Environmental Compliance (Cruise Ship) Program monitoring. This position will be located in Juneau. 
Add one Environmental Program Specialist III position for Commercial Passenger Vessel Environmental Compliance (Cruise Ship) Program monitoring. This position will be located in Juneau. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $894.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $315.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $320.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $258.2
Salary and Benefit Increases:  $894.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $315.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $320.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $258.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Environmental Conservation

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP

Water (continued)
Water Quality, Infrastructure Support & Financing (continued)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases (continued)

1004 Gen Fund (UGF) 113.5
1005 GF/Prgm (DGF) 76.3
1007 I/A Rcpts (Other) 17.0
1061 CIP Rcpts (Other) 224.6
1166 Vessel Com (Other) 25.3
1205 Ocn Ranger (Other) 72.8
1230 CleanAdmin (Other) 22.2
1231 DrinkAdmin (Other) 21.1
* Allocation Difference * 768.3 768.3 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
** Appropriation Difference * * 768.3 768.3 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
*** Agency Difference * * * 2,404.4 3,489.4 0.0 -1,085.0 0.0 0.0 0.0 0.0 -1 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1166
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1205
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1230
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1231

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Numbers and Language
Differences

Between House and Senate

Agency: Department of Family and Community Services

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Alaska Pioneer Homes
Alaska Pioneer Homes Management
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 78.5 78.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 78.5
* Allocation Difference * 78.5 78.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Pioneer Homes
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 3,150.1 3,150.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 169.5
1004 Gen Fund (UGF) 235.2
1005 GF/Prgm (DGF) 1,559.0
1007 I/A Rcpts (Other) 1,143.0
1108 Stat Desig (Other) 43.4
* Allocation Difference * 3,150.1 3,150.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 3,228.6 3,228.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Alaska Psychiatric Institute
Alaska Psychiatric Institute
Add Funding to Replace Lost Revenue From House Inc 4,368.7 1,571.7 0.0 2,797.0 0.0 0.0 0.0 0.0 0 0 0
Reduced Federal Allocations and Medicaid
Redeterminations
1004 Gen Fund (UGF) 4,368.7
MH Trust: Extend Support for the Strengthening House  IncOTI 200.0 0.0 0.0 200.0 0.0 0.0 0.0 0.0 0 0 0
Healthcare Access Recruitment Program for One
Year
1037 GF/MH (UGF) 200.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 2,496.8 2,496.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 346.7
1007 I/A Rcpts (Other) 1,443.5
1108 Stat Desig (Other) 706.6
* Allocation Difference * -2,071.9 925.1 0.0 -2,997.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -2,071.9 925.1 0.0 -2,997.0 0.0 0.0 0.0 0.0 0 0 0
Children's Services
Children’'s Services Management
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 338.7 338.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 127.3
1003 GF/Match (UGF) 156.6
1004 Gen Fund (UGF) 46.6
1007 I/A Rcpts (Other) 8.2
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Salary and Benefit Increases:  $78.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $28.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $28.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.5
Salary and Benefit Increases:  $78.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $28.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $28.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $3,150.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $977.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $1,176.1

Certified Nurse Aides and Assisted Living Aides employed at the Division of Alaska Pioneer Homes who pass an apprenticeship with a dementia specialty will continue to receive an additional pay step.

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $941.3
Salary and Benefit Increases:  $3,150.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $977.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $1,176.1

Certified Nurse Aides and Assisted Living Aides employed at the Division of Alaska Pioneer Homes who pass an apprenticeship with a dementia specialty will continue to receive an additional pay step.

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $941.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Increase funding to address the structural deficit within the Alaska Psychiatric Institute (API). The Centers for Medicare and Medicaid Services reduced Disproportionate Share Hospital allocations nationally. When the public health emergency declaration expired, Medicaid redeterminations resulted in a decrease of Medicaid eligible patients at the hospital. 

In FY2024, the department managed the deficit by utilizing cross-appropriation transfer authority of funds. The department does not anticipate a sufficient balance of funds for transfer in FY2026.
- Reduction in Disproportionate Share Hospital Allocations - $596.4
- Reduction in Medicaid claims - $3,772.3

Increase funding to address the structural deficit within the Alaska Psychiatric Institute (API). The Centers for Medicare and Medicaid Services reduced Disproportionate Share Hospital allocations nationally. When the public health emergency declaration expired, Medicaid redeterminations resulted in a decrease of Medicaid eligible patients at the hospital. 

In FY2024, the department managed the deficit by utilizing cross-appropriation transfer authority of funds. The department does not anticipate a sufficient balance of funds for transfer in FY2026.
- Reduction in Disproportionate Share Hospital Allocations - $596.4
- Reduction in Medicaid claims - $3,772.3

Increase funding to address the structural deficit within the Alaska Psychiatric Institute (API). The Centers for Medicare and Medicaid Services reduced Disproportionate Share Hospital allocations nationally. When the public health emergency declaration expired, Medicaid redeterminations resulted in a decrease of Medicaid eligible patients at the hospital. 

In FY2024, the department managed the deficit by utilizing cross-appropriation transfer authority of funds. The department does not anticipate a sufficient balance of funds for transfer in FY2026.
- Reduction in Disproportionate Share Hospital Allocations - $596.4
- Reduction in Medicaid claims - $3,772.3

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Alaska Psychiatric Institute (API) will use this funding to secure support for service student loan repayment contracts with healthcare practitioners in the hospital. This will allow API to recruit and retain five to 10 licensed practitioners for the hospital that are either hard to recruit or retain. This helps stabilize the workforce at API, which will result in improved outcomes for Alaskans who are experiencing acute behavioral health needs.
Alaska Psychiatric Institute (API) will use this funding to secure support for service student loan repayment contracts with healthcare practitioners in the hospital. This will allow API to recruit and retain five to 10 licensed practitioners for the hospital that are either hard to recruit or retain. This helps stabilize the workforce at API, which will result in improved outcomes for Alaskans who are experiencing acute behavioral health needs.
Alaska Psychiatric Institute (API) will use this funding to secure support for service student loan repayment contracts with healthcare practitioners in the hospital. This will allow API to recruit and retain five to 10 licensed practitioners for the hospital that are either hard to recruit or retain. This helps stabilize the workforce at API, which will result in improved outcomes for Alaskans who are experiencing acute behavioral health needs.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
Salary and Benefit Increases:  $2,496.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $839.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $928.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $728.9
Salary and Benefit Increases:  $2,496.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $839.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $928.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $728.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $338.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $107.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $124.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $107.6
Salary and Benefit Increases:  $338.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $107.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $124.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $107.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

Numbers and Language
Differences

Children's Services (continued)

Children’'s Services Management (continued)

* Allocation Difference *

Front Line Social Workers
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 1,483.2
1003 GF/Match (UGF) 2,317.5
1004 Gen Fund (UGF) 4.4
1007 I/A Rcpts (Other) 1.8

* Allocation Difference *

Family Preservation
Add General Funds to Support Grants to Child
Advocacy Centers Statewide
1004 Gen Fund (UGF)
* Allocation Difference *
** Appropriation Difference * *

5,500.0

Juvenile Justice
McLaughlin Youth Center
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 1,005.2
1037 GF/MH (UGF) 48.4
* Allocation Difference *

Mat-Su Youth Facility
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 159.5
* Allocation Difference *

Kenai Peninsula Youth Facility
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 128.6
* Allocation Difference *

Fairbanks Youth Facility
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 25

6.0
1037 GF/MH (UGF) 9.2
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2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Family and Community Services

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Outlay Grants Misc PFT __PPT _ TMP
338.7 338.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 3,806.9 3,806.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
3,806.9 3,806.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 5,500.0 0.0 0.0 0.0 0.0 0.0 5,500.0 0.0 0 0 0
5,500.0 0.0 0.0 0.0 0.0 0.0 5,500.0 0.0 0 0 0

1,354.4 4,145.6 0.0 0.0 0.0 0.0 5,500.0 0.0 0 0 0

Senate  SalAdj 1,053.6 1,053.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1,053.6 1,053.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 159.5 159.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
159.5 159.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 128.6 128.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
128.6 128.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 265.2 265.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $3,806.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $1,192.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $1,404.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $1,210.3
Salary and Benefit Increases:  $3,806.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $1,192.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $1,404.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $1,210.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Replace unavailable federal funding with general funds to maintain current service level at 20 established, developing, and satellite Child Advocacy Centers (CACs). The Office of Children's Services is statutorily required to refer child sex abuse cases to a CAC under AS 47.17.033.
Replace unavailable federal funding with general funds to maintain current service level at 20 established, developing, and satellite Child Advocacy Centers (CACs). The Office of Children's Services is statutorily required to refer child sex abuse cases to a CAC under AS 47.17.033.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $1,053.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $352.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $386.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $314.7
Salary and Benefit Increases:  $1,053.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $352.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $386.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $314.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
Salary and Benefit Increases:  $159.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $56.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $57.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $45.7
Salary and Benefit Increases:  $159.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $56.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $57.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $45.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $128.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $42.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $48.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $37.7
Salary and Benefit Increases:  $128.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $42.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $48.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $37.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $265.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $80.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $101.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $83.4
Salary and Benefit Increases:  $265.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $80.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $101.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $83.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037

Numbers and Language
Differences

Juvenile Justice (continued)
Fairbanks Youth Facility (continued)
* Allocation Difference *

Bethel Youth Facility
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 301.
1037 GF/MH (UGF) 8.
* Allocation Difference *

9
5

Johnson Youth Center
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 274.
1007 I/A Rcpts (Other) 7.
* Allocation Difference *

1
5

Probation Services
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 12.1
1004 Gen Fund (UGF) 805.5
1037 GF/MH (UGF) 9.7
* Allocation Difference *

Youth Courts
Add Funding to Create a Youth Court in

Fairbanks

1004 Gen Fund (UGF) 25.3
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 1.8

* Allocation Difference *
** Appropriation Difference * *

Departmental Support Services
Coordinated Health and Complex Care
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 7.7
1037 GF/MH (UGF) 11.1
* Allocation Difference *

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Department of Family and Community Services

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
265.2 265.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 310.4 310.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
310.4 310.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 281.6 281.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
281.6 281.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 827.3 827.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
827.3 827.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 25.3 0.0 1.3 0.3 0.0 0.0 23.7 0.0 0 0 0
Senate  SalAdj 1.8 1.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-23.5 1.8 -1.3 0.3 0.0 0.0 -23.7 0.0 0 0 0
3,002.7 3,028.0 -1.3 -0.3 0.0 0.0 -23.7 0.0 0 0 0
Senate  SalAdj 18.8 18.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
18.8 18.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $310.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $134.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $97.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $78.0
Salary and Benefit Increases:  $310.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $134.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $97.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $78.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
Salary and Benefit Increases:  $281.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $89.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $105.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $86.1
Salary and Benefit Increases:  $281.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $89.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $105.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $86.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $827.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $274.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $300.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $252.4
Salary and Benefit Increases:  $827.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $274.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $300.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $252.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
This funding will enable the creation of a new Youth Court in Fairbanks. This project has received significant interest from community partners due to the historical success of the program. Funding will support Youth Court Director salaries, travel to annual Youth Court conferences, operating costs, and other associated services costs such as interpreters, memberships, and training.

Presently, there are eight Youth Courts across Alaska in Anchorage, Juneau, Kenai Peninsula, Ketchikan, Kodiak, Mat-Su, Nome, and Valdez. Youth Courts have a high rate of success. Of youth who participated in and successfully completed Youth Court in FY18, 82 percent did not re-offend with FY12-17 yielding similar recidivism rates. The Division of Juvenile Justice (DJJ), in cooperation with the Department of Public Safety, tracks youth offenders for four years after completion of services with DJJ and Youth Courts. To that end, FY18 is the most current and complete recidivism data set currently available for Youth Court referrals. 

This funding will enable the creation of a new Youth Court in Fairbanks. This project has received significant interest from community partners due to the historical success of the program. Funding will support Youth Court Director salaries, travel to annual Youth Court conferences, operating costs, and other associated services costs such as interpreters, memberships, and training.

Presently, there are eight Youth Courts across Alaska in Anchorage, Juneau, Kenai Peninsula, Ketchikan, Kodiak, Mat-Su, Nome, and Valdez. Youth Courts have a high rate of success. Of youth who participated in and successfully completed Youth Court in FY18, 82 percent did not re-offend with FY12-17 yielding similar recidivism rates. The Division of Juvenile Justice (DJJ), in cooperation with the Department of Public Safety, tracks youth offenders for four years after completion of services with DJJ and Youth Courts. To that end, FY18 is the most current and complete recidivism data set currently available for Youth Court referrals. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $1.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $0.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $0.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $0.4
Salary and Benefit Increases:  $1.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $0.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $0.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $0.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $18.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
Salary and Benefit Increases:  $18.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037

Numbers and Language
Differences

Departmental Support Services (continued)
Information Technology Services
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1007 I/A Rcpts (Other) 241.3
* Allocation Difference *

Public Affairs
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1007 I/A Rcpts (Other) 447
* Allocation Difference *

Commissioner's Office
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 4.4
1003 GF/Match (UGF) 8.3
1007 I/A Rcpts (Other) 1.8
* Allocation Difference *

Administrative Services

Add Funding for Position Transferred from Alaska
Psychiatric Institute to Talent Acquisition Unit
and Reclassified

1004 Gen Fund (UGF) 99.3
Add Funding for Position Transferred from Alaska
Psychiatric Institute to Talent Acquisition Unit
and Reclassified

1004 Gen Fund (UGF) 99.3
Add Funding, Authority for Proj. Asst. Transferred
from Children's Services Management to Talent
Acquisition Unit

1002 Fed Rcpts (Fed) 17.7

1003 GF/Match (UGF) 75.4
Add Funding, Authority for Proj. Asst. Transferred
from Children's Services Management to Talent
Acquisition Unit

1002 Fed Rcpts (Fed) 17.7

1003 GF/Match (UGF) 75.4
Add Funding and Authority for Three Positions
Transferred from Front Line Social Workers to
Talent Acquisition Unit

1002 Fed Rcpts (Fed) 135.0

1003 GF/Match (UGF) 286.6

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Family and Community Services

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 241.3 241.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
241.3 241.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 44.7 44.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
44.7 447 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 14.5 14.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
14.5 14.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 99.3 99.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  IncOTI 99.3 99.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 93.1 93.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  IncOTI 93.1 93.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 421.6 421.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Legistative Finance Division Page: 32


Salary and Benefit Increases:  $241.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $91.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $88.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
Salary and Benefit Increases:  $241.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $91.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $88.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $44.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $14.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $44.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $14.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $14.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $4.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $14.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $4.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Increase funding for a Human Resource Technician 2 (062467) that transferred from Alaska Psychiatric Institute for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Alaska Psychiatric Institute by the same amount.
Increase funding for a Human Resource Technician 2 (062467) that transferred from Alaska Psychiatric Institute for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Alaska Psychiatric Institute by the same amount.
Increase funding for a Human Resource Technician 2 (062467) that transferred from Alaska Psychiatric Institute for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Alaska Psychiatric Institute by the same amount.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Increase funding for a Human Resource Technician 2 (062467) that transferred from Alaska Psychiatric Institute for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Alaska Psychiatric Institute by the same amount.
Increase funding for a Human Resource Technician 2 (062467) that transferred from Alaska Psychiatric Institute for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Alaska Psychiatric Institute by the same amount.
Increase funding for a Human Resource Technician 2 (062467) that transferred from Alaska Psychiatric Institute for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Alaska Psychiatric Institute by the same amount.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Increase funding for a position that is transferred from Children's Services Management and reclassed to a Human Resource Consultant 2 (061901) for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Children's Services Management by the same amount.

Increase funding for a position that is transferred from Children's Services Management and reclassed to a Human Resource Consultant 2 (061901) for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Children's Services Management by the same amount.

Increase funding for a position that is transferred from Children's Services Management and reclassed to a Human Resource Consultant 2 (061901) for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Children's Services Management by the same amount.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Increase funding for a position that is transferred from Children's Services Management and reclassed to a Human Resource Consultant 2 (061901) for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Children's Services Management by the same amount.

Increase funding for a position that is transferred from Children's Services Management and reclassed to a Human Resource Consultant 2 (061901) for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Children's Services Management by the same amount.

Increase funding for a position that is transferred from Children's Services Management and reclassed to a Human Resource Consultant 2 (061901) for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Children's Services Management by the same amount.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Increase funding and authority for a Protective Services Specialist 1 (064542), Office Assistant 1 (063861), and Office Assistant 2 (069317) that are transferred from Front Line Social Workers and reclassed to Human Resource Consultant 1's, range 16 for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Front Line Social Workers and also increased by the same amount in Administrative Services.
Increase funding and authority for a Protective Services Specialist 1 (064542), Office Assistant 1 (063861), and Office Assistant 2 (069317) that are transferred from Front Line Social Workers and reclassed to Human Resource Consultant 1's, range 16 for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Front Line Social Workers and also increased by the same amount in Administrative Services.
Increase funding and authority for a Protective Services Specialist 1 (064542), Office Assistant 1 (063861), and Office Assistant 2 (069317) that are transferred from Front Line Social Workers and reclassed to Human Resource Consultant 1's, range 16 for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Front Line Social Workers and also increased by the same amount in Administrative Services.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003

Numbers and Language
Differences

Departmental Support Services (continued)
Administrative Services (continued)
Add Funding and Authority for Three Positions
Transferred from Front Line Social Workers to
Talent Acquisition Unit

1002 Fed Rcpts (Fed) 135.0

1003 GF/Match (UGF) 286.6
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 21.7

1003 GF/Match (UGF) 50.7

1007 I/A Rcpts (Other) 39.0

* Allocation Difference *

Facility Rent, Operations, and Maintenance
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1061 CIP Rcpts (Other) 19.8

* Allocation Difference *

** Appropriation Difference * *

*** Agency Difference * * *

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Family and Community Services

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  IncOTI 421.6 421.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 111.4 111.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
111.4 111.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 19.8 19.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
19.8 19.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

450.5 450.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

3,255.5 11,777.8 1.3 -2,997.3 0.0 0.0 -5,523.7 0.0 0 0 0
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Increase funding and authority for a Protective Services Specialist 1 (064542), Office Assistant 1 (063861), and Office Assistant 2 (069317) that are transferred from Front Line Social Workers and reclassed to Human Resource Consultant 1's, range 16 for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Front Line Social Workers and also increased by the same amount in Administrative Services.
Increase funding and authority for a Protective Services Specialist 1 (064542), Office Assistant 1 (063861), and Office Assistant 2 (069317) that are transferred from Front Line Social Workers and reclassed to Human Resource Consultant 1's, range 16 for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Front Line Social Workers and also increased by the same amount in Administrative Services.
Increase funding and authority for a Protective Services Specialist 1 (064542), Office Assistant 1 (063861), and Office Assistant 2 (069317) that are transferred from Front Line Social Workers and reclassed to Human Resource Consultant 1's, range 16 for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Front Line Social Workers and also increased by the same amount in Administrative Services.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Salary and Benefit Increases:  $111.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $36.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $43.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
Salary and Benefit Increases:  $111.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $36.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $43.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $19.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
Salary and Benefit Increases:  $19.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Fish and Game

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Commercial Fisheries
Southeast Region Fisheries Management
Maintain Groundfish Project for Assessments and House IncT 300.0 0.0 0.0 300.0 0.0 0.0 0.0 0.0 0 0 0
Management Obligations in Southeast (FY26-
FY27)
1003 GF/Match (UGF) 50.0
1004 Gen Fund (UGF) 250.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 480.9 480.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 186.4
1003 GF/Match (UGF) 11.1
1004 Gen Fund (UGF) 208.3
1005 GF/Prgm (DGF) 2.0
1007 I/A Rcpts (Other) 0.7
1024 Fish/Game (Other) 0.9
1061 CIP Rcpts (Other) 1.3
1108 Stat Desig (Other) 46.2
1109 Test Fish (DGF) 15.3
1201 CFEC Rcpts (DGF) 8.7
* Allocation Difference * 180.9 480.9 0.0 -300.0 0.0 0.0 0.0 0.0 0 0 0
Central Region Fisheries Management
Add Full-time Boat Officer 3, Second in House Inc 132.0 132.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Command, for Research Vessel (R/V) Equinox
1004 Gen Fund (UGF) 132.0
Statutory Designated Program Receipt Authority Senate  IncOTI 200.0 0.0 0.0 200.0 0.0 0.0 0.0 0.0 0 0 0
for Anchor Point In-Season Management Data
Collection
1108 Stat Desig (Other) 200.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 311.7 311.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 1.9
1003 GF/Match (UGF) 7.6
1004 Gen Fund (UGF) 263.9
1005 GF/Prgm (DGF) 10.3
1007 I/A Rcpts (Other) 0.9
1061 CIP Rcpts (Other) 3.2
1108 Stat Desig (Other) 15.9
1109 Test Fish (DGF) 6.5
1201 CFEC Rcpts (DGF) 1.5
* Allocation Difference * 379.7 179.7 0.0 200.0 0.0 0.0 0.0 0.0 -1 0 0
AYK Region Fisheries Management
Add Sonar Unit for AYK Region House  IncOTI 90.0 0.0 0.0 0.0 0.0 90.0 0.0 0.0 0 0 0

1004 Gen Fund (UGF) 90.0
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This increment would supplement federal and test fish funding to cover assessments and management obligations for groundfish in the Southeast Region. The federal awards have not increased over the last decade to cover increases in inflation and require the department to match the award by 25 percent with non-federal funds. Test fish revenue has been on a steady decline and revenue collections have been significantly reduced.

The project is fully staffed with eight positions and without additional funding the project will be reduced. The reductions will decrease survey efforts, reduction of budgeted months for seasonal staff, and layoffs of permanent full-time positions would be considered. These reductions will result in failure to meet fishery management obligations at the State and federal levels; limited staff time to open and close commercial fisheries resulting in overharvesting of allocations or loss of fishing opportunity; substantial delays in data entry of fish tickets, logbooks, and tag recoveries; reduced biological data collections that are integral for measuring stock health; and the inability to continue important groundfish research activities that have occurred for over 30 years.


This increment would supplement federal and test fish funding to cover assessments and management obligations for groundfish in the Southeast Region. The federal awards have not increased over the last decade to cover increases in inflation and require the department to match the award by 25 percent with non-federal funds. Test fish revenue has been on a steady decline and revenue collections have been significantly reduced.

The project is fully staffed with eight positions and without additional funding the project will be reduced. The reductions will decrease survey efforts, reduction of budgeted months for seasonal staff, and layoffs of permanent full-time positions would be considered. These reductions will result in failure to meet fishery management obligations at the State and federal levels; limited staff time to open and close commercial fisheries resulting in overharvesting of allocations or loss of fishing opportunity; substantial delays in data entry of fish tickets, logbooks, and tag recoveries; reduced biological data collections that are integral for measuring stock health; and the inability to continue important groundfish research activities that have occurred for over 30 years.


This increment would supplement federal and test fish funding to cover assessments and management obligations for groundfish in the Southeast Region. The federal awards have not increased over the last decade to cover increases in inflation and require the department to match the award by 25 percent with non-federal funds. Test fish revenue has been on a steady decline and revenue collections have been significantly reduced.

The project is fully staffed with eight positions and without additional funding the project will be reduced. The reductions will decrease survey efforts, reduction of budgeted months for seasonal staff, and layoffs of permanent full-time positions would be considered. These reductions will result in failure to meet fishery management obligations at the State and federal levels; limited staff time to open and close commercial fisheries resulting in overharvesting of allocations or loss of fishing opportunity; substantial delays in data entry of fish tickets, logbooks, and tag recoveries; reduced biological data collections that are integral for measuring stock health; and the inability to continue important groundfish research activities that have occurred for over 30 years.


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $480.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $188.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $205.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $86.5
Salary and Benefit Increases:  $480.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $188.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $205.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $86.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1024
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1109
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1201
Add a full-time Boat Officer 3, range 17, located in Homer to be the second in command on the newly acquired research vessel. The Research Vessel (R/V) Equinox is larger than the prior vessel at 84.3 feet and requires multiple re-classes and an additional boat officer to operate the vessel. Based on the job class specifications, a Boat Officer 3 is required as second in command for a vessel of 70 feet in overall length or larger. 

Full time Boat Officer 3, range 17, Homer
Add a full-time Boat Officer 3, range 17, located in Homer to be the second in command on the newly acquired research vessel. The Research Vessel (R/V) Equinox is larger than the prior vessel at 84.3 feet and requires multiple re-classes and an additional boat officer to operate the vessel. Based on the job class specifications, a Boat Officer 3 is required as second in command for a vessel of 70 feet in overall length or larger. 

Full time Boat Officer 3, range 17, Homer
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $311.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $119.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $150.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $41.4
Salary and Benefit Increases:  $311.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $119.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $150.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $41.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1109
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1201
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Fish and Game

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Commercial Fisheries (continued)
AYK Region Fisheries Management (continued)
Extend Operation of Kuskokwim Sonar House Inc 100.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Monitoring through August
1004 Gen Fund (UGF) 100.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 233.5 233.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 52.9
1004 Gen Fund (UGF) 170.4
1005 GF/Prgm (DGF) 5.0
1007 I/A Rcpts (Other) 0.7
1061 CIP Rcpts (Other) 3.6
1108 Stat Desig (Other) 0.9
* Allocation Difference * 43.5 133.5 0.0 0.0 0.0 -90.0 0.0 0.0 0 0 0
Westward Region Fisheries Management
Reduce Test Fishery Receipt Authority Due to House Dec -500.0 0.0 0.0 -500.0 0.0 0.0 0.0 0.0 0 0 0
Species Abundance Concerns
1109 Test Fish (DGF) -500.0
Restore Test Fishery Receipt Authority to House Inc 500.0 0.0 0.0 500.0 0.0 0.0 0.0 0.0 0 0 0
Supplant Lost Federal Receipts
1109 Test Fish (DGF) 500.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 387.7 387.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 50.8
1004 Gen Fund (UGF) 195.4
1005 GF/Prgm (DGF) 21.3
1061 CIP Rcpts (Other) 29.3
1108 Stat Desig (Other) 48.0
1109 Test Fish (DGF) 42.9
* Allocation Difference * 387.7 387.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Statewide Fisheries Management
Add Funding for State Vessel, Vehicle, and House Inc 450.0 0.0 0.0 300.0 150.0 0.0 0.0 0.0 0 0 0
Aircraft Maintenance
1004 Gen Fund (UGF) 450.0
Restore Funding for Surveys and Assessments House Inc 716.5 0.0 0.0 716.5 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) 716.5
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 471.5 471.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 88.2
1004 Gen Fund (UGF) 190.9
1005 GF/Prgm (DGF) 4.8
1007 I/A Rcpts (Other) 25.0
1024 Fish/Game (Other) 3.1
1061 CIP Rcpts (Other) 47 .4
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $233.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $93.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $110.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.0
Salary and Benefit Increases:  $233.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $93.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $110.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1109
HFin Amendment 53
HFin Amendment 53
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1109
Salary and Benefit Increases:  $387.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $165.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $169.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $52.3
Salary and Benefit Increases:  $387.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $165.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $169.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $52.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1109
This increment will be used to fund the annual need for vessels and aircraft maintenance, repair, and upgrades. These assets are crucial tools used to achieve the department's mission.

The division owns six research vessels and five aircraft which are used to safely support fishery monitoring efforts, stock assessment programs, and research. Funding would be used to cover shipyard expenditures, maintain and rebuild aircraft engines, and other necessary maintenance needed to extend the operational life of these assets.
This increment will be used to fund the annual need for vessels and aircraft maintenance, repair, and upgrades. These assets are crucial tools used to achieve the department's mission.

The division owns six research vessels and five aircraft which are used to safely support fishery monitoring efforts, stock assessment programs, and research. Funding would be used to cover shipyard expenditures, maintain and rebuild aircraft engines, and other necessary maintenance needed to extend the operational life of these assets.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
This increment will be used to support survey and assessment projects located throughout the state. These surveys and assessments are vital to the division's ability to ensure consistency with the sustained yield principle. 

If the division does not receive this increment the following projects will end: Judd Lake Weir, Togiak Herring Assessment, Prince William Sound Trawl Survey, Chelatna Lake Weir, Lower Yukon Test Fishery, Kobuk River Test Fishery, AYK Sonar Funding, and Sandy River Weir. In addition, the division will exit the Craig office and the Kuskokwim Area Bethel Test Fishery will be reduced.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $471.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $168.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $187.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $115.9
Salary and Benefit Increases:  $471.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $168.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $187.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $115.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1024
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Numbers and Language
Differences

Between House and Senate

Agency: Department of Fish and Game

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Commercial Fisheries (continued)
Statewide Fisheries Management (continued)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases (continued)
1108 Stat Desig (Other) 41.8
1201 CFEC Repts (DGF) 70.3
* Allocation Difference * -695.0 471.5 0.0 -1,016.5 -150.0 0.0 0.0 0.0 0 0 0
Commercial Fisheries Entry Commission
Contract with Bristol Bay Economic Development Senate Inc 60.0 60.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Corporation to Support a CFEC Employee
Presence During Summer Season
1108 Stat Desig (Other) 60.0
* Allocation Difference * 60.0 60.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0
** Appropriation Difference * * 356.8 1,713.3 0.0 -1,116.5 -150.0 -90.0 0.0 0.0 -1 0 0
Sport Fisheries
Sport Fisheries
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 885.4 885.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 360.3
1004 Gen Fund (UGF) 41.9
1007 I/A Rcpts (Other) 10.2
1024 Fish/Game (Other) 440.4
1061 CIP Rcpts (Other) 29.8
1108 Stat Desig (Other) 2.8
* Allocation Difference * 885.4 885.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 885.4 885.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Anchorage and Fairbanks Hatcheries
Anchorage and Fairbanks Hatcheries
Add Enhancement Activities to Anchorage and House Inc 200.0 0.0 0.0 200.0 0.0 0.0 0.0 0.0 0 0 0
Fairbanks Hatcheries
1002 Fed Rcpts (Fed) 100.0
1024 Fish/Game (Other) 100.0
Restore Federal Authority to Leverage Dingell- House  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Johnson Receipts and In-Kind Construction Costs
as Match
1002 Fed Rcpts (Fed) 1,000.0
1004 Gen Fund (UGF) -1,000.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 84.0 84.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 4.0
1003 GF/Match (UGF) 0.9
1004 Gen Fund (UGF) 79.1
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1201
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $885.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $310.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $392.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $182.8
Salary and Benefit Increases:  $885.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $310.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $392.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $182.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1024
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Add fish and game fund authority and federal receipt authority to more accurately account for enhancement activities that were not previously realized. With increasing operating and personnel costs, more federal receipt authority matched with fish and game fund authority is needed to avoid additional administrative work during fiscal year-end. The Anchorage and Fairbanks Hatcheries currently do not contain fish and game fund authority, which is needed to match the federal award.
Add fish and game fund authority and federal receipt authority to more accurately account for enhancement activities that were not previously realized. With increasing operating and personnel costs, more federal receipt authority matched with fish and game fund authority is needed to avoid additional administrative work during fiscal year-end. The Anchorage and Fairbanks Hatcheries currently do not contain fish and game fund authority, which is needed to match the federal award.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1024
House floor Amendment 52
House floor Amendment 52
House floor Amendment 52
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $84.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $25.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $37.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.7
Salary and Benefit Increases:  $84.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $25.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $37.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Fish and Game

Trans Total Personal Capital
Column Type _Expenditure Services Travel Services Commodities Outlay Grants Misc _PFT _PPT _TMP
Anchorage and Fairbanks Hatcheries (continued)
Anchorage and Fairbanks Hatcheries (continued)
* Allocation Difference * -116.0 84.0
** Appropriation Difference * * -116.0 84.0

-200.0
-200.0

o O
o O
o O
o O

Southeast Hatcheries
Southeast Hatcheries
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 4.8 4.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 3.2
1004 Gen Fund (UGF) 1.1
1024 Fish/Game (Other) 0.5
* Allocation Difference *
** Appropriation Difference * *

S
0o oo
S
o o
o O
o O
o O
o O
o O
o O
o O
o O
O
o
O
o
O
o
O

Wildlife Conservation
Wildlife Conservation
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 1,708.6 1,708.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 1,05
1003 GF/Match (UGF)
1004 Gen Fund (UGF) 7
1007 I/A Rcpts (Other) 2
1024 Fish/Game (Other) 48
1061 CIP Rcpts (Other) 5
1108 Stat Desig (Other)
* Allocation Difference * 1,708.6 1,708.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Hunter Education Public Shooting Ranges
Increase Funding and Authority for Hunter Senate Inc 500.0 0.0 0.0 500.0 0.0 0.0 0.0 0.0 0 0 0
Education Programs

1002 Fed Rcpts (Fed) 375.0
1024 Fish/Game (Other) 125.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 30.6 30.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 2
1024 Fish/Game (Other)
* Allocation Difference * 530.6 30.6
** Appropriation Difference * * 2,239.2 1,739.2

7.6
3.0

500.0
500.0

o O
o O
o O
o O

Statewide Support Services
Administrative Services
Delete Full-time Administrative Officer 1 Due to House Dec -28.1 -28.1 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Departmental Efficiencies
1004 Gen Fund (UGF) -28.1
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Salary and Benefit Increases:  $4.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $1.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $1.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $1.3
Salary and Benefit Increases:  $4.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $1.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $1.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $1.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1024
Salary and Benefit Increases:  $1,708.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $602.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $672.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $434.2
Salary and Benefit Increases:  $1,708.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $602.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $672.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $434.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1024
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1024
Salary and Benefit Increases:  $30.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $11.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.2
Salary and Benefit Increases:  $30.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $11.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1024
Delete full-time Administrative Officer 1 (110617), range 17, located in Juneau. The duties of this position can be absorbed within other divisions and positions currently within Administrative Services. 
Delete full-time Administrative Officer 1 (110617), range 17, located in Juneau. The duties of this position can be absorbed within other divisions and positions currently within Administrative Services. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

Statewide Support Services (continued)
Administrative Services (continued)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF)
1007 I/A Rcpts (Other) 2
1018 EVOS Civil (Other)
* Allocation Difference *

50.9
20.4
9.7

Boards of Fisheries and Game
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 38.0
* Allocation Difference *

Advisory Committees
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 22.3
* Allocation Difference *
** Appropriation Difference * *

Habitat
Habitat

GA: Increase Authority for Federal Grant

Opportunities
1002 Fed Rcpts (Fed) 100.0

GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1004 Gen Fund (UGF) 186.1
1007 I/A Rcpts (Other) 52.3
1055 IA/OIL HAZ (Other) 6.1
1061 CIP Rcpts (Other) 12.7
1108 Stat Desig (Other) 2.1

* Allocation Difference *
** Appropriation Difference * *

Subsistence Research & Monitoring
State Subsistence Research
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 84.5
1004 Gen Fund (UGF) 98.2
1007 I/A Rcpts (Other) 32.1
1061 CIP Rcpts (Other) 11.3

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Department of Fish and Game

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 281.0 281.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
309.1 309.1 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Senate  SalAdj 38.0 38.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
38.0 38.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 22.3 22.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
22.3 22.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
369.4 369.4 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
House Inc 100.0 80.0 0.0 20.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 259.3 259.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
159.3 179.3 0.0 -20.0 0.0 0.0 0.0 0.0 0 0 0
159.3 179.3 0.0 -20.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 238.3 238.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $281.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $93.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $106.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $81.5
Salary and Benefit Increases:  $281.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $93.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $106.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $81.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1018
Salary and Benefit Increases:  $38.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.5
Salary and Benefit Increases:  $38.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $22.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $12.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $0.2
Salary and Benefit Increases:  $22.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $12.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $0.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Add federal receipt authority to allow the Habitat section to seek federal funding opportunities. An award from the Environmental Protection Agency (EPA) for the Transboundary Water Grant program obligated most of the current available authority, restricting the ability to apply for additional grant funding.
Add federal receipt authority to allow the Habitat section to seek federal funding opportunities. An award from the Environmental Protection Agency (EPA) for the Transboundary Water Grant program obligated most of the current available authority, restricting the ability to apply for additional grant funding.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
Salary and Benefit Increases:  $259.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $86.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $100.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $72.6
Salary and Benefit Increases:  $259.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $86.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $100.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $72.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1055
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $238.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $89.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $114.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
Salary and Benefit Increases:  $238.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $89.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $114.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Fish and Game

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Subsistence Research & Monitoring (continued)
State Subsistence Research (continued)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases (continued)
1108 Stat Desig (Other) 12.2
* Allocation Difference * 238.3 238.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 238.3 238.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
*** Agency Difference * * * 4,137.2 5,213.7 0.0 -836.5 -150.0 -90.0 0.0 0.0 0 0 0
2025-05-07 15:36:02 Legislative Finance Diviséon
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108

Numbers and Language
Differences

Federal Infrastructure Office
Federal Infrastructure Office
Reduce Infrastructure Office Funding to $250.0
1004 Gen Fund (UGF) -831.3
* Allocation Difference *
** Appropriation Difference * *

Executive Operations
Executive Office
Replace Inter-Agency Receipts Authority for
Salary Adjustments
1004 Gen Fund (UGF) 7.4
1007 I/A Rcpts (Other) -7.4
* Allocation Difference *
** Appropriation Difference * *

Central Services Cost Allocation Rates
Central Services Cost Allocation Rates
L Central Services Cost Allocation (FY26-FY27),
Not to Exceed $3.5 million
1004 Gen Fund (UGF) 0.0
L Central Services Cost Allocation (FY26-FY27),
Not to Exceed $2.0 million
1004 Gen Fund (UGF) 0.0
* Allocation Difference *
** Appropriation Difference * *

*** Agency Difference * * *

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Office of the Governor

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate Dec -831.3 -403.9 -30.0 -392.4 -5.0 0.0 0.0 0.0 0 0 0
-831.3 -403.9 -30.0 -392.4 -5.0 0.0 0.0 0.0 0 0 0

-831.3 -403.9 -30.0 -392.4 -5.0 0.0 0.0 0.0 0 0 0

House  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House MultiYr 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate MultiYr 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

-831.3 -403.9 -30.0 -392.4 -5.0 0.0 0.0 0.0 0 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Replace interagency receipts for salary adjustments related to the Labor Relations Manager..
Replace interagency receipts for salary adjustments related to the Labor Relations Manager..
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
* Sec. XX. OFFICE OF THE GOVERNOR. 

(b)  After the appropriations made in secs. 11 (c) - (e) of this Act, the unexpended and unobligated balance of any appropriation that is determined to be available for lapse at the end of the fiscal year ending June 30, 2026, not to exceed $3,500,000, is appropriated to the Office of the Governor, office of management and budget, to support the cost of central services agencies that provide services under AS 37.07.080(e)(2) for the fiscal years ending June 30, 2026, and June 30, 2027, if receipts from approved central services cost allocation methods under AS 37.07.080(e)(2)(B) fall short of the amounts appropriated in this Act.
* Sec. XX. OFFICE OF THE GOVERNOR. 

(b)  After the appropriations made in secs. 11 (c) - (e) of this Act, the unexpended and unobligated balance of any appropriation that is determined to be available for lapse at the end of the fiscal year ending June 30, 2026, not to exceed $3,500,000, is appropriated to the Office of the Governor, office of management and budget, to support the cost of central services agencies that provide services under AS 37.07.080(e)(2) for the fiscal years ending June 30, 2026, and June 30, 2027, if receipts from approved central services cost allocation methods under AS 37.07.080(e)(2)(B) fall short of the amounts appropriated in this Act.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Differences

Numbers and Language

Behavioral Health
Behavioral Health Treatment and Recovery Grants
Change Fund Sources to Reflect Alcohol Tax

Receipts Designated for the Department of
Health
1037 GF/MH (UGF) -518.0
1180 A/D T&P Fd (DGF) 518.0
* Allocation Difference *

Alcohol Safety Action Program (ASAP)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 68.8
1007 I/A Rcpts (Other) 123.5
1037 GF/MH (UGF) 19.3

* Allocation Difference *

Behavioral Health Administration
MH Trust: Crisis Call Center (FY26-FY27)
1037 GF/MH (UGF) 750.0
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 134.9
1003 GF/Match (UGF) 31.6
1007 I/A Rcpts (Other) 8.8
1037 GF/MH (UGF) 274.8
1092 MHTAAR (Other) 4.3
1168 Tob ED/CES (DGF) 22.9

* Allocation Difference *

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Health

Alaska Mental Health Board and Advisory Board on Alcohol and Drug Abuse

GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1037 GF/MH (UGF) 21.3
1092 MHTAAR (Other) 21.6
* Allocation Difference *

Suicide Prevention Council
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1037 GF/MH (UGF) 9.8
* Allocation Difference *

** Appropriation Difference * *

2025-05-07 15:36:02

‘Z.g!. 7. p...

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 211.6 211.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
211.6 211.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House IncT 750.0 0.0 0.0 750.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 477.3 477.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-272.7 477.3 0.0 -750.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 42.9 42.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
42.9 42.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 9.8 9.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
9.8 9.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-8.4 741.6 0.0 -750.0 0.0 0.0 0.0 0.0 0 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1180
Salary and Benefit Increases:  $211.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $64.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $85.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
Salary and Benefit Increases:  $211.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $64.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $85.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
The Division of Behavioral Health will support agencies exploration and initial implementation of crisis call centers to provide direct intervention, a warm talk line, services, and referrals to treatment and recovery supports for Alaska Mental Health Trust Authority beneficiaries experiencing severe mental illness, substance use disorders, and at-risk youth. Funding can be used for staffing support while onboarding new programs, operations support, expanding services, workforce development, early intervention programs, and more. Crisis call center funding will increase the accessibility of funding through the Department of Health, Division of Behavioral Health to support Alaska's statewide crisis call center.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
Salary and Benefit Increases:  $477.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $177.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $173.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $126.4
Salary and Benefit Increases:  $477.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $177.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $173.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $126.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1092
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1168
Salary and Benefit Increases:  $42.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $42.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1092
Salary and Benefit Increases:  $9.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $9.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037

Numbers and Language
Differences

Health Care Services
Health Facilities Licensing and Certification
Add Funding and Authority to Comply with
Changes to Federal Requirements for Health
Facility Inspections

1002 Fed Rcpts (Fed) 295.0

1003 GF/Match (UGF) 667.5
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 78.5

1005 GF/Prgm (DGF) 29.0

1037 GF/MH (UGF) 3.1

* Allocation Difference *

Residential Licensing
Add Authority and Positions to Address Increased
Volume of Inspections and Investigations of
Assisted Living Homes
1002 Fed Rcpts (Fed) 171.3
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 9
1003 GF/Match (UGF) 2
1004 Gen Fund (UGF) 1
1005 GF/Prgm (DGF) 7
1007 I/A Rcpts (Other) 1
1037 GF/MH (UGF)
* Allocation Difference *

WO O NI
N W oY

Medical Assistance Administration
GA: Increase General Funds to Maintain Current
Medicaid Administrative Operations

1003 GF/Match (UGF) 848.9
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 294.0

1003 GF/Match (UGF) 245.0

* Allocation Difference *
** Appropriation Difference * *

Public Assistance
Child Care Benefits
Add Funding, Authority and Positions Related to
Enacted Xtnd Boards;Game Permits;Taxes;Child
Care Ch15 SLA2024 (SB189)
1002 Fed Rcpts (Fed) 225.1

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Health

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House Inc 962.5 0.0 0.0 952.0 10.5 0.0 0.0 0.0 0 0 0
Senate  SalAdj 110.6 110.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-851.9 110.6 0.0 -952.0 -10.5 0.0 0.0 0.0 0 0 0
House Inc 171.3 151.5 3.8 13.0 3.0 0.0 0.0 0.0 2 0 0
Senate  SalAdj 230.1 230.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
58.8 78.6 -3.8 -13.0 -3.0 0.0 0.0 0.0 -2 0 0
House Inc 848.9 848.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 539.0 539.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-309.9 -309.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-1,103.0 -120.7 -3.8 -965.0 -13.5 0.0 0.0 0.0 -2 0 0
House Inc 6,092.2 203.8 0.0 28.0 2.0 0.0 5,858.4 0.0 2 0 0
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Additional funding and authority is needed to ensure health and safety compliance in Alaska's health facilities. The Health Facilities Licensing and Certification component is responsible for inspecting facilities statewide to meet state and federal standards and investigating complaints.

Recent federal changes have created a funding shortfall.

In FY2024, the Centers for Medicare and Medicaid Services informed Health Facilities Licensing and Certification that inspections for Non-Long-Term-Care facilities, previously charged to Title 18 Medicare (up to 100 percent federal funding), must now be charged to Title 19 Medicaid, which requires a State match (50-90 percent federal funded). The Centers for Medicare and Medicaid Services clarified that these facilities, incorrectly listed on their form under Title 18, must be charged to Title 19 Medicaid going forward. Health Facilities Licensing and Certification complied with this change but needs additional general fund match to meet the new State match requirements.

In federal fiscal year (FFY)2023 and FFY2024, the federal Title 18 Authorized Baseline Budget was underfunded, resulting in budget shortfalls of $210.0 - $242.0, which were covered by the State through general funds. Health Facilities Licensing and Certification managed these shortfalls with higher vacancy rates, but with positions now filled, cannot cover these costs without an increase in funding.

Facility inspection schedules vary based on licensing type, complaints, and violations. Demand for licensing, certification, and inspections fluctuates each year. Some years require more inspections for Title 18 Medicare and Title 19 Medicaid facilities (eligible for federal funding), while others see higher demand for State-only facility inspections that rely on State general funds. In FY2024, inspections increased for volunteer hospice facilities, which do not qualify for federal funding and must be covered by State funds. Additionally, the growth in non-long-term-care facilities in Alaska has raised the need for more inspections and complaint investigations.

Health Facilities Licensing and Certification effectively uses State funds to maximize federal funding, with federal dollars covering 68 percent of expenses. The remaining 32 percent requires a State match, of which 44 percent comes from licensing revenue, and 21 percent is covered by general funds. Overall, 79 percent of expenses are funded through federal and program receipts.

This funding is essential to meet statutory obligations, leverage State funds for federal dollars, and protect the health and safety of Alaskans.

Additional funding and authority is needed to ensure health and safety compliance in Alaska's health facilities. The Health Facilities Licensing and Certification component is responsible for inspecting facilities statewide to meet state and federal standards and investigating complaints.

Recent federal changes have created a funding shortfall.

In FY2024, the Centers for Medicare and Medicaid Services informed Health Facilities Licensing and Certification that inspections for Non-Long-Term-Care facilities, previously charged to Title 18 Medicare (up to 100 percent federal funding), must now be charged to Title 19 Medicaid, which requires a State match (50-90 percent federal funded). The Centers for Medicare and Medicaid Services clarified that these facilities, incorrectly listed on their form under Title 18, must be charged to Title 19 Medicaid going forward. Health Facilities Licensing and Certification complied with this change but needs additional general fund match to meet the new State match requirements.

In federal fiscal year (FFY)2023 and FFY2024, the federal Title 18 Authorized Baseline Budget was underfunded, resulting in budget shortfalls of $210.0 - $242.0, which were covered by the State through general funds. Health Facilities Licensing and Certification managed these shortfalls with higher vacancy rates, but with positions now filled, cannot cover these costs without an increase in funding.

Facility inspection schedules vary based on licensing type, complaints, and violations. Demand for licensing, certification, and inspections fluctuates each year. Some years require more inspections for Title 18 Medicare and Title 19 Medicaid facilities (eligible for federal funding), while others see higher demand for State-only facility inspections that rely on State general funds. In FY2024, inspections increased for volunteer hospice facilities, which do not qualify for federal funding and must be covered by State funds. Additionally, the growth in non-long-term-care facilities in Alaska has raised the need for more inspections and complaint investigations.

Health Facilities Licensing and Certification effectively uses State funds to maximize federal funding, with federal dollars covering 68 percent of expenses. The remaining 32 percent requires a State match, of which 44 percent comes from licensing revenue, and 21 percent is covered by general funds. Overall, 79 percent of expenses are funded through federal and program receipts.

This funding is essential to meet statutory obligations, leverage State funds for federal dollars, and protect the health and safety of Alaskans.

Additional funding and authority is needed to ensure health and safety compliance in Alaska's health facilities. The Health Facilities Licensing and Certification component is responsible for inspecting facilities statewide to meet state and federal standards and investigating complaints.

Recent federal changes have created a funding shortfall.

In FY2024, the Centers for Medicare and Medicaid Services informed Health Facilities Licensing and Certification that inspections for Non-Long-Term-Care facilities, previously charged to Title 18 Medicare (up to 100 percent federal funding), must now be charged to Title 19 Medicaid, which requires a State match (50-90 percent federal funded). The Centers for Medicare and Medicaid Services clarified that these facilities, incorrectly listed on their form under Title 18, must be charged to Title 19 Medicaid going forward. Health Facilities Licensing and Certification complied with this change but needs additional general fund match to meet the new State match requirements.

In federal fiscal year (FFY)2023 and FFY2024, the federal Title 18 Authorized Baseline Budget was underfunded, resulting in budget shortfalls of $210.0 - $242.0, which were covered by the State through general funds. Health Facilities Licensing and Certification managed these shortfalls with higher vacancy rates, but with positions now filled, cannot cover these costs without an increase in funding.

Facility inspection schedules vary based on licensing type, complaints, and violations. Demand for licensing, certification, and inspections fluctuates each year. Some years require more inspections for Title 18 Medicare and Title 19 Medicaid facilities (eligible for federal funding), while others see higher demand for State-only facility inspections that rely on State general funds. In FY2024, inspections increased for volunteer hospice facilities, which do not qualify for federal funding and must be covered by State funds. Additionally, the growth in non-long-term-care facilities in Alaska has raised the need for more inspections and complaint investigations.

Health Facilities Licensing and Certification effectively uses State funds to maximize federal funding, with federal dollars covering 68 percent of expenses. The remaining 32 percent requires a State match, of which 44 percent comes from licensing revenue, and 21 percent is covered by general funds. Overall, 79 percent of expenses are funded through federal and program receipts.

This funding is essential to meet statutory obligations, leverage State funds for federal dollars, and protect the health and safety of Alaskans.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Salary and Benefit Increases:  $110.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $45.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $36.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.6
Salary and Benefit Increases:  $110.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $45.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $36.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
Additional positions are needed within the Division of Health Care Services Residential Licensing section to handle increasing workloads and improve the timeliness of inspections and investigations for Assisted Living Homes in Alaska.

The number of licensed Assisted Living Homes has grown by 10 percent from 672 in 2020 to 740 today, with a 40.5 percent increase in the number of beds, now totaling 4,936. This growth has significantly increased the time needed for inspections and investigations. A one-bed home inspection takes about 1.5 hours, while a 100-bed home can take one to two weeks. Only 69 of the 370 required self-monitoring reports were completed in fiscal year (FY)2024, and 137 investigations are open, with 63 over 90 days old.

The program also experiences regular turnover in these positions due to promotions and other opportunities, leading to ongoing recruitment and training needs. It takes at least a year of training and mentorship for Community Care Licensing Specialists to reach proficiency in inspections and investigations.

Add two full-time Community Care Licensing Specialist 1 positions (16#393, 16#394 ), range 16, located in Anchorage.
Additional positions are needed within the Division of Health Care Services Residential Licensing section to handle increasing workloads and improve the timeliness of inspections and investigations for Assisted Living Homes in Alaska.

The number of licensed Assisted Living Homes has grown by 10 percent from 672 in 2020 to 740 today, with a 40.5 percent increase in the number of beds, now totaling 4,936. This growth has significantly increased the time needed for inspections and investigations. A one-bed home inspection takes about 1.5 hours, while a 100-bed home can take one to two weeks. Only 69 of the 370 required self-monitoring reports were completed in fiscal year (FY)2024, and 137 investigations are open, with 63 over 90 days old.

The program also experiences regular turnover in these positions due to promotions and other opportunities, leading to ongoing recruitment and training needs. It takes at least a year of training and mentorship for Community Care Licensing Specialists to reach proficiency in inspections and investigations.

Add two full-time Community Care Licensing Specialist 1 positions (16#393, 16#394 ), range 16, located in Anchorage.
Additional positions are needed within the Division of Health Care Services Residential Licensing section to handle increasing workloads and improve the timeliness of inspections and investigations for Assisted Living Homes in Alaska.

The number of licensed Assisted Living Homes has grown by 10 percent from 672 in 2020 to 740 today, with a 40.5 percent increase in the number of beds, now totaling 4,936. This growth has significantly increased the time needed for inspections and investigations. A one-bed home inspection takes about 1.5 hours, while a 100-bed home can take one to two weeks. Only 69 of the 370 required self-monitoring reports were completed in fiscal year (FY)2024, and 137 investigations are open, with 63 over 90 days old.

The program also experiences regular turnover in these positions due to promotions and other opportunities, leading to ongoing recruitment and training needs. It takes at least a year of training and mentorship for Community Care Licensing Specialists to reach proficiency in inspections and investigations.

Add two full-time Community Care Licensing Specialist 1 positions (16#393, 16#394 ), range 16, located in Anchorage.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
Salary and Benefit Increases:  $230.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $66.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $91.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $72.6
Salary and Benefit Increases:  $230.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $66.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $91.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $72.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
The Division of Health Care Services (HCS) Medical Assistance Administration (MAA) component is responsible for authorizing health services and making accurate Medicaid payments to over 30,000 Alaskan healthcare providers, totaling over $2.7 billion annually, providing medical services to one in three Alaskans. In addition, MAA staff is able to save the State about $666 million annually through cost containment practices such as tribal reclaiming, claims reviews and recovery, and oversight of pharmacy rebates. These savings are deposited back into the Medicaid Services budget.

Additional general fund match is needed to align budget authority with actual anticipated costs. The MAA previously managed rising costs, inflation, and staffing expenses with high vacancy rate, which reached 33 percent at its peak. The division has made a concerted effort to fill vacant positions, in fiscal year (FY)2023 and FY2024, the average vacancy was between 15.5 to 20.1 percent. As of mid-FY2025, the vacancy rate is nine percent. As the division has successfully filled its vacant positions, it can no longer use personal services savings to meet budgetary needs.

The Division of Health Care Services (HCS) Medical Assistance Administration (MAA) component is responsible for authorizing health services and making accurate Medicaid payments to over 30,000 Alaskan healthcare providers, totaling over $2.7 billion annually, providing medical services to one in three Alaskans. In addition, MAA staff is able to save the State about $666 million annually through cost containment practices such as tribal reclaiming, claims reviews and recovery, and oversight of pharmacy rebates. These savings are deposited back into the Medicaid Services budget.

Additional general fund match is needed to align budget authority with actual anticipated costs. The MAA previously managed rising costs, inflation, and staffing expenses with high vacancy rate, which reached 33 percent at its peak. The division has made a concerted effort to fill vacant positions, in fiscal year (FY)2023 and FY2024, the average vacancy was between 15.5 to 20.1 percent. As of mid-FY2025, the vacancy rate is nine percent. As the division has successfully filled its vacant positions, it can no longer use personal services savings to meet budgetary needs.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Salary and Benefit Increases:  $539.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $176.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $201.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $161.4
Salary and Benefit Increases:  $539.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $176.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $201.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $161.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Add funding and authority associated with a fiscal note for Senate Bill 189. The bill passed the legislature without including the legislation in the fiscal note packet. The original bill with associated fiscal note was reflected in House Bill 89.

The Child Care Assistance Program currently pays child care providers on behalf of participating families who receive a subsidy. Federal Child Care and Development Fund rules require family income limits not exceed 85 percent of the state median income and that families pay a portion of their child care cost, or co-payment to their child care provider. Family co-payments are based on a sliding fee scale (Child Care Assistance Family Income and Contribution Schedule).

SB189 increased the income eligibility standards to 105 percent of the state median income, making approximately 18,000 additional children age 12 and under meet the eligibility criteria. Currently, about seven percent of income eligible families are utilizing the Child Care Assistance Program. If utilization patterns remained the same, an additional 1,200 -1,300 children may use the Child Care Assistance Program. The increase in subsidy authorized in SB189, based on eligibility above 85 percent of state median income, cannot be covered by the federal Child Care Development Fund and needs to be covered by State general fund dollars.

The projected cost to provide a subsidy to families above 85 percent of state median income, and up to 105 percent state median income, is approximately $5,641,960. To administer the increase to eligibility standards, the Child Care Program Office requires one Accounting Technician 1 and one Program Coordinator 1 to manage the additional work and process requests for payment. This also requires increasing grant funding to four Child Care Assistance Program grantees, so each grantee can fund one new Eligibility Technicians to administer the program on behalf of the State.

Add the following positions:
Full-time Accounting Technician 1 (16390), range 12, located in Anchorage
Full-time Program Coordinator 1 (16391), range 18, located in Anchorage

Add funding and authority associated with a fiscal note for Senate Bill 189. The bill passed the legislature without including the legislation in the fiscal note packet. The original bill with associated fiscal note was reflected in House Bill 89.

The Child Care Assistance Program currently pays child care providers on behalf of participating families who receive a subsidy. Federal Child Care and Development Fund rules require family income limits not exceed 85 percent of the state median income and that families pay a portion of their child care cost, or co-payment to their child care provider. Family co-payments are based on a sliding fee scale (Child Care Assistance Family Income and Contribution Schedule).

SB189 increased the income eligibility standards to 105 percent of the state median income, making approximately 18,000 additional children age 12 and under meet the eligibility criteria. Currently, about seven percent of income eligible families are utilizing the Child Care Assistance Program. If utilization patterns remained the same, an additional 1,200 -1,300 children may use the Child Care Assistance Program. The increase in subsidy authorized in SB189, based on eligibility above 85 percent of state median income, cannot be covered by the federal Child Care Development Fund and needs to be covered by State general fund dollars.

The projected cost to provide a subsidy to families above 85 percent of state median income, and up to 105 percent state median income, is approximately $5,641,960. To administer the increase to eligibility standards, the Child Care Program Office requires one Accounting Technician 1 and one Program Coordinator 1 to manage the additional work and process requests for payment. This also requires increasing grant funding to four Child Care Assistance Program grantees, so each grantee can fund one new Eligibility Technicians to administer the program on behalf of the State.

Add the following positions:
Full-time Accounting Technician 1 (16390), range 12, located in Anchorage
Full-time Program Coordinator 1 (16391), range 18, located in Anchorage

Add funding and authority associated with a fiscal note for Senate Bill 189. The bill passed the legislature without including the legislation in the fiscal note packet. The original bill with associated fiscal note was reflected in House Bill 89.

The Child Care Assistance Program currently pays child care providers on behalf of participating families who receive a subsidy. Federal Child Care and Development Fund rules require family income limits not exceed 85 percent of the state median income and that families pay a portion of their child care cost, or co-payment to their child care provider. Family co-payments are based on a sliding fee scale (Child Care Assistance Family Income and Contribution Schedule).

SB189 increased the income eligibility standards to 105 percent of the state median income, making approximately 18,000 additional children age 12 and under meet the eligibility criteria. Currently, about seven percent of income eligible families are utilizing the Child Care Assistance Program. If utilization patterns remained the same, an additional 1,200 -1,300 children may use the Child Care Assistance Program. The increase in subsidy authorized in SB189, based on eligibility above 85 percent of state median income, cannot be covered by the federal Child Care Development Fund and needs to be covered by State general fund dollars.

The projected cost to provide a subsidy to families above 85 percent of state median income, and up to 105 percent state median income, is approximately $5,641,960. To administer the increase to eligibility standards, the Child Care Program Office requires one Accounting Technician 1 and one Program Coordinator 1 to manage the additional work and process requests for payment. This also requires increasing grant funding to four Child Care Assistance Program grantees, so each grantee can fund one new Eligibility Technicians to administer the program on behalf of the State.

Add the following positions:
Full-time Accounting Technician 1 (16390), range 12, located in Anchorage
Full-time Program Coordinator 1 (16391), range 18, located in Anchorage

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002

Numbers and Language
Differences

Public Assistance (continued)
Child Care Benefits (continued)
Add Funding, Authority and Positions Related to

Enacted Xtnd Boards;Game Permits;Taxes;Child

Care Ch15 SLA2024 (SB189) (continued)
1003 GF/Match (UGF) 225.1
1004 Gen Fund (UGF) 5,642.0

Add Funding to Support Child Care Grant

Program for Place-based and Home-based Child

Care Centers
1004 Gen Fund (UGF) 7,725.0
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed) 128.0
1003 GF/Match (UGF) 47.0
1004 Gen Fund (UGF) 15.7

* Allocation Difference *

General Relief Assistance
Grant Funding for Alaskan Food Banks and
Pantries to Promote Food Security
1004 Gen Fund (UGF) 1,000.0
* Allocation Difference *

Public Assistance Administration
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed) 153.1
1003 GF/Match (UGF) 86.3
1061 CIP Rcpts (Other) 6.4

* Allocation Difference *

Public Assistance Field Services

GA: Add Funding and Authority to Maintain the

Recently Developed Virtual Contact Center
1002 Fed Rcpts (Fed) 4,100.0
1003 GF/Match (UGF) 4,100.0

GA: Add 15 Full-Time Eligibility Technicians to

Maintain Capacity and Prevent Backlog
1002 Fed Rcpts (Fed) 814.9
1003 GF/Match (UGF) 814.9

GA 5/3 ASEA and PSEA Salary and Benefit

Increases

1002 Fed Rcpts (Fed) 1,285.1
1003 GF/Match (UGF) 1,162.2
1007 I/A Rcpts (Other) 61.4

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Health

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House Inc 7,725.0 0.0 0.0 0.0 0.0 0.0 7,725.0 0.0 0 0 0
Senate  SalAdj 190.7 190.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-13,626.5 -13.1 0.0 -28.0 -2.0 0.0 -13,583.4 0.0 -2 0 0

House  IncOTI 1,000.0 0.0 0.0 0.0 0.0 0.0 1,000.0 0.0 0 0 0
-1,000.0 0.0 0.0 0.0 0.0 0.0 -1,000.0 0.0 0 0 0

Senate  SalAdj 245.8 245.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
245.8 245.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 8,200.0 0.0 0.0 8,200.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 1,629.8 1,324.8 0.0 260.0 45.0 0.0 0.0 0.0 15 0 0
Senate  SalAdj 2,508.7 2,508.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $190.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $56.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $74.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $59.2
Salary and Benefit Increases:  $190.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $56.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $74.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $59.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 64

This one-time funding increment will support Alaskan food banks and pantries; funding will be distributed through a grant application process.
HFin Amendment 64

This one-time funding increment will support Alaskan food banks and pantries; funding will be distributed through a grant application process.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $245.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $81.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $91.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $72.6
Salary and Benefit Increases:  $245.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $81.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $91.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $72.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
The Division of Public Assistance's (DPA) Virtual Contact Center plays a critical role in ensuring uninterrupted service delivery for Alaskans and meeting the Center for Medicare and Medicaid Services' requirement to operate a call center. This essential resource  handles 20,000 to 24,000 calls monthly, providing telephonic applications, outbound calls, and eligibility support.

The Virtual Contact Center enables State eligibility technicians to focus on processing applications rather than managing call center duties. This separation of responsibilities has proven to be a successful strategy to:

- Address Backlogs - The call center helps prevent the accumulation of pending applications by streamlining telephonic and outbound communication processes.
- Avoid Delays - By efficiently managing high call volumes, the center minimizes processing delays for Alaskans seeking assistance.
- Ensure Compliance - The operation aligns with federal and State regulations, maintaining critical compliance with the Center for Medicare and Medicaid Services requirements.
- Reduce Administrative Costs - Helps avoid additional costs or penalties that might arise from inefficiencies or regulatory noncompliance.
 
Discontinuing this service would place additional strain on the division, compromise service delivery, and jeopardize compliance with federal and State mandates. For these reasons, sustaining the Virtual Contact Center is a critical investment in the division's ability to fulfill its mission.

The Division of Public Assistance's (DPA) Virtual Contact Center plays a critical role in ensuring uninterrupted service delivery for Alaskans and meeting the Center for Medicare and Medicaid Services' requirement to operate a call center. This essential resource  handles 20,000 to 24,000 calls monthly, providing telephonic applications, outbound calls, and eligibility support.

The Virtual Contact Center enables State eligibility technicians to focus on processing applications rather than managing call center duties. This separation of responsibilities has proven to be a successful strategy to:

- Address Backlogs - The call center helps prevent the accumulation of pending applications by streamlining telephonic and outbound communication processes.
- Avoid Delays - By efficiently managing high call volumes, the center minimizes processing delays for Alaskans seeking assistance.
- Ensure Compliance - The operation aligns with federal and State regulations, maintaining critical compliance with the Center for Medicare and Medicaid Services requirements.
- Reduce Administrative Costs - Helps avoid additional costs or penalties that might arise from inefficiencies or regulatory noncompliance.
 
Discontinuing this service would place additional strain on the division, compromise service delivery, and jeopardize compliance with federal and State mandates. For these reasons, sustaining the Virtual Contact Center is a critical investment in the division's ability to fulfill its mission.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Fifteen additional full-time Eligibility Technicians will ensure the timely processing of applications, renewals, and reports of change for public assistance programs. These permanent positions are critical to building a sustained, skilled workforce capable of meeting increasing service demands, reducing backlogs, and improving overall efficiency. These additional positions will assist with:

- Reduced backlogs - With additional trained staff, the division can process applications and recertifications promptly, improving service delivery and compliance.
- Improved retention - Alleviating excessive workloads and fostering a positive work environment will enhance job satisfaction and reduce turnover.
- Enhanced operational efficiency - Permanent positions provide stability and expertise, essential for maintaining service continuity and meeting public assistance demands.

The following positions are added:
Full-time, Eligibility Technician 2 (16#411), range 14, located in Anchorage
Full-time, Eligibility Technician 2 (16#412), range 14, located in Anchorage
Full-time, Eligibility Technician 2 (16#413), range 14, located in Anchorage
Full-time, Eligibility Technician 2 (16#414), range 14, located in Anchorage
Full-time, Eligibility Technician 2 (16#428), range 14, located in Juneau
Full-time, Eligibility Technician 2 (16#429), range 14, located in Juneau
Full-time, Eligibility Technician 2 (16#430), range 14, located in Juneau
Full-time, Eligibility Technician 2 (16#431), range 14, located in Juneau
Full-time, Eligibility Technician 2 (16#433), range 14, located in Fairbanks
Full-time, Eligibility Technician 2 (16#434), range 14, located in Fairbanks
Full-time, Eligibility Technician 2 (16#435), range 14, located in Fairbanks
Full-time, Eligibility Technician 2 (16#436), range 14, located in Fairbanks
Full-time, Eligibility Technician 4 (16#444), range 17, located in Anchorage
Full-time, Eligibility Technician 4 (16#446), range 17, located in Juneau
Full-time, Eligibility Technician 4 (16#447), range 17, located in Fairbanks

Fifteen additional full-time Eligibility Technicians will ensure the timely processing of applications, renewals, and reports of change for public assistance programs. These permanent positions are critical to building a sustained, skilled workforce capable of meeting increasing service demands, reducing backlogs, and improving overall efficiency. These additional positions will assist with:

- Reduced backlogs - With additional trained staff, the division can process applications and recertifications promptly, improving service delivery and compliance.
- Improved retention - Alleviating excessive workloads and fostering a positive work environment will enhance job satisfaction and reduce turnover.
- Enhanced operational efficiency - Permanent positions provide stability and expertise, essential for maintaining service continuity and meeting public assistance demands.

The following positions are added:
Full-time, Eligibility Technician 2 (16#411), range 14, located in Anchorage
Full-time, Eligibility Technician 2 (16#412), range 14, located in Anchorage
Full-time, Eligibility Technician 2 (16#413), range 14, located in Anchorage
Full-time, Eligibility Technician 2 (16#414), range 14, located in Anchorage
Full-time, Eligibility Technician 2 (16#428), range 14, located in Juneau
Full-time, Eligibility Technician 2 (16#429), range 14, located in Juneau
Full-time, Eligibility Technician 2 (16#430), range 14, located in Juneau
Full-time, Eligibility Technician 2 (16#431), range 14, located in Juneau
Full-time, Eligibility Technician 2 (16#433), range 14, located in Fairbanks
Full-time, Eligibility Technician 2 (16#434), range 14, located in Fairbanks
Full-time, Eligibility Technician 2 (16#435), range 14, located in Fairbanks
Full-time, Eligibility Technician 2 (16#436), range 14, located in Fairbanks
Full-time, Eligibility Technician 4 (16#444), range 17, located in Anchorage
Full-time, Eligibility Technician 4 (16#446), range 17, located in Juneau
Full-time, Eligibility Technician 4 (16#447), range 17, located in Fairbanks

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Salary and Benefit Increases:  $2,508.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $746.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $963.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $798.8
Salary and Benefit Increases:  $2,508.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $746.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $963.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $798.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

Numbers and Language
Differences

Public Assistance (continued)

Public Assistance Field Services (continued)

* Allocation Difference *

Fraud Investigation
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 75.2
1003 GF/Match (UGF) 44.0
* Allocation Difference *

Quality Control
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 79.7
1003 GF/Match (UGF) 65.1
* Allocation Difference *

Work Services
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 34.
1003 GF/Match (UGF) 2.
* Allocation Difference *

3
3

Women, Infants and Children
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 82.
1004 Gen Fund (UGF) 6.
* Allocation Difference *

** Appropriation Difference * *

9
2

Public Health
Nursing
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 205.0
1003 GF/Match (UGF) 992.7
* Allocation Difference *

Women, Children and Family Health
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 186.1
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2025 Legislature - Operating Budget
Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Health

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Outlay Grants Misc PFT __PPT _ TMP
-7,321.1 1,183.9 0.0 -8,460.0 -45.0 0.0 0.0 0.0 -15 0 0

Senate  SalAdj 119.2 119.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
119.2 119.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 144.8 144.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
144.8 144.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 36.6 36.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
36.6 36.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 89.1 89.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
89.1 89.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

-21,312.1 1,806.3 0.0 -8,488.0 -47.0 0.0 -14,583.4 0.0 -17 0 0

Senate  SalAdj 1,197.7 1,197.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1,197.7 1,197.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 314.0 314.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $119.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $38.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $45.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
Salary and Benefit Increases:  $119.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $38.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $45.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Salary and Benefit Increases:  $144.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $45.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $56.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $43.0
Salary and Benefit Increases:  $144.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $45.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $56.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $43.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Salary and Benefit Increases:  $36.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $11.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
Salary and Benefit Increases:  $36.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $11.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Salary and Benefit Increases:  $89.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $31.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $36.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.5
Salary and Benefit Increases:  $89.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $31.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $36.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $1,197.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $463.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $406.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $328.1
Salary and Benefit Increases:  $1,197.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $463.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $406.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $328.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Salary and Benefit Increases:  $314.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $110.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $115.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $88.8
Salary and Benefit Increases:  $314.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $110.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $115.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $88.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Health

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP

Public Health (continued)
Women, Children and Family Health (continued)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases (continued)
1003 GF/Match (UGF) 29.3
1005 GF/Prgm (DGF) 28.2
1007 I/A Rcpts (Other) 32.6
1037 GF/MH (UGF) 29.6
1092 MHTAAR (Other) 7.2
1108 Stat Desig (Other) 1.0
* Allocation Difference * 314.0 314.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Public Health Administrative Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 100.5 100.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 69.4
1003 GF/Match (UGF) 31.1
* Allocation Difference * 100.5 100.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Emergency Programs
Add General Fund Program Receipt Authority to House Inc 1,650.0 235.0 0.0 1,415.0 0.0 0.0 0.0 0.0 0 0 0
Support Increase in Health Care Professionals
Utilizing SHARP Benefits

1005 GF/Prgm (DGF) 1,650.0
GA: Adjust Fund Source of SHARP-1 Revenue House  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Due to Contractual Nature of Receipts

1005 GF/Prgm (DGF) -2,337.6

1108 Stat Desig (Other) 2,337.6
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 222.7 222.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases

1002 Fed Rcpts (Fed) 143.0

1003 GF/Match (UGF) 30.9

1005 GF/Prgm (DGF) 17.2

1007 I/A Rcpts (Other) 27.0

1108 Stat Desig (Other) 4.6

* Allocation Difference * -1,427.3 -12.3 0.0 -1,415.0 0.0 0.0 0.0 0.0 0 0 0
Chronic Disease Prevention and Health Promotion

Add Funding for Safe Gun Storage Media House  IncOTI 75.0 0.0 0.0 0.0 75.0 0.0 0.0 0.0 0 0 0
Campaign

1004 Gen Fund (UGF) 75.0
Increase Funding for the Dementia Education and House Inc 100.0 0.0 0.0 0.0 0.0 0.0 100.0 0.0 0 0 0
Prevention Program

1037 GF/MH (UGF) 100.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 345.3 345.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1092
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $100.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $33.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $37.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.6
Salary and Benefit Increases:  $100.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $33.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $37.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
The Division of Public Health requests general fund receipt authority to continue work on the Strengthening Healthcare Access Recruitment Program (SHARP).

SHARP has seen a dramatic increase in participants resulting in the need for increased funding authority. 

SHARP works to enhance recruitment shortages and retention of health professionals to serve in state-designated locations and facilities in exchange for the repayment of qualifying education loans or payments of direct incentive, pursuant to the signed Strengthening Healthcare Access Recruitment Program contract. 

The Division of Public Health requests general fund receipt authority to continue work on the Strengthening Healthcare Access Recruitment Program (SHARP).

SHARP has seen a dramatic increase in participants resulting in the need for increased funding authority. 

SHARP works to enhance recruitment shortages and retention of health professionals to serve in state-designated locations and facilities in exchange for the repayment of qualifying education loans or payments of direct incentive, pursuant to the signed Strengthening Healthcare Access Recruitment Program contract. 

The Division of Public Health requests general fund receipt authority to continue work on the Strengthening Healthcare Access Recruitment Program (SHARP).

SHARP has seen a dramatic increase in participants resulting in the need for increased funding authority. 

SHARP works to enhance recruitment shortages and retention of health professionals to serve in state-designated locations and facilities in exchange for the repayment of qualifying education loans or payments of direct incentive, pursuant to the signed Strengthening Healthcare Access Recruitment Program contract. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
General fund program receipts authority supporting the Strengthening Healthcare Access Recruitment Program (SHARP) 1 program will be replaced with statutory designated program receipts (SDPR) authority to better reflect the contractual nature of the program as these receipts are restricted to a specific use.

SHARP 1 is a recruitment tool that pays student loans for healthcare professionals and has historically been funded with general fund program receipts and federal receipts. Receipts are supported by non-federal match from employers and federal receipts from the U.S. Health Resources and Services Administration (HRSA) grant from the National Health Service Corps (NHSC) for the State Loan Repayment Program. Meanwhile, the SHARP 3 program, which has different eligibility criteria and operates without any federal support, operates with statutory designated program receipts from non-State entities and interagency receipts when the entity hiring the healthcare professional is a State agency.

SHARP works to enhance recruitment and retention of health professionals to serve in State-designated locations and facilities in exchange for the repayment of qualifying education loans or payments of direct incentive, pursuant to the signed SHARP contract.

General fund program receipts authority supporting the Strengthening Healthcare Access Recruitment Program (SHARP) 1 program will be replaced with statutory designated program receipts (SDPR) authority to better reflect the contractual nature of the program as these receipts are restricted to a specific use.

SHARP 1 is a recruitment tool that pays student loans for healthcare professionals and has historically been funded with general fund program receipts and federal receipts. Receipts are supported by non-federal match from employers and federal receipts from the U.S. Health Resources and Services Administration (HRSA) grant from the National Health Service Corps (NHSC) for the State Loan Repayment Program. Meanwhile, the SHARP 3 program, which has different eligibility criteria and operates without any federal support, operates with statutory designated program receipts from non-State entities and interagency receipts when the entity hiring the healthcare professional is a State agency.

SHARP works to enhance recruitment and retention of health professionals to serve in State-designated locations and facilities in exchange for the repayment of qualifying education loans or payments of direct incentive, pursuant to the signed SHARP contract.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $222.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $80.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $80.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
Salary and Benefit Increases:  $222.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $80.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $80.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 60
HFin Amendment 60
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
Salary and Benefit Increases:  $345.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $123.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $125.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $96.8
Salary and Benefit Increases:  $345.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $123.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $125.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $96.8

Numbers and Language
Differences

Public Health (continued)

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Health

Chronic Disease Prevention and Health Promotion (continued)

GA 5/3 ASEA and PSEA Salary and Benefit
Increases (continued)

1002 Fed Rcpts (Fed) 216.2
1003 GF/Match (UGF) 76.6
1108 Stat Desig (Other) 9.1
1168 Tob ED/CES (DGF) 29.3
1254 MET Fund (DGF) 14.1

* Allocation Difference *

Epidemiology
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 371.8
1003 GF/Match (UGF) 58.8
1108 Stat Desig (Other) 6.6

* Allocation Difference *

Bureau of Vital Statistics
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed) 60.5
1005 GF/Prgm (DGF) 133.3

* Allocation Difference *

State Medical Examiner
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed) 16.6
1004 Gen Fund (UGF) 113.0

* Allocation Difference *

Public Health Laboratories
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed) 149.7
1003 GF/Match (UGF) 136.0
1061 CIP Rcpts (Other) 8.2

* Allocation Difference *
** Appropriation Difference * *

2025-05-07 15:36:02

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Outlay Grants Misc PFT __PPT _ TMP
170.3 345.3 0.0 0.0 -75.0 0.0 -100.0 0.0 0 0 0

Senate  SalAdj 437.2 437.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
437.2 437.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 193.8 193.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
193.8 193.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 129.6 129.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
129.6 129.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 293.9 293.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
293.9 293.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1,409.7 2,999.7 0.0 -1,415.0 -75.0 0.0 -100.0 0.0 0 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1168
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1254
Salary and Benefit Increases:  $437.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $146.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $161.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $129.1
Salary and Benefit Increases:  $437.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $146.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $161.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $129.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $193.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $53.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $78.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
Salary and Benefit Increases:  $193.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $53.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $78.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
Salary and Benefit Increases:  $129.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $37.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $51.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $40.3
Salary and Benefit Increases:  $129.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $37.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $51.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $40.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $293.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $93.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $111.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $88.8
Salary and Benefit Increases:  $293.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $93.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $111.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $88.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Health

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senior and Disabilities Services
Senior and Disabilities Community Based Grants
Remove Out-Year Funding for MH Trust: Senate Dec -250.0 0.0 0.0 0.0 0.0 0.0 -250.0 0.0 0 0 0
Maintain Aging and Disability Resource Centers
(FY22-FY26)
1037 GF/MH (UGF) -250.0
Increase Funding to Support Adult Day Services House Inc 1,500.0 0.0 0.0 0.0 0.0 0.0 1,500.0 0.0 0 0 0
and Respite Care
1004 Gen Fund (UGF) 1,500.0
Increase Funding to Support and Stabilize Senior House Inc 3,000.0 0.0 0.0 0.0 0.0 0.0 3,000.0 0.0 0 0 0
Centers
1004 Gen Fund (UGF) 3,000.0
Increase Grant Funding for Deaf Navigator House Inc 100.0 0.0 0.0 0.0 0.0 0.0 100.0 0.0 0 0 0
Services
1004 Gen Fund (UGF) 100.0
* Allocation Difference * -4,850.0 0.0 0.0 0.0 0.0 0.0 -4,850.0 0.0 0 0 0
Early Intervention/Infant Learning Programs
Increase Funding to Support Early Intervention House Inc 2,700.0 0.0 0.0 0.0 0.0 0.0 2,700.0 0.0 0 0 0
and Infant Learning Programs
1037 GF/MH (UGF) 2,700.0
Increase Funding to Support Expansion of House Inc 3,020.0 0.0 0.0 0.0 0.0 0.0 3,020.0 0.0 0 0 0
Eligibility for the Infant Learning Program
1037 GF/MH (UGF) 3,020.0
* Allocation Difference * -5,720.0 0.0 0.0 0.0 0.0 0.0 -5,720.0 0.0 0 0 0
Senior and Disabilities Services Administration
MH Trust: Extend Direct Support Professional House IncT 200.0 0.0 0.0 200.0 0.0 0.0 0.0 0.0 0 0 0
Training and Development (FY26-FY27)
1037 GF/MH (UGF) 200.0
MH Trust: Extend Develop Targeted Outcome House IncT 45.0 0.0 0.0 45.0 0.0 0.0 0.0 0.0 0 0 0
Data (FY26-FY27)
1037 GF/MH (UGF) 45.0
Remove Out-Years General Fund-Mental Health Senate Dec -45.0 0.0 0.0 -45.0 0.0 0.0 0.0 0.0 0 0 0
for MH Trust: Extend Develop Targeted Outcome
Data (FY26-FY27)
1037 GF/MH (UGF) -45.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 1,225.3 1,225.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 608.5
1003 GF/Match (UGF) 531.9
1007 I/A Rcpts (Other) 16.0
1037 GF/MH (UGF) 61.9
1092 MHTAAR (Other) 7.0
* Allocation Difference * 935.3 1,225.3 0.0 -290.0 0.0 0.0 0.0 0.0 0 0 0
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LFD Note: The Alaska Mental Health Trust's Board-approved FY26 budget proposal removed $300.0 in Mental Health Trust Authority Authorized Receipts (MHTAAR) for this initiative a year early, but maintained an existing recommendation that $250.0 of General Funds-Mental Health (GF/MH) be maintained. The Governor's FY26 budget excluded this Trust recommendation.

Aging and Disability Resource Centers (ADRC) specialize in providing comprehensive information, referrals, and personalized assistance and serve as a gateway for Alaskans seeking insights and support regarding again and disability services. ADRCs also provide options counseling designed to help individuals fully comprehend available services; enabling them to make informed decisions about their own care or that of a loved one. Navigating the array of home and community-based services, health services, public benefits, and public insurance programs can be challenging. ADRCs help Alaskans understand these complex systems.

With the rapidly increasing population of older Alaskans, the demand for access to such vital information is surging. Supporting a robust statewide infrastructure is imperative to ensure timely access to these essential services. ADRCs serve as entry points into the state's long-term care services delivery system.

LFD Note: The Alaska Mental Health Trust's Board-approved FY26 budget proposal removed $300.0 in Mental Health Trust Authority Authorized Receipts (MHTAAR) for this initiative a year early, but maintained an existing recommendation that $250.0 of General Funds-Mental Health (GF/MH) be maintained. The Governor's FY26 budget excluded this Trust recommendation.

Aging and Disability Resource Centers (ADRC) specialize in providing comprehensive information, referrals, and personalized assistance and serve as a gateway for Alaskans seeking insights and support regarding again and disability services. ADRCs also provide options counseling designed to help individuals fully comprehend available services; enabling them to make informed decisions about their own care or that of a loved one. Navigating the array of home and community-based services, health services, public benefits, and public insurance programs can be challenging. ADRCs help Alaskans understand these complex systems.

With the rapidly increasing population of older Alaskans, the demand for access to such vital information is surging. Supporting a robust statewide infrastructure is imperative to ensure timely access to these essential services. ADRCs serve as entry points into the state's long-term care services delivery system.

LFD Note: The Alaska Mental Health Trust's Board-approved FY26 budget proposal removed $300.0 in Mental Health Trust Authority Authorized Receipts (MHTAAR) for this initiative a year early, but maintained an existing recommendation that $250.0 of General Funds-Mental Health (GF/MH) be maintained. The Governor's FY26 budget excluded this Trust recommendation.

Aging and Disability Resource Centers (ADRC) specialize in providing comprehensive information, referrals, and personalized assistance and serve as a gateway for Alaskans seeking insights and support regarding again and disability services. ADRCs also provide options counseling designed to help individuals fully comprehend available services; enabling them to make informed decisions about their own care or that of a loved one. Navigating the array of home and community-based services, health services, public benefits, and public insurance programs can be challenging. ADRCs help Alaskans understand these complex systems.

With the rapidly increasing population of older Alaskans, the demand for access to such vital information is surging. Supporting a robust statewide infrastructure is imperative to ensure timely access to these essential services. ADRCs serve as entry points into the state's long-term care services delivery system.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
Funding would allow existing adult day service providers to expand services, thereby supporting more Alaskan families, and would allow the development of adult day respite services in underserved areas. 
Funding would allow existing adult day service providers to expand services, thereby supporting more Alaskan families, and would allow the development of adult day respite services in underserved areas. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 63, Conceptual Amendments 1 and 2
HFin Amendment 63, Conceptual Amendments 1 and 2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
This program has not received any additional general funds since FY17. This Increment covers inflationary losses since then.
This program has not received any additional general funds since FY17. This Increment covers inflationary losses since then.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
Expand grant funding for services covered under Part C of the Individuals with Disabilities Act (IDEA) to enable alignment with current Part B eligbility found in regulation. 
Expand grant funding for services covered under Part C of the Individuals with Disabilities Act (IDEA) to enable alignment with current Part B eligbility found in regulation. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
This project is a partnership between the Division of Senior and Disabilities Services, the Alaska Mental Health Trust Authority, and the University of Alaska Anchorage. The project invests training, competency, and professionalism of direct support professionals across the state. This project utilizes the best practice certification standard through the National Association of Direct Support Professionals. The University of Alaska Anchorage has become the state site for providing this certification process, which takes one to two years to fulfill. By raising the standard of qualifications and certification for the direct support professionals job class, they will provide better overall care to beneficiaries, find more job satisfaction, and be retained longer in their positions. 
This project is a partnership between the Division of Senior and Disabilities Services, the Alaska Mental Health Trust Authority, and the University of Alaska Anchorage. The project invests training, competency, and professionalism of direct support professionals across the state. This project utilizes the best practice certification standard through the National Association of Direct Support Professionals. The University of Alaska Anchorage has become the state site for providing this certification process, which takes one to two years to fulfill. By raising the standard of qualifications and certification for the direct support professionals job class, they will provide better overall care to beneficiaries, find more job satisfaction, and be retained longer in their positions. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
The Division of Senior and Disabilities Services will use these funds to advance the State's implementation and use of the National Core Indicators, which represent a major effort among states to standardize the collection of performance and outcome measures for home and community-based services. Standard data collection allows states to compare results with other states and provide data for the establishment of national benchmarks. Data is gathered from a variety of surveys directed at consumers, families, and providers and is frequently used as part of quality assurance programs for home and community-based services waivers.
The Division of Senior and Disabilities Services will use these funds to advance the State's implementation and use of the National Core Indicators, which represent a major effort among states to standardize the collection of performance and outcome measures for home and community-based services. Standard data collection allows states to compare results with other states and provide data for the establishment of national benchmarks. Data is gathered from a variety of surveys directed at consumers, families, and providers and is frequently used as part of quality assurance programs for home and community-based services waivers.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
LFD Note: The Alaska Mental Health Trust Authority's Board-approved FY26 budget proposal included a recommendation to extend the "Develop Targeted Outcome Data (FY18-FY25)" through FY2027, and to cease the use of $80.0 in Mental Health Trust Authority Authorized Receipts (MHTAAR) in favor of $45.0 in General Fund-Mental Health (GF/MH). The Governor's FY26 budget proposal did not include the recommendation for $45.0 in GF/MH for this initiative. 

The Division of Senior and Disabilities Services will use these funds to advance the State's implementation and use of the National Core Indicators, which represent a major effort among states to standardize the collection of performance and outcome measures for home and community-based services. Standard data collection allows states to compare results with other states and provide data for the establishment of national benchmarks. Data is gathered from a variety of surveys directed at consumers, families, and providers and is frequently used as part of quality assurance programs for home and community-based services waivers.
LFD Note: The Alaska Mental Health Trust Authority's Board-approved FY26 budget proposal included a recommendation to extend the "Develop Targeted Outcome Data (FY18-FY25)" through FY2027, and to cease the use of $80.0 in Mental Health Trust Authority Authorized Receipts (MHTAAR) in favor of $45.0 in General Fund-Mental Health (GF/MH). The Governor's FY26 budget proposal did not include the recommendation for $45.0 in GF/MH for this initiative. 

The Division of Senior and Disabilities Services will use these funds to advance the State's implementation and use of the National Core Indicators, which represent a major effort among states to standardize the collection of performance and outcome measures for home and community-based services. Standard data collection allows states to compare results with other states and provide data for the establishment of national benchmarks. Data is gathered from a variety of surveys directed at consumers, families, and providers and is frequently used as part of quality assurance programs for home and community-based services waivers.
LFD Note: The Alaska Mental Health Trust Authority's Board-approved FY26 budget proposal included a recommendation to extend the "Develop Targeted Outcome Data (FY18-FY25)" through FY2027, and to cease the use of $80.0 in Mental Health Trust Authority Authorized Receipts (MHTAAR) in favor of $45.0 in General Fund-Mental Health (GF/MH). The Governor's FY26 budget proposal did not include the recommendation for $45.0 in GF/MH for this initiative. 

The Division of Senior and Disabilities Services will use these funds to advance the State's implementation and use of the National Core Indicators, which represent a major effort among states to standardize the collection of performance and outcome measures for home and community-based services. Standard data collection allows states to compare results with other states and provide data for the establishment of national benchmarks. Data is gathered from a variety of surveys directed at consumers, families, and providers and is frequently used as part of quality assurance programs for home and community-based services waivers.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
Salary and Benefit Increases:  $1,225.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $414.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $453.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $357.7
Salary and Benefit Increases:  $1,225.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $414.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $453.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $357.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1092

Numbers and Language
Differences

Senior and Disabilities Services (continued)
General Relief/Temporary Assisted Living
Increase Daily Rate for General Relief/Temporary
Assisted Living Payments
1004 Gen Fund (UGF) 1,100.0
* Allocation Difference *

Commission on Aging
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1092 MHTAAR (Other) 10.1
* Allocation Difference *

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Health

Governor's Council on Disabilities and Special Education

GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 18.2
1007 I/A Rcpts (Other) 16.8
1037 GF/MH (UGF) 0.9
1092 MHTAAR (Other) 12.0

* Allocation Difference *
** Appropriation Difference * *

Senior Benefits Payment Program
Senior Benefits Payment Program
Second Year of Workers' Comp.; Extnd Sr
Benefits Payment Ch12 SLA2024 (SB147) (Sec2
Ch7 SLA2024 P51 L02 (HB268))
1004 Gen Fund (UGF) 470.8
* Allocation Difference *
** Appropriation Difference * *

Departmental Support Services

Public Affairs
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1007 I/A Rcpts (Other) 77.6

* Allocation Difference *

Quality Assurance and Audit
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed) 20.5
1003 GF/Match (UGF) 20.5

2025-05-07 15:36:02

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House Inc 1,100.0 0.0 0.0 0.0 0.0 0.0 1,100.0 0.0 0 0 0
-1,100.0 0.0 0.0 0.0 0.0 0.0 -1,100.0 0.0 0 0 0

Senate  SalAdj 10.1 10.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
10.1 10.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 47.9 47.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
47.9 47.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

-10,676.7 1,283.3 0.0 -290.0 0.0 0.0 -11,670.0 0.0 0 0 0

House Inc 470.8 0.0 0.0 0.0 0.0 0.0 470.8 0.0 0 0 0
-470.8 0.0 0.0 0.0 0.0 0.0 -470.8 0.0 0 0 0

-470.8 0.0 0.0 0.0 0.0 0.0 -470.8 0.0 0 0 0

Senate  SalAdj 77.6 77.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
77.6 77.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 41.0 41.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Add general funds in order to raise the daily rate for temporary assisted living from $109.32 to $120.00.
Add general funds in order to raise the daily rate for temporary assisted living from $109.32 to $120.00.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $10.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $10.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1092
Salary and Benefit Increases:  $47.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $47.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1092
Senate Bill (SB) 170 to extend the Senior Benefits Payment Program was rolled into SB 147 and passed. Fiscal impact assumptions factor in current regulations for the Senior Benefits Payment Program which includes language that instructs the division to reduce benefit payments for the highest income/lowest benefit tier to remain within the appropriated budget. From FY2018 through FY2024, the division reduced the lowest benefit tier payment from $125 per month to $76 per month.

The division assumes participation levels will continue at the historical two percent annual increase and benefit levels will align with AS 47.45.302(b)(3).

$250 per month payment level for seniors with income up to 75 percent of the Alaska Federal Poverty Level

$175 per month payment level for seniors with income between 75 percent and 100 percent of the Alaska Federal Poverty Level

$125 per month payment level for seniors with income between 100 percent and 175 percent of the Alaska Federal Poverty Level

This increment accounts for the estimated two percent annual growth in program recipients.

Senate Bill (SB) 170 to extend the Senior Benefits Payment Program was rolled into SB 147 and passed. Fiscal impact assumptions factor in current regulations for the Senior Benefits Payment Program which includes language that instructs the division to reduce benefit payments for the highest income/lowest benefit tier to remain within the appropriated budget. From FY2018 through FY2024, the division reduced the lowest benefit tier payment from $125 per month to $76 per month.

The division assumes participation levels will continue at the historical two percent annual increase and benefit levels will align with AS 47.45.302(b)(3).

$250 per month payment level for seniors with income up to 75 percent of the Alaska Federal Poverty Level

$175 per month payment level for seniors with income between 75 percent and 100 percent of the Alaska Federal Poverty Level

$125 per month payment level for seniors with income between 100 percent and 175 percent of the Alaska Federal Poverty Level

This increment accounts for the estimated two percent annual growth in program recipients.

Senate Bill (SB) 170 to extend the Senior Benefits Payment Program was rolled into SB 147 and passed. Fiscal impact assumptions factor in current regulations for the Senior Benefits Payment Program which includes language that instructs the division to reduce benefit payments for the highest income/lowest benefit tier to remain within the appropriated budget. From FY2018 through FY2024, the division reduced the lowest benefit tier payment from $125 per month to $76 per month.

The division assumes participation levels will continue at the historical two percent annual increase and benefit levels will align with AS 47.45.302(b)(3).

$250 per month payment level for seniors with income up to 75 percent of the Alaska Federal Poverty Level

$175 per month payment level for seniors with income between 75 percent and 100 percent of the Alaska Federal Poverty Level

$125 per month payment level for seniors with income between 100 percent and 175 percent of the Alaska Federal Poverty Level

This increment accounts for the estimated two percent annual growth in program recipients.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $77.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $28.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
Salary and Benefit Increases:  $77.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $28.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $41.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
Salary and Benefit Increases:  $41.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003

Differences

Numbers and Language

Departmental Support Services (continued)
Quality Assurance and Audit (continued)

* Allocation Difference *

Commissioner's Office
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 12.6
1003 GF/Match (UGF) 14.8
1007 I/A Rcpts (Other) 1.7
1061 CIP Rcpts (Other) 19.3

* Allocation Difference *

Administrative Support Services
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 101.1
1003 GF/Match (UGF) 102.9
1007 I/A Rcpts (Other) 162.7
1061 CIP Rcpts (Other) 0.2

* Allocation Difference *

Information Technology Services
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1007 I/A Rcpts (Other) 640.2
1061 CIP Rcpts (Other) 11.2
* Allocation Difference *

Rate Review
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 69.7
1003 GF/Match (UGF) 69.6
* Allocation Difference *

Department Support Services Facility Operations and Maintenance

GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1007 I/A Rcpts (Other) 10.2
* Allocation Difference *

** Appropriation Difference * *

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Health

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Outlay Grants Misc PFT __PPT _ TMP
41.0 41.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 48.4 48.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
48.4 48.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 366.9 366.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
366.9 366.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 651.4 651.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
651.4 651.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 139.3 139.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
139.3 139.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 10.2 10.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
10.2 10.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1,334.8 1,334.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

‘Z.g!. 7. p...
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Salary and Benefit Increases:  $48.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $18.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $48.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $18.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $366.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $126.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $135.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $104.9
Salary and Benefit Increases:  $366.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $126.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $135.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $104.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $651.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $239.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $231.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $180.2
Salary and Benefit Increases:  $651.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $239.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $231.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $180.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $139.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $56.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $50.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
Salary and Benefit Increases:  $139.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $56.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $50.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Salary and Benefit Increases:  $10.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $10.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

Numbers and Language
Differences

Medicaid Services
Medicaid Services
Add Funding and Authority to Temporarily
Increase Rates for Private-Duty Nursing (FY26-

FY29)
1002 Fed Rcpts (Fed) 500.0
1003 GF/Match (UGF) 500.0

Add Funding to Support Clinic Behavioral Health
Services (FY26-FY27)
1004 Gen Fund (UGF) 13,750.0
Remove Funding Associated with Abortions
1004 Gen Fund (UGF) -81.8
* Allocation Difference *
** Appropriation Difference * *

*** Agency Difference * * *

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Health

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House IncT 1,000.0 0.0 0.0 0.0 0.0 0.0 1,000.0 0.0 0 0 0
House IncT 13,750.0 0.0 0.0 0.0 0.0 0.0 13,750.0 0.0 0 0 0
Senate Dec -81.8 0.0 0.0 0.0 0.0 0.0 -81.8 0.0 0 0 0
-14,831.8 0.0 0.0 0.0 0.0 0.0 -14,831.8 0.0 0 0 0

-14,831.8 0.0 0.0 0.0 0.0 0.0 -14,831.8 0.0 0 0 0

-45,658.3 8,045.0 3.8 -11,908.0 -135.5 0.0 -41,656.0 0.0 -19 0 0
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Provide temporary adjustment until rates are rebased in 4 years.
Provide temporary adjustment until rates are rebased in 4 years.
Provide temporary adjustment until rates are rebased in 4 years.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Equivalent to the amount expended for Medicaid-eligible abortion care services allocation in FY24. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

Commissioner and Administrative Services
Technology Services
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 101.3
1007 I/A Rcpts (Other) 69.7
1054 STEP (DGF) 1.0
1061 CIP Rcpts (Other) 6.1
1151 VoTech Ed (DGF) 1.0
* Allocation Difference *

Workforce Investment Board
GA 4/25 Federal Authority for Refugee Support
Services Grant
1002 Fed Rcpts (Fed) 3,000.0
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 36.6
1004 Gen Fund (UGF) 3.0
1007 I/A Rcpts (Other) 1.3
1054 STEP (DGF) 15.2
1151 VoTech Ed (DGF) 7.7

* Allocation Difference *

Office of Citizenship Assistance
Eliminate the Office of Citizenship Assistance
1004 Gen Fund (UGF) -445.7
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 17.4
* Allocation Difference *

Management Services
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 107.7
1007 I/A Rcpts (Other) 36.0
* Allocation Difference *

Labor Market Information
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 61.7
1004 Gen Fund (UGF) 37.1
1007 I/A Rcpts (Other) 68.9
1092 MHTAAR (Other) 0.5

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Labor and Workforce Development

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 179.1 179.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
179.1 179.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate Inc 3,000.0 0.0 0.0 0.0 0.0 0.0 3,000.0 0.0 0 0 0
Senate  SalAdj 63.8 63.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
3,063.8 63.8 0.0 0.0 0.0 0.0 3,000.0 0.0 0 0 0

Senate Dec -445.7 -335.6 -7.1 -53.0 -50.0 0.0 0.0 0.0 -3 0 0
Senate  SalAdj 17.4 17.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-428.3 -318.2 -7.1 -53.0 -50.0 0.0 0.0 0.0 -3 0 0

Senate  SalAdj 143.7 143.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
143.7 143.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 174.6 174.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $179.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $71.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $61.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $45.7
Salary and Benefit Increases:  $179.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $71.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $61.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $45.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1054
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1151
This increase in federal receipt authority allows the Alaska Workforce Investment Board (AWIB) to receive a federal Department of Health and Human Services, Office of Refugee Resettlement's formula grant for Refugee Support Services. This grant was previously administered by Catholic Social Services. A recent change in federal guidance requires these funds to be directed through a State agency. As a result, the Department of Labor and Workforce Development will facilitate the grant award. 
This increase in federal receipt authority allows the Alaska Workforce Investment Board (AWIB) to receive a federal Department of Health and Human Services, Office of Refugee Resettlement's formula grant for Refugee Support Services. This grant was previously administered by Catholic Social Services. A recent change in federal guidance requires these funds to be directed through a State agency. As a result, the Department of Labor and Workforce Development will facilitate the grant award. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
Salary and Benefit Increases:  $63.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $24.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
Salary and Benefit Increases:  $63.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $24.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1054
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1151
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $17.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
Salary and Benefit Increases:  $17.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $143.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $46.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $54.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $43.0
Salary and Benefit Increases:  $143.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $46.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $54.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $43.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $174.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $63.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $62.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
Salary and Benefit Increases:  $174.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $63.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $62.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1092

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Labor and Workforce Development

Commissioner and Administrative Services (continued)

Labor Market Information (continued)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases (continued)

1157 Wrkrs Safe (DGF) 6.4

* Allocation Difference *

** Appropriation Difference * *

Workers' Compensation
Workers' Compensation
Add Funding for Stay-at-Work Program Enacted
Under Workers' Comp.; Extend Sr Benefits
Payment Ch12 SLA2024 (SB147)
1004 Gen Fund (UGF) 125.4
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 4.8
1157 Wrkrs Safe (DGF) 313.5
* Allocation Difference *

Workers' Compensation Appeals Commission

GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1157 Wrkrs Safe (DGF) 9.0
* Allocation Difference *

Workers' Compensation Benefits Guaranty Fund

GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1203 WCBenGF (DGF) 9.6
* Allocation Difference *

Second Injury Fund
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1031 Sec Injury (DGF) 7.0
* Allocation Difference *

Fishermen's Fund
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1032 Fish Fund (DGF) 18.7
* Allocation Difference *
** Appropriation Difference * *

2025-05-07 15:36:02

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
174.6 174.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
3,132.9 243.0 -7.1 -53.0 -50.0 0.0 3,000.0 0.0 -3 0 0
House Inc 125.4 120.7 0.0 4.7 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 318.3 318.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
192.9 197.6 0.0 -4.7 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 9.0 9.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
9.0 9.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 9.6 9.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
9.6 9.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 7.0 7.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
7.0 7.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 18.7 18.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
18.7 18.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
237.2 241.9 0.0 -4.7 0.0 0.0 0.0 0.0 0 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1157
Add general funds to support one full-time permanent position located in Juneau for the Stay-at-Work program. 

The language of the Stay-at-Work legislation (originally SB 206) was incorporated into SB 147, Workers' Comp.; Extend Sr Benefits Payment (Ch. 12, SLA2024) and signed into law on July 11, 2024. The department fiscal note included one full-time position and associated authority beginning January 1, 2025. The fiscal note was inadvertently omitted from the fiscal note packet during incorporation into SB 147 and therefore was not included in the division's budget. 
Add general funds to support one full-time permanent position located in Juneau for the Stay-at-Work program. 

The language of the Stay-at-Work legislation (originally SB 206) was incorporated into SB 147, Workers' Comp.; Extend Sr Benefits Payment (Ch. 12, SLA2024) and signed into law on July 11, 2024. The department fiscal note included one full-time position and associated authority beginning January 1, 2025. The fiscal note was inadvertently omitted from the fiscal note packet during incorporation into SB 147 and therefore was not included in the division's budget. 
Add general funds to support one full-time permanent position located in Juneau for the Stay-at-Work program. 

The language of the Stay-at-Work legislation (originally SB 206) was incorporated into SB 147, Workers' Comp.; Extend Sr Benefits Payment (Ch. 12, SLA2024) and signed into law on July 11, 2024. The department fiscal note included one full-time position and associated authority beginning January 1, 2025. The fiscal note was inadvertently omitted from the fiscal note packet during incorporation into SB 147 and therefore was not included in the division's budget. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $318.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $104.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $119.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $94.4
Salary and Benefit Increases:  $318.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $104.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $119.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $94.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1157
Salary and Benefit Increases:  $9.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $9.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1157
Salary and Benefit Increases:  $9.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $9.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1203
Salary and Benefit Increases:  $7.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $2.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $1.9
Salary and Benefit Increases:  $7.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $2.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $1.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1031
Salary and Benefit Increases:  $18.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.9
Salary and Benefit Increases:  $18.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1032

Numbers and Language
Differences

Labor Standards and Safety

Wage and Hour Administration
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1005 GF/Prgm (DGF) 91.2
1007 I/A Rcpts (Other) 16.4
* Allocation Difference *

Mechanical Inspection
Add Funding for Program Changes Enacted
Under Certificate of Fitness: Plumbers/
Electricians Ch21 SLA2024 (SB204)
1004 Gen Fund (UGF) 58.8
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1005 GF/Prgm (DGF)
1007 I/A Repts (Other)
1172 Bldg Safe (DGF)
* Allocation Difference *

9.7
20.8
59.5

Occupational Safety and Health
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 64.8
1003 GF/Match (UGF) 42.1
1157 Wrkrs Safe (DGF) 19.5

* Allocation Difference *

Alaska Safety Advisory Program
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 8.8
1108 Stat Desig (Other) 2.1
* Allocation Difference *

** Appropriation Difference * *

Employment and Training Services
Employment and Training Services Administration

GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 52.
1007 I/A Rcpts (Other) 4.
* Allocation Difference *

2
6
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2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Department of Labor and Workforce Development

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 107.6 107.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
107.6 107.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 58.8 58.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 90.0 90.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
31.2 31.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 126.4 126.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
126.4 126.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 10.9 10.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
10.9 10.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
276.1 276.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 56.8 56.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
56.8 56.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $107.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $28.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $44.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $34.1
Salary and Benefit Increases:  $107.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $28.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $44.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $34.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
The Mechanical Inspection section requires general fund support due to the loss of revenue from the passage of SB 204 - Certificate of Fitness: Plumbers/Electricians (Ch. 21, SLA2024), which took effect July 1, 2024. 

This legislation changed the Certificate of Fitness (COF) renewal cycle for trainees from two years to six years. This change allows for trainees to complete their training program under one COF, which ensures the trainee will get credit for all their training hours with the overall intent to make Alaska an attractive state for trade workers and construction businesses.
The Mechanical Inspection section requires general fund support due to the loss of revenue from the passage of SB 204 - Certificate of Fitness: Plumbers/Electricians (Ch. 21, SLA2024), which took effect July 1, 2024. 

This legislation changed the Certificate of Fitness (COF) renewal cycle for trainees from two years to six years. This change allows for trainees to complete their training program under one COF, which ensures the trainee will get credit for all their training hours with the overall intent to make Alaska an attractive state for trade workers and construction businesses.
The Mechanical Inspection section requires general fund support due to the loss of revenue from the passage of SB 204 - Certificate of Fitness: Plumbers/Electricians (Ch. 21, SLA2024), which took effect July 1, 2024. 

This legislation changed the Certificate of Fitness (COF) renewal cycle for trainees from two years to six years. This change allows for trainees to complete their training program under one COF, which ensures the trainee will get credit for all their training hours with the overall intent to make Alaska an attractive state for trade workers and construction businesses.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $90.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $29.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $34.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $26.2
Salary and Benefit Increases:  $90.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $29.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $34.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $26.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1172
Salary and Benefit Increases:  $126.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $39.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $48.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $38.5
Salary and Benefit Increases:  $126.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $39.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $48.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $38.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1157
Salary and Benefit Increases:  $10.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $4.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $3.3
Salary and Benefit Increases:  $10.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $4.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $3.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $56.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $19.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
Salary and Benefit Increases:  $56.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $19.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Department of Labor and Workforce Development

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Employment and Training Services (continued)
Workforce Services
Transfer Alaska Teachers and Personnel (AT&P) Senate ATrIn 60.0 0.0 0.0 60.0 0.0 0.0 0.0 0.0 0 0 0
Program from the Department of Education and
Early Development
1004 Gen Fund (UGF) 60.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 766.9 766.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 675.7
1003 GF/Match (UGF) 6.9
1007 I/A Rcpts (Other) 56.1
1054 STEP (DGF) 28.2
* Allocation Difference * 826.9 766.9 0.0 60.0 0.0 0.0 0.0 0.0 0 0 0
Unemployment Insurance
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 1,053.3 1,053.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 1,002.8
1007 I/A Rcpts (Other) 7.9
1049 Trng Bldg (DGF) 1.8
1054 STEP (DGF) 20.4
1151 VoTech Ed (DGF) 20.4
* Allocation Difference * 1,053.3 1,053.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 1,937.0 1,877.0 0.0 60.0 0.0 0.0 0.0 0.0 0 0 0
Vocational Rehabilitation
Vocational Rehabilitation Administration
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 25.1 25.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 25.1
* Allocation Difference * 25.1 25.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Client Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 685.2 685.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 467.4
1003 GF/Match (UGF) 217.8
* Allocation Difference * 685.2 685.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Disability Determination
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 224.5 224.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 215.2
1007 I/A Rcpts (Other) 9.3
* Allocation Difference * 224.5 224.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Transfer $60.0 unrestricted general funds for the Alaska Teachers and Personnel (AT&P) program from the Department of Education and Early Development (DEED) to the Department of Labor and Workforce Development. 
Transfer $60.0 unrestricted general funds for the Alaska Teachers and Personnel (AT&P) program from the Department of Education and Early Development (DEED) to the Department of Labor and Workforce Development. 
Transfer $60.0 unrestricted general funds for the Alaska Teachers and Personnel (AT&P) program from the Department of Education and Early Development (DEED) to the Department of Labor and Workforce Development. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $766.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $224.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $300.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $242.1
Salary and Benefit Increases:  $766.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $224.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $300.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $242.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1054
Salary and Benefit Increases:  $1,053.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $324.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $435.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $293.2
Salary and Benefit Increases:  $1,053.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $324.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $435.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $293.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1049
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1054
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1151
Salary and Benefit Increases:  $25.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $6.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
Salary and Benefit Increases:  $25.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $6.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
Salary and Benefit Increases:  $685.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $222.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $261.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $201.5
Salary and Benefit Increases:  $685.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $222.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $261.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $201.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Salary and Benefit Increases:  $224.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $64.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $90.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $69.9
Salary and Benefit Increases:  $224.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $64.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $90.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $69.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

Numbers and Language
Differences

Vocational Rehabilitation (continued)
Special Projects
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 17.8
1003 GF/Match (UGF) 2.6
1004 Gen Fund (UGF) 0.3
* Allocation Difference *
** Appropriation Difference * *

Alaska Vocational Technical Center
Alaska Vocational Technical Center
Add One AVTEC Instructor and Funding to
Support Blueprint for Expanding Alaska's
Electrical and Plumbing Workforce
1004 Gen Fund (UGF) 182.3

GA 4/25 Alaska Vocational Technical Center
Teachers Association Salary Schedule
Realignment & Cost of Living Adjustment

1004 Gen Fund (UGF) 76.3

1005 GF/Prgm (DGF) 84.6

1007 I/A Rcpts (Other) 15.1

1108 Stat Desig (Other) 13.7
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 125.4

1007 I/A Rcpts (Other) 23.4

* Allocation Difference *
** Appropriation Difference * *
*** Agency Difference * * *
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2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Labor and Workforce Development

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 20.7 20.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
20.7 20.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

955.5 955.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 182.3 163.8 0.5 13.0 5.0 0.0 0.0 0.0 1 0 0
Senate  SalAdj 189.7 189.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 148.8 148.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
156.2 174.7 -0.5 -13.0 -5.0 0.0 0.0 0.0 -1 0 0

156.2 174.7 -0.5 -13.0 -5.0 0.0 0.0 0.0 -1 0 0

6,694.9 3,768.2 -7.6 -10.7 -55.0 0.0 3,000.0 0.0 -4 0 0
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Salary and Benefit Increases:  $20.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.6
Salary and Benefit Increases:  $20.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Vocational Technical Center (AVTEC) adds one full-time AVTEC Instructor (07#017), range 0, located in Seward, to double the current available class seats in the Industrial Electrical Program from 15 to 30 students annually, in support of the Blueprint for Expanding Alaska's Electrical and Plumbing Workforce initiative. 

The Blueprint for Expanding Alaska's Electrical and Plumbing Workforce aims to expand the number of licensed electricians and plumbers within the state by increasing access to targeted training in these fields. 


The Alaska Vocational Technical Center (AVTEC) adds one full-time AVTEC Instructor (07#017), range 0, located in Seward, to double the current available class seats in the Industrial Electrical Program from 15 to 30 students annually, in support of the Blueprint for Expanding Alaska's Electrical and Plumbing Workforce initiative. 

The Blueprint for Expanding Alaska's Electrical and Plumbing Workforce aims to expand the number of licensed electricians and plumbers within the state by increasing access to targeted training in these fields. 


The Alaska Vocational Technical Center (AVTEC) adds one full-time AVTEC Instructor (07#017), range 0, located in Seward, to double the current available class seats in the Industrial Electrical Program from 15 to 30 students annually, in support of the Blueprint for Expanding Alaska's Electrical and Plumbing Workforce initiative. 

The Blueprint for Expanding Alaska's Electrical and Plumbing Workforce aims to expand the number of licensed electricians and plumbers within the state by increasing access to targeted training in these fields. 


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary schedule realignment and 5% cost of living adjustment for members of the Alaska Vocational Technical Center Teachers Association.
Salary schedule realignment and 5% cost of living adjustment for members of the Alaska Vocational Technical Center Teachers Association.
Salary schedule realignment and 5% cost of living adjustment for members of the Alaska Vocational Technical Center Teachers Association.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $148.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $45.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $63.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $40.3
Salary and Benefit Increases:  $148.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $45.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $63.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $40.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

Numbers and Language
Differences

Criminal Division
First Judicial District
Add Two Full-Time Positions to Reduce
Increased Caseloads to Manageable Level

1004 Gen Fund (UGF) 413.2
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 77.8

1007 I/A Rcpts (Other) 1.0

* Allocation Difference *

Second Judicial District
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1004 Gen Fund (UGF) 36.4
1108 Stat Desig (Other) 19.5

* Allocation Difference *

Third Judicial District: Anchorage
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 23
1007 I/A Repts (Other)
* Allocation Difference *

3.7
3.5

Third Judicial District: Outside Anchorage
Add Three Full-Time Positions to Reduce
Increased Caseloads to Manageable Level

1004 Gen Fund (UGF) 780.9
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 214.2

1007 I/A Rcpts (Other) 1.3

* Allocation Difference *

Fourth Judicial District
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 185.
1007 I/A Rcpts (Other) 0.
* Allocation Difference *

5
9

Criminal Justice Litigation
Add Attorney 5 Position Dedicated to Complex
"Brady Case" Disclosure
1004 Gen Fund (UGF) 279.9

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Law

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House Inc 413.2 351.2 2.0 50.0 10.0 0.0 0.0 0.0 2 0 0
Senate  SalAdj 78.8 78.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-334.4 -272.4 -2.0 -50.0 -10.0 0.0 0.0 0.0 -2 0 0
Senate  SalAdj 55.9 55.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
55.9 55.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 237.2 237.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
237.2 237.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 780.9 687.9 3.0 75.0 15.0 0.0 0.0 0.0 3 0 0
Senate  SalAdj 215.5 215.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-565.4 -472.4 -3.0 -75.0 -15.0 0.0 0.0 0.0 -3 0 0
Senate  SalAdj 186.4 186.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
186.4 186.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 279.9 248.9 1.0 25.0 5.0 0.0 0.0 0.0 1 0 0
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An additional Attorney 5 and Law Office Assistance 2 in the First Judicial District to assist in reducing caseloads across the section. Additional staff will help the division to meet American Bar Association (ABA) suggested caseload levels.

Full-time, Attorney 5 (03152), range 25, located in Sitka
Full-time, Law Office Assistant 2 (03153), range 13, located in Sitka

An additional Attorney 5 and Law Office Assistance 2 in the First Judicial District to assist in reducing caseloads across the section. Additional staff will help the division to meet American Bar Association (ABA) suggested caseload levels.

Full-time, Attorney 5 (03152), range 25, located in Sitka
Full-time, Law Office Assistant 2 (03153), range 13, located in Sitka

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $78.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $22.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $31.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $24.2
Salary and Benefit Increases:  $78.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $22.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $31.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $24.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $55.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $19.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $20.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
Salary and Benefit Increases:  $55.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $19.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $20.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $237.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $62.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $99.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $75.3
Salary and Benefit Increases:  $237.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $62.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $99.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $75.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Additional staff will help the division to meet American Bar Association (ABA) suggested caseload levels.

Full-time, Attorney 5 (03#149) range 25, located in Dillingham
Full-time, Paralegal 3 (03#150) range 17, located in Palmer
Full-time, Attorney 5 (03#151) range 25, located in Palmer

Additional staff will help the division to meet American Bar Association (ABA) suggested caseload levels.

Full-time, Attorney 5 (03#149) range 25, located in Dillingham
Full-time, Paralegal 3 (03#150) range 17, located in Palmer
Full-time, Attorney 5 (03#151) range 25, located in Palmer

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $215.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $62.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $86.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $67.2
Salary and Benefit Increases:  $215.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $62.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $86.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $67.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $186.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $59.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $70.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $56.5
Salary and Benefit Increases:  $186.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $59.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $70.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $56.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Add Attorney 5 (03158), range 25, located in Anchorage, for dedicated Brady case support. Under Brady cases prosecutors are required to disclose information from police personnel files that may indicate officer bias. This is a complicated area of law that pits a defendant's right to due process against the privacy interests of law enforcement officers. The position is essential in managing the complexities that arise from the required balance of rights.
Add Attorney 5 (03158), range 25, located in Anchorage, for dedicated Brady case support. Under Brady cases prosecutors are required to disclose information from police personnel files that may indicate officer bias. This is a complicated area of law that pits a defendant's right to due process against the privacy interests of law enforcement officers. The position is essential in managing the complexities that arise from the required balance of rights.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

Criminal Division (continued)
Criminal Justice Litigation (continued)
GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1004 Gen Fund (UGF) 100.3
1007 I/A Rcpts (Other) 12.3

* Allocation Difference *

Criminal Appeals/Special Litigation
Add Attorney 5 and Law Office Assistant for Post
Conviction Relief Cases
1004 Gen Fund (UGF) 387.3
Replace Expiring Federal Grant for Sex and
Violent Crimes Prosecutions

1200 VehRntlTax (DGF) 655.9
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 55.7

1003 GF/Match (UGF) 18.6

1004 Gen Fund (UGF) 89.7

1007 I/A Rcpts (Other) 12.9

* Allocation Difference *
** Appropriation Difference * *

Civil Division
Government Services
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 19.9
* Allocation Difference *

Health, Safety & Welfare
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1141 RCA Repts (DGF) 54.8
* Allocation Difference *

Labor, Business & Corporations

Attorney 5 Position and Associated Expenditures
to Assist for Labor Relations Work

1004 Gen Fund (UGF) 279.9
Replace Interagency Receipts Authority for
Salary Adjustments Applied to the 4 Positions
Transferred for Labor Relations

1004 Gen Fund (UGF) 27.1

1007 I/A Rcpts (Other) -27.1

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Law

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 112.6 112.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-167.3 -136.3 -1.0 -25.0 -5.0 0.0 0.0 0.0 -1 0 0

House Inc 387.3 325.3 2.0 50.0 10.0 0.0 0.0 0.0 2 0 0
Senate Inc 655.9 655.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 176.9 176.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
445.5 507.5 -2.0 -50.0 -10.0 0.0 0.0 0.0 -2 0 0

-142.1 105.9 -8.0 -200.0 -40.0 0.0 0.0 0.0 -8 0 0

Senate  SalAdj 19.9 19.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
19.9 19.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 54.8 54.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
54.8 54.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 279.9 248.9 1.0 25.0 5.0 0.0 0.0 0.0 1 0 0
House  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $112.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $38.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $42.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
Salary and Benefit Increases:  $112.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $38.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $42.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Add two positions dedicated to supporting Post Conviction Relief (PCR) cases. These cases involve defendants seeking to overturn their conviction based on claims, such as ineffective assistance of counsel, a change in the law, material facts not considered, or actual innocence. The PCR cases require specialized legal knowledge and significant attention to detail. Adding dedicated positions will ensure these cases are handled effectively, relieving the burden on other attorneys and allowing them to focus on their primary responsibilities. 

Attorney 5 (03155) range 25, located in Anchorage
Law Office Assistant 2 (03156) range 13, located in Anchorage


Add two positions dedicated to supporting Post Conviction Relief (PCR) cases. These cases involve defendants seeking to overturn their conviction based on claims, such as ineffective assistance of counsel, a change in the law, material facts not considered, or actual innocence. The PCR cases require specialized legal knowledge and significant attention to detail. Adding dedicated positions will ensure these cases are handled effectively, relieving the burden on other attorneys and allowing them to focus on their primary responsibilities. 

Attorney 5 (03155) range 25, located in Anchorage
Law Office Assistant 2 (03156) range 13, located in Anchorage


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1200
Salary and Benefit Increases:  $176.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $54.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $68.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $53.8
Salary and Benefit Increases:  $176.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $54.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $68.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $53.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $19.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
Salary and Benefit Increases:  $19.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $54.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $24.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $54.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $24.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1141
Add full-time, Attorney 5 (03161), range 25, located in Anchorage, for Labor Relations unit. This position will oversee the labor relations unit, provide direct legal assistance of contract terms and negotiations, enhance resources and response to grievances, arbitrations and contract interpretation. Adding this position will ensure caseloads are handled effectively.
Add full-time, Attorney 5 (03161), range 25, located in Anchorage, for Labor Relations unit. This position will oversee the labor relations unit, provide direct legal assistance of contract terms and negotiations, enhance resources and response to grievances, arbitrations and contract interpretation. Adding this position will ensure caseloads are handled effectively.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Replace interagency receipts for salary adjustments related to the four positions for Labor Relations.
Replace interagency receipts for salary adjustments related to the four positions for Labor Relations.
Replace interagency receipts for salary adjustments related to the four positions for Labor Relations.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Numbers and Language
Differences

Between House and Senate

Agency: Department of Law

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Civil Division (continued)
Labor, Business & Corporations (continued)
* Allocation Difference * -279.9 -248.9 -1.0 -25.0 -5.0 0.0 0.0 0.0 -1 0 0
Legal Support Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 739.0 739.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 359.0
1007 I/A Rcpts (Other) 352.7
1105 PF Gross (Other) 4.2
1108 Stat Desig (Other) 17.0
1141 RCA Repts (DGF) 6.1
* Allocation Difference * 739.0 739.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Special Litigation & Appeals
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 18.1 18.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1108 Stat Desig (Other) 18.1
* Allocation Difference * 18.1 18.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 551.9 582.9 1.0 -25.0 -5.0 0.0 0.0 0.0 -1 0 0
Administration and Support
Administrative Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 133.6 133.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 46.2
1007 I/A Rcpts (Other) 87.4
* Allocation Difference * 133.6 133.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 133.6 133.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
*** Agency Difference * * * 543.4 822.4 9.0 -225.0 -45.0 0.0 0.0 0.0 -9 0 0
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Salary and Benefit Increases:  $739.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $222.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $293.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $223.2
Salary and Benefit Increases:  $739.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $222.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $293.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $223.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1141
Salary and Benefit Increases:  $18.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $6.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
Salary and Benefit Increases:  $18.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $6.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $133.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $46.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $49.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $37.7
Salary and Benefit Increases:  $133.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $46.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $49.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $37.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Military and Veterans' Affairs

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP

Military and Veterans' Affairs

Office of the Commissioner
Add Program Manager for Alaska State Defense Senate  PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Force Using Existing Funding

Transfer Authority from Services to Personal Senate LIT 0.0 141.1 0.0 -141.1 0.0 0.0 0.0 0.0 0 0 0
Services for Program Manager for Alaska State
Defense Force

Remove All Funding for Alaska State Defense House Dec -400.2 0.0 0.0 -400.2 0.0 0.0 0.0 0.0 0 0 0
Force

1004 Gen Fund (UGF) -359.5

1007 I/A Rcpts (Other) -40.7
Remove All Funding for Alaska State Defense Senate Dec -290.3 0.0 0.0 -290.3 0.0 0.0 0.0 0.0 0 0 0

Force Except for Funding for the Associated
Administrative Officer Position

1004 Gen Fund (UGF) -290.3
Partial Restoration of Funding for the Alaska House Inc 200.0 0.0 0.0 200.0 0.0 0.0 0.0 0.0 0 0 0
State Defense Force
1004 Gen Fund (UGF) 200.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 216.6 216.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 61.1
1003 GF/Match (UGF) 3.8
1004 Gen Fund (UGF) 52.2
1007 I/A Rcpts (Other) 90.4
1061 CIP Rcpts (Other) 9.1
* Allocation Difference * 126.5 357.7 0.0 -231.2 0.0 0.0 0.0 0.0 1 0 0
Homeland Security and Emergency Management
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 379.0 379.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1003 GF/Match (UGF) 93.7
1007 I/A Rcpts (Other) 149.9
1061 CIP Rcpts (Other) 128.1
1108 Stat Desig (Other) 7.3
* Allocation Difference * 379.0 379.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Army Guard Facilities Maintenance
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 221.3 221.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 219.0
1003 GF/Match (UGF) 2.3
* Allocation Difference * 221.3 221.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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The Alaska State Defense Force (ASDF) is an integral part of the Organized Militia per statute. With the expansion of ASDF's role in responding to disasters, there is a clear need for the Commander to be dual hatted as a State of Alaska employee. This is equivalent to the model utilized for the Air and Army National guard. This leadership position is critical to oversee ASDF and ensure compliance with State requirements.


The Alaska State Defense Force (ASDF) is an integral part of the Organized Militia per statute. With the expansion of ASDF's role in responding to disasters, there is a clear need for the Commander to be dual hatted as a State of Alaska employee. This is equivalent to the model utilized for the Air and Army National guard. This leadership position is critical to oversee ASDF and ensure compliance with State requirements.


Transfer authority from services to personal services to address payroll needs. The remaining authority is sufficient to cover anticipated expenditures.
Transfer authority from services to personal services to address payroll needs. The remaining authority is sufficient to cover anticipated expenditures.
Transfer authority from services to personal services to address payroll needs. The remaining authority is sufficient to cover anticipated expenditures.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
House floor Amendment 36, as amended
House floor Amendment 36, as amended
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $216.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $65.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $84.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $67.2
Salary and Benefit Increases:  $216.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $65.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $84.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $67.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $379.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $120.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $142.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $115.6
Salary and Benefit Increases:  $379.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $120.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $142.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $115.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $221.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $74.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $81.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $64.5
Salary and Benefit Increases:  $221.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $74.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $81.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $64.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003

Numbers and Language
Differences

Military and Veterans' Affairs (continued)
Air Guard Facilities Maintenance
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 46.
1003 GF/Match (UGF) 4.
* Allocation Difference *

7
7

Alaska Military Youth Academy
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 300.7
1003 GF/Match (UGF) 85.7
1004 Gen Fund (UGF) 46.0

* Allocation Difference *

Veterans' Services
Add Grant Funding for Veterans' Services
Officers
1004 Gen Fund (UGF) 400.0
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 9.1
1004 Gen Fund (UGF) 37.7
* Allocation Difference *

State Active Duty
Counterdrug Training, Outreach, and Education
for Drug Prevention
1007 I/A Rcpts (Other) 200.0
* Allocation Difference *
** Appropriation Difference * *

*** Agency Difference * * *
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2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Department of Military and Veterans' Affairs

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 51.4 51.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
51.4 51.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 432.4 432.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
432.4 432.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 400.0 0.0 0.0 0.0 0.0 0.0 400.0 0.0 0 0 0
Senate  SalAdj 46.8 46.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-353.2 46.8 0.0 0.0 0.0 0.0 -400.0 0.0 0 0 0

House Inc 200.0 200.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-200.0 -200.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

657.4 1,288.6 0.0 -231.2 0.0 0.0 -400.0 0.0 1 0 0

657.4 1,288.6 0.0 -231.2 0.0 0.0 -400.0 0.0 1 0 0
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Salary and Benefit Increases:  $51.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $20.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
Salary and Benefit Increases:  $51.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $20.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
Salary and Benefit Increases:  $432.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $137.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $163.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $131.8
Salary and Benefit Increases:  $432.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $137.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $163.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $131.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
House floor Amendment 47
House floor Amendment 47
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $46.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $46.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The National Guard Counterdrug Support Program (CDSP) is established to provide support for law enforcement agencies, community based organizations, and federal agencies that support Alaska's local law enforcement purposes and prevention through analysis, research, interdiction, and educational support activities. The Alaska CDSP is embedded within the Office of the Adjutant General, Joint Staff, and works closely with other state and federal agencies within the High Intensity Drug Trafficking Areas (HIDTA) program. Currently, Alaska CDSP lacks sufficient federal funds due to the method for distribution by population rather than prevalence of drugs within the population. Interagency receipt authority would be used to activate two Guard members to provide training, outreach, and education for communities across the state with funding availability from other state and federal agencies.
The National Guard Counterdrug Support Program (CDSP) is established to provide support for law enforcement agencies, community based organizations, and federal agencies that support Alaska's local law enforcement purposes and prevention through analysis, research, interdiction, and educational support activities. The Alaska CDSP is embedded within the Office of the Adjutant General, Joint Staff, and works closely with other state and federal agencies within the High Intensity Drug Trafficking Areas (HIDTA) program. Currently, Alaska CDSP lacks sufficient federal funds due to the method for distribution by population rather than prevalence of drugs within the population. Interagency receipt authority would be used to activate two Guard members to provide training, outreach, and education for communities across the state with funding availability from other state and federal agencies.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Natural Resources

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Administration & Support Services
Commissioner's Office
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 8.7 8.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 8.7
* Allocation Difference * 8.7 8.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Office of Project Management & Permitting
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 17.7 17.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 17.7
* Allocation Difference * 17.7 17.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Administrative Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 146.0 146.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 102.2
1007 I/A Rcpts (Other) 43.8
* Allocation Difference * 146.0 146.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Information Resource Management
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 173.9 173.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 164.4
1007 I/A Rcpts (Other) 9.5
* Allocation Difference * 173.9 173.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Recorder's Office/Uniform Commercial Code
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 219.3 219.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1005 GF/Prgm (DGF) 219.3
* Allocation Difference * 219.3 219.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Public Information Center
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 41.2 41.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 37.8
1007 I/A Rcpts (Other) 3.4
* Allocation Difference * 41.2 41.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Mental Health Trust Lands Administration
MH Trust: Increase Trust Land Office Senate Inc 139.5 114.4 0.0 24.3 0.8 0.0 0.0 0.0 0 0 0
Administration Budget
1092 MHTAAR (Other) 139.5

2025-05-07 15:36:02 Legistative Finance Division Page: 61


Salary and Benefit Increases:  $8.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $8.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $17.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
Salary and Benefit Increases:  $17.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $146.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $48.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $54.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $43.0
Salary and Benefit Increases:  $146.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $48.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $54.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $43.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $173.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $62.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $62.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
Salary and Benefit Increases:  $173.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $62.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $62.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $219.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $59.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $89.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $69.9
Salary and Benefit Increases:  $219.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $59.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $89.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $69.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
Salary and Benefit Increases:  $41.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $10.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $41.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $10.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1092

Numbers and Language
Differences

Administration & Support Services (continued)

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Natural Resources

Mental Health Trust Lands Administration (continued)

* Allocation Difference *
** Appropriation Difference * *

Oil & Gas
Oil & Gas

GA 5/3 ASEA and PSEA Salary and Benefit

Increases

1002 Fed Rcpts (Fed)
1004 Gen Fund (UGF)
1005 GF/Prgm (DGF)
1007 I/A Repts (Other)
1105 PF Gross (Other)
1108 Stat Desig (Other)
1236 AK LNG /A (Other)

* Allocation Difference *

** Appropriation Difference * *

Fire Suppression, Land & Water Resources

Mining, Land & Water
Big Game Guide Concession Area

14
12

7.
7.
4.
9.
83.
9.
6.

O WWoo o

Implementation, SB 189 (Ch. 15 SLA 24)

1005 GF/Prgm (DGF)

Add Two Natural Resource Specialist Positions to

342.

0

Address Increased Broadband Easement

Applications (FY26-27)
1004 Gen Fund (UGF)

Remove Funding for Two Natural Resource
Specialists to Address Increased Broadband

Easement Applications (FY26-27)
1004 Gen Fund (UGF)

GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed)
1003 GF/Match (UGF)
1004 Gen Fund (UGF)
1005 GF/Prgm (DGF)
1007 I/A Repts (Other)
1055 IA/OIL HAZ (Other)
1061 CIP Rcpts (Other)
1105 PF Gross (Other)
1108 Stat Desig (Other)
1153 State Land (DGF)
1154 Shore Fish (DGF)

2025-05-07 15:36:02

306.

-306.

23.
16.
332.
762.
23.
0.
34.
88.
1.
220.
17.

0

0

WO NN~ OO o100

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
139.5 114.4 0.0 24.3 0.8 0.0 0.0 0.0 0 0 0

746.3 721.2 0.0 24.3 0.8 0.0 0.0 0.0 0 0 0

Senate  SalAdj 475.2 475.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
475.2 475.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

475.2 475.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 342.0 292.0 10.0 30.0 10.0 0.0 0.0 0.0 2 0 0

House IncT 306.0 256.0 10.0 30.0 10.0 0.0 0.0 0.0 2 0 0

House Dec -306.0 -256.0 -10.0 -30.0 -10.0 0.0 0.0 0.0 -2 0 0

Senate  SalAdj 1,520.7 1,520.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $475.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $167.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $170.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $137.2
Salary and Benefit Increases:  $475.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $167.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $170.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $137.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1236
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
As part of the Infrastructure Investment & Jobs Act (IIJA), the federal government has earmarked grants to incentivize companies to build essential broadband infrastructure in communities where communication and connectivity are crucial for safety, healthcare, and education. The complex nature of utility-centric projects on State land demands authorization for easement development, necessitating an increase in staffing within the Division of Mining, Land, and Water.

This request adds two new Natural Resource Specialist 2/3 positions to efficiently process easement applications across the state and effectively execute major broadband and highway projects.

Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
As part of the Infrastructure Investment & Jobs Act (IIJA), the federal government has earmarked grants to incentivize companies to build essential broadband infrastructure in communities where communication and connectivity are crucial for safety, healthcare, and education. The complex nature of utility-centric projects on State land demands authorization for easement development, necessitating an increase in staffing within the Division of Mining, Land, and Water.

This request adds two new Natural Resource Specialist 2/3 positions to efficiently process easement applications across the state and effectively execute major broadband and highway projects.

Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
As part of the Infrastructure Investment & Jobs Act (IIJA), the federal government has earmarked grants to incentivize companies to build essential broadband infrastructure in communities where communication and connectivity are crucial for safety, healthcare, and education. The complex nature of utility-centric projects on State land demands authorization for easement development, necessitating an increase in staffing within the Division of Mining, Land, and Water.

This request adds two new Natural Resource Specialist 2/3 positions to efficiently process easement applications across the state and effectively execute major broadband and highway projects.

Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
House floor Amendment 55

As part of the Infrastructure Investment & Jobs Act (IIJA), the federal government has earmarked grants to incentivize companies to build essential broadband infrastructure in communities where communication and connectivity are crucial for safety, healthcare, and education. The complex nature of utility-centric projects on State land demands authorization for easement development, necessitating an increase in staffing within the Division of Mining, Land, and Water.

This request adds two new Natural Resource Specialist 2/3 positions to efficiently process easement applications across the state and effectively execute major broadband and highway projects.

Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
House floor Amendment 55

As part of the Infrastructure Investment & Jobs Act (IIJA), the federal government has earmarked grants to incentivize companies to build essential broadband infrastructure in communities where communication and connectivity are crucial for safety, healthcare, and education. The complex nature of utility-centric projects on State land demands authorization for easement development, necessitating an increase in staffing within the Division of Mining, Land, and Water.

This request adds two new Natural Resource Specialist 2/3 positions to efficiently process easement applications across the state and effectively execute major broadband and highway projects.

Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
House floor Amendment 55

As part of the Infrastructure Investment & Jobs Act (IIJA), the federal government has earmarked grants to incentivize companies to build essential broadband infrastructure in communities where communication and connectivity are crucial for safety, healthcare, and education. The complex nature of utility-centric projects on State land demands authorization for easement development, necessitating an increase in staffing within the Division of Mining, Land, and Water.

This request adds two new Natural Resource Specialist 2/3 positions to efficiently process easement applications across the state and effectively execute major broadband and highway projects.

Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
Full-time Natural Resource Specialist 2/3, range 16/18, located in Fairbanks or Anchorage
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $1,520.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $513.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $558.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $449.1
Salary and Benefit Increases:  $1,520.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $513.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $558.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $449.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1055
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1153
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1154

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Natural Resources

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Fire Suppression, Land & Water Resources (continued)
Mining, Land & Water (continued)
* Allocation Difference * 1,178.7 1,228.7 -10.0 -30.0 -10.0 0.0 0.0 0.0 -2 0 0

Forest Management & Development
Add UGF to Replace Expiring CIP and Federal House Inc 437.6 437.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Funds that Support 4 Foresters, 5 GIS Analysts,
and 3 Equipment Operators
1004 Gen Fund (UGF) 437.6
Add One Forester, One Engineer/Architect, and House Inc 420.4 420.4 0.0 0.0 0.0 0.0 0.0 0.0 3 0 0
One Accounting Tech to Support Development of
New Lands for Timber Sales
1155 Timber Rcp (DGF) 420.4
Add Authority for Anticipated Denali Commission Senate Inc 800.0 0.0 0.0 500.0 300.0 0.0 0.0 0.0 0 0 0
Grant to Perform Forest Management Activities
on Private Lands
1108 Stat Desig (Other) 800.0
Add Authority for Anticipated Denali Commission House  IncOTI 800.0 0.0 0.0 500.0 300.0 0.0 0.0 0.0 0 0 0
Grant to Perform Forest Management Activities
on Private Lands

1108 Stat Desig (Other) 800.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 322.1 322.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 18.2
1004 Gen Fund (UGF) 225.0
1007 I/A Rcpts (Other) 1.7
1061 CIP Rcpts (Other) 77.2
* Allocation Difference * -535.9 -535.9 0.0 0.0 0.0 0.0 0.0 0.0 -3 0 0

Geological & Geophysical Surveys
Add Two Positions to Create Response and House Inc 648.4 347.2 24.0 27.2 250.0 0.0 0.0 0.0 2 0 0
Prevention Team for Natural Disaster Emergency
Responses and Public Outreach

1004 Gen Fund (UGF) 648.4
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 518.6 518.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 185.0
1004 Gen Fund (UGF) 252.5
1005 GF/Prgm (DGF) 6.8
1007 I/A Rcpts (Other) 6.2
1061 CIP Rcpts (Other) 48.2
1108 Stat Desig (Other) 19.9
* Allocation Difference * -129.8 171.4 -24.0 -27.2 -250.0 0.0 0.0 0.0 -2 0 0

2025-05-07 15:36:02 Legistative Finance Divison Page: 63


The division's top priority is to expand access to State forests and timber resources, thereby increasing the availability of timber sales to drive economic development. These efforts will enable the division to access new areas of the State forest and provide more timber sales to purchasers, who, in turn, create value-added products.

This request is essential to secure stable funding for heavy equipment operators, Geographic Information System (GIS) mapping services, and foresters, who currently rely on capital and federal funding that will soon lapse. Additionally, the request includes the addition of a new Forester 3 in Haines, and an Engineer/Architect 2 and an Accounting Technician 3 in Anchorage, to optimize the team's capacity.

Full-time Accounting Technician 3, range 16, located in Anchorage
Full-time Forester 3, range 18, located in Haines
Full-time Engineer/Architect 2, range 23, located in Anchorage
The division's top priority is to expand access to State forests and timber resources, thereby increasing the availability of timber sales to drive economic development. These efforts will enable the division to access new areas of the State forest and provide more timber sales to purchasers, who, in turn, create value-added products.

This request is essential to secure stable funding for heavy equipment operators, Geographic Information System (GIS) mapping services, and foresters, who currently rely on capital and federal funding that will soon lapse. Additionally, the request includes the addition of a new Forester 3 in Haines, and an Engineer/Architect 2 and an Accounting Technician 3 in Anchorage, to optimize the team's capacity.

Full-time Accounting Technician 3, range 16, located in Anchorage
Full-time Forester 3, range 18, located in Haines
Full-time Engineer/Architect 2, range 23, located in Anchorage
The division's top priority is to expand access to State forests and timber resources, thereby increasing the availability of timber sales to drive economic development. These efforts will enable the division to access new areas of the State forest and provide more timber sales to purchasers, who, in turn, create value-added products.

This request is essential to secure stable funding for heavy equipment operators, Geographic Information System (GIS) mapping services, and foresters, who currently rely on capital and federal funding that will soon lapse. Additionally, the request includes the addition of a new Forester 3 in Haines, and an Engineer/Architect 2 and an Accounting Technician 3 in Anchorage, to optimize the team's capacity.

Full-time Accounting Technician 3, range 16, located in Anchorage
Full-time Forester 3, range 18, located in Haines
Full-time Engineer/Architect 2, range 23, located in Anchorage
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1155
The division anticipates grant funding opportunities through the Denali Commission for forest management activities on private lands in Alaska and, therefore, requests the expansion of statutory designated program receipt authority.

This cooperative program helps fund reforestation, fire mitigation, and forest health treatments on private lands.
 
Leveraging this non-State funding will prevent large-scale disturbances like the spruce beetle outbreak in Southcentral Alaska and provide safety to Alaskans. 
The division anticipates grant funding opportunities through the Denali Commission for forest management activities on private lands in Alaska and, therefore, requests the expansion of statutory designated program receipt authority.

This cooperative program helps fund reforestation, fire mitigation, and forest health treatments on private lands.
 
Leveraging this non-State funding will prevent large-scale disturbances like the spruce beetle outbreak in Southcentral Alaska and provide safety to Alaskans. 
The division anticipates grant funding opportunities through the Denali Commission for forest management activities on private lands in Alaska and, therefore, requests the expansion of statutory designated program receipt authority.

This cooperative program helps fund reforestation, fire mitigation, and forest health treatments on private lands.
 
Leveraging this non-State funding will prevent large-scale disturbances like the spruce beetle outbreak in Southcentral Alaska and provide safety to Alaskans. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
The division anticipates grant funding opportunities through the Denali Commission for forest management activities on private lands in Alaska and, therefore, requests the expansion of statutory designated program receipt authority.

This cooperative program helps fund reforestation, fire mitigation, and forest health treatments on private lands.
 
Leveraging this non-State funding will prevent large-scale disturbances like the spruce beetle outbreak in Southcentral Alaska and provide safety to Alaskans. 
The division anticipates grant funding opportunities through the Denali Commission for forest management activities on private lands in Alaska and, therefore, requests the expansion of statutory designated program receipt authority.

This cooperative program helps fund reforestation, fire mitigation, and forest health treatments on private lands.
 
Leveraging this non-State funding will prevent large-scale disturbances like the spruce beetle outbreak in Southcentral Alaska and provide safety to Alaskans. 
The division anticipates grant funding opportunities through the Denali Commission for forest management activities on private lands in Alaska and, therefore, requests the expansion of statutory designated program receipt authority.

This cooperative program helps fund reforestation, fire mitigation, and forest health treatments on private lands.
 
Leveraging this non-State funding will prevent large-scale disturbances like the spruce beetle outbreak in Southcentral Alaska and provide safety to Alaskans. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Salary and Benefit Increases:  $322.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $111.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $134.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $76.4
Salary and Benefit Increases:  $322.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $111.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $134.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $76.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Alaska is facing more frequent and severe floods, landslides, and avalanches. The Division of Geologic and Geophysical Surveys is unable to respond to the State Emergency Operations Center's request for assistance due to a shortage of dedicated staff and funding to provide resources to different locations in Alaska during disasters.

This request aims to establish a team specifically dedicated to emergency response and prevention of natural disasters. The team will conduct geologic hazard assessments promptly and proactively manage land to mitigate geological risks.

Full-time Geologist 2, range 17, located in Fairbanks
Full-time GIS Analyst 2, range 17, located in Anchorage
Alaska is facing more frequent and severe floods, landslides, and avalanches. The Division of Geologic and Geophysical Surveys is unable to respond to the State Emergency Operations Center's request for assistance due to a shortage of dedicated staff and funding to provide resources to different locations in Alaska during disasters.

This request aims to establish a team specifically dedicated to emergency response and prevention of natural disasters. The team will conduct geologic hazard assessments promptly and proactively manage land to mitigate geological risks.

Full-time Geologist 2, range 17, located in Fairbanks
Full-time GIS Analyst 2, range 17, located in Anchorage
Alaska is facing more frequent and severe floods, landslides, and avalanches. The Division of Geologic and Geophysical Surveys is unable to respond to the State Emergency Operations Center's request for assistance due to a shortage of dedicated staff and funding to provide resources to different locations in Alaska during disasters.

This request aims to establish a team specifically dedicated to emergency response and prevention of natural disasters. The team will conduct geologic hazard assessments promptly and proactively manage land to mitigate geological risks.

Full-time Geologist 2, range 17, located in Fairbanks
Full-time GIS Analyst 2, range 17, located in Anchorage
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $518.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $201.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $201.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $115.6
Salary and Benefit Increases:  $518.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $201.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $201.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $115.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108

Differences

Numbers and Language

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Natural Resources

Fire Suppression, Land & Water Resources (continued)

Fire Suppression Preparedness
GA 3/5 Transfer Fire Management Officer to
Department of Agriculture and Reclassify to
Micro/Network Technician 2
1004 Gen Fund (UGF)
1007 I/A Repts (Other)
1061 CIP Rcpts (Other)
GA 3/5 Transfer Wildfire Resource Technician 4
to Dept. of Agriculture and Reclass to Admin
Operations Manager 1
1002 Fed Rcpts (Fed)
1004 Gen Fund (UGF)
1061 CIP Rcpts (Other)
Restore Funding and Positions for a Fire
Management Officer and a Wildfire Resource

Technician 4

1002 Fed Rcpts (Fed)
1004 Gen Fund (UGF)
1007 I/A Repts (Other)
1061 CIP Rcpts (Other)
GA 5/3 ASEA and PSEA Salary and Benefit

Increases

1002 Fed Rcpts (Fed)
1004 Gen Fund (UGF)
1007 I/A Repts (Other)
1061 CIP Rcpts (Other)
* Allocation Difference *
** Appropriation Difference * *

Parks & Outdoor Recreation
Parks Management & Access
Additional Vehicle Rental Tax Funds for Revenue
Generating Facilities and Infrastructure Projects
1200 VehRntlTax (DGF)
GA 5/3 ASEA and PSEA Salary and Benefit

Increases

1002 Fed Rcpts (Fed)
1004 Gen Fund (UGF)
1005 GF/Prgm (DGF)
1007 I/A Repts (Other)
1061 CIP Rcpts (Other)
1108 Stat Desig (Other)
1200 VehRntITax (DGF)
* Allocation Difference *

2025-05-07 15:36:02

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House  ATrOut -127.1 -127.1 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
House  ATrOut -103.1 -103.1 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
House Inc 230.2 230.2 0.0 0.0 0.0 0.0 0.0 0.0 2 0 0
Senate  SalAdj 1,278.0 1,278.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1,278.0 1,278.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1,791.0 2,142.2 -34.0 -57.2 -260.0 0.0 0.0 0.0 -7 0 0
House Inc 2,334.2 0.0 0.0 0.0 2,334.2 0.0 0.0 0.0 0 0 0
Senate  SalAdj 540.7 540.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

-1,793.5 540.7 0.0 0.0 -2,334.2 0.0 0.0 0.0 0 0 0
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Transfer a Fire Management Officer (109690) from the Department of Natural Resources and reclassify to a Microcomputer/Network Technician 2 position with the Department of Agriculture established under Executive Order 136. 
Transfer a Fire Management Officer (109690) from the Department of Natural Resources and reclassify to a Microcomputer/Network Technician 2 position with the Department of Agriculture established under Executive Order 136. 
Transfer a Fire Management Officer (109690) from the Department of Natural Resources and reclassify to a Microcomputer/Network Technician 2 position with the Department of Agriculture established under Executive Order 136. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Transfer Wildfire Resource Technician 4 (109525) from the Department of Natural Resources and reclass to an Administrative Operations Manager 1 position with the Department of Agriculture established under Executive Order 136. 
Transfer Wildfire Resource Technician 4 (109525) from the Department of Natural Resources and reclass to an Administrative Operations Manager 1 position with the Department of Agriculture established under Executive Order 136. 
Transfer Wildfire Resource Technician 4 (109525) from the Department of Natural Resources and reclass to an Administrative Operations Manager 1 position with the Department of Agriculture established under Executive Order 136. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
House floor Amendment 29
House floor Amendment 29
House floor Amendment 29
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $1,278.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $327.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $400.6

Increase health insurance coverage for wildland firefighters. Although the terms of the ASEA contract included mission critical incentive pay for firefighters, funding for this item was received in FY2025 and is not requested in FY2026. 

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $93.0
Salary and Benefit Increases:  $1,278.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $327.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $400.6

Increase health insurance coverage for wildland firefighters. Although the terms of the ASEA contract included mission critical incentive pay for firefighters, funding for this item was received in FY2025 and is not requested in FY2026. 

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $93.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1200
Salary and Benefit Increases:  $540.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $164.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $208.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $167.6
Salary and Benefit Increases:  $540.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $164.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $208.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $167.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1200

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Natural Resources

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Parks & Outdoor Recreation (continued)
Office of History and Archaeology
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 115.2 115.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 57.1
1003 GF/Match (UGF) 28.9
1007 I/A Rcpts (Other) 10.3
1061 CIP Rcpts (Other) 15.1
1108 Stat Desig (Other) 3.8
* Allocation Difference * 115.2 115.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -1,678.3 655.9 0.0 0.0 -2,334.2 0.0 0.0 0.0 0 0 0
Agriculture
Commissioner's Office
GA: EO 136 Create Department of Agriculture House Inc 2,420.7 2,110.9 113.0 168.5 28.3 0.0 0.0 0.0 13 0 0
Commissioner's Office
1004 Gen Fund (UGF) 2,420.7
GA: EO 136 Setup Costs for Commissioner's House  IncOTI 65.0 0.0 0.0 65.0 0.0 0.0 0.0 0.0 0 0 0
Office Staff
1004 Gen Fund (UGF) 65.0
GA 3/5 Reverse EO 136 Create Department of House Dec -2,420.7 -2,110.9 -113.0 -168.5 -28.3 0.0 0.0 0.0 -13 0 0
Agriculture Commissioner's Office
1004 Gen Fund (UGF) -2,420.7
GA 3/5 Reverse EO 136 Setup Costs for House Dec -65.0 0.0 0.0 -65.0 0.0 0.0 0.0 0.0 0 0 0
Commissioner's Office Staff
1004 Gen Fund (UGF) -65.0
GA 3/5 Transfer Fire Management Officer from House ATrIn 127.1 127.1 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Department of Natural Resources and Reclassify
to Micro/Network Technician
1004 Gen Fund (UGF) 114.4
1007 I/A Rcpts (Other) 6.4
1061 CIP Rcpts (Other) 6.3
Remove Funding for Fire Management Officer House Dec -127.1 -127.1 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Transferred from Department Structure and
Reclassified as Micro/Network Tech
1004 Gen Fund (UGF) -114.4
1007 I/A Rcpts (Other) -6.4
1061 CIP Rcpts (Other) -6.3
GA 3/5 Transfer Wildfire Resource Tech 4 from House ATrIn 103.1 103.1 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Dept. of Natural Resources - Reclass to Admin.
Operations Mananager 1

1002 Fed Rcpts (Fed) 9.2

1004 Gen Fund (UGF) 90.8

1061 CIP Rcpts (Other) 3.1
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Salary and Benefit Increases:  $115.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $40.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $46.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $28.7
Salary and Benefit Increases:  $115.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $40.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $46.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $28.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Add authority and positions for the Department of Agriculture established under Executive Order 136. 

Add 13 new full-time positions and reclass a Division Director to Deputy Commissioner, all located in Palmer:
Commissioner, range 0
Special Assistant to the Commissioner 2, range 23
Executive Secretary 3, range 16
Division Director, range 27
Data Processing Manager 2, range 23
Administrative Operations Manager 1, range 22
Accountant 5, range 22
Human Resources Consultant 3, range 19
Analyst/Programmer 4, range 20
Budget Analyst 2, range 19
Accountant 3, range 18
Micro/Net Tech 2, range 16
Accounting Technician 2, range 14


Add authority and positions for the Department of Agriculture established under Executive Order 136. 

Add 13 new full-time positions and reclass a Division Director to Deputy Commissioner, all located in Palmer:
Commissioner, range 0
Special Assistant to the Commissioner 2, range 23
Executive Secretary 3, range 16
Division Director, range 27
Data Processing Manager 2, range 23
Administrative Operations Manager 1, range 22
Accountant 5, range 22
Human Resources Consultant 3, range 19
Analyst/Programmer 4, range 20
Budget Analyst 2, range 19
Accountant 3, range 18
Micro/Net Tech 2, range 16
Accounting Technician 2, range 14


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Add one-time authority for setup costs for new employees in the Department of Agriculture Commissioner's Office.
Add one-time authority for setup costs for new employees in the Department of Agriculture Commissioner's Office.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Reverse addition of authority and positions for the Department of Agriculture established under Executive Order 136. 


Reverse addition of authority and positions for the Department of Agriculture established under Executive Order 136. 


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Reverse addition of one-time authority for setup costs for new employees in the Department of Agriculture Commissioner's Office established under Executive Order 136.
Reverse addition of one-time authority for setup costs for new employees in the Department of Agriculture Commissioner's Office established under Executive Order 136.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Transfer a Fire Management Officer (109690) from the Department of Natural Resources and reclassify to Microcomputer/Network Technician 2 position with the Department of Agriculture established under Executive Order 136. 
Transfer a Fire Management Officer (109690) from the Department of Natural Resources and reclassify to Microcomputer/Network Technician 2 position with the Department of Agriculture established under Executive Order 136. 
Transfer a Fire Management Officer (109690) from the Department of Natural Resources and reclassify to Microcomputer/Network Technician 2 position with the Department of Agriculture established under Executive Order 136. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Transfer a Fire Management Officer (109690) from the Department of Natural Resources and reclassify to Microcomputer/Network Technician 2 position with the Department of Agriculture established under Executive Order 136. 
Transfer a Fire Management Officer (109690) from the Department of Natural Resources and reclassify to Microcomputer/Network Technician 2 position with the Department of Agriculture established under Executive Order 136. 
Transfer a Fire Management Officer (109690) from the Department of Natural Resources and reclassify to Microcomputer/Network Technician 2 position with the Department of Agriculture established under Executive Order 136. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Transfer Wildfire Resource Technician 4 (109525) from the Department of Natural Resources and reclass to an Administrative Operations Manager 1 position with the Department of Agriculture established under Executive Order 136. 
Transfer Wildfire Resource Technician 4 (109525) from the Department of Natural Resources and reclass to an Administrative Operations Manager 1 position with the Department of Agriculture established under Executive Order 136. 
Transfer Wildfire Resource Technician 4 (109525) from the Department of Natural Resources and reclass to an Administrative Operations Manager 1 position with the Department of Agriculture established under Executive Order 136. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Natural Resources

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP

Agriculture (continued)
Commissioner's Office (continued)
Remove Funding for Wildfire Resource Tech. 4 House Dec -103.1 -103.1 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Transferred from Dept. Structure and Reclasssed
as Admin. Ops. Mananager 1

1002 Fed Rcpts (Fed) -9.2
1004 Gen Fund (UGF) -90.8
1061 CIP Rcpts (Other) -3.1
* Allocation Difference * 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Agricultural Development
GA: Transfer Agricultural Development Allocation House  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
from Department of Natural Resources

GA: EO 136 Agricultural Development House Inc 206.8 46.9 0.0 159.9 0.0 0.0 0.0 0.0 0 0 0
Administrative Costs

1004 Gen Fund (UGF) 206.8
GA 3/5 Reverse EO 136 Agricultural House Dec -206.8 -46.9 0.0 -159.9 0.0 0.0 0.0 0.0 0 0 0
Development Administrative Costs

1004 Gen Fund (UGF) -206.8
Restore Division of Agriculture as an House  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Appropriation under the Department of Natural
Resources

1004 Gen Fund (UGF) 0.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 111.8 111.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases

1002 Fed Rcpts (Fed) 1

1004 Gen Fund (UGF) 3

1005 GF/Prgm (DGF)

1021 Agric RLF (DGF) 1

1061 CIP Rcpts (Other) 1

1153 State Land (DGF) 1
* Allocation Difference * 111.8 111.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

North Latitude Plant Material Center
GA: Transfer North Latitude Plant Material Center House  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Allocation from Department of Natural Resources

GA: EO 136 North Latitude Plant Material Center House Inc 41.9 0.0 0.0 41.9 0.0 0.0 0.0 0.0 0 0 0
Administrative Costs

1004 Gen Fund (UGF) 41.9
GA 3/5 Reverse EO 136 North Latitude Plant House Dec -41.9 0.0 0.0 -41.9 0.0 0.0 0.0 0.0 0 0 0
Material Center Administrative Costs

1004 Gen Fund (UGF) -41.9
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 100.3 100.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
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Transfer Wildfire Resource Technician 4 (109525) from the Department of Natural Resources and reclass to an Administrative Operations Manager 1 position with the Department of Agriculture established under Executive Order 136. 
Transfer Wildfire Resource Technician 4 (109525) from the Department of Natural Resources and reclass to an Administrative Operations Manager 1 position with the Department of Agriculture established under Executive Order 136. 
Transfer Wildfire Resource Technician 4 (109525) from the Department of Natural Resources and reclass to an Administrative Operations Manager 1 position with the Department of Agriculture established under Executive Order 136. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Add authority to reclassify two positions and provide for lease and core service costs to support the Department of Agriculture established under Executive Order 136.

Administrative Officer 1, range 17 to Administrative Officer 2, range 19.
Natural Resource Manager 2, range 20 to Natural Resource Manager 3, range 22.
Add authority to reclassify two positions and provide for lease and core service costs to support the Department of Agriculture established under Executive Order 136.

Administrative Officer 1, range 17 to Administrative Officer 2, range 19.
Natural Resource Manager 2, range 20 to Natural Resource Manager 3, range 22.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Reverse the addition of authority to reclassify two positions and provide for lease and core service costs to support the Department of Agriculture established under Executive Order 136.
Reverse the addition of authority to reclassify two positions and provide for lease and core service costs to support the Department of Agriculture established under Executive Order 136.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 76
HFin Amendment 76
HFin Amendment 76
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $111.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $36.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $43.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
Salary and Benefit Increases:  $111.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $36.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $43.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1021
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1153
Add authority for administrative and core services costs for the North Latitude Plant Material Center to support the Department of Agriculture established under Executive Order 136. 
Add authority for administrative and core services costs for the North Latitude Plant Material Center to support the Department of Agriculture established under Executive Order 136. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Reverse the addition of authority for administrative and core services costs for the North Latitude Plant Material Center to support the Department of Agriculture established under Executive Order 136. 
Reverse the addition of authority for administrative and core services costs for the North Latitude Plant Material Center to support the Department of Agriculture established under Executive Order 136. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $100.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $31.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $39.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.6
Salary and Benefit Increases:  $100.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $31.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $39.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.6

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Trans Total

Personal

Agency: Department of Natural Resources

Capital
Column Type Expenditure Services Travel Services Commodities Outlay Grants Misc PFT __PPT _ TMP
Agriculture (continued)
North Latitude Plant Material Center (continued)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases (continued)
1004 Gen Fund (UGF) 64.9
1005 GF/Prgm (DGF) 26.6
1061 CIP Rcpts (Other) 8.8
* Allocation Difference * 100.3 100.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 212.1 212.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
*** Agency Difference * * * 1,546.3 4,206.6 -34.0 -32.9 -2,593.4 0.0 0.0 0.0 7 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061

Numbers and Language
Differences

Fire and Life Safety
Fire and Life Safety
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 167.9
1005 GF/Prgm (DGF) 17.4
1007 I/A Rcpts (Other) 9.4

* Allocation Difference *

Alaska Fire Standards Council
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 8.5
* Allocation Difference *
** Appropriation Difference * *

Alaska State Troopers
Special Projects
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 2
1004 Gen Fund (UGF)
* Allocation Difference *

9.3
9.3

Alaska Bureau of Highway Patrol
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 10.5
* Allocation Difference *

Alaska Bureau of Judicial Services
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 117.1
1005 GF/Prgm (DGF) 6.5
* Allocation Difference *

Dispatch Services
Increased Costs for Dispatch Services Contracts
in Kenai and Wasilla
1004 Gen Fund (UGF) 123.8
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 236.3

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Department of Public Safety

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 194.7 194.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
194.7 194.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 8.5 8.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
8.5 8.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

203.2 203.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 38.6 38.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
38.6 38.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 10.5 10.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
10.5 10.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 123.6 123.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
123.6 123.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 123.8 0.0 0.0 123.8 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 236.3 236.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $194.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $58.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $63.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $24.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
Salary and Benefit Increases:  $194.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $58.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $63.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $24.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $8.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $8.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $38.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
Salary and Benefit Increases:  $38.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $10.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $10.5
Salary and Benefit Increases:  $10.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $10.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $123.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $8.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $84.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $123.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $8.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $16.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $84.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
A contract extension with the Kenai Peninsula Borough for dispatch services between July 1, 2024, and June 30, 2025, resulted in an increase of $64.5. The FY2024 contract cost was $1,592.2 and the FY2025 contract cost is $1,657.0. The contract states that renewal rates are negotiated based upon cost-of-living, call volumes, and other services provided.

A contract extension with the City of Wasilla for dispatch services between July 1, 2024, and June 30, 2025, resulted in an increase of $59.3. The FY2024 contract cost was $1,976.8 and the FY2025 contract cost is $2,036.1. The contract costs for FY2025 were negotiated between the department and the City of Wasilla when the contract was initiated in 2022.

The combined cost increase for contracted dispatch services for FY2025 is $123.8. 

Dispatch contract services provides for secure operations facilities and technology; receives requests for service from the public 24 hours per day, seven days per week via telephone, radio communications, electronic mail, and facsimile; receives 9-1-1 calls with their dispatch service area; provides dispatch and incident history services; provides computer aided dispatch services; queries and updates law enforcement databases; and performs incident data entry.

A contract extension with the Kenai Peninsula Borough for dispatch services between July 1, 2024, and June 30, 2025, resulted in an increase of $64.5. The FY2024 contract cost was $1,592.2 and the FY2025 contract cost is $1,657.0. The contract states that renewal rates are negotiated based upon cost-of-living, call volumes, and other services provided.

A contract extension with the City of Wasilla for dispatch services between July 1, 2024, and June 30, 2025, resulted in an increase of $59.3. The FY2024 contract cost was $1,976.8 and the FY2025 contract cost is $2,036.1. The contract costs for FY2025 were negotiated between the department and the City of Wasilla when the contract was initiated in 2022.

The combined cost increase for contracted dispatch services for FY2025 is $123.8. 

Dispatch contract services provides for secure operations facilities and technology; receives requests for service from the public 24 hours per day, seven days per week via telephone, radio communications, electronic mail, and facsimile; receives 9-1-1 calls with their dispatch service area; provides dispatch and incident history services; provides computer aided dispatch services; queries and updates law enforcement databases; and performs incident data entry.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $236.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $83.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $85.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $67.2
Salary and Benefit Increases:  $236.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $83.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $85.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $67.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

Alaska State Troopers (continued)
Dispatch Services (continued)
* Allocation Difference *

Statewide Drug and Alcohol Enforcement Unit

GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1002 Fed Rcpts (Fed) 10.3
1004 Gen Fund (UGF) 128.6

* Allocation Difference *

Alaska State Trooper Detachments

MH Trust: Extend Crisis Intervention Team and
Behavioral Health Training and Programs for First
Responders (FY21-FY27)

1037 GF/MH (UGF) 50.0
Add 75% Funding for Four Troopers and One
Crim. Justice Tech to Re-Establish Talkeetna
Post//Trapper Creek/N. Parks Hwy

1004 Gen Fund (UGF) 1,227.1
One-Time Startup Costs for Four Troopers and
One Criminal Justice Tech to Re-Establish
Talkeetna Post

1004 Gen Fund (UGF) 489.1
Add Funding for up to 300 Hours of Overtime per
State Trooper

1004 Gen Fund (UGF) 2,348.0
Address Increasing Law Enforcement Supply and
Equipment Costs

1004 Gen Fund (UGF) 500.0
Purchase One Transit Van for Crime Scene
Response

1004 Gen Fund (UGF) 65.0

Add 25% Funding for 4 PFTs in AST
Detachments and 1 PFT in Wildlife Troopers
Funded at 75% to Reestablish Talkeetna Post

1004 Gen Fund (UGF) 314.9
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 1,421.1

1007 I/A Rcpts (Other) 13.3

* Allocation Difference *

Training Academy Recruit Salaries
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
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2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Public Safety

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
112.5 236.3 0.0 -123.8 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 138.9 138.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
138.9 138.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House IncT 50.0 0.0 18.0 31.0 1.0 0.0 0.0 0.0 0 0 0
House Inc 1,227.1 775.5 88.0 231.0 33.8 98.8 0.0 0.0 5 0 0
House  IncOTI 489.1 0.0 0.0 50.7 102.4 336.0 0.0 0.0 0 0 0
House Inc 2,348.0 2,348.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 500.0 0.0 0.0 0.0 500.0 0.0 0.0 0.0 0 0 0
House  IncOTI 65.0 0.0 0.0 0.0 0.0 65.0 0.0 0.0 0 0 0
House Inc 314.9 314.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 1,434.4 1,434.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-3,559.7 -2,004.0 -106.0 -312.7 -637.2 -499.8 0.0 0.0 -5 0 0

Senate  SalAdj 42.6 42.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Legistative Finance Division Page: 69


Salary and Benefit Increases:  $138.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $24.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $78.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
Salary and Benefit Increases:  $138.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $24.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $78.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
This project maintains a critical component of the Alaska Mental Health Trust's Disability Justice focus area by providing foundational knowledge on mental health disorders and cognitive impairments, best practices for responding to mental and behavioral health issues, laws centered around Title 47, and the state's community behavioral health system to municipal law enforcement, the Alaska State Troopers (AST), and other first responders. The funding enables the Department of Public Safety (DPS) Alaska State Troopers Training Unit (AST) to support first responder behavioral health training and programs for APSC-certified municipal and State law enforcement, APSC-certified municipal and State correctional officers, APSC-certified probation officers, and village police officers to include but not limited to technology to support officer wellness, and 40 hours of Crisis Intervention Team training that adheres to the nationally recognized Memphis Model that will provide Alaska's first responders with the tools to best respond to calls for service involving persons with mental and behavioral health issues and who may be experiencing a mental health crisis thus, providing greater public protection and keeping Alaskans safe.

This project maintains a critical component of the Alaska Mental Health Trust's Disability Justice focus area by providing foundational knowledge on mental health disorders and cognitive impairments, best practices for responding to mental and behavioral health issues, laws centered around Title 47, and the state's community behavioral health system to municipal law enforcement, the Alaska State Troopers (AST), and other first responders. The funding enables the Department of Public Safety (DPS) Alaska State Troopers Training Unit (AST) to support first responder behavioral health training and programs for APSC-certified municipal and State law enforcement, APSC-certified municipal and State correctional officers, APSC-certified probation officers, and village police officers to include but not limited to technology to support officer wellness, and 40 hours of Crisis Intervention Team training that adheres to the nationally recognized Memphis Model that will provide Alaska's first responders with the tools to best respond to calls for service involving persons with mental and behavioral health issues and who may be experiencing a mental health crisis thus, providing greater public protection and keeping Alaskans safe.

This project maintains a critical component of the Alaska Mental Health Trust's Disability Justice focus area by providing foundational knowledge on mental health disorders and cognitive impairments, best practices for responding to mental and behavioral health issues, laws centered around Title 47, and the state's community behavioral health system to municipal law enforcement, the Alaska State Troopers (AST), and other first responders. The funding enables the Department of Public Safety (DPS) Alaska State Troopers Training Unit (AST) to support first responder behavioral health training and programs for APSC-certified municipal and State law enforcement, APSC-certified municipal and State correctional officers, APSC-certified probation officers, and village police officers to include but not limited to technology to support officer wellness, and 40 hours of Crisis Intervention Team training that adheres to the nationally recognized Memphis Model that will provide Alaska's first responders with the tools to best respond to calls for service involving persons with mental and behavioral health issues and who may be experiencing a mental health crisis thus, providing greater public protection and keeping Alaskans safe.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Startup costs for one new civilian position ($18.4) include commodities to set up a workstation ($6.0), and workstation build or reconfiguration of existing space ($12.4) including office chair, desk, and cubicle.

Startup costs for a new commissioned sergeant position ($90.0) include commodities to set up a workstation ($6.0) and a new vehicle ($84.0).

Startup costs for three new commissioned trooper positions ($106.9/ea) include attending the Alaska Law Enforcement Training Academy ($15.9), a physical examination ($1.0), commodities to set up a workstation ($6.0), and a new vehicle ($84.0).

Startup commodities costs for a new Talkeetna post include furniture and office equipment ($60.0).
Startup costs for one new civilian position ($18.4) include commodities to set up a workstation ($6.0), and workstation build or reconfiguration of existing space ($12.4) including office chair, desk, and cubicle.

Startup costs for a new commissioned sergeant position ($90.0) include commodities to set up a workstation ($6.0) and a new vehicle ($84.0).

Startup costs for three new commissioned trooper positions ($106.9/ea) include attending the Alaska Law Enforcement Training Academy ($15.9), a physical examination ($1.0), commodities to set up a workstation ($6.0), and a new vehicle ($84.0).

Startup commodities costs for a new Talkeetna post include furniture and office equipment ($60.0).
Startup costs for one new civilian position ($18.4) include commodities to set up a workstation ($6.0), and workstation build or reconfiguration of existing space ($12.4) including office chair, desk, and cubicle.

Startup costs for a new commissioned sergeant position ($90.0) include commodities to set up a workstation ($6.0) and a new vehicle ($84.0).

Startup costs for three new commissioned trooper positions ($106.9/ea) include attending the Alaska Law Enforcement Training Academy ($15.9), a physical examination ($1.0), commodities to set up a workstation ($6.0), and a new vehicle ($84.0).

Startup commodities costs for a new Talkeetna post include furniture and office equipment ($60.0).
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Fiscal Year 2024 actual expenditures support the need of approximately 300 hours of overtime per trooper; of which only 168 hours are currently budgeted. This results in a significant funding gap that cannot be absorbed without significant operational impacts.

Trooper overtime is essential for shift coverage, training, and case management. Investigations such as a homicide may result in travel and long hours by several troopers. There is no hand-off of case work between shifts; troopers must see cases through to completion.




Fiscal Year 2024 actual expenditures support the need of approximately 300 hours of overtime per trooper; of which only 168 hours are currently budgeted. This results in a significant funding gap that cannot be absorbed without significant operational impacts.

Trooper overtime is essential for shift coverage, training, and case management. Investigations such as a homicide may result in travel and long hours by several troopers. There is no hand-off of case work between shifts; troopers must see cases through to completion.




http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
There has been a significant cost increase in necessary law enforcement supplies and equipment. Between FY2022 and FY2024, general fund expenditures for law enforcement supplies and equipment within the Alaska State Troopers appropriation increased by $1,508.4. The largest contributors to that increase were equipment, tools, clothing, uniforms, firearms, ammunition, safety gear, parts, and supplies.
There has been a significant cost increase in necessary law enforcement supplies and equipment. Between FY2022 and FY2024, general fund expenditures for law enforcement supplies and equipment within the Alaska State Troopers appropriation increased by $1,508.4. The largest contributors to that increase were equipment, tools, clothing, uniforms, firearms, ammunition, safety gear, parts, and supplies.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska State Troopers crime scene forensic technicians in Palmer and Soldotna are responsible for responding to homicides, sexual assaults, robberies, shootings, and other violent felony crimes and processing the crime scenes. These positions need large vehicles to transport crime scene equipment, evidence, and to provide a workstation to process crime scenes.

This request provides for two transit vans outfitted with shelving, lighting, dual batteries, and other required equipment that will improve response time for processing crime scenes. Timely response is essential for preserving evidence and improving the likelihood of prosecution. 


The Alaska State Troopers crime scene forensic technicians in Palmer and Soldotna are responsible for responding to homicides, sexual assaults, robberies, shootings, and other violent felony crimes and processing the crime scenes. These positions need large vehicles to transport crime scene equipment, evidence, and to provide a workstation to process crime scenes.

This request provides for two transit vans outfitted with shelving, lighting, dual batteries, and other required equipment that will improve response time for processing crime scenes. Timely response is essential for preserving evidence and improving the likelihood of prosecution. 


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
House floor Amendment 23
House floor Amendment 23
House floor Amendment 23
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $1,434.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $153.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $224.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $876.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $180.2
Salary and Benefit Increases:  $1,434.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $153.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $224.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $876.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $180.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $42.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $42.6
Salary and Benefit Increases:  $42.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $42.6

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Public Safety

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Alaska State Troopers (continued)
Training Academy Recruit Salaries (continued)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases (continued)
1004 Gen Fund (UGF) 42.6
* Allocation Difference * 42.6 42.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Alaska Bureau of Investigation
Add Three Troopers in Kotzebue for Child Crimes House Inc 1,075.5 783.3 66.0 127.5 24.6 74.1 0.0 0.0 0 0 3
Investigations in Western Alaska
1004 Gen Fund (UGF) 1,075.5
One-Time Startup Costs for Three New Troopers House  IncOTI 270.0 0.0 0.0 0.0 18.0 252.0 0.0 0.0 0 0 0
in Kotzebue for Child Crimes Investigations in
Western Alaska
1004 Gen Fund (UGF) 270.0
Pilot Program for New Investigative Genealogy House  IncOTI 50.0 0.0 0.0 50.0 0.0 0.0 0.0 0.0 0 0 0
Testing on Unidentified Human Remains
1004 Gen Fund (UGF) 50.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 310.8 310.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 310.8
* Allocation Difference * -1,084.7 -472.5 -66.0 -177.5 -42.6 -326.1 0.0 0.0 0 0 -3
Aircraft Section
Add Funding for Increased Costs of Repair, House Inc 400.0 0.0 0.0 34.0 366.0 0.0 0.0 0.0 0 0 0
Utilities, Fuel, and Parts for Aircraft Operations
1004 Gen Fund (UGF) 400.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 308.1 308.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 308.1
* Allocation Difference * -91.9 308.1 0.0 -34.0 -366.0 0.0 0.0 0.0 0 0 0
Alaska Wildlife Troopers
Add 75% Funding for One Wildlife Trooper House Inc 266.6 169.2 22.0 42.5 8.2 24.7 0.0 0.0 1 0 0
Position to Re-Establish Talkeetna Post/Trapper
Creek/N. Parks Hwy Corridor
1004 Gen Fund (UGF) 266.6
One-Time Startup Costs for One Wildlife Trooper House  IncOTI 106.9 0.0 0.0 16.9 6.0 84.0 0.0 0.0 0 0 0
Position to Re-Establish Talkeetna Post
1004 Gen Fund (UGF) 106.9
Address Increasing Law Enforcement Supply and House Inc 300.0 0.0 0.0 0.0 300.0 0.0 0.0 0.0 0 0 0
Equipment Costs
1004 Gen Fund (UGF) 300.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 510.0 510.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 510.0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Add three non-permanent State Troopers (12#234, 12#235, and 12#236), range 77, located in Kotzebue, for investigation of sexual assault of minor cases. These positions will serve Nome, Kotzebue, and the Northwest Arctic region.

Law enforcement is obligated to thoroughly investigate reports of child sexual abuse and to determine whether a crime has been committed and hold those that victimize Alaska children accountable through the criminal justice system. Investigations must be carried out in a professional and sensitive manner that protects the rights of the alleged victim, as well as the suspected offender. Sexual assault investigations are complicated and labor intensive and require specialist training in modern investigative measures and proper methods for interviewing victims, witnesses, and suspects.

The Department of Public Safety's Crime in Alaska Supplemental Report on Felony Level Sex Offenses (2023) demonstrates that Western Alaska, including Northwest Alaska, reported the highest rate of sex offense instances with a rate of 326.0 per 100,000 population. This rate exceeds Anchorage, which reported a rate of 206.1 per 100,000 population. Statewide, 18 percent of victims are under the age of 10 and 36 percent of victims are under the age of 17. 

Three non-permanent State Trooper positions allocated in FY2024 serve Bethel and surrounding villages. There is one non-permanent State Trooper that serves Western Alaska on a rotating schedule.

The volume of sexual assault cases surpasses existing trooper investigator capacity. The addition of three non-permanent investigators, dedicated to sexual assault of a minor cases in Kotzebue and Nome and surrounding areas, will allow for the department to bring in trained investigators to manage the volume of cases in Western Alaska.

Without these three additional non-permanent trooper investigators dedicated to sexual assault of a minor cases there will be insufficient capacity for crucial evaluation of information, preliminary investigations, and follow-up investigative procedures in Western Alaska.

Add three non-permanent State Troopers (12#234, 12#235, and 12#236), range 77, located in Kotzebue, for investigation of sexual assault of minor cases. These positions will serve Nome, Kotzebue, and the Northwest Arctic region.

Law enforcement is obligated to thoroughly investigate reports of child sexual abuse and to determine whether a crime has been committed and hold those that victimize Alaska children accountable through the criminal justice system. Investigations must be carried out in a professional and sensitive manner that protects the rights of the alleged victim, as well as the suspected offender. Sexual assault investigations are complicated and labor intensive and require specialist training in modern investigative measures and proper methods for interviewing victims, witnesses, and suspects.

The Department of Public Safety's Crime in Alaska Supplemental Report on Felony Level Sex Offenses (2023) demonstrates that Western Alaska, including Northwest Alaska, reported the highest rate of sex offense instances with a rate of 326.0 per 100,000 population. This rate exceeds Anchorage, which reported a rate of 206.1 per 100,000 population. Statewide, 18 percent of victims are under the age of 10 and 36 percent of victims are under the age of 17. 

Three non-permanent State Trooper positions allocated in FY2024 serve Bethel and surrounding villages. There is one non-permanent State Trooper that serves Western Alaska on a rotating schedule.

The volume of sexual assault cases surpasses existing trooper investigator capacity. The addition of three non-permanent investigators, dedicated to sexual assault of a minor cases in Kotzebue and Nome and surrounding areas, will allow for the department to bring in trained investigators to manage the volume of cases in Western Alaska.

Without these three additional non-permanent trooper investigators dedicated to sexual assault of a minor cases there will be insufficient capacity for crucial evaluation of information, preliminary investigations, and follow-up investigative procedures in Western Alaska.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Startup costs for three new commissioned positions ($90.0/ea) include commodities to set up a workstation ($6.0) and a new vehicle ($84.0).
Startup costs for three new commissioned positions ($90.0/ea) include commodities to set up a workstation ($6.0) and a new vehicle ($84.0).
Startup costs for three new commissioned positions ($90.0/ea) include commodities to set up a workstation ($6.0) and a new vehicle ($84.0).
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Department of Public Safety will work to clear the backlog of unidentified human remains in collaboration with the Department of Health and create a process that leads to an accelerated timeline to identify human remains going forward. There is approximately 70 cases of unidentified human remains in storage at the Medical Examiner's Office, dating back to 1968. This request provides for a pilot program related to identifying the backlogged human remains to determine if new investigative methods will lead to success. Since 2018, investigative genetic genealogy, also known as forensic genetic genealogy, has become an important tool in criminal investigations for unresolved cold cases to generate investigative leads and identify unknown individuals. This process is used for identifying a deceased person who was previously unable to be identified through common investigative methods. Samples of unidentified human remains will be sent to an out-of-state forensic laboratory to be evaluated for viable DNA and further results, such as the person's ancestry through a genealogy database. The process costs $8.0 to $10.0 per sample. This one-time funding will begin to address the backlog and solve criminal and missing person cases involving unidentified human remains.

The Department of Public Safety will work to clear the backlog of unidentified human remains in collaboration with the Department of Health and create a process that leads to an accelerated timeline to identify human remains going forward. There is approximately 70 cases of unidentified human remains in storage at the Medical Examiner's Office, dating back to 1968. This request provides for a pilot program related to identifying the backlogged human remains to determine if new investigative methods will lead to success. Since 2018, investigative genetic genealogy, also known as forensic genetic genealogy, has become an important tool in criminal investigations for unresolved cold cases to generate investigative leads and identify unknown individuals. This process is used for identifying a deceased person who was previously unable to be identified through common investigative methods. Samples of unidentified human remains will be sent to an out-of-state forensic laboratory to be evaluated for viable DNA and further results, such as the person's ancestry through a genealogy database. The process costs $8.0 to $10.0 per sample. This one-time funding will begin to address the backlog and solve criminal and missing person cases involving unidentified human remains.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $310.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $57.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $70.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $127.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $56.5
Salary and Benefit Increases:  $310.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $57.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $70.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $127.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $56.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Aircraft Section is facing inflationary cost increases for parts, supplies, aviation fuel, and utilities. Between FY2023 and FY2024, the overall cost increase was $902.5 with the largest increase being for parts and supplies. In FY2022 the aircraft section's parts and supplies costs were $348.3, in FY2023 that cost was $673.7, and in FY2024 that cost was $1,312.7.0

The aircraft section fleet is comprised of fixed wing and rotor wing aircraft. In calendar year 2023, these aircraft flew 643,000 fleet miles.

The Aircraft Section is facing inflationary cost increases for parts, supplies, aviation fuel, and utilities. Between FY2023 and FY2024, the overall cost increase was $902.5 with the largest increase being for parts and supplies. In FY2022 the aircraft section's parts and supplies costs were $348.3, in FY2023 that cost was $673.7, and in FY2024 that cost was $1,312.7.0

The aircraft section fleet is comprised of fixed wing and rotor wing aircraft. In calendar year 2023, these aircraft flew 643,000 fleet miles.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $308.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $125.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $98.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $6.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $78.0
Salary and Benefit Increases:  $308.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $125.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $98.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $6.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $78.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Startup costs for one new commissioned position ($106.9) include attending the Alaska Law Enforcement Training Academy ($15.9), a physical examination ($1.0), commodities to set up a workstation ($6.0), and a new vehicle ($84.0).
Startup costs for one new commissioned position ($106.9) include attending the Alaska Law Enforcement Training Academy ($15.9), a physical examination ($1.0), commodities to set up a workstation ($6.0), and a new vehicle ($84.0).
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
There has been a significant cost increase in necessary law enforcement supplies and equipment. Between FY2023 and FY2024, inflationary pressures resulted in an overall $320.0 increase for essential law enforcement equipment. The most significant contributors to the increase are ballistic vests, survival suits, first aid supplies, clothing, uniforms, and tasers.

Much of the current equipment is nearing or has exceeded its serviceable life. Quality equipment that troopers can depend on is essential for law enforcement personnel safety and the public safety mission.

A one-time operating increment in the amount of $300.0 was allocated for FY2025.

There has been a significant cost increase in necessary law enforcement supplies and equipment. Between FY2023 and FY2024, inflationary pressures resulted in an overall $320.0 increase for essential law enforcement equipment. The most significant contributors to the increase are ballistic vests, survival suits, first aid supplies, clothing, uniforms, and tasers.

Much of the current equipment is nearing or has exceeded its serviceable life. Quality equipment that troopers can depend on is essential for law enforcement personnel safety and the public safety mission.

A one-time operating increment in the amount of $300.0 was allocated for FY2025.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $510.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $69.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $100.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $271.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $69.9
Salary and Benefit Increases:  $510.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $69.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $100.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $271.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $69.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

Alaska State Troopers (continued)
Alaska Wildlife Troopers (continued)
* Allocation Difference *

Alaska Wildlife Troopers Marine Enforcement

GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 110.5
* Allocation Difference *
** Appropriation Difference * *

Village Public Safety Operations
Village Public Safety Operations
Add Funding for Five New Village Public Safety
Officers
1004 Gen Fund (UGF) 1,215.2
Add Funding for Five New Village Public Safety
Officers and Additional Village Public Safety
Officer Housing and Support

1004 Gen Fund (UGF) 1,660.5
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1004 Gen Fund (UGF) 27.8

* Allocation Difference *
** Appropriation Difference * *

Alaska Police Standards Council
Alaska Police Standards Council
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1005 GF/Prgm (DGF) 39.6
* Allocation Difference *
** Appropriation Difference * *

Integrated Victim Assistance

Council on Domestic Violence and Sexual Assault

GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 34.0
1004 Gen Fund (UGF) 42.0
1007 I/A Rcpts (Other) 0.5

* Allocation Difference *

Violent Crimes Compensation Board

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Department of Public Safety

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
-163.5 340.8 -22.0 -59.4 -314.2 -108.7 0.0 0.0 -1 0 0

Senate  SalAdj 110.5 110.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
110.5 110.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

-4,322.6 -1,126.6 -194.0 -707.4 -1,360.0 -934.6 0.0 0.0 -6 0 -3

House Inc 1,215.2 0.0 0.0 0.0 0.0 0.0 1,215.2 0.0 0 0 0
House Inc 1,660.5 0.0 0.0 0.0 0.0 0.0 1,660.5 0.0 0 0 0
Senate  SalAdj 27.8 27.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-2,847.9 27.8 0.0 0.0 0.0 0.0 2,875.7 0.0 0 0 0

-2,847.9 27.8 0.0 0.0 0.0 0.0 2,875.7 0.0 0 0 0

Senate  SalAdj 39.6 39.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
39.6 39.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

39.6 39.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 76.5 76.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
76.5 76.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $110.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $42.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $38.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.6
Salary and Benefit Increases:  $110.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $42.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $38.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Village Public Safety Operations division is a collaboration between tribes/villages, grantee organizations, and the department to employ Village Public Safety Officers (VPSO) in Alaska's remote communities. VPSOs provide first responder law enforcement, fire suppression, search and rescue, and emergency medical services to participating communities. The department is committed to a deliberate, incremental approach to expand and enhance the division, with an additional five VPSO positions in FY2026.

The VPSO workforce, once at 96 positions in 2006, dwindled to 38 by 2020. Following a FY2020 Legislative work group and report established to address support, FY2022 through FY2025 have shown incremental sustainable increases to more than 85 positions.

This request seeks to expand the division to 90 grant-funded positions to enhance public safety services in Alaska's remote villages. While the division has shown recovery, there remains a critical need for additional VPSOs to meet the demands of these communities. The additional positions will help distribute the workload, reduce response times, and improve the overall effectiveness of the VPSO division.

Each new VPSO position is estimated to cost $243.0 which includes salary, overtime, travel, services, supplies, and equipment.

Without these new positions, many remote communities may continue to face insufficient public safety coverage, potentially leading to delayed responses and increased vulnerability. Expanding the division is a proactive step to ensure more Alaskan villages benefit from the vital services provided by VPSOs.

The Village Public Safety Operations division is a collaboration between tribes/villages, grantee organizations, and the department to employ Village Public Safety Officers (VPSO) in Alaska's remote communities. VPSOs provide first responder law enforcement, fire suppression, search and rescue, and emergency medical services to participating communities. The department is committed to a deliberate, incremental approach to expand and enhance the division, with an additional five VPSO positions in FY2026.

The VPSO workforce, once at 96 positions in 2006, dwindled to 38 by 2020. Following a FY2020 Legislative work group and report established to address support, FY2022 through FY2025 have shown incremental sustainable increases to more than 85 positions.

This request seeks to expand the division to 90 grant-funded positions to enhance public safety services in Alaska's remote villages. While the division has shown recovery, there remains a critical need for additional VPSOs to meet the demands of these communities. The additional positions will help distribute the workload, reduce response times, and improve the overall effectiveness of the VPSO division.

Each new VPSO position is estimated to cost $243.0 which includes salary, overtime, travel, services, supplies, and equipment.

Without these new positions, many remote communities may continue to face insufficient public safety coverage, potentially leading to delayed responses and increased vulnerability. Expanding the division is a proactive step to ensure more Alaskan villages benefit from the vital services provided by VPSOs.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $27.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
Salary and Benefit Increases:  $27.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $39.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $14.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
Salary and Benefit Increases:  $39.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $14.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
Salary and Benefit Increases:  $76.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $27.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $27.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.5
Salary and Benefit Increases:  $76.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $27.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $27.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $21.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Numbers and Language
Differences

Between House and Senate

Agency: Department of Public Safety

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Integrated Victim Assistance (continued)
Violent Crimes Compensation Board (continued)
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 36.4 36.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 36.4
* Allocation Difference * 36.4 36.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Victim Services Administration and Support
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 120.2 120.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 112.5
1007 I/A Rcpts (Other) 7.7
* Allocation Difference * 120.2 120.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 233.1 233.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Statewide Support
Commissioner's Office
Additional Funding for Project Manager House Inc 151.1 134.1 0.0 16.0 1.0 0.0 0.0 0.0 0 0 0
Previously Added for Oversight of Capital and
Special Projects
1004 Gen Fund (UGF) 151.1
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 116.1 116.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 97.6
1007 I/A Rcpts (Other) 18.5
* Allocation Difference * -35.0 -18.0 0.0 -16.0 -1.0 0.0 0.0 0.0 0 0 0
Training Academy
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 46.9 46.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 46.9
* Allocation Difference * 46.9 46.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Administrative Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 180.7 180.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 120.1
1007 I/A Rcpts (Other) 60.6
* Allocation Difference * 180.7 180.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Alaska Public Safety Communication Services (APSCS)
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 50.7 50.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 50.7
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Salary and Benefit Increases:  $36.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $11.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
Salary and Benefit Increases:  $36.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $11.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $14.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $120.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $40.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $44.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
Salary and Benefit Increases:  $120.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $40.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $44.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $116.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $36.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $45.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
Salary and Benefit Increases:  $116.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $36.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $45.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $46.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $20.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
Salary and Benefit Increases:  $46.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $20.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $180.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $59.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $67.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $53.8
Salary and Benefit Increases:  $180.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $59.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $67.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $53.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $50.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $50.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Numbers and Language
Differences

Agency: Department of Public Safety

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Statewide Support (continued)
Alaska Public Safety Communication Services (APSCS) (continued)
* Allocation Difference * 50.7 50.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Information Systems
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 173.1 173.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 145.1
1007 I/A Rcpts (Other) 28.0
* Allocation Difference * 173.1 173.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Criminal Justice Information Systems Program
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 379.8 379.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 48.5
1004 Gen Fund (UGF) 274.0
1005 GF/Prgm (DGF) 57.3
* Allocation Difference * 379.8 379.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Laboratory Services
GA: Crime Lab Equipment Replacement House  IncOTI 347.0 0.0 0.0 0.0 0.0 347.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) 347.0
GA: Crime Lab Supplies DNA Reagent House Inc 124.6 0.0 0.0 0.0 124.6 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) 124.6
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 366.6 366.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 10.7
1004 Gen Fund (UGF) 348.8
1007 I/A Rcpts (Other) 7.1
* Allocation Difference * -105.0 366.6 0.0 0.0 -124.6 -347.0 0.0 0.0 0 0 0
** Appropriation Difference * * 691.2 1,179.8 0.0 -16.0 -125.6 -347.0 0.0 0.0 0 0 0
*** Agency Difference * * * -6,003.4 556.9 -194.0 -723.4 -1,485.6 -1,281.6 -2,875.7 0.0 -6 0o -3
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Salary and Benefit Increases:  $173.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $63.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $61.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
Salary and Benefit Increases:  $173.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $63.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $61.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $379.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $106.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $152.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $121.0
Salary and Benefit Increases:  $379.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $106.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $152.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $121.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
The Alaska Scientific Crime Detection Laboratory (ASCDL) is accredited through the ANSI (American National Standards Institute) National Accreditation Board attesting to their consistency in achieving and maintaining the highest level of performance standards for the professional staff working in the lab, as well as the equipment used. To ensure standards are consistently met, the ASCDL replaces equipment based on industry standards and manufacturer recommendations. 

When two critically needed pieces of equipment in the deoxyribonucleic acid (DNA) section began failing and were only compatible with older computers, the ASCDL applied for federal funding to replace the items. Unfortunately, the competitive federal grant request was not approved.. 
Without DNA Quantitation Systems, the Forensic Scientists cannot process DNA samples. There are 16 Forensic Scientists in the DNA section and four of the DNA Quantitation Systems are needed to maintain efficiency and timeliness for processing the DNA samples.

The department is requesting one-time funding of $347.0 for the following:

Four HID (Integrated Human Identification) DNA Quantitation Systems, $277.3 used for processing DNA samples. Costs include installation pieces and training for four instruments. 

New TubeWriter application, $69.7 - which is a robot that labels tubes. The newer model has features such as being able to fit more lines of text on the tube and the ink is cured with UV light so it cannot wash off. This equipment reduces the chance of sample switches and increases efficiency as it labels tubes better and faster than an analyst with a sharpie handwriting labels.
The timely and efficient processing of DNA samples is critical for criminal investigations, especially sexual assault cases and  is incredibly important for victims, their families, law enforcement, and prosecutors. This funding will ensure that the ASCDL continues to meet the needs of sexual assault victims and survivors in accordance with statutorily required timelines and with the upmost accuracy and efficiency.

By securing these funds, the ASCDL will continue to meet its high accreditation standards while addressing the growing needs of Alaska's law enforcement community. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Scientific Crime Detection Laboratory (ASCDL) is required to test deoxyribonucleic acid (DNA) sexual assault examination kits within six months of receiving the kit from law enforcement. To meet this timeline, the ASCDL has increased staff and has recently been able to fully staff the DNA section. With the newest staff members completing training, additional casework being done necessitates the need for more reagents used in testing DNA samples.

Historically, the ASCDL had been able to leverage federal funding for the reagents needed for the DNA testing. While the federal funding will continue to be utilized for the most common DNA testing of Short Tandem Repeat (STR), it cannot be used for more specialized testing. The ASCDL conducts additional testing on DNA samples for Y-chromosome analysis (Y-STR), which focuses on the Y chromosome in sexual assault cases where there are very low levels of male DNA or an overwhelming amount of female DNA in the evidence sample. The specialized testing for Y-STR is not covered by federal grant funds. The ASCDL is requesting funding for Promega PowerPlexY23 reagent kits necessary for DNA testing for 20 kits (200 reactions per kit) for 12 months. The Promega PowerPlexY23 kit is an amplification chemistry (kit) used to generate Y-STR profiles. The Y-STR analysis is a valuable tool, specifically in sexual assault cases.

The timely and efficient processing of DNA samples is critical for criminal investigations, especially sexual assault cases and incredibly important for victims, their families, law enforcement, and prosecutors. This funding will ensure the ASCDL continues to meet the needs of sexual assault victims and survivors in accordance with statutorily required timelines and with the upmost accuracy and efficiency.

By securing these funds, the ASCDL will continue to meet its high accreditation standards while addressing the growing needs of Alaska's law enforcement community. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $366.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $134.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $132.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $99.5
Salary and Benefit Increases:  $366.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $134.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $132.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $99.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Revenue

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Taxation and Treasury
Tax Division
Remove Six Vacant Positions and Associated Senate Dec -932.6 -932.6 0.0 0.0 0.0 0.0 0.0 0.0 -6 0 0
Funding
1004 Gen Fund (UGF) -932.6
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 679.6 679.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 621.8
1005 GF/Prgm (DGF) 51.6
1061 CIP Rcpts (Other) 6.2
* Allocation Difference * -253.0 -253.0 0.0 0.0 0.0 0.0 0.0 0.0 -6 0 0
Treasury Division
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 87.6 87.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 8.3
1007 I/A Rcpts (Other) 70.8
1017 Group Ben (Other) 0.9
1027 IntAirport (Other) 1.1
1066 Pub School (Other) 4.6
1226 High Ed (DGF) 1.9
* Allocation Difference * 87.6 87.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Unclaimed Property
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 18.0 18.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1005 GF/Prgm (DGF) 18.0
* Allocation Difference * 18.0 18.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Alaska Retirement Management Board
Reflect Investment Mangement and Performance Senate Inc 400,000.0 0.0 0.0 400,000.0 0.0 0.0 0.0 0.0 0 0 0
Incentive Fees Paid From Investments
1017 Group Ben (Other) 184,738.9
1029 PERS Trust (Other) 135,487.9
1034 Teach Ret (Other)  73,458.9
1042 Jud Retire (Other) 3,058.7
1045 Nat Guard (Other) 3,255.6
Reverse: Reflect Investment Mangement and Senate Dec  -400,000.0 0.0 0.0 -400,000.0 0.0 0.0 0.0 0.0 0 0 0
Performance Incentive Fees Paid From
Investments
1017 Group Ben (Other) -184,738.9
1029 PERS Trust (Other) -135,487.9
1034 Teach Ret (Other) -73,458.9
1042 Jud Retire (Other) -3,058.7
1045 Nat Guard (Other) -3,255.6
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Remove the following positions: two Tax Technician 3s (43264, 43078), Revenue Appeals Officer 1 (48045), Corporate Income Tax Auditor 4 (46074) and Revenue Audit Supervisor 2 (43254).
Remove the following positions: two Tax Technician 3s (43264, 43078), Revenue Appeals Officer 1 (48045), Corporate Income Tax Auditor 4 (46074) and Revenue Audit Supervisor 2 (43254).
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $679.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $245.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $240.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $193.6
Salary and Benefit Increases:  $679.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $245.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $240.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $193.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $87.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $31.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $24.2
Salary and Benefit Increases:  $87.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $31.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $24.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1017
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1066
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1226
Salary and Benefit Increases:  $18.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
Salary and Benefit Increases:  $18.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1017
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1029
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1034
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1042
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1045
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1017
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1029
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1034
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1042
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1045

Numbers and Language
Differences

Taxation and Treasury (continued)

Alaska Retirement Management Board (continued)

GA 5/3 ASEA and PSEA Salary and Benefit

Increases
1017 Group Ben (Other) 3
1029 PERS Trust (Other) 2
1034 Teach Ret (Other) 1
1042 Jud Retire (Other)
1045 Nat Guard (Other)

* Allocation Difference *

3.
4.
3.
0.
0.

OO oM

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Revenue

Alaska Retirement Management Board Custody and Management Fees

L Investment Mangement and Performance
Incentive Fees Paid From Investments Are
Estimated to Be $167 Million

* Allocation Difference *

Permanent Fund Dividend Division
Add Funding for Decreased Vacancy Rate

1050 PFD Fund (Other) 233.7
Add Funding for Decreased Vacancy Rate

1050 PFD Fund (Other) 116.9
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1005 GF/Prgm (DGF) 3.2

1050 PFD Fund (Other) 442.3

* Allocation Difference *
** Appropriation Difference * *

Child Support Enforcement
Child Support Enforcement Division
GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed) 732.0
1003 GF/Match (UGF) 431.4
1004 Gen Fund (UGF) 37.8
1016 CSSD Fed (Fed) 105.8

* Allocation Difference *
** Appropriation Difference * *

Administration and Support
Commissioner's Office
Remove Non-Permanent Policy Analyst Position
and Reduce Funding for Travel
1004 Gen Fund (UGF) -210.5

2025-05-07 15:36:02

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate Inc 70.8 0.0 0.0 70.8 0.0 0.0 0.0 0.0 0 0 0
70.8 0.0 0.0 70.8 0.0 0.0 0.0 0.0 0 0 0
Senate Lang 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 233.7 233.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate Inc 116.9 116.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 445.5 445.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
328.7 328.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
252.1 181.3 0.0 70.8 0.0 0.0 0.0 0.0 -6 0 0
Senate  SalAdj 1,307.0 1,307.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1,307.0 ,307.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1,307.0 1,307.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate Dec -210.5 -145.5 -65.0 0.0 0.0 0.0 0.0 0.0 0 0 -1
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Salary and benefit increases paid to Treasury Division.
Salary and benefit increases paid to Treasury Division.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1017
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1029
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1034
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1042
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1045
The Permanent Fund Dividend Division has achieved a low rate of staff turnover while successfully filling vacant positions. Additional personal services authority is needed to support the division's low vacancy rate.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1050
The Permanent Fund Dividend Division has achieved a low rate of staff turnover while successfully filling vacant positions. Additional personal services authority is needed to support the division's low vacancy rate.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1050
Salary and Benefit Increases:  $445.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $128.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $179.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $137.2
Salary and Benefit Increases:  $445.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $128.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $179.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $137.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1050
Salary and Benefit Increases:  $1,307.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $384.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $511.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $411.5
Salary and Benefit Increases:  $1,307.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $384.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $511.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $411.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1003
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1016
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Revenue

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Administration and Support (continued)
Commissioner's Office (continued)
* Allocation Difference * -210.5 -145.5 -65.0 0.0 0.0 0.0 0.0 0.0 0 0 -1
Administrative Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 96.0 96.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 19.2
1007 I/A Rcpts (Other) 55.3
1133 CSSD Reimb (Fed) 21.5
* Allocation Difference * 96.0 9.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Criminal Investigations Unit
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 57.7 57.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 34.0
1050 PFD Fund (Other) 23.7
* Allocation Difference * 57.7 57.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0
** Appropriation Difference * * -56.8 8.2 -65.0 0.0 0.0 0.0 0.0 0.0 0 0 -1
Alaska Mental Health Trust Authority
Long Term Care Ombudsman Office
MH Trust: Add Long-Term Care Ombudsman House Inc 144.0 144.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Position
1037 GF/MH (UGF) 144.0
* Allocation Difference * -144.0 -144.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
** Appropriation Difference * * -144.0 -144.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Alaska Housing Finance Corporation
Alaska Sustainable Energy Corporation
Reduce Unfilled Program Assistant Position Senate Dec -b4.2 -54.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Funding from Twelve Months to Six Months
1004 Gen Fund (UGF) -54.2
* Allocation Difference * -54.2 -54.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -54.2 -54.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Alaska Permanent Fund Corporation Personal Services
Alaska Permanent Fund Corporation Staff
Increase Funding for Incentive Compensation House Inc 810.0 810.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1105 PF Gross (Other) 810.0
Add Funding for Legal Services and Middle Office House Inc 89.0 0.0 0.0 89.0 0.0 0.0 0.0 0.0 0 0 0
Security Audit
1105 PF Gross (Other) 89.0
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Salary and Benefit Increases:  $96.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $28.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $38.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.6
Salary and Benefit Increases:  $96.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $28.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $38.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $29.6
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1133
Salary and Benefit Increases:  $57.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
Salary and Benefit Increases:  $57.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1050
The Office of the Long-Term Care Ombudsman plays a key role in protecting the health, safety, and welfare of residents living in long-term care (LTC) facilities. The program plays a critical role in advancing the rights of residents and supporting quality of care and life by addressing and responding to resident complaints and advocating on behalf of seniors in LTC. Alaskans aged 60 and over represent more than 20 percent of the state's total population. Over the past decade, Alaska's population aged 60 and over has increased by nearly 70 percent. With this population growth comes an increase in LTC facilities. The office's current staffing levels cannot keep pace with the growing number of long-term care settings in Alaska. Funding for one additional staff member will help to ensure that residents in all 20 Skilled Nursing Facilities and in over 300 senior Assisted Living Homes across Alaska will have access to LTC Ombudsman Services and regular visits the LTC Ombudsman. Without an additional staff person, the office anticipates 120 fewer visits to LTC facilities and a reduced capacity of 40 cases to address, investigate, and resolve for seniors in LTC settings. Most complaints investigated are a direct result of regular unannounced visits to LTC facilities. In 2023, the office completed over 800 in-person facility visits, investigated and addressed over 300 complaints, and resolved 80 percent of complaints to the satisfaction of LTC residents.
The Office of the Long-Term Care Ombudsman plays a key role in protecting the health, safety, and welfare of residents living in long-term care (LTC) facilities. The program plays a critical role in advancing the rights of residents and supporting quality of care and life by addressing and responding to resident complaints and advocating on behalf of seniors in LTC. Alaskans aged 60 and over represent more than 20 percent of the state's total population. Over the past decade, Alaska's population aged 60 and over has increased by nearly 70 percent. With this population growth comes an increase in LTC facilities. The office's current staffing levels cannot keep pace with the growing number of long-term care settings in Alaska. Funding for one additional staff member will help to ensure that residents in all 20 Skilled Nursing Facilities and in over 300 senior Assisted Living Homes across Alaska will have access to LTC Ombudsman Services and regular visits the LTC Ombudsman. Without an additional staff person, the office anticipates 120 fewer visits to LTC facilities and a reduced capacity of 40 cases to address, investigate, and resolve for seniors in LTC settings. Most complaints investigated are a direct result of regular unannounced visits to LTC facilities. In 2023, the office completed over 800 in-person facility visits, investigated and addressed over 300 complaints, and resolved 80 percent of complaints to the satisfaction of LTC residents.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Exceptional professional staff with knowledge, skills, and experience are fundamental requirements for ongoing success. Staying competitive with strategic compensation and staffing initiatives is essential to meeting the Alaska Permanent Fund Corporation's (APFC) goal of recruiting and retaining top talent. This includes full funding of the performance-based incentive compensation program.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
Legal and audit consultative services are needed to meet the corporation's needs and enhance corporate operations.

The Alaska Permanent Fund Corporation recognizes the need to increase the reimbursable services agreement with the Department of Law to expand the capacity for state legal work and allow in-house counsel to focus on investment transactions.

This funding also supports a Society for Worldwide Interbank Financial Telecommunications (SWIFT) requirement for a third-party security audit for the middle office team. 

Legal and audit consultative services are needed to meet the corporation's needs and enhance corporate operations.

The Alaska Permanent Fund Corporation recognizes the need to increase the reimbursable services agreement with the Department of Law to expand the capacity for state legal work and allow in-house counsel to focus on investment transactions.

This funding also supports a Society for Worldwide Interbank Financial Telecommunications (SWIFT) requirement for a third-party security audit for the middle office team. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Revenue

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Alaska Permanent Fund Corporation Personal Services (continued)
Alaska Permanent Fund Corporation Staff (continued)

Program Receipts for Third-Party Travel House Inc 250.0 0.0 250.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Reimbursement

1108 Stat Desig (Other) 250.0
Add a Portfolio Manager to Support the Private House Inc 391.6 391.6 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Income Team

1105 PF Gross (Other) 391.6
Add Funding for Audit Committee Cybersecurity House Inc 307.5 0.0 0.0 307.5 0.0 0.0 0.0 0.0 0 0 0

Review, and Software License and Cloud
Services Cost Increases
1105 PF Gross (Other) 307.5
Add Funding for Employee Training, Datacenter House Inc 68.5 0.0 0.0 68.5 0.0 0.0 0.0 0.0 0 0 0
Cost Increases, and Subscriptions for Asset
Class Teams
1105 PF Gross (Other) 68.5
Workstation Equipment to Support Operations House Inc 45.5 0.0 0.0 0.0 45.5 0.0 0.0 0.0 0 0 0
1105 PF Gross (Other) 45.5
Reclassify an Investment Officer to Support the House Inc 143.0 143.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Public Equities Team
1105 PF Gross (Other) 143.0
GA: Reverse: Reclassify an Investment Officer to House Dec -143.0 -143.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Support the Public Equities Team
1105 PF Gross (Other) -143.0
Rename Appropriation from APFC Juneau Office Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Operations to APFC Personal Services

Rename Allocation from APFC Juneau Office Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Operations to APFC Staff

Transfer Authority to Incentive Compensation Senate TrOut -3,245.0 -3,245.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Allocation
1105 PF Gross (Other) -3,245.0
Transfer Funding to Travel Allocation Senate TrOut -757.0 0.0 -757.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1105 PF Gross (Other) -757.0
Transfer Funding to Communications Services Senate TrOut -548.0 0.0 0.0 -548.0 0.0 0.0 0.0 0.0 0 0 0
Allocation
1105 PF Gross (Other) -548.0
Transfer Funding to Human Resources Allocation Senate TrOut -430.7 0.0 0.0 -430.7 0.0 0.0 0.0 0.0 0 0 0
1105 PF Gross (Other) -430.7
Transfer Funding to APFC IT and Software Senate TrOut -2,148.9 0.0 0.0 -1,348.0 -200.9 -600.0 0.0 0.0 0 0 0
Licensing Allocation
1105 PF Gross (Other) -2,148.9

Transfer Funding to APFC Board of Trustees Senate TrOut -151.4 -16.0 -18.0 -117.4 0.0 0.0 0.0 0.0 0 0 0
Allocation
1105 PF Gross (Other) -151.4
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The Alaska Permanent Fund Corporation (APFC) will use statutory designated program receipt (SDPR) authority to increase transparency and align with the Alaska Administrative Manual for third-party reimbursements. Over the last two years, the approved list of third-party reimbursors for travel has doubled. Historically, APFC has budgeted for the anticipated direct costs associated with third-party travel; however, to provide more transparency, this authority will reflect the full cost of each trip, which is then offset by the reimbursement. The SDPR authority cannot be utilized for any other purpose aside from recording the third-party reimbursements from third-party related travel.
The Alaska Permanent Fund Corporation (APFC) will use statutory designated program receipt (SDPR) authority to increase transparency and align with the Alaska Administrative Manual for third-party reimbursements. Over the last two years, the approved list of third-party reimbursors for travel has doubled. Historically, APFC has budgeted for the anticipated direct costs associated with third-party travel; however, to provide more transparency, this authority will reflect the full cost of each trip, which is then offset by the reimbursement. The SDPR authority cannot be utilized for any other purpose aside from recording the third-party reimbursements from third-party related travel.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
Exceptional professional staff with knowledge, skills, and experience are fundamental requirements for ongoing success. Staying competitive through staffing initiatives is essential to meeting the Alaska Permanent Fund Corporation's (APFC) goal of recruiting and retaining top talent.

A Portfolio Manager on the private income team is critical to scaling the program and positioning the team for less reliance on external consultants for due diligence activities. The three-person team currently manages nine percent of the total portfolio with a target of ten percent as of July 1, 2025. This position will increase the team's capacity for more thorough oversight over the increasingly complex portfolio, leading to better-informed investment decisions. 

Exceptional professional staff with knowledge, skills, and experience are fundamental requirements for ongoing success. Staying competitive through staffing initiatives is essential to meeting the Alaska Permanent Fund Corporation's (APFC) goal of recruiting and retaining top talent.

A Portfolio Manager on the private income team is critical to scaling the program and positioning the team for less reliance on external consultants for due diligence activities. The three-person team currently manages nine percent of the total portfolio with a target of ten percent as of July 1, 2025. This position will increase the team's capacity for more thorough oversight over the increasingly complex portfolio, leading to better-informed investment decisions. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
The costs associated with virtualization and cloud services have risen significantly, resulting in higher operational expenses, particularly in licensing and cloud infrastructure management costs. Additional authority is critical to support the continued expansion and optimization of these essential technologies.

Additionally, the Audit Committee of the Board of Trustees has revised its charter to now include a dedicated review of the organization's cybersecurity systems and protocols. Part of this review will analyze the findings from the bi-annual third-party cybersecurity audit as well as highlight key risks, compliance issues, and any necessary improvements. Given the critical role cybersecurity plays in protecting APFC's information systems from potential threats, this ensures the board remains informed and proactive in maintaining robust security measures. 

The costs associated with virtualization and cloud services have risen significantly, resulting in higher operational expenses, particularly in licensing and cloud infrastructure management costs. Additional authority is critical to support the continued expansion and optimization of these essential technologies.

Additionally, the Audit Committee of the Board of Trustees has revised its charter to now include a dedicated review of the organization's cybersecurity systems and protocols. Part of this review will analyze the findings from the bi-annual third-party cybersecurity audit as well as highlight key risks, compliance issues, and any necessary improvements. Given the critical role cybersecurity plays in protecting APFC's information systems from potential threats, this ensures the board remains informed and proactive in maintaining robust security measures. 

The costs associated with virtualization and cloud services have risen significantly, resulting in higher operational expenses, particularly in licensing and cloud infrastructure management costs. Additional authority is critical to support the continued expansion and optimization of these essential technologies.

Additionally, the Audit Committee of the Board of Trustees has revised its charter to now include a dedicated review of the organization's cybersecurity systems and protocols. Part of this review will analyze the findings from the bi-annual third-party cybersecurity audit as well as highlight key risks, compliance issues, and any necessary improvements. Given the critical role cybersecurity plays in protecting APFC's information systems from potential threats, this ensures the board remains informed and proactive in maintaining robust security measures. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
This funding will enable training and conference opportunities, a small increase to costs associated with the data center, and subscriptions to support asset class teams. 
This funding will enable training and conference opportunities, a small increase to costs associated with the data center, and subscriptions to support asset class teams. 
This funding will enable training and conference opportunities, a small increase to costs associated with the data center, and subscriptions to support asset class teams. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
Additional funding is required for workstation equipment to enhance operations at the Alaska Permanent Fund Corporation.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
Exceptional professional staff with knowledge, skills, and experience are fundamental requirements for ongoing success. Staying competitive with strategic compensation and staffing initiatives is essential to meeting the Alaska Permanent Fund Corporation's (APFC) goal of recruiting and retaining top talent.

On the public equities team, the strategy and board direction is to ensure redundancies and succession contingencies. A vacant position has been identified to reclass and fill this need. This small team of three currently manages 32 percent of the total fund (20 percent internally). This position is critical to building out internal strategies to bring additional assets under management and realize cost savings from manager fees. With this strategy, the trading volume and complexity will likely increase, consistent with increased international market exposure.

Reclassify an Investment Officer, 04?026, located in Juneau, to an Investment Officer (Portfolio Manager).

Exceptional professional staff with knowledge, skills, and experience are fundamental requirements for ongoing success. Staying competitive with strategic compensation and staffing initiatives is essential to meeting the Alaska Permanent Fund Corporation's (APFC) goal of recruiting and retaining top talent.

On the public equities team, the strategy and board direction is to ensure redundancies and succession contingencies. A vacant position has been identified to reclass and fill this need. This small team of three currently manages 32 percent of the total fund (20 percent internally). This position is critical to building out internal strategies to bring additional assets under management and realize cost savings from manager fees. With this strategy, the trading volume and complexity will likely increase, consistent with increased international market exposure.

Reclassify an Investment Officer, 04?026, located in Juneau, to an Investment Officer (Portfolio Manager).

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
Based on a recent review of the internal public equity portfolio performance and a shift in staff, the Alaska Permanent Fund Corporation's (APFC) Chief Investment Officer determined that it is not in the fund's best interest to pursue growth in this area at this time. Concurrently, APFC needs a project manager/business analyst for the large data vault project that is currently underway. Accordingly, APFC is withdrawing the request for position reclass and the increment of $143.0.
Based on a recent review of the internal public equity portfolio performance and a shift in staff, the Alaska Permanent Fund Corporation's (APFC) Chief Investment Officer determined that it is not in the fund's best interest to pursue growth in this area at this time. Concurrently, APFC needs a project manager/business analyst for the large data vault project that is currently underway. Accordingly, APFC is withdrawing the request for position reclass and the increment of $143.0.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105

Numbers and Language
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Alaska Permanent Fund Corporation Personal Services (continued)

2025 Legislature - Operating Budget
Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Revenue

Alaska Permanent Fund Corporation Staff (continued)

Transfer Funding to Investment Management
Oversight Allocation

1105 PF Gross (Other) -768.0
Reduce Funding for APFC Staff

1105 PF Gross (Other) -1,425.6
Adjust Fund Sources to Reflect Investment
Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds

1094 MHT Admin (Other) 226.1

1105 PF Gross (Other) -442.6

1169 PCE Endow (DGF) 216.5
Reverse: Adjust Fund Sources to Reflect
Investment Expenses Incurred by PCE and
Mental Health Trust Funds

1094 MHT Admin (Other) -226.1

1105 PF Gross (Other) 442 .6

1169 PCE Endow (DGF) -216.5
Restore Funding for Administrative Staff

1105 PF Gross (Other) 731.2
Restore Funding to Reduce Vacancy Factor to
7%

1105 PF Gross (Other) 350.7

* Allocation Difference *

Incentive Compensation
Establish Incentive Compensation Allocation

Transfer Funding from APFC Juneau Office
Operations Allocation

1105 PF Gross (Other) 3,245.0
Reduce Funding for Incentive Compensation

1105 PF Gross (Other) -95.0
Adjust Fund Sources to Reflect Investment
Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds

1094 MHT Admin (Other) 37.2
1105 PF Gross (Other) -72.8
1169 PCE Endow (DGF) 35.6

Reverse: Adjust Fund Sources to Reflect
Investment Expenses Incurred by PCE and
Mental Health Trust Funds

1094 MHT Admin (Other) -37.2
1105 PF Gross (Other) 72.8
1169 PCE Endow (DGF) -35.6

2025-05-07 15:36:02

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate TrOut -768.0 -35.0 0.0 -733.0 0.0 0.0 0.0 0.0 0 0 0
Senate Dec -1,425.6 -1,425.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate Inc 731.2 731.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate Inc 350.7 350.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-10,354.8 -4,841.3 -1,025.0 -3,642.1 -246.4 -600.0 0.0 0.0 -1 0 0

Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate Trin 3,245.0 3,245.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate Dec -95.0 -95.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1094
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1169
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1094
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1169
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1094
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1169
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1094
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1169

Numbers and Language
Differences

Travel

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Revenue

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Alaska Permanent Fund Corporation Personal Services (continued)

Incentive Compensation (continued)

* Allocation Difference * 3,150.0 3,150.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Establish Travel Allocation Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Transfer Funding from APFC Juneau Office Senate Trin 757.0 0.0 757.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Operations Allocation

1105 PF Gross (Other) 757.0
Reduce Funding for Travel Senate Dec -193.6 0.0 -193.6 0.0 0.0 0.0 0.0 0.0 0 0 0
1105 PF Gross (Other) -193.6
Program Receipts for Third-Party Travel Senate Inc 200.0 0.0 200.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Reimbursement
1108 Stat Desig (Other) 200.0
Adjust Fund Sources to Reflect Investment Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds
1094 MHT Admin (Other) 6.6
1105 PF Gross (Other) -13.0
1169 PCE Endow (DGF) 6.4
Reverse: Adjust Fund Sources to Reflect Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Investment Expenses Incurred by PCE and
Mental Health Trust Funds
1094 MHT Admin (Other) -6.6
1105 PF Gross (Other) 13.0
1169 PCE Endow (DGF) -6.4
Additional Authority for Third-Party Travel Senate Inc 50.0 0.0 50.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Reimbursement
1108 Stat Desig (Other) 50.0
* Allocation Difference * 813.4 0.0 813.4 0.0 0.0 0.0 0.0 0.0 0 0
** Appropriation Difference * * -6,391.4 -1,691.3 -211.6 -3,642.1 -246.4 -600.0 0.0 0.0 -1 0 0
Alaska Permanent Fund Corporation Board of Trustees
Alaska Permanent Fund Corporation Board of Trustees
Establish APFC Board of Trustees Appropriation Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Transfer Funding from APFC Juneau Office Senate Trln 151.4 16.0 18.0 117.4 0.0 0.0 0.0 0.0 0 0 0
Operations Allocation
1105 PF Gross (Other) 151.4

Reduce Funding for APFC Board of Trustees Senate Dec -77.5 5.5 -5.6 -77.4 0.0 0.0 0.0 0.0 0 0 0
1105 PF Gross (Other) -77.5

Adjust Fund Sources to Reflect Investment Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Expenses Incurred by Power Cost Equalization

and Mental Health Trust Funds
1094 MHT Admin (Other) 0.9
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
The Alaska Permanent Fund Corporation (APFC) will use statutory designated program receipt (SDPR) authority to increase transparency and align with the Alaska Administrative Manual for third-party reimbursements. Over the last two years, the approved list of third-party reimbursors for travel has doubled. Historically, APFC has budgeted for the anticipated direct costs associated with third-party travel; however, to provide more transparency, this authority will reflect the full cost of each trip, which is then offset by the reimbursement. The SDPR authority cannot be utilized for any other purpose aside from recording the third-party reimbursements from third-party related travel.
The Alaska Permanent Fund Corporation (APFC) will use statutory designated program receipt (SDPR) authority to increase transparency and align with the Alaska Administrative Manual for third-party reimbursements. Over the last two years, the approved list of third-party reimbursors for travel has doubled. Historically, APFC has budgeted for the anticipated direct costs associated with third-party travel; however, to provide more transparency, this authority will reflect the full cost of each trip, which is then offset by the reimbursement. The SDPR authority cannot be utilized for any other purpose aside from recording the third-party reimbursements from third-party related travel.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1094
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1169
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1094
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1169
The Alaska Permanent Fund Corporation (APFC) will use statutory designated program receipt (SDPR) authority to increase transparency and align with the Alaska Administrative Manual for third-party reimbursements. Over the last two years, the approved list of third-party reimbursors for travel has doubled. Historically, APFC has budgeted for the anticipated direct costs associated with third-party travel; however, to provide more transparency, this authority will reflect the full cost of each trip, which is then offset by the reimbursement. The SDPR authority cannot be utilized for any other purpose aside from recording the third-party reimbursements from third-party related travel.
The Alaska Permanent Fund Corporation (APFC) will use statutory designated program receipt (SDPR) authority to increase transparency and align with the Alaska Administrative Manual for third-party reimbursements. Over the last two years, the approved list of third-party reimbursors for travel has doubled. Historically, APFC has budgeted for the anticipated direct costs associated with third-party travel; however, to provide more transparency, this authority will reflect the full cost of each trip, which is then offset by the reimbursement. The SDPR authority cannot be utilized for any other purpose aside from recording the third-party reimbursements from third-party related travel.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1105
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1094
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Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Revenue

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Alaska Permanent Fund Corporation Board of Trustees (continued)
Alaska Permanent Fund Corporation Board of Trustees (continued)
Adjust Fund Sources to Reflect Investment
Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds (continued)

1105 PF Gross (Other) -1.7
1169 PCE Endow (DGF) 0.8
Reverse: Adjust Fund Sources to Reflect Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Investment Expenses Incurred by PCE and
Mental Health Trust Funds

1094 MHT Admin (Other) -0.9

1105 PF Gross (Other) 1.7

1169 PCE Endow (DGF) -0.8
* Allocation Difference * 73.9 21.5 12.4 40.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 73.9 21.5 12.4 40.0 0.0 0.0 0.0 0.0 0 0 0

Alaska Permanent Fund Corporation Human Resources and Communications Services
Human Resources
Establish APFC Human Resources and Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Communications Services Appropriation

Establish Human Resources Allocation Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Add Funding for Human Resources Senate Inc 38.0 0.0 0.0 38.0 0.0 0.0 0.0 0.0 0 0 0
1105 PF Gross (Other) 38.0
Transfer Funding from APFC Juneau Office Senate Trin 430.7 0.0 0.0 430.7 0.0 0.0 0.0 0.0 0 0 0
Operations Allocation
1105 PF Gross (Other) 430.7
Adjust Fund Sources to Reflect Investment Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds

1094 MHT Admin (Other) 5.5
1105 PF Gross (Other) -10.8
1169 PCE Endow (DGF) 5.3
Reverse: Adjust Fund Sources to Reflect Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Investment Expenses Incurred by PCE and
Mental Health Trust Funds

1094 MHT Admin (Other) -5.5

1105 PF Gross (Other) 10.8

1169 PCE Endow (DGF) -5.3
Align Funding from Services to Commodities Senate LIT 0.0 0.0 0.0 -101.4 101.4 0.0 0.0 0.0 0 0 0
Add Funding for Human Resources, Recruitment, Senate Inc 47.3 0.0 0.0 47.3 0.0 0.0 0.0 0.0 0 0 0
and Training

1105 PF Gross (Other) 47.3
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2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Revenue

Trans Total Personal Capital
Column Type _Expenditure Services Travel Services Commodities Outlay Grants Misc _PFT _PPT _TMP
Alaska Permanent Fund Corporation Human Resources and Communications Services (continued)
Human Resources (continued)

* Allocation Difference * 516.0 0.0 0.0 414.6 101.4 0.0 0.0 0.0 0 0 0
Communications Services
Establish Communications Services Allocation Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Transfer Funding from APFC Juneau Office Senate Trin 548.0 0.0 0.0 548.0 0.0 0.0 0.0 0.0 0 0 0
Operations Allocation
1105 PF Gross (Other) 548.0
Remove Funding for Global Financial Senate Dec -261.0 0.0 0.0 -261.0 0.0 0.0 0.0 0.0 0 0 0
Communications
1105 PF Gross (Other) -261.0
Adjust Fund Sources to Reflect Investment Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds

1094 MHT Admin (Other) 3.4
1105 PF Gross (Other) -6.6
1169 PCE Endow (DGF) 3.2
Reverse: Adjust Fund Sources to Reflect Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Investment Expenses Incurred by PCE and
Mental Health Trust Funds

1094 MHT Admin (Other) -3.4
1105 PF Gross (Other) 6.6
1169 PCE Endow (DGF) -3.2
* Allocation Difference * 287.0 0.0 0.0 287.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 803.0 0.0 0.0 701.6 101.4 0.0 0.0 0.0 0 0 0

Alaska Permanent Fund Corporation Information Technology and Software Licensing
Alaska Permanent Fund Corporation Information Technology and Software Licensing
Establish APFC Information Technology and Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Software Licensing Appropriation

Transfer Funding from APFC Investment Senate Trln 11,599.2 0.0 0.0 11,599.2 0.0 0.0 0.0 0.0 0 0 0
Management Fees Allocation

1105 PF Gross (Other) 11,599.2
Transfer Funding from APFC Juneau Office Senate Trin 2,148.9 0.0 0.0 1,348.0 200.9 600.0 0.0 0.0 0 0 0
Operations Allocation

1105 PF Gross (Other) 2,148.9

Reduce Funding for IT and Software Licensing Senate Dec -3,232.4 0.0 0.0 -3,019.5 -55.9 -157.0 0.0 0.0 0 0 0
1105 PF Gross (Other) -3,232.4
Adjust Fund Sources to Reflect Investment Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds
1094 MHT Admin (Other) 124.1
1105 PF Gross (Other) -242.9
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2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Revenue

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Alaska Permanent Fund Corporation Information Technology and Software Licensing (continued)
Alaska Permanent Fund Corporation Information Technology and Software Licensing (continued)

Adjust Fund Sources to Reflect Investment
Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds (continued)

1169 PCE Endow (DGF) 118.8
Reverse: Adjust Fund Sources to Reflect Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Investment Expenses Incurred by PCE and
Mental Health Trust Funds

1094 MHT Admin (Other) -124.1

1105 PF Gross (Other) 242.9
1169 PCE Endow (DGF) -118.8
Restore Funding for Firewall and Data Senate Inc 1,950.0 0.0 0.0 1,950.0 0.0 0.0 0.0 0.0 0 0 0
Warehouse
1105 PF Gross (Other) 1,950.0
* Allocation Difference * 12,465.7 0.0 0.0 11,877.7 145.0 443.0 0.0 0.0 0 0 0
** Appropriation Difference * * 12,465.7 0.0 0.0 11,877.7 145.0 443.0 0.0 0.0 0 0 0

Alaska Permanent Fund Corporation Juneau Facilities Maintenance and Operations
Alaska Permanent Fund Corporation Juneau Facilities Maintenance and Operations
Transfer APFC Facilities Rent Non-State Owned Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Allocation from APFC Operations to Separate
Appropriation and Rename

Reduce Funding for Juneau Facilities Senate Dec -32.0 0.0 0.0 -32.0 0.0 0.0 0.0 0.0 0 0 0
Maintenance and Operations

1105 PF Gross (Other) -32.0
Adjust Fund Sources to Reflect Investment Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds

1094 MHT Admin (Other) 6.9
1105 PF Gross (Other) -13.5
1169 PCE Endow (DGF) 6.6
Reverse: Adjust Fund Sources to Reflect Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Investment Expenses Incurred by PCE and
Mental Health Trust Funds

1094 MHT Admin (Other) -6.9

1105 PF Gross (Other) 13.5

1169 PCE Endow (DGF) -6.6
* Allocation Difference * -32.0 0.0 0.0 -32.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -32.0 0.0 0.0 -32.0 0.0 0.0 0.0 0.0 0 0 0

Alaska Permanent Fund Corporation Investment Management Fees
Investment Manager Fees
Add Authority to Investment Systems to Meet House Inc 810.8 0.0 0.0 810.8 0.0 0.0 0.0 0.0 0 0 0
Data and Analytics Needs
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To effectively manage investments, good data is essential. The Alaska Permanent Fund Corporation (APFC) has been progressing through the discovery phase for the Data Vault project as part of the information technology (IT) strategic roadmap. The next step involves engaging consulting services to design solutions for specific use cases and integrating automation into staff workflows to provide accessible and accurate data to support decision-making. This provides support for asset classes to integrate new systems and expand capacity for data integration for investment analysis and decisions.

Other supported systems include additional Bloomberg terminal costs and SWIFT access for the middle office team, which is essential to investment operations management activity. A contingency resource for the investment trade operations (middle office) team is also needed to ensure capacity is appropriate to implement new workflows with specialized configurations within the Aladdin order management system.
To effectively manage investments, good data is essential. The Alaska Permanent Fund Corporation (APFC) has been progressing through the discovery phase for the Data Vault project as part of the information technology (IT) strategic roadmap. The next step involves engaging consulting services to design solutions for specific use cases and integrating automation into staff workflows to provide accessible and accurate data to support decision-making. This provides support for asset classes to integrate new systems and expand capacity for data integration for investment analysis and decisions.

Other supported systems include additional Bloomberg terminal costs and SWIFT access for the middle office team, which is essential to investment operations management activity. A contingency resource for the investment trade operations (middle office) team is also needed to ensure capacity is appropriate to implement new workflows with specialized configurations within the Aladdin order management system.

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Revenue

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Alaska Permanent Fund Corporation Investment Management Fees (continued)
Investment Manager Fees (continued)
Add Authority to Investment Systems to Meet
Data and Analytics Needs (continued)

1105 PF Gross (Other) 810.8
Increase Authority for Investment Due Diligence House Inc 521.7 0.0 0.0 521.7 0.0 0.0 0.0 0.0 0 0 0
1105 PF Gross (Other) 521.7
Rename Allocation from Investment Management Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Fees
Transfer Funding to Invesment Management Senate TrOut -8,313.4 0.0 0.0 -8,313.4 0.0 0.0 0.0 0.0 0 0 0

Oversight Allocation

1105 PF Gross (Other) -8,313.4
Transfer Funding to APFC IT and Software Senate TrOut -11,599.2 0.0 0.0 -11,599.2 0.0 0.0 0.0 0.0 0 0 0
Licensing Allocation

1105 PF Gross (Other)  -11,599.2

Reduce Funding for Investment Manager Fees Senate Dec -8,912.6 0.0 0.0 -8,912.6 0.0 0.0 0.0 0.0 0 0 0
1105 PF Gross (Other) -8,912.6
Adjust Fund Sources to Reflect Investment Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds
1094 MHT Admin (Other)  1,998.2
1105 PF Gross (Other) -3,911.7
1169 PCE Endow (DGF) 1,913.5
Reverse: Adjust Fund Sources to Reflect Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Investment Expenses Incurred by PCE and
Mental Health Trust Funds
1094 MHT Admin (Other) -1,998.2
1105 PF Gross (Other) 3,911.7
1169 PCE Endow (DGF) -1,913.5

L MH Trust Share of APFC Costs Is Estimated to Senate Lang 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Be $2.5 Million; PCE Share Is Estimated to Be
$2.4 Million
* Allocation Difference * -30,157.7 0.0 0.0 -30,157.7 0.0 0.0 0.0 0.0 0 0 0

Investment Management Oversight
Transfer Funding from Invesment Management Senate Trin 8,313.4 0.0 0.0 8,313.4 0.0 0.0 0.0 0.0 0 0 0
Fees Allocation
1105 PF Gross (Other) 8,313.4

Transfer Funding from APFC Juneau Office Senate Trin 768.0 35.0 0.0 733.0 0.0 0.0 0.0 0.0 0 0 0
Operations Allocation

1105 PF Gross (Other) 768.0
Establish Investment Management Oversight Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Allocation
Reduce Funding for Investment Management Senate Dec -407.3 0.0 0.0 -407.3 0.0 0.0 0.0 0.0 0 0 0
Oversight
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Add authority for additional fiduciary advice and research resources across various asset classes as due diligence is conducted on potential investments. The Alaska Permanent Fund Corporation's (APFC) private income team currently utilizes two modules within the Albourne contract (private equity and hedge funds) for investment due diligence. The team will add two additional modules: private credit and real assets.
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(h)  The amount appropriated from gross receipts of the Alaska permanent fund in sec. 1 of this Act includes an estimated amount of $2,547,600 attributed to the mental health trust fund (AS 37.14.031) and an estimated amount of $2,439,600 attributed to the power cost equalization endowment fund (AS 42.45.070(a)) for the proportional share of investment management costs of the mental health trust fund (AS 37.14.031) and the power cost equalization endowment fund (AS 42.45.070(a)).
(h)  The amount appropriated from gross receipts of the Alaska permanent fund in sec. 1 of this Act includes an estimated amount of $2,547,600 attributed to the mental health trust fund (AS 37.14.031) and an estimated amount of $2,439,600 attributed to the power cost equalization endowment fund (AS 42.45.070(a)) for the proportional share of investment management costs of the mental health trust fund (AS 37.14.031) and the power cost equalization endowment fund (AS 42.45.070(a)).
(h)  The amount appropriated from gross receipts of the Alaska permanent fund in sec. 1 of this Act includes an estimated amount of $2,547,600 attributed to the mental health trust fund (AS 37.14.031) and an estimated amount of $2,439,600 attributed to the power cost equalization endowment fund (AS 42.45.070(a)) for the proportional share of investment management costs of the mental health trust fund (AS 37.14.031) and the power cost equalization endowment fund (AS 42.45.070(a)).
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Between House and Senate

Trans Total Personal
Type Expenditure Services Travel

Services Commodities

Capital
Qutlay

Agency: Department of Revenue

Grants Misc _PFT _PPT _TMP

Alaska Permanent Fund Corporation Investment Management Fees (continued)

Investment Management Oversight (continued)
Reduce Funding for Investment Management
Oversight (continued)
1105 PF Gross (Other) -407.3
Align Funding from Personal Services to Services Senate

Adjust Fund Sources to Reflect Investment Senate
Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds
1094 MHT Admin (Other) 102.4
1105 PF Gross (Other) -200.4
1169 PCE Endow (DGF) 98.0
Reverse: Adjust Fund Sources to Reflect Senate
Investment Expenses Incurred by PCE and
Mental Health Trust Funds
1094 MHT Admin (Other) -102.4
1105 PF Gross (Other) 200.4
1169 PCE Endow (DGF) -98.0
* Allocation Difference *

LIT 0.0 -35.0 0.0 35.0

FndChg 0.0 0.0 0.0 0.0

FndChg 0.0 0.0 0.0 0.0

0.0

0.0

0.0

0.0 0.0 0 0 0

0.0 0.0 0 0 0

0.0 0.0 0 0 0

8,674.1 0.0 0.0 8,674.1

Investment Management and Performance Incentive Fees Paid from Investments

Establish Investment Management and Senate
Performance Incentive Fees Paid from
Investments Allocation

Reflect Investment Management and Senate
Performance Incentive Fees Paid From
Investments
1105 PF Gross (Other)  800,000.0
Reverse: Reflect Investment Management and Senate
Performance Incentive Fees Paid From
Investments
1094 MHT Admin (Other) -9,440.0
1105 PF Gross (Other) -781,520.0
1169 PCE Endow (DGF)  -9,040.0
Adjust Fund Sources to Reflect Investment Senate
Expenses Incurred by Power Cost Equalization
and Mental Health Trust Funds
1094 MHT Admin (Other)  9,440.0
1105 PF Gross (Other)  -18,480.0
1169 PCE Endow (DGF) 9,040.0
L Investment Management and Performance Senate
Incentive Fees Paid From Investments Are
Estimated to Be $667 Million

2025-05-07 15:36:02

Struct 0.0 0.0 0.0 0.0

Inc 800,000.0 0.0 0.0 800,000.0

Dec  -800,000.0 0.0 0.0 -800,000.0

FndChg 0.0 0.0 0.0 0.0

Lang 0.0 0.0 0.0 0.0

‘Z.g!. 7. p...

0.0

0.0

0.0

0.0

0.0

0.0

0.0 0.0 0 0 0

0.0 0.0 0 0 0

0.0 0.0 0 0 0

0.0 0.0 0 0 0

0.0 0.0 0 0 0

0.0 0.0 0 0 0
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Numbers and Language
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Agency: Department of Revenue

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Alaska Permanent Fund Corporation Investment Management Fees (continued)
Investment Management and Performance Incentive Fees Paid from Investments (continued)
Reverse: Establish Investment Management and Senate  Struct 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Performance Incentive Fees Paid from
Investments Allocation
* Allocation Difference * 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -21,483.6 0.0 0.0 -21,483.6 0.0 0.0 0.0 0.0 0 0 0
*** Agency Difference * * * -13,260.3 -371.5 -264.2 -12,467.6 0.0 -157.0 0.0 0.0 0
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Agency: Department of Transportation and Public Facilities

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP

Division of Facilities Services
Facilities Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 340.1 340.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF)
1007 I/A Rcpts (Other) 1
1061 CIP Rcpts (Other) 30
1147 PublicBldg (Other)
* Allocation Difference * 340.1 340.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

9.7
3.1
7.5
9.8

Leases
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 37.5 37.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases

1007 I/A Rcpts (Other) 37.5

* Allocation Difference * 37.5 37.5

** Appropriation Difference * * 377.6 377.6

o O
o O
o O
[ e)
o O
o O
o O
o o
o O
o O
o O
o O

O

o

O

Administration and Support
Data Modernization & Innovation Office
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 362.3 362.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1061 CIP Rcpts (Other) 362.3
* Allocation Difference * 362.3 362.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Commissioner's Office
Reduce Commissioner's Travel Budget to Align Senate Dec -32.8 0.0 -32.8 0.0 0.0 0.0 0.0 0.0 0 0 0
With FY24 Actuals
1004 Gen Fund (UGF) -32.8
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 27.8 27.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF)
1026 HwyCapital (Other)
1027 IntAirport (Other)
1061 CIP Rcpts (Other) 1
1076 Marine Hwy (DGF)
1244 AirptRcpts (Other)
* Allocation Difference * -5.0 27.8 -32.8 0.0 0.0 0.0 0.0 0.0 0 0 0

O~ O =N O
o O 0 U1 —

Contracting and Appeals
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 10.0 10.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 1.1
1061 CIP Rcpts (Other) 8.9
* Allocation Difference * 10.0 10.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $340.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $123.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $119.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $97.2
Salary and Benefit Increases:  $340.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $123.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $119.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $97.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1147
Salary and Benefit Increases:  $37.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.4
Salary and Benefit Increases:  $37.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $13.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
Salary and Benefit Increases:  $362.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $142.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $123.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $96.8
Salary and Benefit Increases:  $362.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $142.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $123.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $96.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $27.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
Salary and Benefit Increases:  $27.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $9.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1026
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1244
Salary and Benefit Increases:  $10.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $10.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $3.7

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Transportation and Public Facilities

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Administration and Support (continued)
Equal Employment and Civil Rights
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 67.5 67.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 17.7
1061 CIP Rcpts (Other) 49.8
* Allocation Difference * 67.5 67.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Internal Review
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 31.6 31.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1027 IntAirport (Other) 5.4
1061 CIP Rcpts (Other) 26.2
* Allocation Difference * 31.6 31.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Statewide Administrative Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 426.1 426.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 54.3
1026 HwyCapital (Other) 20.4
1027 IntAirport (Other) 2.2
1061 CIP Rcpts (Other) 317.0
1076 Marine Hwy (DGF) 30.9
1244 AirptRcpts (Other) 1.3
* Allocation Difference * 426.1 426.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Highway Safety Office
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 47.7 47.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1061 CIP Rcpts (Other) 47.7
* Allocation Difference * 47.7 47.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Information Systems and Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 225.9 225.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 26.0
1007 I/A Rcpts (Other) 43.9
1026 HwyCapital (Other) 4.0
1027 IntAirport (Other) 6.0
1061 CIP Rcpts (Other) 125.6
1076 Marine Hwy (DGF) 20.4
* Allocation Difference * 225.9 225.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Statewide Procurement
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 107.6 107.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Increases
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Salary and Benefit Increases:  $67.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $27.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
Salary and Benefit Increases:  $67.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $20.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $27.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $31.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $12.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
Salary and Benefit Increases:  $31.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $12.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $426.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $139.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $160.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $126.4
Salary and Benefit Increases:  $426.1

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $139.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $160.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $126.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1026
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1244
Salary and Benefit Increases:  $47.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $47.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.3

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $225.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $85.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $78.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
Salary and Benefit Increases:  $225.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $85.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $78.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $61.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1026
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
Salary and Benefit Increases:  $107.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $33.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $41.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
Salary and Benefit Increases:  $107.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $33.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $41.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Transportation and Public Facilities

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Administration and Support (continued)
Statewide Procurement (continued)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases (continued)
1004 Gen Fund (UGF) 32.0
1026 HwyCapital (Other) 2.3
1027 IntAirport (Other) 14.1
1061 CIP Rcpts (Other) 46.6
1076 Marine Hwy (DGF) 12.6
* Allocation Difference * 107.6 107.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Central Region Support Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 64.4 64.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1061 CIP Rcpts (Other) 64.4
* Allocation Difference * 64.4 64.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Northern Region Support Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 120.2 120.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 18.7
1061 CIP Rcpts (Other) 101.5
* Allocation Difference * 120.2 120.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Southcoast Region Support Services
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 168.9 168.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 30.8
1007 I/A Rcpts (Other) 9.1
1061 CIP Rcpts (Other) 125.9
1076 Marine Hwy (DGF) 3.1
* Allocation Difference * 168.9 168.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Statewide Aviation
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 260.9 260.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 8.1
1027 IntAirport (Other) 1.3
1061 CIP Rcpts (Other) 29.3
1244 AirptRcpts (Other) 222.2
* Allocation Difference * 260.9 260.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Statewide Safety and Emergency Management
Dalton Highway Safety Training House  IncOTI 250.0 0.0 0.0 250.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) 250.0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1026
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
Salary and Benefit Increases:  $64.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $21.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $24.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
Salary and Benefit Increases:  $64.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $21.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $24.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $18.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $120.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $39.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $46.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
Salary and Benefit Increases:  $120.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $39.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $46.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $35.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $168.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $51.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $66.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $51.1
Salary and Benefit Increases:  $168.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $51.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $66.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $51.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
Salary and Benefit Increases:  $260.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $91.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $94.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $75.3
Salary and Benefit Increases:  $260.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $91.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $94.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $75.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1244
With the increased hauling activities on the Dalton Highway, particularly the transport of liquefied natural gas (LNG), Dalton Highway employees need specialized training to respond effectively to highway accidents. This training is essential to ensure the safety of both the public and Department of Transportation & Public Facilities staff. It will equip personnel with the necessary skills to manage hazardous materials, perform accident response, and maintain safety in the event of incidents involving LNG and other heavy cargo being transported along the highway.

Training will be provided via contractors with expertise in the subject matter.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Transportation and Public Facilities

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Administration and Support (continued)
Statewide Safety and Emergency Management (continued)
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 10.8 10.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1007 I/A Rcpts (Other) 0.5
1061 CIP Rcpts (Other) 10.3
* Allocation Difference * -239.2 10.8 0.0 -250.0 0.0 0.0 0.0 0.0 0 0 0
Program Development and Statewide Planning
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 19.8 19.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1061 CIP Rcpts (Other) 19.8
* Allocation Difference * 19.8 19.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Measurement Standards & Commercial Vehicle Compliance
Add One Vehicle Inspection Position at House Inc 114.6 114.6 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Richardson Highway North Bound Weigh Station
to Expand Operational Hours

1004 Gen Fund (UGF) 114.6
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 438.3 438.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 44..8
1005 GF/Prgm (DGF) 190.2
1061 CIP Rcpts (Other) 152.2
1215 UCR Rcpts (Other) 51.1
* Allocation Difference * 323.7 323.7 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
** Appropriation Difference * * 1,992.4 2,275.2 -32.8 -250.0 0.0 0.0 0.0 0.0 -1 0 0
Design, Engineering and Construction
Central Design, Engineering, and Construction
Add Capacity for Planning with $1,096,465 in CIP House Inc 1,096.5 0.0 0.0 1,096.5 0.0 0.0 0.0 0.0 0 0 0
Receipt Authority
1061 CIP Rcpts (Other) 1,096.5
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 2,230.6 2,230.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1005 GF/Prgm (DGF) 35.7
1007 I/A Rcpts (Other) 3.1
1061 CIP Rcpts (Other) 2,191.8
* Allocation Difference * 1,134.1 2,230.6 0.0 -1,096.5 0.0 0.0 0.0 0.0 0 0 0
Southcoast Design, Engineering, and Construction
Add Capacity for Planning with $1,096,465 in CIP House Inc 1,096.5 0.0 0.0 1,096.5 0.0 0.0 0.0 0.0 0 0 0
Receipt Authority
1061 CIP Rcpts (Other) 1,096.5
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 746.4 746.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
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Salary and Benefit Increases:  $10.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $4.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $10.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $4.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $19.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
Salary and Benefit Increases:  $19.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $7.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $7.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $5.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Add one additional Commercial Vehicle Compliance Inspector position in Fairbanks to expand Richardson Highway North Bound Weigh Station operational hours.
Add one additional Commercial Vehicle Compliance Inspector position in Fairbanks to expand Richardson Highway North Bound Weigh Station operational hours.
Add one additional Commercial Vehicle Compliance Inspector position in Fairbanks to expand Richardson Highway North Bound Weigh Station operational hours.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $438.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $131.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $169.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $137.2
Salary and Benefit Increases:  $438.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $131.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $169.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $137.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1215
Note that the House Floor Amendment 4 was drafted in whole dollars rather than in thousands.
Note that the House Floor Amendment 4 was drafted in whole dollars rather than in thousands.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $2,230.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $891.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $741.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $597.1
Salary and Benefit Increases:  $2,230.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $891.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $741.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $597.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Note that the House Floor Amendment 5 was drafted in whole dollars rather than in thousands.
Note that the House Floor Amendment 5 was drafted in whole dollars rather than in thousands.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $746.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $305.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $244.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $196.3
Salary and Benefit Increases:  $746.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $305.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $244.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $196.3

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Transportation and Public Facilities

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Design, Engineering and Construction (continued)
Southcoast Design, Engineering, and Construction (continued)
GA 5/3 ASEA and PSEA Salary and Benefit
Increases (continued)
1005 GF/Prgm (DGF) 9.2
1061 CIP Rcpts (Other) 737.2
* Allocation Difference * -350.1 746.4 0.0 -1,096.5 0.0 0.0 0.0 0.0 0 0 0

Project Delivery
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 568.9 568.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF)
1061 CIP Rcpts (Other) 52
1244 AirptRcpts (Other) 3
* Allocation Difference * 568.9 568.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

3.8
7.0
8.1

Northern Region Design, Engineering, and Construction
Add Capacity for Planning with $1,096,465 in CIP House Inc 1,096.5 0.0 0.0 1,096.5 0.0 0.0 0.0 0.0 0 0 0
Receipt Authority

1061 CIP Rcpts (Other) 1,096.5
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 1,617.0 1,617.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1005 GF/Prgm (DGF) 15.4
1007 I/A Rcpts (Other) 8.3
1061 CIP Rcpts (Other) 1,593.3
* Allocation Difference * 520.
** Appropriation Difference * * 1,873.

-1,096.5
-3,289.5

ol
(S
= o)
o O
o O
o O
o O
o O
o o

S

State Equipment Fleet
State Equipment Fleet

GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 83.8 83.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1026 HwyCapital (Other) 83.8
* Allocation Difference * 83.8 83.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * 83.8 83.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Highways, Aviation and Facilities
Central Region Highways and Aviation

Right of Way Clearing of Vacated Homeless House  IncOTI 500.0 50.0 0.0 450.0 0.0 0.0 0.0 0.0 0 0 0
Encampments

1004 Gen Fund (UGF) 500.0
Reduce Maintenance & Operations Budget to Senate Dec -1,300.0 0.0 0.0 -1,300.0 0.0 0.0 0.0 0.0 0 0 0
Coincide with FY25 Carry-forward Expenditure
Authority

1004 Gen Fund (UGF) -1,300.0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $568.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $225.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $190.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $153.3
Salary and Benefit Increases:  $568.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $225.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $190.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $153.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1244
Note that the House Floor Amendment 6 was drafted in whole dollars rather than in thousands.
Note that the House Floor Amendment 6 was drafted in whole dollars rather than in thousands.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $1,617.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $679.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $521.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $416.9
Salary and Benefit Increases:  $1,617.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $679.0

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $521.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $416.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1005
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
Salary and Benefit Increases:  $83.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $25.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $31.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $26.9
Salary and Benefit Increases:  $83.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $25.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $31.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $26.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1026
Vacated homeless encampments within State rights-of-way (ROW) are growing. These encampments, once vacated, leave behind debris, hazardous materials, and environmental damage, creating public safety hazards and disrupting transportation operations. To address this issue the department will ensure that debris, waste, and hazardous materials are properly removed and disposed of, protecting both the environment and public health while maintaining compliance with State regulations.  

The department will focus on critical areas across the state where encampments have posed ongoing challenges. A contracted service approach ensures cost-effective, specialized work in compliance with safety and environmental standards. The contractors will perform site assessments, secure the necessary permits, and ensure the proper disposal of waste and hazardous materials.
Vacated homeless encampments within State rights-of-way (ROW) are growing. These encampments, once vacated, leave behind debris, hazardous materials, and environmental damage, creating public safety hazards and disrupting transportation operations. To address this issue the department will ensure that debris, waste, and hazardous materials are properly removed and disposed of, protecting both the environment and public health while maintaining compliance with State regulations.  

The department will focus on critical areas across the state where encampments have posed ongoing challenges. A contracted service approach ensures cost-effective, specialized work in compliance with safety and environmental standards. The contractors will perform site assessments, secure the necessary permits, and ensure the proper disposal of waste and hazardous materials.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

Highways, Aviation and Facilities (continued)
Central Region Highways and Aviation (continued)

10% State Equipment Fleet Replacement Rate

Reduction
1004 Gen Fund (UGF) -764.0
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 115.2
1061 CIP Rcpts (Other) 31.4
1239 AvFuel Tax (Other) 3.1
1244 AirptRcpts (Other) 13.0

* Allocation Difference *

Northern Region Highways and Aviation
Increased Contractor Costs to Maintain Current
Service Levels of Rural Airport Maintenance

1004 Gen Fund (UGF) 374.7
Kotzebue Airport Employee Housing and Travel

1004 Gen Fund (UGF) 111.6
Roadside Hardware Repairs

1004 Gen Fund (UGF) 1,000.0
Dalton Maintenance Camp Contracting

1004 Gen Fund (UGF) 692.5

Reduce Maintenance & Operations Budget to
Coincide with FY25 Carry-forward Expenditure

Authority
1004 Gen Fund (UGF) -1,200.0
10% State Equipment Fleet Replacement Rate
Reduction
1004 Gen Fund (UGF) -1,145.9
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1004 Gen Fund (UGF) 133.4
1007 I/A Rcpts (Other) 1.4
1061 CIP Rcpts (Other) 138.9
1200 VehRntlTax (DGF) 0.3
1244 AirptRcpts (Other) 0.3
1249 Motor Fuel (DGF) 6.7

* Allocation Difference *

Southcoast Region Highways and Aviation
Akutan Airport Employee Lodging
1004 Gen Fund (UGF) 72.0
Reduce Maintenance & Operations Budget to
Coincide with FY25 Carry-forward Expenditure
Authority
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2025 Legislature - Operating Budget
Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Transportation and Public Facilities

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate Dec -764.0 0.0 0.0 -764.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 162.7 162.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

-2,401.3 112.7 0.0 -2,514.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 374.7 0.0 0.0 374.7 0.0 0.0 0.0 0.0 0 0 0
House Inc 111.6 0.0 111.6 0.0 0.0 0.0 0.0 0.0 0 0 0
House  IncOTI 1,000.0 0.0 0.0 1,000.0 0.0 0.0 0.0 0.0 0 0 0
House  IncOTI 692.5 0.0 0.0 692.5 0.0 0.0 0.0 0.0 0 0 0
Senate Dec -1,200.0 0.0 0.0 -1,200.0 0.0 0.0 0.0 0.0 0 0 0
Senate Dec -1,145.9 0.0 0.0 -1,145.9 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 281.0 281.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

-4,243.7 281.0 -111.6 -4,413.1 0.0 0.0 0.0 0.0 0 0 0
House Inc 72.0 0.0 0.0 72.0 0.0 0.0 0.0 0.0 0 0 0
Senate Dec -500.0 0.0 0.0 -500.0 0.0 0.0 0.0 0.0 0 0 0
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By extending the life of equipment in the equipment fleet, State Equipment Fleet expects it can reduce rates by 10% and those savings can be realized by the three regions.   

By extending the life of equipment in the equipment fleet, State Equipment Fleet expects it can reduce rates by 10% and those savings can be realized by the three regions.   

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $162.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $53.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $60.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
Salary and Benefit Increases:  $162.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $53.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $60.7

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $48.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1239
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1244
The Northern Region operates and maintains 102 airports within the statewide aviation system, with 57 of these airports maintained by local contractors. In 2019, the region spent $2.3 million on rural airport maintenance, which rose to $2.6 million by 2024. To sustain current service levels and ensure critical maintenance coverage the department will utilize the increased funding for rural airport maintenance contracting and maintain operational standards at these critical locations.
The Northern Region operates and maintains 102 airports within the statewide aviation system, with 57 of these airports maintained by local contractors. In 2019, the region spent $2.3 million on rural airport maintenance, which rose to $2.6 million by 2024. To sustain current service levels and ensure critical maintenance coverage the department will utilize the increased funding for rural airport maintenance contracting and maintain operational standards at these critical locations.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Despite ongoing recruitment efforts in Kotzebue, the department has been unable to fill its airport equipment operator positions, with vacancies once reaching nearly 60 percent. To address this, the department expanded recruitment statewide and was successful in filling several positions. These operators travel between their duty station and hub communities, such as Anchorage and Fairbanks, working on a two-week on, two-week off schedule. The department provides travel and lodging for these operators as part of their work schedule to ensure the region can maintain essential airport operations.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Roadside hardware, such as guardrails, signs, and other devices, is installed along roadways to inform and protect users, serving as essential safety features. The department actively seeks compensation for damages to roadside hardware through insurance collections and other actions. However, the funds collected are often insufficient to cover the full cost of necessary repairs. The department will address repair needs statewide beyond what is recoverable through compensation efforts, ensuring ongoing roadway safety for the traveling public and maintaining a state of good repair. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Due to personnel shortages along the Dalton Highway, the department proposes hiring contract personnel, including equipment operators and mechanics, to maintain specific sections of the highway. As a test case, an entire Dalton maintenance camp will be contracted out during the winter of 2025-2026. This approach aims to ensure continued highway maintenance despite staffing challenges, ensuring that essential services are maintained in this critical transportation corridor.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
By extending the life of equipment in the equipment fleet, State Equipment Fleet expects it can reduce rates by 10% and those savings can be realized by the three regions.   

By extending the life of equipment in the equipment fleet, State Equipment Fleet expects it can reduce rates by 10% and those savings can be realized by the three regions.   

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $281.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $97.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $102.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $80.7
Salary and Benefit Increases:  $281.0

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $97.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $102.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $80.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1007
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1200
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1244
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1249
Akun Island, where Akutan Airport resides, offers limited housing, with only one lodge available and no other residential properties or rental options. Akutan Airport staff have been residing at the maintenance station and it is no longer viable due to safety concerns and inadequate facilities. To ensure that personnel have safe and appropriate lodging during their shifts, two rooms for staff to use on a rotating basis while on duty will be offered via the one lodge on the Akun Island. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Numbers and Language
Differences

Between House and Senate

Agency: Department of Transportation and Public Facilities

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Highways, Aviation and Facilities (continued)
Southcoast Region Highways and Aviation (continued)
Reduce Maintenance & Operations Budget to
Coincide with FY25 Carry-forward Expenditure
Authority (continued)
1004 Gen Fund (UGF) -500.0
10% State Equipment Fleet Replacement Rate Senate Dec -337.0 0.0 0.0 -337.0 0.0 0.0 0.0 0.0 0 0 0
Reduction
1004 Gen Fund (UGF) -337.0
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 40.4 40.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1004 Gen Fund (UGF) 4.0
1061 CIP Rcpts (Other) 27.0
1200 VehRntITax (DGF) 2.1
1239 AvFuel Tax (Other) 1.5
1249 Motor Fuel (DGF) 5.8
* Allocation Difference * -868.6 40.4 0.0 -909.0 0.0 0.0 0.0 0.0 0 0 0
Whittier Access and Tunnel
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 11.8 11.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1214 WhitTunnel (Other) 11.8
* Allocation Difference * 11.8 11.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -7,501.8 445.9 -111.6 -7,836.1 0.0 0.0 0.0 0.0 0 0 0
International Airports
International Airport Systems Office
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 296.4 296.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1027 IntAirport (Other) 296.4
* Allocation Difference * 296.4 296.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Anchorage Airport Administration
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 121.3 121.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1027 IntAirport (Other) 121.3
* Allocation Difference * 121.3 121.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Anchorage Airport Facilities
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 36.8 36.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1027 IntAirport (Other) 36.8
* Allocation Difference * 36.8 36.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
2025-05-07 15:36:02 Legistative Finance Division Page: 92


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
By extending the life of equipment in the equipment fleet, State Equipment Fleet expects it can reduce rates by 10% and those savings can be realized by the three regions.   

By extending the life of equipment in the equipment fleet, State Equipment Fleet expects it can reduce rates by 10% and those savings can be realized by the three regions.   

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $40.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $16.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
Salary and Benefit Increases:  $40.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $16.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1200
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1239
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1249
Salary and Benefit Increases:  $11.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $11.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $5.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1214
Salary and Benefit Increases:  $296.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $100.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $114.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $80.7
Salary and Benefit Increases:  $296.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $100.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $114.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $80.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
Salary and Benefit Increases:  $121.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $43.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $45.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
Salary and Benefit Increases:  $121.3

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $43.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $45.6

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $32.3
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
Salary and Benefit Increases:  $36.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $12.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
Salary and Benefit Increases:  $36.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $12.6

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $13.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $10.8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027

Numbers and Language
Differences

International Airports (continued)

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Transportation and Public Facilities

Anchorage Airport Field and Equipment Maintenance

GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1027 IntAirport (Other) 28.6
* Allocation Difference *

Anchorage Airport Operations
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1027 IntAirport (Other) 199.7
* Allocation Difference *

Anchorage Airport Safety
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1027 IntAirport (Other) 351.6
* Allocation Difference *

Fairbanks Airport Administration
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1027 IntAirport (Other) 54.5
* Allocation Difference *

Fairbanks Airport Field and Equipment Maintenance

GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1027 IntAirport (Other) 8.4
* Allocation Difference *

Fairbanks Airport Operations
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1027 IntAirport (Other) 93.9
* Allocation Difference *

Fairbanks Airport Safety
GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1027 IntAirport (Other) 171.9
* Allocation Difference *
** Appropriation Difference * *

2025-05-07 15:36:02

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate  SalAdj 28.6 28.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
28.6 28.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 199.7 199.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
199.7 199.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 351.6 351.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
351.6 351.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 54.5 54.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
54.5 54.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 8.4 8.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
8.4 8.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 93.9 93.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
93.9 93.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 171.9 171.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
171.9 171.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1,363.1 1,363.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Salary and Benefit Increases:  $28.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $10.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
Salary and Benefit Increases:  $28.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $10.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $10.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $8.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
Salary and Benefit Increases:  $199.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $70.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $72.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $56.5
Salary and Benefit Increases:  $199.7

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $70.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $72.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $56.5
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
Salary and Benefit Increases:  $351.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $47.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $53.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $207.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $43.0
Salary and Benefit Increases:  $351.6

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $47.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $53.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $207.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $43.0
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
Salary and Benefit Increases:  $54.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $20.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
Salary and Benefit Increases:  $54.5

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $17.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $20.9

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
Salary and Benefit Increases:  $8.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
Salary and Benefit Increases:  $8.4

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $2.3

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $3.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $2.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
Salary and Benefit Increases:  $93.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $34.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $26.9
Salary and Benefit Increases:  $93.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $32.5

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $34.5

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $26.9
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027
Salary and Benefit Increases:  $171.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $36.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $30.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $81.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $24.2
Salary and Benefit Increases:  $171.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $36.2

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $30.4

Health insurance increase from $1579.50 to $1879 per member per month for members of the Public Safety Employees Association:  $81.1

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $24.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1027

Numbers and Language
Differences

Marine Highway System (Calendar Year)
Marine Vessel Operations
Remove Alaska Marine Highway System from
Numbers Section
1002 Fed Rcpts (Fed) -64,968.9
1004 Gen Fund (UGF) -50,193.7
Multi-Year (FY2026-FY2027) Alaska Marine
Highway Appropriation
1002 Fed Rcpts (Fed) 64,968.9
1004 Gen Fund (UGF) 50,193.7
L Backstop Funding for Alaska Marine Highway
Fiscal Year 2026 Operations
1004 Gen Fund (UGF) 5,000.0
L Additional Backstop Funding for Alaska Marine
Highway Fiscal Year 2026 Operations
1004 Gen Fund (UGF) 5,000.0
L Intent Language for AMHS Regarding Federal
Funding and Alaska Shipyards

-

GA 4/25 Salary Increases for the International
Organization of Masters, Mates, and Pilots
(FY2026-FY2027)
1002 Fed Rcpts (Fed)
1004 Gen Fund (UGF)
* Allocation Difference *

1,238.9
860.9

Marine Vessel Fuel
Remove Alaska Marine Highway System from
Numbers Section

1002 Fed Rcpts (Fed) -1,911.0
1004 Gen Fund (UGF) -1,274.0
1076 Marine Hwy (DGF) -18,783.4

L Multi-Year (FY2026-FY2027) Alaska Marine
Highway Appropriation

1002 Fed Rcpts (Fed) 1,911.0
1004 Gen Fund (UGF) 1,274.0
1076 Marine Hwy (DGF)  18,783.4

* Allocation Difference *

Marine Engineering
Remove Alaska Marine Highway System from
Numbers Section

1002 Fed Rcpts (Fed) -1,164.3
1004 Gen Fund (UGF) -1,068.4
1061 CIP Rcpts (Other) -814.2
1076 Marine Hwy (DGF) -224.9

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Department of Transportation and Public Facilities

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House Dec  -115,162.6 -88,030.2 -2,604.2 -17,304.6 -7,223.6 0.0 0.0 0.0 -598 -23 -45
House MultiYr 115,162.6 88,030.2 2,604.2 17,304.6 7,223.6 0.0 0.0 0.0 598 23 45
House IncM 5,000.0 0.0 0.0 0.0 0.0 0.0 0.0 5,000.0 0 0 0
House IncM 5,000.0 0.0 0.0 0.0 0.0 0.0 0.0 5,000.0 0 0 0
House Lang 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate  SalAdj 2,099.8 2,099.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-7,900.2 2,099.8 0.0 0.0 0.0 0.0 0.0 -10,000.0 0 0 0

House Dec -21,968.4 0.0 0.0 0.0 -21,968.4 0.0 0.0 0.0 0 0 0
House MultiYr 21,968.4 0.0 0.0 0.0 21,968.4 0.0 0.0 0.0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Dec -3,271.8 -2,754.6 -170.4 -316.8 -30.0 0.0 0.0 0.0 -17 0 0

‘Z.g!. 7. p...
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This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))

* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 4: language packet.
HFin Amendment 4: language packet.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
House floor Amendment 30.
House floor Amendment 30.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
House floor Amendment 33, as amended

Add intent: "It is the intent of the legislature that the Department of Transportation and Public Facilities shall (1)  submit a report to the co-chairs of the finance committee of each house of the legislature and to the legislative finance division by December 20, 2025, with a list of all federal funds received or applied for after the Infrastructure Investment and Jobs Act (P.L. 117-58) was enacted in 2021 for use to repair or improve a ferry terminal, repair or improve an existing ferry, or build a new ferry; (2)  provide notice to the operator of the state-owned shipyard in Ketchikan and JAG Alaska's Seward shipyard of opportunities to perform work or part of the work needed for projects identified in (1) of this subsection, if providing notice to the operator of the shipyard is allowed under AS 36.30 (State Procurement Code); and (3)  ensure that shipyard repair and other work on vessels of the Alaska marine highway system is done at the state-owned shipyard in Ketchikan or JAG Alaska's Seward shipyard to the extent allowed under existing contracts and contracts subject to extension and as reasonable and fiscally prudent."
House floor Amendment 33, as amended

Add intent: "It is the intent of the legislature that the Department of Transportation and Public Facilities shall (1)  submit a report to the co-chairs of the finance committee of each house of the legislature and to the legislative finance division by December 20, 2025, with a list of all federal funds received or applied for after the Infrastructure Investment and Jobs Act (P.L. 117-58) was enacted in 2021 for use to repair or improve a ferry terminal, repair or improve an existing ferry, or build a new ferry; (2)  provide notice to the operator of the state-owned shipyard in Ketchikan and JAG Alaska's Seward shipyard of opportunities to perform work or part of the work needed for projects identified in (1) of this subsection, if providing notice to the operator of the shipyard is allowed under AS 36.30 (State Procurement Code); and (3)  ensure that shipyard repair and other work on vessels of the Alaska marine highway system is done at the state-owned shipyard in Ketchikan or JAG Alaska's Seward shipyard to the extent allowed under existing contracts and contracts subject to extension and as reasonable and fiscally prudent."
* Sec. 18. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.

The following FY2026 language is added:
(e) The sum of $2,099,800 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with the contractual bargaining agreement for the International Organization of Masters, Mates, and Pilots for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
   (1) $1,238,900 from federal receipts;
   (2) $860,900 from unrestricted general funds.


Collective bargaining agreement terms requiring appropriation are as follows:
Targeted wage ratio between job classifications: $122.8
Base salary increase of 7%: $1,181.8
Change to travel pay provisions: $136.5
Increase in payment to MATES training school: $13.1
Increase in license renewal costs: $19.2
Establish a Pilotage Observer daily pay rate: $626.4

* Sec. 18. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.

The following FY2026 language is added:
(e) The sum of $2,099,800 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with the contractual bargaining agreement for the International Organization of Masters, Mates, and Pilots for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
   (1) $1,238,900 from federal receipts;
   (2) $860,900 from unrestricted general funds.


Collective bargaining agreement terms requiring appropriation are as follows:
Targeted wage ratio between job classifications: $122.8
Base salary increase of 7%: $1,181.8
Change to travel pay provisions: $136.5
Increase in payment to MATES training school: $13.1
Increase in license renewal costs: $19.2
Establish a Pilotage Observer daily pay rate: $626.4

* Sec. 18. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.

The following FY2026 language is added:
(e) The sum of $2,099,800 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with the contractual bargaining agreement for the International Organization of Masters, Mates, and Pilots for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
   (1) $1,238,900 from federal receipts;
   (2) $860,900 from unrestricted general funds.


Collective bargaining agreement terms requiring appropriation are as follows:
Targeted wage ratio between job classifications: $122.8
Base salary increase of 7%: $1,181.8
Change to travel pay provisions: $136.5
Increase in payment to MATES training school: $13.1
Increase in license renewal costs: $19.2
Establish a Pilotage Observer daily pay rate: $626.4

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))
* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Department of Transportation and Public Facilities

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Marine Highway System (Calendar Year) (continued)
Marine Engineering (continued)
L Multi-Year (FY2026-FY2027) Alaska Marine House MultiYr 3,271.8 2,754.6 170.4 316.8 30.0 0.0 0.0 0.0 17 0 0
Highway Appropriation
1002 Fed Rcpts (Fed) 1,164.3
1004 Gen Fund (UGF) 1,068.4
1061 CIP Rcpts (Other) 814.2
1076 Marine Hwy (DGF) 224.9
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 45.9 45.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 15.3
1004 Gen Fund (UGF) 1.4
1061 CIP Rcpts (Other) 19.2
* Allocation Difference * 45.9 45.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Overhaul
Remove Alaska Marine Highway System from House Dec -1,699.6 0.0 0.0 -637.1 -1,062.5 0.0 0.0 0.0 0 0 0
Numbers Section
1002 Fed Rcpts (Fed) -1,019.8
1004 Gen Fund (UGF) -679.8
L Multi-Year (FY2026-FY2027) Alaska Marine House MultiYr 1,699.6 0.0 0.0 637.1 1,062.5 0.0 0.0 0.0 0 0 0
Highway Appropriation
1002 Fed Rcpts (Fed) 1,019.8
1004 Gen Fund (UGF) 679.8
* Allocation Difference * 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Reservations and Marketing
Remove Alaska Marine Highway System from House Dec -1,473.4 -1,235.0 -25.5 -174.9 -38.0 0.0 0.0 0.0 -10 0 0
Numbers Section
1002 Fed Rcpts (Fed) -732.0
1004 Gen Fund (UGF) -741.4
L Multi-Year (FY2026-FY2027) Alaska Marine House MultiYr 1,473.4 1,235.0 25.5 174.9 38.0 0.0 0.0 0.0 10 0 0
Highway Appropriation
1002 Fed Rcpts (Fed) 732.0
1004 Gen Fund (UGF) 741.4
GA 5/3 ASEA and PSEA Salary and Benefit Senate  SalAdj 52.2 52.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Increases
1002 Fed Rcpts (Fed) 30.7
1004 Gen Fund (UGF) 21.5
* Allocation Difference * 52.2 52.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Marine Shore Operations
Remove Alaska Marine Highway System from House Dec -9,980.9 -5,775.2 -115.4 -3,823.4 -266.9 0.0 0.0 0.0 -35 ~-23 -3
Numbers Section
1002 Fed Rcpts (Fed) -3,465.0

1004 Gen Fund (UGF)  -4,915.9
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* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))

* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
Salary and Benefit Increases:  $45.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
Salary and Benefit Increases:  $45.9

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $17.4

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $13.4
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))
* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))
* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Salary and Benefit Increases:  $52.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
Salary and Benefit Increases:  $52.2

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $15.1

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $21.0

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $16.1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Department of Transportation and Public Facilities

Marine Highway System (Calendar Year) (continued)

Marine Shore Operations (continued)
Remove Alaska Marine Highway System from
Numbers Section (continued)

1076 Marine Hwy (DGF)  -1,600.0
L Multi-Year (FY2026-FY2027) Alaska Marine
Highway Appropriation

1002 Fed Rcpts (Fed) 3,465.0
1004 Gen Fund (UGF) 4,915.9
1076 Marine Hwy (DGF) 1,600.0

GA 5/3 ASEA and PSEA Salary and Benefit
Increases

1002 Fed Rcpts (Fed)

1004 Gen Fund (UGF)

* Allocation Difference *

170.3
113.5

Vessel Operations Management
Remove Alaska Marine Highway System from
Numbers Section

1002 Fed Rcpts (Fed) -2,981.1
1004 Gen Fund (UGF) -2,567.7
1061 CIP Rcpts (Other) -166.9
1076 Marine Hwy (DGF) -146.0

L Multi-Year (FY2026-FY2027) Alaska Marine
Highway Appropriation

1002 Fed Rcpts (Fed) 2,981.1
1004 Gen Fund (UGF) 2.,567.7
1061 CIP Rcpts (Other) 166.9
1076 Marine Hwy (DGF) 146.0

GA 5/3 ASEA and PSEA Salary and Benefit
Increases
1002 Fed Rcpts (Fed) 8
1004 Gen Fund (UGF) 7
1061 CIP Rcpts (Other)
* Allocation Difference *
** Appropriation Difference * *

*** Agency Difference * * *

5.9
5.9
6.0

2025-05-07 15:36:02

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House MultiYr 9,980.9 5,775.2 115.4 3,823.4 266.9 0.0 0.0 0.0 35 23 3
Senate  SalAdj 283.8 283.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
283.8 283.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Dec -5,861.7 -5,160.1 -360.1 -307.0 -34.5 0.0 0.0 0.0 -34 0 -5
House MultiYr 5,861.7 5,160.1 360.1 307.0 34.5 0.0 0.0 0.0 34 0 5
Senate  SalAdj 167.8 167.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
167.8 167.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

-7,350.5 2,649.5 0.0 0.0 0.0 0.0 0.0 -10,000.0 0 0 0

-9,162.0 12,358.0 -144.4 -11,375.6 0.0 0.0 0.0 -10,000.0 -1 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))
* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
Salary and Benefit Increases:  $283.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $100.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $123.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $59.2
Salary and Benefit Increases:  $283.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $100.8

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $123.8

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $59.2
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
This request is to remove the effective start and end date from Alaska Marine Highway System calendar year appropriations and propose funding as a multi-year (two-year) fiscal year appropriation. This would allow surplus funds to carry forward from one calendar year to another and guard against shortfalls at the end of the calendar year, allowing time for supplemental funding to be discussed with the legislature. This would also eliminate duplicate year-end closure processes which have become a significant and unnecessary administrative burden.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))
* Sec. XX. DEPARTMENT OF TRANSPORTATION AND PUBLIC FACILITIES.
(b)  The sum of $159,418,400 is appropriated to the Department of Transportation and Public Facilities, Alaska marine highway system, for costs associated with operating the marine highway system for the fiscal years ending June 30, 2026, and June 30, 2027, from the following sources: 
(1) $76,242,100 from federal receipts;
(2) $61,440,900 from unrestricted general funds;
(3) $981,100 from capital improvement project receipts;
(4) $20,754,300 from the Alaska marine highway system fund (AS 19.65.060(a))
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1076
Salary and Benefit Increases:  $167.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $50.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $71.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $45.7
Salary and Benefit Increases:  $167.8

Cost of living adjustment of 1.25% and 1.75% recruitment and retention bonus for members of the Alaska State Employees Association:  $50.9

Health insurance increase from $1579.50 to $1879 per member per month for members of the Alaska State Employees Association:  $71.2

One-time lump sum payment of $2500 to permanent full-time members of the Alaska State Employees Association employed on July 1, 2025:  $45.7
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1061

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: University of Alaska

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
University of Alaska
Budget Reductions/Additions - Systemwide
Increase Recruitment, Retention, and Graduation House Inc 3,000.0 0.0 0.0 0.0 0.0 0.0 0.0 3,000.0 0 0 0
1004 Gen Fund (UGF) 3,000.0
L Add Funds for UAF to Achieve R1 Research House MultiYr 5,000.0 0.0 0.0 0.0 0.0 0.0 0.0 5,000.0 0 0 0
Status (FY26-FY27)
1226 High Ed (DGF) 5,000.0
L Add Funding for UAA to Strengthen the House MultiYr 2,000.0 0.0 0.0 0.0 0.0 0.0 0.0 2,000.0 0 0 0
Foundation of Seawolf Athletics (FY26-FY27)
1004 Gen Fund (UGF) 2,000.0
L Add Funding to UAF for Nanook Athletics and House MultiYr 2,000.0 0.0 0.0 0.0 0.0 0.0 0.0 2,000.0 0 0 0
Division | Hockey (FY26-FY27)
1004 Gen Fund (UGF) 2,000.0
Reduce Funding for Recruitment, Retention, and House Dec -500.0 0.0 0.0 -500.0 0.0 0.0 0.0 0.0 0 0 0
Graduation
1004 Gen Fund (UGF) -500.0
Deny Salary Increases Outside of Union Senate Dec -8,766.1 -8,766.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Contracts
1002 Fed Rcpts (Fed) -2,124.6
1004 Gen Fund (UGF) -5,352.3
1048 Univ Rept (DGF) -1,289.2
* Allocation Difference * -20,266.1 -8,766.1 0.0 500.0 0.0 0.0 0.0 -12,000.0 0 0 0
Systemwide Services
Facilities Maintenance Projects to Preserve House Inc 9.8 0.0 0.0 9.8 0.0 0.0 0.0 0.0 0 0 0
Capital Assets
1004 Gen Fund (UGF) 4.6
1048 Univ Rept (DGF) 5.2
Facilities Maintenance Projects to Preserve Senate Inc 5.2 0.0 0.0 5.2 0.0 0.0 0.0 0.0 0 0 0
Capital Assets
1048 Univ Rept (DGF) 5.2
Reduce Board of Regents Expenses on Travel, Senate Dec -81.7 -41.7 -20.0 -20.0 0.0 0.0 0.0 0.0 0 0 0
Catering, and Support Staff
1004 Gen Fund (UGF) -81.7
Transfer Senate UGF Reduction for Facilities Senate Trln 4.6 0.0 0.0 4.6 0.0 0.0 0.0 0.0 0 0 0
Maintenance Projects from Systemwide Services
to Systemwide O&M
1004 Gen Fund (UGF) 4.6
* Allocation Difference * -81.7 -41.7 -20.0 -20.0 0.0 0.0 0.0 0.0 0 0 0
Systemwide Services Facility Operations and Maintenance State Owned
Transfer Senate UGF Reduction for Facilities Senate TrOut -4.6 0.0 0.0 -4.6 0.0 0.0 0.0 0.0 0 0 0
Maintenance Projects from Systemwide Services
to Systemwide O&M
1004 Gen Fund (UGF) -4.6
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 5 and Conceptual Amendment 1
HFin Amendment 5 and Conceptual Amendment 1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1226
HFin Amendment 5, Conceptual Amendment 1
HFin Amendment 5, Conceptual Amendment 1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 5, Conceptual Amendment 1
HFin Amendment 5, Conceptual Amendment 1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 91, Conceptual Amendment 1
HFin Amendment 91, Conceptual Amendment 1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs. 
Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs. 
Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: University of Alaska

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP

University of Alaska (continued)
Systemwide Services Facility Operations and Maintenance State Owned (continued)

* Allocation Difference * -4.6 0.0 0.0 -4.6 0.0 0.0 0.0 0.0 0 0 0
Office of Information Technology
GA: Centrally Managed Software House  IncOTI 200.0 0.0 0.0 200.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) 200.0
* Allocation Difference * -200.0 0.0 0.0 -200.0 0.0 0.0 0.0 0.0 0 0 0
Anchorage Campus
MH Trust: Extend The Alaska Training House IncT 300.0 0.0 0.0 300.0 0.0 0.0 0.0 0.0 0 0 0
Cooperative (FY14-FY27)
1037 GF/MH (UGF) 300.0
MH Trust: Reduce The Alaska Training House Dec -100.0 0.0 0.0 -100.0 0.0 0.0 0.0 0.0 0 0 0

Cooperative (FY14-FY27) From AMHT Approved
Funding Level

1037 GF/MH (UGF) -100.0
Facilities Maintenance Projects to Preserve House Inc 1,769.9 0.0 0.0 1,769.9 0.0 0.0 0.0 0.0 0 0 0
Capital Assets
1004 Gen Fund (UGF) 589.6
1048 Univ Rept (DGF) 1,180.3
Facilities Maintenance Projects to Preserve Senate Inc 1,180.3 0.0 0.0 1,180.3 0.0 0.0 0.0 0.0 0 0 0
Capital Assets
1048 Univ Rept (DGF) 1,180.3
Information Technology, Software Licensing, and House Inc 450.0 0.0 0.0 450.0 0.0 0.0 0.0 0.0 0 0 0
Contractual Increases
1004 Gen Fund (UGF) 225.0
1048 Univ Rept (DGF) 225.0
Information Technology, Software Licensing, and Senate Inc 225.0 0.0 0.0 225.0 0.0 0.0 0.0 0.0 0 0 0
Contractual Increases
1048 Univ Rept (DGF) 225.0
Utilities Cost Increase House Inc 550.0 0.0 0.0 550.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) 275.0
1048 Univ Rept (DGF) 275.0
Utilities Cost Increase Senate Inc 275.0 0.0 0.0 275.0 0.0 0.0 0.0 0.0 0 0 0
1048 Univ Rept (DGF) 275.0
Add Funding and Two Positions for UAA CARE House Inc 230.0 200.0 0.0 0.0 30.0 0.0 0.0 0.0 2 0 0
Team
1004 Gen Fund (UGF) 230.0
Delete Vacant Diversity, Equity, and Inclusion Senate Dec -150.0 -150.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Position That Will Not Be Refilled Because of
Board of Regents Action

1004 Gen Fund (UGF) -150.0
GA 4/25 United Academics Adjunct Faculty Senate  SalAdj 86.3 86.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Salaries and Benefits Increase

1002 Fed Rcpts (Fed) 13.5
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The Office of Information Technology (OIT) manages numerous administrative and academic computing contracts that benefit multiple departments across the University of Alaska system. These contracts cover hardware and software maintenance as well as site licensing. By managing contracts centrally, OIT is able to leverage cost savings and efficiencies by reducing administrative overhead and consolidating vendor services. Examples include Enterprise Resource Planning (Ellucian), Learning Management Systems (Blackboard and Canvas), Network Firewalls (Palo Alto), email and storage (Microsoft, Google), database platforms (Oracle), and several cybersecurity solutions. Annual increases to hardware and software maintenance contracts are typically three to six percent and in the last three years have increased at a faster rate. The projected increase in fiscal year (FY) 2026 for all computing contracts administered by OIT is five percent, or $200.0.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Training Cooperative (AKTC) will promote career development opportunities for non-degreed professionals, direct service workers, supervisors, and professionals in the behavioral health, home and community-based, and long-term care support services working with Alaska Mental Health Trust Authority beneficiaries. Strategies include technical assistance and training which is accessible and coordinated and available in rural Alaskan communities by blending evidence-based practices with traditional wisdom. The AKTC will collaborate with other training entities, document and report training data, and when needed respond to Trust staff and provider requests for additional training related to Medicaid expansion, reform, and redesign, as well as Criminal Justice Reinvestment. 
The Alaska Training Cooperative (AKTC) will promote career development opportunities for non-degreed professionals, direct service workers, supervisors, and professionals in the behavioral health, home and community-based, and long-term care support services working with Alaska Mental Health Trust Authority beneficiaries. Strategies include technical assistance and training which is accessible and coordinated and available in rural Alaskan communities by blending evidence-based practices with traditional wisdom. The AKTC will collaborate with other training entities, document and report training data, and when needed respond to Trust staff and provider requests for additional training related to Medicaid expansion, reform, and redesign, as well as Criminal Justice Reinvestment. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
The Alaska Training Cooperative (AKTC) will promote career development opportunities for non-degreed professionals, direct service workers, supervisors, and professionals in the behavioral health, home and community-based, and long-term care support services working with Alaska Mental Health Trust Authority beneficiaries. Strategies include technical assistance and training which is accessible and coordinated and available in rural Alaskan communities by blending evidence-based practices with traditional wisdom. The AKTC will collaborate with other training entities, document and report training data, and when needed respond to Trust staff and provider requests for additional training related to Medicaid expansion, reform, and redesign, as well as Criminal Justice Reinvestment. 
The Alaska Training Cooperative (AKTC) will promote career development opportunities for non-degreed professionals, direct service workers, supervisors, and professionals in the behavioral health, home and community-based, and long-term care support services working with Alaska Mental Health Trust Authority beneficiaries. Strategies include technical assistance and training which is accessible and coordinated and available in rural Alaskan communities by blending evidence-based practices with traditional wisdom. The AKTC will collaborate with other training entities, document and report training data, and when needed respond to Trust staff and provider requests for additional training related to Medicaid expansion, reform, and redesign, as well as Criminal Justice Reinvestment. 
The Alaska Training Cooperative (AKTC) will promote career development opportunities for non-degreed professionals, direct service workers, supervisors, and professionals in the behavioral health, home and community-based, and long-term care support services working with Alaska Mental Health Trust Authority beneficiaries. Strategies include technical assistance and training which is accessible and coordinated and available in rural Alaskan communities by blending evidence-based practices with traditional wisdom. The AKTC will collaborate with other training entities, document and report training data, and when needed respond to Trust staff and provider requests for additional training related to Medicaid expansion, reform, and redesign, as well as Criminal Justice Reinvestment. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Anchorage Campus: $1,769.9 
This includes $427.4 for the University of Alaska Anchorage's community campuses. 

Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Anchorage Campus: $1,769.9 
This includes $427.4 for the University of Alaska Anchorage's community campuses. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Anchorage Campus: $1,769.9 
This includes $427.4 for the University of Alaska Anchorage's community campuses. 

Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Anchorage Campus: $1,769.9 
This includes $427.4 for the University of Alaska Anchorage's community campuses. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Chugach Electric filed a rate case to harmonize rates between the legacy Chugach and municipal light and power (ML&P) service areas, as well as address revenue shortfalls. Based on the proposed permanent rate increase, the University of Alaska Anchorage expects electrical costs to increase by as much as 12 percent once the rates are approved.










 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Chugach Electric filed a rate case to harmonize rates between the legacy Chugach and municipal light and power (ML&P) service areas, as well as address revenue shortfalls. Based on the proposed permanent rate increase, the University of Alaska Anchorage expects electrical costs to increase by as much as 12 percent once the rates are approved.










 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
HFin Amendment 91
HFin Amendment 91
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002

Numbers and Language
Differences

University of Alaska (continued)
Anchorage Campus (continued)

GA 4/25 United Academics Adjunct Faculty
Salaries and Benefits Increase (continued)

1004 Gen Fund (UGF) 62.8
1048 Univ Rept (DGF) 10.0

Transfer Senate UGF Reduction for Facilities
Maintenance Projects from Anchorage Campus

to Anchorage Campus O&M
1004 Gen Fund (UGF) 589.6
* Allocation Difference *

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: University of Alaska

Anchorage Campus Facility Operations and Maintenance State Owned

Transfer Senate UGF Reduction for Facilities
Maintenance Projects from Anchorage Campus

to Anchorage Campus O&M
1004 Gen Fund (UGF) -589.6
* Allocation Difference *

Kenai Peninsula College

GA 4/25 United Academics Adjunct Faculty

Salaries and Benefits Increase
1004 Gen Fund (UGF) 17.7
1048 Univ Rept (DGF) 11.9
* Allocation Difference *

Kodiak College

GA 4/25 United Academics Adjunct Faculty

Salaries and Benefits Increase
1004 Gen Fund (UGF) 4.
1048 Univ Rept (DGF) 2.
* Allocation Difference *

2
2

Matanuska-Susitna College

GA 4/25 United Academics Adjunct Faculty

Salaries and Benefits Increase
1004 Gen Fund (UGF) 1
1048 Univ Rept (DGF)
* Allocation Difference *

2.8
5.7

Prince William Sound College

GA 4/25 United Academics Adjunct Faculty

Salaries and Benefits Increase
1004 Gen Fund (UGF) 4.0
1048 Univ Rept (DGF) 1.1

2025-05-07 15:36:02

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Senate Trin 589.6 0.0 0.0 589.6 0.0 0.0 0.0 0.0 0 0 0
-993.7 -263.7 0.0 -700.0 -30.0 0.0 0.0 0.0 -3 0 0

Senate TrOut -589.6 0.0 0.0 -589.6 0.0 0.0 0.0 0.0 0 0 0
-589.6 0.0 0.0 -589.6 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 29.6 29.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
29.6 29.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 6.4 6.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
6.4 6.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 18.5 18.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
18.5 18.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Senate  SalAdj 5.1 5.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: University of Alaska

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP

University of Alaska (continued)
Prince William Sound College (continued)
* Allocation Difference * 5.1 5.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Troth Yeddha' Campus
Facilities Maintenance Projects to Preserve House Inc 3,726.7 0.0 0.0 3,726.7 0.0 0.0 0.0 0.0 0 0 0
Capital Assets
1004 Gen Fund (UGF) 1,241.4
1048 Univ Rept (DGF) 2,485.3
Facilities Maintenance Projects to Preserve Senate Inc 2,485.3 0.0 0.0 2,485.3 0.0 0.0 0.0 0.0 0 0 0
Capital Assets
1048 Univ Rept (DGF) 2,485.3
Information Technology, Software Licensing, and House Inc 450.0 0.0 0.0 450.0 0.0 0.0 0.0 0.0 0 0 0
Contractual Increases
1004 Gen Fund (UGF) 225.0
1048 Univ Rept (DGF) 225.0
Information Technology, Software Licensing, and Senate Inc 225.0 0.0 0.0 225.0 0.0 0.0 0.0 0.0 0 0 0
Contractual Increases
1048 Univ Rept (DGF) 225.0
Utilities and Custodial Services Cost Increases House Inc 1,850.0 0.0 0.0 1,850.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) 925.0
1048 Univ Rept (DGF) 925.0
Utilities and Custodial Services Cost Increases Senate Inc 925.0 0.0 0.0 925.0 0.0 0.0 0.0 0.0 0 0 0
1048 Univ Rept (DGF) 925.0
UAF Alaska Center Unmanned Aircraft System House IncT 2,000.0 0.0 0.0 0.0 0.0 0.0 0.0 2,000.0 0 0 0
Integration (ACUASI) (FY26-FY28)
1004 Gen Fund (UGF) 2,000.0
UAF Agriculture and Food Systems for Alaska's House IncT 1,000.0 0.0 0.0 0.0 0.0 0.0 0.0 1,000.0 0 0 0
Economic Sustainability (FY26-FY28)
1004 Gen Fund (UGF) 1,000.0
Add Funding and a Counselor Position for UAF House Inc 150.0 150.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Student Health and Counseling Center
1004 Gen Fund (UGF) 150.0
Delete Two Vacant Diversity Focused Positions Senate Dec -88.0 -88.0 0.0 0.0 0.0 0.0 0.0 0.0 -2 0 0
and Funding that will not be Refilled Because of
Board of Regents Actions
1004 Gen Fund (UGF) -88.0
GA 4/25 United Academics Adjunct Faculty Senate  SalAdj 62.3 62.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Salaries and Benefits Increase
1002 Fed Rcpts (Fed) 20.0
1004 Gen Fund (UGF) 42.3
Transfer Senate UGF Reduction for Facilities Senate Trin 1,241.4 0.0 0.0 1,241.4 0.0 0.0 0.0 0.0 0 0 0
Maintenance Projects from Troth Yeddha'
Campus to Troth Yeddha' Campus O&M
1004 Gen Fund (UGF) 1,241.4
* Allocation Difference * -4,325.7 -175.7 0.0 -1,150.0 0.0 0.0 0.0 -3,000.0 -3 0 0

2025-05-07 15:36:02 Legistative Finance Division Page: 100


Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Troth Yeddha' Campus: $3,726.7
This includes $216.8 for the University of Alaska Fairbanks' community campuses.
Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Troth Yeddha' Campus: $3,726.7
This includes $216.8 for the University of Alaska Fairbanks' community campuses.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Troth Yeddha' Campus: $3,726.7
This includes $216.8 for the University of Alaska Fairbanks' community campuses.
Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Troth Yeddha' Campus: $3,726.7
This includes $216.8 for the University of Alaska Fairbanks' community campuses.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
This request covers projected $1.3 million in FY2026 utility cost increases (electrical, fuel, water, and sewer) at the Troth Yeddha' Fairbanks campus and rural community campuses. Commodity costs for utility inputs have all increased, impacting the rates. This request also covers projected custodial cost increases of $550.0. These are critical services that ensure a safe and clean campus environment for students, faculty, and staff. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
This request covers projected $1.3 million in FY2026 utility cost increases (electrical, fuel, water, and sewer) at the Troth Yeddha' Fairbanks campus and rural community campuses. Commodity costs for utility inputs have all increased, impacting the rates. This request also covers projected custodial cost increases of $550.0. These are critical services that ensure a safe and clean campus environment for students, faculty, and staff. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
HFin Amendment 8
HFin Amendment 8
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 10
HFin Amendment 10
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
HFin Amendment 91
HFin Amendment 91
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
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University of Alaska (continued)
Troth Yeddha' Campus Facility Operations and Maintenance State Owned
Transfer Senate UGF Reduction for Facilities Senate TrOut -1,241.4 0.0 0.0 -1,241.4 0.0 0.0 0.0 0.0 0 0 0
Maintenance Projects from Troth Yeddha'
Campus to Troth Yeddha' Campus O&M
1004 Gen Fund (UGF) -1,241.4
* Allocation Difference * -1,241.4 0.0 0.0 -1,241.4 0.0 0.0 0.0 0.0 0 0 0

College of Indigenous Studies
GA 4/25 United Academics Adjunct Faculty Senate  SalAdj 3.3 3.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Salaries and Benefits Increase
1004 Gen Fund (UGF) 3.3
* Allocation Difference * 3.3 3.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Bristol Bay Campus
GA 4/25 United Academics Adjunct Faculty Senate  SalAdj 1.7 1.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Salaries and Benefits Increase
1004 Gen Fund (UGF) 1.7
* Allocation Difference * 1.7 1.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Chukchi Campus
GA 4/25 United Academics Adjunct Faculty Senate  SalAdj 1.5 1.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Salaries and Benefits Increase
1004 Gen Fund (UGF) 1.5
* Allocation Difference * 1.5 1.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Kuskokwim Campus
GA 4/25 United Academics Adjunct Faculty Senate  SalAdj 0.6 0.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Salaries and Benefits Increase
1004 Gen Fund (UGF) 0.6
* Allocation Difference * 0.6 0.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

Northwest Campus
GA 4/25 United Academics Adjunct Faculty Senate  SalAdj 2.2 2.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Salaries and Benefits Increase
1004 Gen Fund (UGF) 2.2
* Allocation Difference * 2.2 2.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

UAF Community and Technical College
GA 4/25 United Academics Adjunct Faculty Senate  SalAdj 26.8 26.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Salaries and Benefits Increase
1004 Gen Fund (UGF) 1
1048 Univ Rept (DGF)
* Allocation Difference * 26.8 26.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

8.6
8.2
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
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University of Alaska (continued)
Juneau Campus
Facilities Maintenance Projects to Preserve House Inc 493.6 0.0 0.0 493.6 0.0 0.0 0.0 0.0 0 0 0
Capital Assets
1004 Gen Fund (UGF) 164.4
1048 Univ Rept (DGF) 329.2
Facilities Maintenance Projects to Preserve Senate Inc 329.2 0.0 0.0 329.2 0.0 0.0 0.0 0.0 0 0 0
Capital Assets
1048 Univ Rept (DGF) 329.2
Information Technology, Software Licensing, and House Inc 100.0 0.0 0.0 100.0 0.0 0.0 0.0 0.0 0 0 0
Contractual Increases
1004 Gen Fund (UGF) 50.0
1048 Univ Rept (DGF) 50.0
Information Technology, Software Licensing, and Senate Inc 50.0 0.0 0.0 50.0 0.0 0.0 0.0 0.0 0 0 0
Contractual Increases
1048 Univ Rept (DGF) 50.0
Add Part-Time Counselor and Timely Care House Inc 120.0 60.0 0.0 60.0 0.0 0.0 0.0 0.0 0 1 0
Services for UAS Students
1004 Gen Fund (UGF) 120.0
GA 4/25 United Academics Adjunct Faculty Senate  SalAdj 14.8 14.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Salaries and Benefits Increase
1002 Fed Rcpts (Fed) 1.1
1004 Gen Fund (UGF) 13.7
Transfer Senate UGF Reduction for Facilities Senate Trln 164.4 0.0 0.0 164.4 0.0 0.0 0.0 0.0 0 0 0
Maintenance Projects from Juneau Campus to
Juneau Campus O&M
1004 Gen Fund (UGF) 164.4
* Allocation Difference * -155.2 -45.2 0.0 -110.0 0.0 0.0 0.0 0.0 0 -1 0

Juneau Campus Facility Operations and Maintenance State Owned
Transfer Senate UGF Reduction for Facilities Senate TrOut -164.4 0.0 0.0 -164.4 0.0 0.0 0.0 0.0 0 0 0
Maintenance Projects from Juneau Campus to
Juneau Campus O&M

1004 Gen Fund (UGF) -164.4
* Allocation Difference * -164.4 0.0 0.0 -164.4 0.0 0.0 0.0 0.0 0 0 0
Ketchikan Campus
GA 4/25 United Academics Adjunct Faculty Senate  SalAdj 5.1 5.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Salaries and Benefits Increase
1004 Gen Fund (UGF) 5.1
* Allocation Difference * 5.1 5.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Sitka Campus
GA 4/25 United Academics Adjunct Faculty Senate  SalAdj 5.8 5.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Salaries and Benefits Increase
1004 Gen Fund (UGF) 5.8
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Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Juneau Campus: $493.6
This includes $222.7 for the University of Alaska Southeast's Ketchikan and Sitka campuses. 

Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Juneau Campus: $493.6
This includes $222.7 for the University of Alaska Southeast's Ketchikan and Sitka campuses. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Juneau Campus: $493.6
This includes $222.7 for the University of Alaska Southeast's Ketchikan and Sitka campuses. 

Facilities maintenance funding is necessary to preserve capital assets critical to the University of Alaska's (UA) mission. 

The UA dedicates a portion of its annual operating appropriation toward facility maintenance ($29.6 million in FY2025), with a long-term goal to reach a minimum of $60 million. The UA's ability to adequately fund annual facility maintenance projects is integral to reducing the risk of costly and disruptive facility failures and reducing the backlog of deferred maintenance projects.   

State-funded appropriations for the UA's deferred maintenance/renewal and repurposing (DM/R&R) activities are critical to address the maintenance needs of the UA system's aging facilities. Capital DM/R&R funding averaged $31 million from FY2007 through FY2015 but has dropped to an average of $17 million in the last three years. This has put additional strain on the UA's operating budget to fund preventative and current facility maintenance needs.

Juneau Campus: $493.6
This includes $222.7 for the University of Alaska Southeast's Ketchikan and Sitka campuses. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
Ongoing campus-wide software and contract licensing renewals ensure that students, faculty, staff, and researchers have full access to critical technologies. Personnel cost increases to recruit and retain information technology (IT) professionals continue to grow. This request covers projected renewal costs for software and contractual licensing tools, increases in technology capacity across the system, and support employee recruitment and retention within this area. 

University of Alaska Anchorage: About $1.5 million of spending is associated with centrally managed software licenses for the institution (an increase of 32 percent since FY2020). 

University of Alaska Fairbanks: Spending on IT centralized campus-wide software is about $553.0 for central computing. 

University of Alaska Southeast: Annual increases for hardware and software maintenance are typically three to six percent and in the last three years have increased at a faster rate. Current costs for cybersecurity, IT, and software licensing are $508.0. 

Anchorage Campus: $450.0
Troth Yeddha' Campus: $450.0
Juneau Campus: $100.0 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1048
HFin Amendment 91
HFin Amendment 91
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
The United Academics Adjuncts (UNAD) collective bargaining agreement expired in fiscal year (FY) 2025 and an agreement has been reached between the University and the union.

The agreement includes across-the-board increases of 2.75 percent in FY2026, 3.0 percent in FY2027, and 3.25 percent in FY2028.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

University of Alaska (continued)
Sitka Campus (continued)
* Allocation Difference *
** Appropriation Difference * *
*** Agency Difference * * *

2025-05-07 15:36:02

2025 Legislature - Operating Budget
Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: University of Alaska

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
5.8 5.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-27,915.8 -9,185.8 -20.0 -3,680.0 -30.0 0.0 0.0 -15,000.0 -6 -1 0
-27,915.8 -9,185.8 -20.0 -3,680.0 -30.0 0.0 0.0 -15,000.0 -6 -1 0
‘4 . g !. 7. D. . .
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Numbers and Language
Differences

Alaska Court System
Trial Courts
Increased Maintenance and Operating Expenses
for Trial Court Facilities
1004 Gen Fund (UGF) 363.5
Funding to Address Increased Court Visitor
Caseload and Backlog
1004 Gen Fund (UGF) 365.3
Funding for Inflationary Increases to Lease,
Utility, and Services Payments to Match Agency
Budget Request
1004 Gen Fund (UGF) 170.8
* Allocation Difference *
** Appropriation Difference * *

Therapeutic Courts
Therapeutic Courts
Salary and Benefit Increases of the Two
Paralegals for Centralized Competency Calendar
Management
1037 GF/MH (UGF) 92.4
Salary Increases for Contracted Executive
Branch Staff to Support Therapeutic Courts
1037 GF/MH (UGF) 170.1
Replace Alcohol and Other Drug Abuse
Treatment & Prevention Authority with General

Funds
1037 GF/MH (UGF) 518.0
1180 A/D T&P Fd (DGF) -518.0

* Allocation Difference *
** Appropriation Difference * *

Commission on Judicial Conduct
Commission on Judicial Conduct
Increasing Costs of Leases, Document Archive
Storage Fees, and Software Licensing

1004 Gen Fund (UGF) 8.5
Increased Travel and Conference Expenses
1004 Gen Fund (UGF) 36.0

* Allocation Difference *
** Appropriation Difference * *
*** Agency Difference * * *

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Judiciary

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House Inc 363.5 0.0 0.0 363.5 0.0 0.0 0.0 0.0 0 0 0
House Inc 365.3 0.0 0.0 365.3 0.0 0.0 0.0 0.0 0 0 0
House Inc 170.8 0.0 0.0 170.8 0.0 0.0 0.0 0.0 0 0 0
-899.6 0.0 0.0 -899.6 0.0 0.0 0.0 0.0 0 0 0

-899.6 0.0 0.0 -899.6 0.0 0.0 0.0 0.0 0 0 0

House  IncOTI 92.4 92.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
House Inc 170.1 0.0 0.0 170.1 0.0 0.0 0.0 0.0 0 0 0
Senate  FndChg 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
-262.5 -92.4 0.0 -170.1 0.0 0.0 0.0 0.0 0 0 0

-262.5 -92.4 0.0 -170.1 0.0 0.0 0.0 0.0 0 0 0

House Inc 8.5 0.0 0.0 8.5 0.0 0.0 0.0 0.0 0 0 0
House  IncOTI 36.0 0.0 31.0 5.0 0.0 0.0 0.0 0.0 0 0 0
-44.5 0.0 -31.0 -13.5 0.0 0.0 0.0 0.0 0 0 0

-44.5 0.0 -31.0 -13.5 0.0 0.0 0.0 0.0 0 0 0

-1,206.6 -92.4 -31.0 -1,083.2 0.0 0.0 0.0 0.0 0 0 0
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The trial courts conduct proceedings in 39 facilities across the state, which require funding for increased expenses for facility leases, utilities, and the increased cost for service contracts for janitorial, snowplowing, and facility maintenance. 

The breakdown in costs is as follows: 
$250,000 for a renewed lease in Utqiagvik (formerly known as Barrow) 
$113,500 for a Service Level Agreement with the Department of Transportation and Public Facilities to maintain court facilities in Anchorage, Kenai, Fairbanks, and Palmer. 

The trial courts conduct proceedings in 39 facilities across the state, which require funding for increased expenses for facility leases, utilities, and the increased cost for service contracts for janitorial, snowplowing, and facility maintenance. 

The breakdown in costs is as follows: 
$250,000 for a renewed lease in Utqiagvik (formerly known as Barrow) 
$113,500 for a Service Level Agreement with the Department of Transportation and Public Facilities to maintain court facilities in Anchorage, Kenai, Fairbanks, and Palmer. 

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
For FY2025, the trial courts received sufficient funding to align the base funding originally transferred from the Office of Public Advocacy (OPA) in FY2023 with the FY2023 actual costs incurred for the court visitor services and to increase the hourly rate for contracted court visitors by $10.00. Due to the backlog of court visitor work and the increasing number of cases involving these protective proceedings, the number of court visitor hours paid in FY2024 totaled almost 7,200 additional hours (33 percent) over amounts billed in FY2023. This request would ensure sufficient funding to pay the recurring annual costs for these services.
For FY2025, the trial courts received sufficient funding to align the base funding originally transferred from the Office of Public Advocacy (OPA) in FY2023 with the FY2023 actual costs incurred for the court visitor services and to increase the hourly rate for contracted court visitors by $10.00. Due to the backlog of court visitor work and the increasing number of cases involving these protective proceedings, the number of court visitor hours paid in FY2024 totaled almost 7,200 additional hours (33 percent) over amounts billed in FY2023. This request would ensure sufficient funding to pay the recurring annual costs for these services.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
This includes $97.3 for Consumer Price Index (CPI) increases built into existing lease agreements, and $91.5 for increases to utilities and other service cost.
This includes $97.3 for Consumer Price Index (CPI) increases built into existing lease agreements, and $91.5 for increases to utilities and other service cost.
This includes $97.3 for Consumer Price Index (CPI) increases built into existing lease agreements, and $91.5 for increases to utilities and other service cost.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
The Alaska Mental Health Trust Authority supports continuation funding of $158,300 for a Centralized Anchorage-based Competency Calendar position and a Statewide Competency Calendar position. The funding for these positions has remained the same since FY2023. With recent salary increases, retirement benefit increases; and healthcare cost increases, the court system is requesting one-time UGF funding of $92,400 to pay the balance of the increased costs for these two positions.
The Alaska Mental Health Trust Authority supports continuation funding of $158,300 for a Centralized Anchorage-based Competency Calendar position and a Statewide Competency Calendar position. The funding for these positions has remained the same since FY2023. With recent salary increases, retirement benefit increases; and healthcare cost increases, the court system is requesting one-time UGF funding of $92,400 to pay the balance of the increased costs for these two positions.
The Alaska Mental Health Trust Authority supports continuation funding of $158,300 for a Centralized Anchorage-based Competency Calendar position and a Statewide Competency Calendar position. The funding for these positions has remained the same since FY2023. With recent salary increases, retirement benefit increases; and healthcare cost increases, the court system is requesting one-time UGF funding of $92,400 to pay the balance of the increased costs for these two positions.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
More than half of the staff working with the Therapeutic Courts are contracted executive branch employees. The court system pays for the services provided by these positions through Reimbursable Services Agreements (RSAs). For FY2025, certain staff working in the Division of Behavioral Health (DBH) were approved for salary increases. Funds received for these salary increases, and the related benefits (health insurance and PERS), will be transferred to DBH from the court system through RSAs. Funding for these contracted position costs was not included in the amounts authorized for the Therapeutic Courts through Senate Bill 259.
More than half of the staff working with the Therapeutic Courts are contracted executive branch employees. The court system pays for the services provided by these positions through Reimbursable Services Agreements (RSAs). For FY2025, certain staff working in the Division of Behavioral Health (DBH) were approved for salary increases. Funds received for these salary increases, and the related benefits (health insurance and PERS), will be transferred to DBH from the court system through RSAs. Funding for these contracted position costs was not included in the amounts authorized for the Therapeutic Courts through Senate Bill 259.
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1037
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1180
Funding will provide for increasing costs of leases, document archival storage fees, and software licensing.

Funding will provide for increasing costs of leases, document archival storage fees, and software licensing.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Travel costs have increased over the years, especially since after the pandemic travel limitations. The Commission has nine members representing various areas of the state.

The Commission's current in-state travel budget will only fully fund three of the planned four in-person meetings in FY2026. An additional $5.0 for in-state travel will provide for four in-person quarterly Commission meetings.

The largest portion of our travel increment, $31.0, will provide for increased out-of-state travel costs, largely for Commission member registration and participation in the only national training for judicial conduct commission members that will be held in FY2026. The $5.0 contractual services line is attributable to the registration fees for that training conference.

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Legislature

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Budget and Audit Committee
Legislative Finance
Reduce Senate Finance Committee Budget Senate Dec -250.0 -250.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) -250.0
* Allocation Difference * -250.0 -250.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -250.0 -250.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Legislative Council
Administrative Services
Warehouse Mailroom Screening Center House Inc 292.0 267.0 0.0 25.0 0.0 0.0 0.0 0.0 2 0 0
Operations
1004 Gen Fund (UGF) 292.0
* Allocation Difference * -292.0 -267.0 0.0 -25.0 0.0 0.0 0.0 0.0 -2 0 0
Council and Subcommittees
One Time Funding in FY2026 for Redistricting House  IncOTI 375.0 0.0 0.0 375.0 0.0 0.0 0.0 0.0 0 0 0
Board Ongoing Litigation
1004 Gen Fund (UGF) 375.0
* Allocation Difference * -375.0 0.0 0.0 -375.0 0.0 0.0 0.0 0.0 0 0 0
Select Committee on Ethics
Transition Legislative Secretary Position to 40- House Inc 20.0 20.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
hour Workweek
1004 Gen Fund (UGF) 20.0
Add One Full-Time Nonpermanent Position to House  IncOTI 90.0 90.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 1
Clear Administrative Backlog
1004 Gen Fund (UGF) 90.0
* Allocation Difference * -110.0 -110.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 -1
Legislature State Facilities Rent
Increase Lease Space and Related Costs to House Inc 32.1 0.0 0.0 32.1 0.0 0.0 0.0 0.0 0 0 0
Accommodate Warehouse Mailroom Screening
Center
1004 Gen Fund (UGF) 32.1
Interagency Lease Space Increases House Inc 10.0 0.0 0.0 10.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) 10.0
* Allocation Difference * -42.1 0.0 0.0 -42.1 0.0 0.0 0.0 0.0 0 0
** Appropriation Difference * * -819.1 -377.0 0.0 -442.1 0.0 0.0 0.0 0.0 -2 0 -1
Legislative Operating Budget
Session Expenses
Remove Funding for 30-Day Special Session Senate Dec -1,000.0 0.0 -1,000.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund (UGF) -1,000.0
* Allocation Difference * -1,000.0 0.0 1,000.0 0.0 0.0 0.0 0.0 0.0 0 0 0
** Appropriation Difference * * -1,000.0 0.0 1,000.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Per Legislative Council December 12, 2024
Per Legislative Council December 12, 2024
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
Per Legislative Council December 12, 2024
Per Legislative Council December 12, 2024
Per Legislative Council December 12, 2024
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

*** Agency Difference * * *

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Legislature

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
-2,069.1 -627.0 -1,000.0 -442.1 0.0 0.0 0.0 0.0 -2 0 -1
Legislative Finance Diviséon Page: 106



2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Executive Branch-Wide Appropriations

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP

Executive Branch-wide Appropriations

Branch-wide Unallocated
Unallocated Reduction to State Operations House Dec -78,586.2 0.0 0.0 0.0 0.0 0.0 0.0 -78,586.2 0 0 0
1004 Gen Fund (UGF)  -78,586.2

* Allocation Difference * 78,586.2 0.0 0.0 0.0 0.0 0.0 0.0 78,586.2 0 0 0
** Appropriation Difference * * 78,586.2 0.0 0.0 0.0 0.0 0.0 0.0 78,586.2 0 0 0
*** Agency Difference * * * 78,586.2 0.0 0.0 0.0 0.0 0.0 0.0 78,586.2 0 0 0
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HFin Amendment 14, Conceptual Amendment 1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Debt Service

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
School Debt Reimbursement
School Debt Reimbursement
L FY2026 State Aid for Costs of School House IncM 46,509.5 0.0 0.0 0.0 0.0 0.0 46,509.5 0.0 0 0 0
Construction with Corrected Fund Sources
1004 Gen Fund (UGF) 35,509.5
1030 School Fnd (DGF) ~ 11,000.0
L FY2026 75% of State Aid for Costs of School Senate Inc 34,882.1 0.0 0.0 0.0 0.0 0.0 34,882.1 0.0 0 0 0
Construction
1004 Gen Fund (UGF) 23,882.1
1030 School Fnd (DGF) ~ 11,000.0
* Allocation Difference * -11,627.4 0.0 0.0 0.0 0.0 0.0 -11,627.4 0.0 0 0 0
** Appropriation Difference * * -11,627.4 0.0 0.0 0.0 0.0 0.0 -11,627.4 0.0 0 0 0
*** Agency Difference * * * -11,627.4 0.0 0.0 0.0 0.0 0.0 -11,627.4 0.0 0 0 0
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* Sec. XX. DEBT AND OTHER OBLIGATIONS. 

(l)  The amount necessary, estimated to be $46,509,533, is appropriated to the Department of Education and Early Development for state aid for costs of school construction under AS 14.11.100 for the fiscal year ending June 30, 2026, from the following sources: 
(1)  $12,300,000 from the School Fund (AS 43.50.140); 
(2)  the amount necessary, after the appropriation made in (1) of this subsection, estimated to be $34,209,533, from the general fund. 
* Sec. XX. DEBT AND OTHER OBLIGATIONS. 

(l)  The amount necessary, estimated to be $46,509,533, is appropriated to the Department of Education and Early Development for state aid for costs of school construction under AS 14.11.100 for the fiscal year ending June 30, 2026, from the following sources: 
(1)  $12,300,000 from the School Fund (AS 43.50.140); 
(2)  the amount necessary, after the appropriation made in (1) of this subsection, estimated to be $34,209,533, from the general fund. 
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1030
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1030

Numbers and Language
Differences

Energy Relief
Energy Relief
L 50% of Revenue Above $6.3 Billion for FY27
Energy Relief Payment, Not to Exceed $350
Million
1004 Gen Fund (UGF) 0.0
* Allocation Difference *
** Appropriation Difference * *
*** Agency Difference * * *

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Special Appropriations

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House Lang 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
‘4 . g !. 7. D. . .
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HFin Amendment 4: language packet.
HFin Amendment 4: language packet.
HFin Amendment 4: language packet.
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Numbers and Language
Differences

No Further Appropriation Required
Community Assistance Fund
L FY2026 Community Assistance Fund Deposit
with Corrected Fund Sources
1004 Gen Fund (UGF) 2,181.8
1169 PCE Endow (DGF) 27,818.2
L Additional Community Assistance Payment to
Communities for Total FY26 Distribution of $30
Million
1004 Gen Fund (UGF) 6,666.7
L FY2026 Community Assistance Fund Deposit for
$60 Million Fund Balance at the End of FY26
1169 PCE Endow (DGF) 13,333.3
* Allocation Difference *

Disaster Relief Fund
L FY2026 Disaster Relief Fund Deposit
1002 Fed Rcpts (Fed) 9,000.0
1004 Gen Fund (UGF) 13,000.0
L FY2026 Disaster Relief Fund Deposit with UGF
Equaling Five-Year Average Usage
1002 Fed Rcpts (Fed) 9,000.0
1004 Gen Fund (UGF) 23,344.8
* Allocation Difference *

Fire Suppression Fund (AS 41.15.210)
L FY2026 Fire Suppression Fund Deposit
1002 Fed Rcpts (Fed) 20,500.0
1004 Gen Fund (UGF) 25,755.8
1108 Stat Desig (Other) 3,000.0
L FY2026 Fire Suppression Fund Deposit of UGF
Representing 5-Year Average Cost
1002 Fed Rcpts (Fed) 20,500.0
1004 Gen Fund (UGF) 74,338.4
1108 Stat Desig (Other) 3,000.0
* Allocation Difference *
** Appropriation Difference * *

*** Agency Difference * * *

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure

Between House and Senate

Agency: Fund Capitalization

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House IncM 30,000.0 0.0 0.0 0.0 0.0 0.0 0.0 30,000.0 0 0 0
House Inc 6,666.7 0.0 0.0 0.0 0.0 0.0 6,666.7 0.0 0 0 0
Senate Inc 13,333.3 0.0 0.0 0.0 0.0 0.0 0.0 13,333.3 0 0 0
-23,333.4 0.0 0.0 0.0 0.0 0.0 -6,666.7 -16,666.7 0 0 0
House IncM 22,000.0 0.0 0.0 0.0 0.0 0.0 0.0 22,000.0 0 0 0
Senate Inc 32,344.8 0.0 0.0 0.0 0.0 0.0 0.0 32,344.8 0 0 0
10,344.8 0.0 0.0 0.0 0.0 0.0 0.0 10,344.8 0 0 0
House IncM 49,255.8 0.0 0.0 0.0 0.0 0.0 0.0 49,255.8 0 0 0
Senate Inc 97,838.4 0.0 0.0 0.0 0.0 0.0 0.0 97,838.4 0 0 0
48,582.6 0.0 0.0 0.0 0.0 0.0 0.0 48,582.6 0 0 0
35,594.0 0.0 0.0 0.0 0.0 0.0 -6,666.7 42,260.7 0 0 0
35,594.0 0.0 0.0 0.0 0.0 0.0 -6,666.7 42,260.7 0 0 0
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* Sec. XX. FUND CAPITALIZATION.

(t)  The sum of $30,000,000 is appropriated to the community assistance fund (AS 29.60.850) from the following sources:
(1)  $2,181,813 from the general fund; and
(2)  $27,818,187 from the power cost equalization endowment fund (AS 42.45.070).

* Sec. XX. FUND CAPITALIZATION.

(t)  The sum of $30,000,000 is appropriated to the community assistance fund (AS 29.60.850) from the following sources:
(1)  $2,181,813 from the general fund; and
(2)  $27,818,187 from the power cost equalization endowment fund (AS 42.45.070).

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1169
HFin Amendment 4: language packet.
HFin Amendment 4: language packet.
HFin Amendment 4: language packet.
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1169
* Sec. XX. FUND CAPITALIZATION.

(c)  The amount of federal receipts received for disaster relief during the fiscal year ending June 30, 2026, estimated to be $9,000,000, is appropriated to the disaster relief fund (AS 26.23.300(a)). 
(d)  The sum of $13,000,000 is appropriated from the general fund to the disaster relief fund (AS 26.23.300(a)).

http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
* Sec. XX. FUND CAPITALIZATION.

(u)  Federal receipts received for fire suppression during the fiscal year ending June 30, 2026, estimated to be $20,500,000, are appropriated to the fire suppression fund (AS 41.15.210) for fire suppression activities.
(v)  The sum of $28,755,750 is appropriated to the fire suppression fund (AS 41.15.210) for fire suppression activities from the following sources:
(1)  $3,000,000 from statutory designated program receipts; and
(2)  $25,755,750 from the general fund.


http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1002
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1108

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Numbers and Language
Differences

Agency: Permanent Fund

Trans Total Personal Capital
Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
Permanent Fund Dividends
Permanent Fund Dividend Fund
L 25% of POMV Draw for Payment of Permanent House IncM 949,722.1 0.0 0.0 0.0 0.0 0.0 949,722.1 0.0 0 0 0
Fund Dividends
1041 PF ERA (UGF) 949,722.1
L Amount Necessary for $1,000 Permanent Fund Senate IncM 685,300.0 0.0 0.0 0.0 0.0 0.0 685,300.0 0.0 0 0 0
Dividend
1004 Gen Fund (UGF)  685,300.0
* Allocation Difference * -264,422.1 0.0 0.0 0.0 0.0 0.0 -264,422.1 0.0 0 0 0
** Appropriation Difference * * -264,422.1 0.0 0.0 0.0 0.0 0.0 -264,422.1 0.0 0 0 0
*** Agency Difference * * * -264,422.1 0.0 0.0 0.0 0.0 0.0 -264,422.1 0.0 0 0 0
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Added in House Amendment 1
Added in House Amendment 1
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1041
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004

Numbers and Language
Differences

Undesignated Budget Reserves
Statutory Budget Reserve Fund
L 50% of Revenue Above $6.3 Billion to SBR, Not
to Exceed $350 Million
1004 Gen Fund (UGF) 0.0
L Revenue Above $6.3 Billion to SBR, Not to
Exceed $700 Million
1004 Gen Fund (UGF) 0.0
* Allocation Difference *
** Appropriation Difference * *

Designated General Fund Transfers
Renewable Energy Grant Fund 1210
L FY2026 Renewable Energy Grant Fund Deposit
1004 Gen Fund (UGF) 6,315.5
L FY2026 Renewable Energy Grant Fund Deposit
from PCE Fund
1169 PCE Endow (DGF)  6,315.5
* Allocation Difference *
** Appropriation Difference * *
*** Agency Difference * * *

**** All Agencies Difference * * * *

2025-05-07 15:36:02

2025 Legislature - Operating Budget

Transaction Compare - Senate Finance Structure
Between House and Senate

Agency: Fund Transfers

Trans Total Personal Capital

Column Type Expenditure Services Travel Services Commodities Qutlay Grants Misc _PFT _ PPT _ TMP
House Lang 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
Senate Lang 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

House Inc 6,315.5 0.0 0.0 0.0 0.0 0.0 0.0 6,315.5 0 0 0
Senate Inc 6,315.5 0.0 0.0 0.0 0.0 0.0 0.0 6,315.5 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

-349,363.0 40,306.3 -1,912.4 -58,476.9 -5,545.0 -1,528.6  -418,053.3 95,846.9  -59 -1 -4
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http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
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* Sec. XX. FUND TRANSFERS.  

(m)  The sum of $6,315,507 is appropriated from the general fund to the renewable energy grant fund (AS 42.45.045).
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1004
http://www.legfin.akleg.gov/ReportsPHP/SelectReport.php?ReportAbbrev=FUNDSOURCE&LimitFundCodes=1169

Column Definitions

House (House Operating Budget) - House substitute for the operating budget.

Senate (Senate) - Senate substitute for the operating budget.



